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Message from the President

ROHM has faced numerous challenges since its founding but has overcome them under the leadership of founder Kenichiro Sato.
Guided by our Company Mission, we have remained committed to ‘the advancement and progress of culture,” contributing to

society through innovative products.

The electronics market is undergoing rapid technological advancements driven by generative Al, while major innovations are also
expected in robotics, energy, and other sectors. Beyond these emerging areas, it is crucial to stay ahead of undiscovered growth

markets by developing products that anticipate market and customer needs.

Historically, ROHM has been quick to identify customer demands and pursue innovation to meet them, leading to the creation of
numerous world-first products and technologies, such as chip resistors. Through new value propositions for customers, markets,
and society, ROHM has significantly contributed to the advancement and progress of culture. Supporting all of these achievements

was high productivity manufacturing technology.

In this era of rapid change, we must revisit our founding principles and accelerate our

ROHM Co., Ltd.

President and Chief Executive Officer transformation into a highly professional organization that leverages ROHM'’s strengths — speed and a spirit of challenge. Doing so

] will allow us to drive the advancement and progress of culture.
Katsumi Azuma

£ Aopmd)
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Sustainability Commitment

ROHM Group’s Sustainability Management

- Becoming a company that continues to support people’s affluent lifestyles and the development
of society even 50 years, 100 years from now -

ROHM'’s Company Mission is to contribute to the advancement and progress of culture with quality first, and our management is
based on CSV (Creating Shared Value), which aims to simultaneously solve social issues and enhance corporate value. This is also
clearly demonstrated in ROHM'’s statement “Electronics for the Future” —representing what we aim to be—and in our Management
Vision. As a “company that solves social issues,” we are widely promoting, both internally and externally, our commitment to

continue supporting people's affluent lifestyles and the development of society 50 years, and even 100 years from now.

Quality is our top priority at all times. Our objective is to contribute to the advancement and
Company ) , , ,
) . progress of culture through a consistent supply, under all circumstances, of high quality
Mission .
products in large volumes to the global market.
Secure reasonable profit through a concerted company-wide effort for a comprehensive
quality assurance program.
Basic Develop globally leading products by improving upon technologies held by each department
for continued advancement of the company.
Management o , , o o
i Maintain healthy and vigorous lifestyles and refine intellect and humanitarianism, hence
Policy - ,
contributing to society.
Search extensively for capable human resources and cultivate them as cornerstones for
building long-term prosperity.

003 © ROHM Co., Ltd.
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Sustainability Commitment

We believe that when each and every employee puts our Company Mission and Basic Management Policy into practice, and positions SDGs as the source to realize CSV, and promotes activities such as innovative product development and high-quality manufacturing

that contribute to solving social issues, it will lead to greater satisfaction for all of our stakeholders. This cycle of value creation will boost the confidence and pride of our employees, serving as a driving force to take on new challenges, and bringing about a virtuous cycle
in which both the company and society can grow together.

In the more than 60 years since our foundation, the size of the company and the management environment have changed dramatically, but CSV has remained our fundamental idea, becoming a part of ROHM’s DNA, passed down from generation to generation.

Contributions to society
SUSTAINABLE é‘“'ﬁ and the growth of the
- -
DEVELOPMENT N\ %™ ROKM Group

NO GOOD HEALTH 4 QUALITY
ANDWELLBEING EDUCATION

e

DECENT WORK AND INDUSTRY, INNOVATION 1 REDUGED
ECONOMIC GROWTH ANDINFRASTRUCTURE INEQUALITIES

GENDER 6 CLEAN WATER
EQUALITY AND SANITATION

¢

Creating “social devices” so By contributing to society through
that the products themselves business activities, employees
contribute to society take price in themselves

CSV, a job for
every employee.

1 SUSTAINABLE CITIES 1 RESPONSIBLE

AND COMMUNITIES

abe

1 PARTNERSHIPS
FORTHE GOALS

CONSUMPTION
ANDPRODUCTION

Boosting customer Boosting employee
satisfaction (CS) satisfaction (ES)

1 CLIMATE 1 lIFFrB;lIJW 1 LIFE 1 PEACE, JUSTICE

ACTION ONLAND AND STRONG

INSTITUTIONS

Y,

SDGs are the source of CSV

CSV

Creating
Shared Value

Employees satisfy custom-
ers by making maximum
use of their abilities

Implementation of the Company Mission and
Management Policy

CSR

Corporate Social

Responsibility

CSV Promotion

Putting Our Company

Mission and Basic Management
Policy into Practice
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Sustainability Commitment

Towards the Future that ROHM Aims for

Since our founding in 1954, we have conducted our business based on our Company Mission: “Quality is our top priority at Our Statement : Electronics for the Future

all times. Our objective is to contribute to the advancement and progress of culture through a consistent supply, under all ..
Management Vision

circumstances, of high-quality products in large volumes to the global market.” The reason we do not specify “how” we will . .
We focus on power and analog solutions and solve social problems by

contribute to the advancement and progress of culture lies in our founder’s philosophy of pursuing the creation of social value
without limiting our future business domains. contributing to our customers’needs for“energy saving”and “downsizing”of
their products.

In formulating our first Medium-Term Management Plan in 2021, to rephrase our unchanging Company Mission for the modern era

and clarify our direction from a medium-to-long-term perspective, we first adopted the statement “Electronics for the Future.” We What and how We Want to be
then substantiated this in our Management Vision, which outlines our goals for 2030: “We focus on power and analog solutions

and solve social problems by contributing to our customers’ needs for ‘energy savings’ and ‘minituarization’ of their products.” - We intend to be a company that solves social problems

Based on our company mission of “Quality is our top priority at all times” and “...contribute to the advancement and
progress of our culture”, ROHM intends to be a company that solves social issues such as ESG by contributing to our
customers’ needs for “energy saving” and “downsizing”. For this purpose, product development, production, and sales will
work together as one to exceed customers’ expectations with highly improved power and analog performance matching
technology. Under all circumstances, we will keep challenging the world’s best technology and businesses without being

afraid of failure, with the entrepreneurial spirit that we have had since the establishment of the company.

- We intend to be a company where employees work enthusiastically by improving their
contribution to humanity and intelligence
In order for ROHM to be a company that solves social issues, ROHM will support a diversified work style, and broadly look

for and develop talented human resources so they can be the foundation of company’s growth.

005 © ROHM Co., Ltd.
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Sustainability Commitment

The “quality” we uphold is not limited to the QCD (quality, cost, and delivery) of our products and services, but also encompasses
the quality of overall corporate operations—namely, “management quality.” Based on the belief that improving management quality
is the very foundation of sustainability management, we aim to be a company that is chosen by its stakeholders and can achieve
sustainable growth. To accomplish this, we have established the “ROHM Group Sustainability Policy” and defined the “ROHM
Group Business Conduct Guidelines” as specific rules concerning laws and ethics for employees to follow, ensuring full compliance

across the entire Group.

Furthermore, to strengthen our sustainability management promotion structure, we established a governance system in FY2022
that clearly separates the roles of management and execution. The Sustainability Management Committee, established on the
management side, works in coordination with the Board of Directors to identify and discuss group-level management issues,
formulate high-level sustainability policies, and monitor execution. On the executive side, we have established the EHSS General
Committee and set up eight management systems (committees) under it which operate a PDCA cycle to improve issues while
comprehensively capturing risks.

As society’s demands regarding sustainability issues continue to grow, we have been working to enhance our structure for more
in-depth discussions and reviews by appointing a new independent director who is an expert in sustainable finance in July 2024,

and subsequently appointing a Director in charge of sustainability in July 2025.

006

Promotion of the Achievement of Non-financial Targets in Medium-term

Management Plan

Under this structure, we continue to move forward with concrete initiatives to address the sustainability priority issues re-identified

in 2021 as essential for the sustainable growth of both society and ROHM Group.

Regarding environmental issues, which represent one of our most critical themes, we have set a target to reduce greenhouse gas
(GHG) emissions (scopes 1 and 2) by 50.5% compared to FY2018 by 2030, with the goal of achieving net-zero GHG emissions by
2050. We have obtained SBTi certification and are gradually introducing renewable energy. In addition, we have been disclosing
climate-related information based on TCFD recommendations since FY2022. Furthermore, in addressing climate change—a
pressing global challenge—reducing GHG emissions not only within our own operations but also throughout our entire supply
chain (Scopes 1, 2, and 3) is essential, and requests from customers with a keen interest in sustainability are increasing year by
year. Because of this, standing on the same perspective as our customers and suppliers, we will promote decarbonization through
close collaboration with all stakeholders. By doing so, we will balance the improvement of customer satisfaction with the resolution

of social issues, and ultimately achieve the sustainable growth of both society and ROHM.

© ROHM Co., Ltd.
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With regard to human resources, based on sharing a common empathy for our Company Mission and Management Vision, we
aim to be a company where professional talent—who continue to grow autonomously —can work together as one while respecting
each other's diverse personalities, thereby contributing to the growth of our business.

To achieve this, we will provide appropriate growth opportunities and platforms to each employee, while working to enhance
systems that allow diverse talent to thrive. We will continue to drive a “cycle of sustainable growth for individuals and the
organization” —translating employee growth into enhanced corporate value and returning those results back to the individuals.

In addition, to ensure the sustainable growth of our company and organization during times of transformation, we are driving
succession plans to systematically develop and place successor candidates for key positions, while simultaneously fostering young
leaders who will shape the next generation. Furthermore, by expanding the scope of our stock-based compensation system,
we will establish a mechanism where more leaders can proactively commit to enhancing medium-to-long-term corporate value,

thereby further boosting the value-creation capabilities of the entire organization.

Regarding governance, we have increased the ratio of independent outside Directors, establishing a structure in which outside
directors account for half of the Board of Directors from FY2022. In FY2024, we welcomed a new outside director who has
extensive experience in supporting business creation as an expert in sustainable finance. This allows us to receive advice on
realizing management that integrates financial and non-financial aspectsas two integral pillars, while further advancing our efforts
to cultivate an environment where diverse employees can take on new challenges. Additionally, we have revised our director
remuneration system to incorporate non-financial indicators. By adding inclusion in international ESG indices—alongside GHG
emission reductions—to our non-financial evaluation metrics, we will further promote management that contributes to sustainable

value creation.

ROHM Group will continue to strategically invest in initiatives that contribute to sustainability management, thereby strengthening
our intangible assets and building a solid foundation for growth. On this foundation, we will continuously generate CSV that
balances the creation of social value—the core of our management—with corporate performance. Under this newly established
sustainability management structure, we will steadily achieve our non-financial targets, linking them to the solution of our priority

issues, as we aim to remain a company that is continuously chosen by all of our stakeholders.

007 © ROHM Co., Ltd.
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ROHM Group’s
Sustainability

Sustainability Priority Issues

Participation in Initiatives,

External Evaluation
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Sustainability Management

ROHM Group’s Sustainability

Ever since there has been attention drawn to the importance of CSR (Corporate Social Responsibility), there have also been
questions asked about whether “management quality” has been secured for a company. This management quality refers to the
quality of the overall management of a company and goes beyond just the QCDS (Product Quality = Quality, Cost, Delivery,
Service) for the goods and services that a company supplies. At ROHM Group, we consider the fulfillment of both of these

requirements as "corporate quality" and are committed to this pursuit on a daily basis.

Company Quality

Product Management

acbs T  csR

ROHM aims to correctly grasp changes in society and further improve the “company quality” to become a company of choice
for customers and other stakeholders around the world. ROHM Group has embodied objectives and policies such as Company

Mission and Basic Management Policy since company’s foundation, and has promoted sustainability initiatives.

ROHIM

SEMICONDUCTOR

The Company Mission and Basic Management Policy stated by ROHM Group reflect our strong desire to enrich society through
our business activities and each and every employee uses them as a foundation when executing their duties. We also use this
mission and policy as a foundation to define our ROHM Group Sustainability Policy for each separate stakeholder from the aspect
of CSR and we have defined ROHM Group Business Conduct Guidelines as more specific rules for action for ROHM employees.

The mission and policy in the Company Mission and Basic Management Policy will remain unchanged from now on, but the
Sustainability Policy and ROHM Group Business Conduct Guidelines will continue to evolve in response to our dialogue with our
stakeholders and the shifts in international norms. In addition to our CSR efforts, we will promote sustainability management that

creates CSV to solve social issues, which will lead to trust from society and sustainable development of the company.

CSV

Creating
Shared Value

CSR

Corporate Social
Responsibility

Putting Our Company
Mission and Basic Management
Policy into Practice

(' ROHM Group Business Conduct Guidelines

© ROHM Co., Ltd.
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Sustainability Management

ROHM Group Sustainability Policy The deadline for achievement of SDGs by 2030 is less than 5 years. The world is still in the midst of social problems such as global

warming, large-scale natural disasters caused by climate change, food and water shortages, human rights issues, and some issues

We will conduct sincere, fair, and transparent business activities from a global perspective in accordance with objectives and are becoming more serious than ever before. In order to realize a sustainable society together with all stakeholders, it is important

policies such as Company Mission and Basic Policy, and work to achieve the Sustainable Development Goals (SDGs) to contribute to tackle these issues throughout the value chain.

to the sustainable development of society. In addition, we will build good relationships through communication with all stakeholders

as follows, gain trust from society, and achieve continued growth of our company. ROHM Group believes that the linking of business activities to these SDGs will lead to the realization of CSV, which

is value common to both society and the company. In order to make CSV a reality and to advance the company and
society, we arrange opportunities for dialogue with various stakeholders globally and define sustainability priority

issues for ROHM Group so that we can actively contribute to the creation of a sustainable society through our

ROHM seeks to olbtair? cusfomer satisfactionl and confidence bylcontinuing to supply high quality business activities.
products and services in a timely and appropriate manner. ROHM is also open to customer feedback
and suggestions, and will evaluate them internally. ROHM places the highest priority on the safety of our

products and strives to disclose relevant information as necessary.

SUSTAINABLE ™ " ALS
ROHM selects business partners according to equitable and rational criteria. ROHM values the DEVELOPMENT 'ﬂl\‘

relationship with its business partners and conducts equal and fair transactions for mutual prosperity.

Customers

Business Partners

GOOD HEALTH QUALITY

1 NO 2 IERO GENDER CLEAN WATER
POVERTY HUNGER AND WELL-BEING EDUCATION

EQUALITY AND SANITATION
ROHM strives to ensure a safe and pleasant working environment, respect human values and _/\/\/\. g
Employees individuality, and create a fair and appropriate workplace where each employee may demonstrate
individual initiative.
DECENT WORK AND INDUSTRY, INNOVATION 10 REDUCED 11 SUSTAINABLE CITIES 1 RESPONSIBLE
ECONOMIC GROWTH ANDINFRASTRUCTURE INEQUALITIES AND COMMUNITIES CONSUMPTION
P ANDPRODUCTION
Shareholders and ROHM seeks to continuously improve corporate value and secure appropriate profits in order to provide f'/' & { = } AEé_
a steady return to both shareholders and investors. ROHM offers financial information in order to keep v n =

Investors ) . ‘
shareholders and investors actively informed.

13 CLIMATE 14 LIFE BELOW 15 LIFE 16 PEACE, JUSTICE 17 PARTNERSHIPS
ACTION WATER ONLAND AND STRONG FORTHE GOALS
INSTITUTIONS

&

ROHM aims to deepen exchanges with each country and local community, respect their cultures and @ z_
customs, and create relationships that can develop together with society and local communities. In -
addition, ROHM will carry out social contribution activities, cultural and artistic activities, etc., and

support activities, and actively engage in global environmental conservation activities through our

business activities.

Local Societies

and Communities

010 © ROHM Co., Ltd.
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Sustainability Management

Sustainability Management System :
y 9 y General Shareholders Meeting
; : ) Election/

ROHM Group has established the following management system structure to promote initiatives addressing sustainability Director Remuneration Council FAZEI?C';/ Diseriilé)snal v
issues. Under the Board of Directors and the Sustainability Management Committee, this structure comprises the EHSS ; e . Audit/ (S RS ._ - ':
5  Committ 4 siaht undorh Cevet Officer Nomination Council The Board  supenise | > B

eneral Committee and eight underlying management systems. i =]

9 9 9 y — Gooperation of Directors ! S W
Sustainability Management & > 1 Secretariat of the = |
) ) ) ) . ) ) ) Committe Election/ L Y Cooperation| | Audit and Supervisory: S K
Chaired by the Director in Charge of Sustainability, the EHSS General Committee oversees eight management systems: % Report 21?;25?2! :Repm Supervise Committee c; |
Risk Management & Business Continuity, Supply Chain, Labor, Ethics, Safety & Health, Environment, Information, and Assisting v | s B
) . ) ) o . . i . C i = 1
Quality. Executive Officers, heads of business divisions, and heads of Group companies serve as leaders for each oepenve/ ecutive Mee Decision-making Preside O | ernal Audit Div. coperaT LN |
management system, continuously monitoring whether an effective PDCA (Plan-Do-Check-Act) cycle is functioning for risks i | I [ _!

Identified in their respective areas. EHSS General Committee <> Corporate Officers

Accounting
Audit

Corporate Sustainability Dep.(Office)

Internal Audit

Positioned on the executive side, the EHSS General Committee reports risks, challenges, and plans to the Sustainability

[T 1 1T 1
Management Committee on the management side for deliberation. Furthermore, critical matters are discussed by the Management System (MS) & § ?._,” 8 §
o 2 o 2 3
Board of Directors in coordination with the Sustainability Management Committee. Based on these discussions, the gjl;_q CJ, n'lT é gl,), ,.Dl,., :_i C|> g §.. g g 2
(7} = c =4 = =
Board of Directors provides oversight and necessary directives to executive management, including the EHSS General %—g % o g ol E % o : g < g o
® = = = o — 5 5 =

Committee. @5 < ’ : 3 B < 3 @
o8 (@) S 3 g o |w)

(ol =3 (o} [ 35 = <

2 B z 2 -

In FY2025, the Sustainability Management Committee met four times to deepen discussions on sustainability issues %3 § Group Companies
> (Domestic/Overseas)

including TCFD, renewable energy, measures to strengthen sustainability governance, and human capital management

strategies incorporating talent development.
Based on this Sustainability Management System, ROHM Group has obtained management system certification by
implementing the PDCA cycle in cooperation with each specialized subcommittee, relevant in-house departments, and

group companies.
Through these activities, we aim to further improve our “company quality” and become a company of choice for our

stakeholders.

011 © ROHM Co., Ltd.
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Sustainability Management

Management System Assurance & Operation Status

Management System Certification/

Themes Customer Demands

Quality 1SO 9001
Product Quality ISO/TS 16949
Quality/Functional Safety for the Industrial/
IATF 16949
Automotive Industry
I1SO 26262
Environment ISO 14001
Occupational Health and Safety 1ISO 45001
Management Quality (Quality
of Business Activities)
Information security ISO/IEC 27001

Labor, Health and Safety, Environmental, X .
RBA™ VAP audit®
Ethics, Management Systems
*1 RBA(Responsible Business Alliance) Code of Conduct is a set of social, environmental and ethical industry standards. The standards set out in the Code
of Conduct reference international norms and standards including the Universal Declaration of Human Rights, ILO International Labor Standards, OECD
Guidelines for Multinational Enterprises, ISO and SA standards, and many more. While the Code of Conduct originated with the electronics industry in mind,
it is applicable to and used by many industries beyond electronics.
*2 VAP stands for Validate Audit Process. This is a third-party Audit of RBA Code of Conduct.

012

4 Quality Certifications
4 Environmental Certifications
4 Safety and Health Certifications

® Information Security Certification

ROHIM

SEMICONDUCTOR
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Sustainability Priority Issues

Background of Re-identification of Sustainability Priority Issues Process of Identifying Sustainability Priority Issues
ROHM Group aims to solve environmental and social issues in the future and to be a company that continues to be chosen by Sustainability priority issues and medium-term goals were set after analyzing and verifying the results of external evaluations,
stakeholders. In April 2021, we established the "ROHM Group Environmental Vision 2050" and declared our commitment to international guidelines such as ISO 26000, and expectations for ROHM from dialogues with internal and external stakeholders.

carbon neutrality and zero emissions.In addition, we have re-identified the key sustainability issues necessary for the sustainable
growth of society and ROHM, and have set specific achievement indicators to be achieved from a medium-term perspective as
non-financial targets in the "Moving Forward to 2025" medium-term management plan. In line with the formulation of the 2nd
Medium-Term Management Plan "MOVING FORWARD to 2028" in November 2025, a review of priority issues resulted in changing
"Strengthening Employee Engagement" to "Strengthening the Talent Development Infrastructure to Support Proactive Career

Development.”
STEP1: Identify Sustainability Priority Issues . . . . L
Candidates STEP2: Evaluating from Stakeholder Perspective STEPS3: Identifying and Prioritizing Priorities STEPA4: Approval
i
Based on the Group’s corporate philosophy, We have selected five groups of stakeholders who Identify and prioritize important issues to be addressed by the ROHM Group not Approved by the CSR Committee (at
behavioural guidelines and business model, the are deeply involved in ROHM Group’s corporate only from the perspective of impact on the sustainability of society, but also from the that time)*, consisting of all directors
Group identifies candidate priority issues based on activities: customers, suppliers, institutional perspective of enhancing the Group’s corporate value. and other responsible persons with
international CSR guidelines such as ISO 26000, investors, local communities, and employees. equivalent authority.
GRI Standards, Sustainable Development Goals We confirmed the importance of each candidate
(SDGs) and ESG assessment results from globally from the perspective of stakeholders through a 1. Strengthening Sustainable Technologies, *April 2022 onward: EHSS General
representative ESG assessment organizations such questionnaire survey, and analyzed the results. Sustainability Priority Issueso Developing and Supplying Innovative Products Committee
as DJSI, MSCI, FTSE, and Sustainalytics. o (2] 2. Mitigation of Climate Change
*In the questionnaire survey, about 180 people e 8. Effective Use of Resources ©® Sustainability Management System
L . . L. Q (5] 4. Strengthening the Talent Development Infrastructure to
inside and outside the company gave their opinions (4] (10]
9 Support Proactive Career Development

on the evaluation of priority issues of ROHM )
Diversity Development

Group. Ensuring the Health and Safety of Employees

suolyeloadx3 Jep|joyexels

Enhancing Corporate Governance

Risk Management

© © N o o

Relevance for ROHM's Activities Sustainable Supply Chain Management

10. Strengthening Product Safety and Quality

013 © ROHM Co., Ltd.
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Sustainability Priority Issues

Sustainability priority include “creating shared value (CSV), that is resolving social issues through business activities”, in which,
by playing a part in solving social issues, our business activities themselves will also lead to ROHM’s own growth. They also
include “business activities that could bring positive social impact to the society,” in which we will meet the expectations of our

stakeholders by mitigating the impact that our business activities have on those around us.

Applicable
SDGs

Sustainability Priority Issues

Opportunity

Medium-term Goal

ROHIM

SEMICONDUCTOR

GOOD HEALTH
AND WELL-BEING

e

Strengthening Sustainable
Technologies, Developing and
Supplying Innovative Products

1 RESPONSIBLE
CONSUMPTION
AAND PRODUCTION

QO

014

-Decline in sales

due to stagnation
in development

of products that
contribute to
energy saving and
miniaturization

-Intensifying

competition in the
development of
energy-saving and
compact devices

-Decrease in market

share due to rise
of competition
including from
emerging
countries

-Intensifying

competition in
development of
energy-saving and
compact devices

-Decline in

quality due to
failure to meet
customer quality
requirements

-Increase in

the number

of electronic
components
installed due to
the growing need
for energy saving
and the increasing
sophistication of
electronic devices

-ERising demand

for electronic
components due
to the expansion
of new vehicle
sales in the xEV
(electric vehicle)
market

-Expanding sales

to the industrial
equipment market,
such as solar
panels, due to the
introduction of
renewable energy

-Contribute to
solving energy
problems through
technological
development and
supply that can
lead to substantial
power saving

-Minimize the
burden on
the global
environment by
contributing to
the reduction of
materials and
waste through
miniaturization of
devices

-Promote
technological
development to
produce cars
that do not cause
traffic accidents

Contribution by
developing energy-
saving products
and supplying them
to the market

Contribution
by developing
and supplying
miniaturized
products

Contribution

by developing
and supplying
products
pursuing
functional safety

© ROHM Co., Ltd.
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Sustainability Priority Issues

Sustainability Priority Issues SDGs

Applicable

Opportunity

Medium-term Goal

Sustainability Priority Issues

SDGs

Applicable

Opportunity

Medium-term Goal

ROHIM

SEMICONDUCTOR

13 oo

Mitigation of Climate
Change

4

16 e
.
&=

1

GOOD HEALTH
AND WELL-BEING

s

CLEAN WATER
AND SANITATION

v

12 RESPONSIBLE
CONSUMPTION
AAND PRODUCTION

Effective Use of Resources

QO

-Cost increase

due to
introduction of
carbon pricing

-Loss of

reputation with
customer due
to inadequate
response to
climate change

-Damage to

production
facilities and
production
stagnation due to
severe wind and
flood damage

‘Increased costs

to strengthen
measures against
natural disasters

-Soaring material

prices and
restrictions

on production
activities due
to resource
shortages (rare
metals, water,
etc.)

‘Increased

demand for
products that
help customers
save energy and
reduce GHG

-Maintain and

increase sales
volume by
strengthening
resilience

-Increased

demand for our
products due to
extreme weather
and other
environmental
changes

-Cost reduction

through waste
reduction,
recycling, and
review of energy
supply sources

-Creation of

brand value
as a company
with advanced
environmental
measures

-Develop and

disseminate
products and
services that
contribute to
the realization
of a low-carbon,
recycling-
oriented,

and natural
coexistence
society

-Build a business

foundation
that leads to
recycling-
oriented
management

Reduction in GHG
emission

Reduction
of energy
consumption

Promotion of
Introduction of
renewable energy

Effective use of
water resources

Reduction of
waste
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(Before)
Strengthening Employee
Engagement

DECENT WORK AND
ECONOMIC GROWTH

(After)
Strengthening the Talent

Development Infrastructure ‘l'

to Support Proactive Career
Development

-Due to decreased

(Before)

-Due to decreased

employee
engagement
- Decreased
productivity
- Increased
turnover

- Decreased
customer
satisfaction

(After)

-Skill mismatches,
sub-optimal
talent allocation,
and insufficient
capability
development
leading to:

- Stagnated
business growth
and diminished
capacity for
innovation

-Reduced
organizational
competitiveness

-Increased talent
attrition

‘Improve

organizational
strength by
increasing
employee
engagement

-Attracting and

retaining talented
human resources

‘Improve

productivity

by enhancing
employee
competence and
autonomy

(Before)
-Realize a
workplace
environment
in which
employees at
ROHM can take
on challenges
for social and
corporate growth
without fear of
failure

(After)

-By establishing
an environment
and development
framework, we
aim for Group
employees to
become talent
capable of
demonstrating
value through
proactive career
development.

Foster a
corporate culture
that creates
challenges

Enhancement of
job satisfaction

Improve employee
engagement
scores

© ROHM Co., Ltd.
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Sustainability Priority Issues SDGs

GENDER
EQUALITY

g

DECENT WORK AND
ECONOMIC GROWTH

Diversity Development M
i

1 REDUCED
INEQUALITIES

V'S
(=)

v

GOOD HEALTH
AND WELL-BEING

s

DECENT WORK AND
ECONOMIC GROWTH

Ensuring the Health and
Safety of Employees

o

Applicable

Risk

-Due to delays

in reforming
outdated
personnel
systems and
corporate culture
- Low retention
rates
- Decline in
innovation
- Decline in
engagement
and productivity
- Increased
reputation risk

-Negative

impact on
employees due
to occupational
accidents and
occupational
ilinesses

-Decreased

employee
engagement
due to lack of
improvement
in the working
environment

Opportunity

-Attracting

and retaining
excellent human
resources

-Strengthen

competitiveness
by promoting
diversity
management

-Creation of new

innovations

-Improve

productivity
by improving
the working
environment

-Securing and

motivating
human resources

Medium-term Goal

‘Increase the

number of
human resources
who can
independently
think about
things from

a broad
perspective and
create new value

-Realize a work

environment in
which employees
can work safely
and in good
physical and
mental health

Theme

Promote
women’s active
participation

Global capacity
development
and personnel
allocation

Securing a safe
workplace

Promotion
of health
management

016

Sustainability Priority Issues

Enhancing Corporate
Governance

1

1

Applicable
SDGs

PEACE, JUSTICE
AND STRONG
INSTITUTIONS

PARTNERSHIPS
FORTHE GOALS

&

-Scandals due to

violations of laws
and regulations,
corporate ethics,
etc.

-Stricter

management
evaluation by
shareholders due
to increase in
ESG investment,
etc.

Opportunity

‘Improve

transparency of
decision-making
by establishing
a strong
governance
structure

-Ensure

management
stability through
a strong
financial base
and respond
appropriately

to changes in
the business
environment

Medium-term Goal

-Build a solid

management
foundation

to increase
corporate value

ROHIM

SEMICONDUCTOR

Secure diversity
of the Board of
Directors

Review of
compensation
system to improve
medium-to long-
term corporate
value

Secure the
effectiveness of
management

© ROHM Co., Ltd.
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Sustainability Priority Issues

Sustainability Priority Issues ApSpIIDK(:;aSbIe Risk Opportunity Medium-term Goal Theme Sustainability Priority Issues Apgg%asble Opportunity Medium-term Goal
-Increase in -Supply disruption Strengthening
large-scale to customers due BCM System
disasters (e.g., to outages or Promotion
earthquakes, reduced capacity of green
floods, typhoons, -Establish a utilization of procurement
fires) system that production bases
-Delayed response | -Achieve business functions -Suspension of
to information continuity and effectively m%‘ﬂvém transactions -Work with partner
leaks and cyber growth by against with overseas companies to

Risk Management

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

Y,

attacks due
to security
breaches

‘Legal lawsuits

such as
infringement

of patents and
other intellectual
property rights
held by other
companies

establishing a
risk management
system that
responds to
changing risks.

anticipated future
crises in order to
ensure the safety
of employees
and their families
and to continue
business

Strengthening
BCM system

o

Sustainable Supply Chain 12 RESPONSIBLE

CONSUMPTION
Management ANDPRODUGTION

QO

1 PARTNERSHIPS
FOR THE GOALS

&

12 Eovtuenon

Strengthening Product
ANDPRODUCTION

Safety and Quality

QO

017

companies

or supply of
materials such
as rare metals
due to changes
in international
conditions

-Noncompliance

due to human
rights violations
in the supply
chain or
procurement

of banned
substances

-Quality problems

and customer
defection due
to inadequate
quality control
system

-Loss of credibility

due to violations
of laws and
regulations

-Resilience

through
sustainable
raw material
procurement

‘Improve

customer
satisfaction
through thorough
safety and quality
control

-Expand sales

opportunities
by offering new
products that
meet customer
needs

build a supply
chain that can
respond to
unprecedented
situations and
provide society
with high-quality
products

‘Ensure product

quality that
meets customer
needs and
create products
and services
that customers
choose

Promotion of
CSR procurement
activities

Establishment and
establishment of a
quality assurance
system through
front loading

Achieving
Appropriate
Quality by
Incorporating
the Customer’s
Perspective

© ROHM Co., Ltd.
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Targets for Each Sustainability Priority Issues

*Sustainability priority issues were formulated in 2021,

Strengthening Sustainable Technologies, Developing and Supplying Innovative Products

[Background and Challenges for Activities]

Decarbonization is an issue that must be achieved worldwide. To achieve these goals, technological innovations are progressing
around the world to significantly reduce environmental impact, including the use of electric vehicles and renewable energy.

On the other hand, as technologies such as automatic operation have become widely spread throughout society, ensuring
safety has also become a major issue. ROHM'’s strengths are power and analog technologies. By utilizing these technologies to
develop and provide new value-added technologies and products, we will contribute to the realization of global environmental

problems and a safe society.

Targets Targets for FY2025 Targets for
Theme

(Target Year: FY2025) FY2025 REIS FY2026

Contribution by developing

energy-saving products and

supplying them to the market Achieve sales amount of 600

billion yen or more* with sales

Contribution by developing as the total amount of social
and supplying miniaturized contribution 440 billion yen 481 billion yen 510 billion yen
products

*Target set in 2021 as part of the
Contribution by developing Medium-Term Management Plan
and supplying products

pursuing functional safety

018

[Related Activities]

® @ Pursuing Lower Energy Consumption
® @ Pursuing Smaller Size of Products
® @ Pursuing Security and Safety

ROHIM

SEMICONDUCTOR

© ROHM Co., Ltd.



2026

SEMICONDUCTOR

Sustainability Report Sustainability
@ Management ROHM

() Sustainability Priority Issues

Sustainability Priority Issues

Targets

Mitigation of Climate Change Targets for FY2025 FY2025 Results Targets for FY2026
9 9 (Target Year: FY2030) d g
iviti Limit the increase to
[Background and Challenges for Activities] ' 1.0% increase Maintain FY2025
The awareness of climate change has been increasing on a global scale, including the establishment of the Paris Reduce per-unit 8.9% (compared to )
) o ) (compared to previous | results
Agreement. Reduction of energy  emissions by 45.0% previous year) )
) - ) . o year) Reduction by over
“The ROHM Group Environmental Vision 2050” has also been formulated with a strong recognition that this is a threat to consumption by 2030 compared to Reduction by over
) . ) S Reduction by 48.1% 48.1% (compared to
our business activities and ourselves. In order to pass on the global environment to the next generation in a better state, FY2018 44.1% (compared to
ROHM Group will not only solve problems through its products, but also promote energy conservation throughout its FY2018) (compared to FY2018)  FY2018)

business activities and introduce renewable energy, thereby contributing to the realization of a decarbonized society.

Targets i
9¢ Targets for FY2025 FY2025 Results Targets for FY2026 Promote the conversion
(Target Year: FY2030) Promotion of to renewable energy with
Limit the increase to Limit increase to 6.4% Introduction of the aim of achieving a Over 54.0% 49.0% Over 50.0%
o
6.8% (compared to 8.4% Increase (compared to previous renewable energy 100% introduction ratio
Reduce GHG by 50.5% (compared to previous 5
Reduction in GHG ) previous year) year) by 2050
o in 2030 compared to ) year) )
emission Reduction by over ) Reduction by over
FY2018 Reduction by 37.4%
38.3% (compared to 33.4% (compared to
(compared to FY2018)
FY2018) FY2018)

[Related Activities]

® 2030 Medium-term Environmental Targets

® Climate Change Measures
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Targets

Effective Use of Resources

Targets for FY2025 FY2025 Results Targets for FY2026

(Target Year: FY2030)

[Background and Challenges for Activities] Aim for zero Japan Maintain zero Zero emissions

In order to create a sustainable society for the future without exhausting the limited resources on the earth, it is o ) . ) Maintain zero emissions
emissions Consolidated = emissions achieved
necessary to realize a “recycling-oriented society” that can produce the greatest effect with the smallest resources and

recycling rate
energy. ROHM Group is pursuing recycling-oriented management that minimizes the impact on the global environment (recycling

1 0,
by establishing new systems and production technologies to reduce the impact on the global environment. Reduction of of99.0% or Overseas Over 96.7% 97.0% Over 95.0%
ver /0 .U ver .U
waste more) on a consolidated
Targets consolidated

Targets for FY2025 FY2025 Results Targets for FY2026

(Target Year: FY2030)

basis in Japan
P Domestic and

and overseas Over 98.6% 98.8% Over 98.0%
Overseas
Improved by 1.8%
Maintain FY2024
(compared to
) result ) Improve by over 6.4%
Effective use of Water recovery and reuse rate previous year) o
Improve by over 4.6% compared to FY2019 [Related Activities]
water resources by 5.5% compared to FY2019 Improved by 6.4%
compared to FY2019 (compared to results ® 2030 Medium-term Environmental Targets
results FY2019) ® Resource Recycling Activities

020 © ROHM Co., Ltd.
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(Before) Strengthening Employee Engagement

(After) Strengthening the Talent Development Infrastructure to Support Proactive Career Development

[Background and Challenges for Activities]

(Before)
To become a company that solves the social issues outlined in its management vision, must be a company where every employee of ROHM Group working lively. To this end, it is important to create a working environment in which every employee at

diverse lifestyle and life stages can work comfortably and achieve results. Through stronger engagement with employees, ROHM Group is committed to fostering a corporate culture that continues to boldly take on challenges without fear of failure in every
workplace, and to creating a work environment that encourages employees to take on challenges.

(After)
Copilot said: To become a company that addresses the social challenges set forth in our Management Vision, it is essential to develop the human resources that support the sustainable growth of the Group and to achieve mutual growth for both employees

and the Company. To this end, we must promote human capital management that links employee growth to enhanced corporate value and returns the resulting value to individuals. It is also important to cultivate talent that continues to learn and grow
autonomously by providing development opportunities tailored to diverse career aspirations and by establishing mechanisms that encourage employees to take on new challenges. Through the development of human resources and the promotion of mutual

growth, the Group is committed to building a foundation that creates a virtuous cycle in which both individuals and the organization grow together.

Targets
(Target Year: FY2025)

Targets for FY2025 FY2025 Results Targets for FY2026

-Introduced a Group-wide personnel and

) ) compensation system for executive-level
Build a personnel evaluation system that

employees at Head Office and domestic Group -ldentify key positions within overseas Group
(Before) encourages challenges and rewards results ) )
) companies. companies to strengthen governance and
Foster a corporate culture that creates through dialogue between management and labor ) ) } ) )
) ‘Revised the bonus system for managers at Head establish a foundation for the introduction of a
challenges ) ) ) unions. ) o B )
Establish a system to train world-class next-generation o ) N Office to better reflect individual performance and unified Group-wide personnel system.
) In addition, introduce a highly competitive ) i ) } )
leaders and professionals ) ) achievements. -Continue labor union consultations regarding
(After) personnel remuneration system that raises N ) ) ) )
i ) o ‘Initiated discussions with the labor union on the development of the new personnel and
Creating an environment that fosters awareness of contributions to the company )
) ) the development of a new personnel and compensation system and complete the
challenge-taking and growth among executive employees who lead the ROHM ) o ) ) o )
& compensation system that is aligned with current roadmap leading to its implementation.
roup.

business needs and provides greater rewards for

contributions to the Company.
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Targets

(Target Year: FY2025)

Targets for FY2025

FY2025 Results

ROHIM

SEMICONDUCTOR

Targets for FY2026

(Before)
Enhancement of job satisfaction

(After)
Strengthening the human capital foundation

®Provide selective services that are adapted to
employee orientation and lifestyles under the new

normal conditions

@Clarify job descriptions concerning job openings
in each department to maximize performance by
eliminating post-assignment mismatches

(Establish a system within the personnel mission-critical
system to make data on employees’ abilities, expectations,
experience, qualifications, etc., and utilize it for appropriate
hiring and assignment

Through dialogue with labor unions, we will
consider and implement welfare measures that

are more necessary in the current environment.

Maintain and continue the structure created in line
with the objectives.

Build a company-wide succession plan from the
executive level based on the visualized data.

022

-Expanded the "Benefit Station" employee welfare
package service across all domestic Group
companies.

-Unified payout amounts across all Group
companies to ROHM standards for the "Survivor
and Family Income Protection Pension Benefits"
and "Special Benefits for Work-Related and

Commuting Accidentss".

Conducted detailed interviews with each department
to clarify required roles and expectations, creating
job recruitment postings with clearly articulated job
descriptions.

Identified and visualized primary successors,
emergency replacements, and next-generation
leadership candidates for positions at the
department head level and above.

-Aim to establish a welfare and benefit system

that all employees across domestic Group
companies can utilize fairly, tailored to their
individual lifestyles and career stages.

-Position welfare benefits not merely as lifestyle
support, but as a foundation that supports each
employee's autonomy, health, learning, and
growth, while exploring program options that
contribute to creating a workplace environment

where employees feel safe to take on challenges.

Formulate group-wide unified recruitment
standards. Establish an environment where
employees can maximize their capabilities and
experience personal growth through optimal
assignments, thereby achieving both individual
job satisfaction and organizational growth.

Establish a evaluation scale to measure candidate
readiness for positions at the department head
level and above, laying the groundwork for

more timely talent appointments and tailored
development support.

© ROHM Co., Ltd.
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Targets
(Target Year: FY2025)

Targets for FY2025 FY2025 Results Targets for FY2026

(Before)

Improve employee engagement scores o
Conducted an organizational health survey to

Initiate engagement survey in entire group, improve Consider and implement activities that contribute ) ) ) ) Identify and implement initiatives that contribute
. ) ) identify key focus metrics for improvement, and i ) L )
(After) annual scores and achieve employee engagement to improving employee engagement at every ) ) ) ) to improving organizational health by leveraging
) o - ) ) provided improvement support led primarily by ) )
Enhancing organizational capability through score at or above industry average opportunity. every available opportunity.

) I HR Business Partners (HRBPs).
talent development and effective utilization

of human resources

[Related Activities]

® Human Capital Development

® Strengthening Employee Engagement
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Diversity Development

[Background and Challenges for Activities]

With production and sales bases around the world, ROHM Group consist of employees from a variety of nationalities

and backgrounds.

By demonstrating the individuality and capabilities of these diverse human resources and teamwork as “ONE ROHM”,

innovation can be created, and products that lead to the resolution of social issues can be provided. To this end,

regardless of gender or nationality, it is essential for employees to develop human resources with a global mindset that

allows them to think proactively, accept different cultures and ideas from a broad perspective, and create new value.

Based on this philosophy, ROHM Group has identified “Promoting Diversity” as an important management issue. We will

take measures that everyone can make the most of their abilities.

Promote women’s
active participation

Targets

Targets for FY2025 FY2025 Results Targets for FY2026

(Target Year: FY2025)

Increase global female
manager ratio to 15.0%
by 2025 and to 20.0%
by 2030

15.0% 13.8% 15.0%

Targets

(Target Year: FY2025)

Targets for FY2025

FY2025 Results

ROHIM

SEMICONDUCTOR

Targets for FY2026

Global human
capital
development
and personnel
allocation

Global human
capital
development
and personnel
allocation

024

DEstablish a human
capital development
system for ROHM
Group

@Integrate the mixed
human resources
system and deploy
it as a global system
within the Group
to promote the
enhancement of
career planning,
appropriate human
resource allocation,
and the management
and promotion
of diverse human
resources

In addition to the
existing selective
training, establish a
training system that
is more closely linked
to business units and
carefully considers
the target participants
and content.

Aim to integrate the
human resources
core systems of

all domestic group
companies and
standardize systems.

In collaboration
with the Marketing
Division, a B2B
Marketing Training
Program was
conducted, with
35 employees

participating.

Implemented a
core HR system

at major domestic
Group companies,
enabling centralized
management

of employee

information.

Redefine talent
requirements

under the new
organizational
structure

resulting from the
restructuring of the
domestic Group’s
manufacturing-
related operations,
thereby establishing
a foundation for
integrated Group-
wide education and
development.

Further promote
system integration
among Group
companies to
enhance workforce
mobility and improve
the Group’s overall
organizational
capabilities and value
creation capacity.
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Global human
capital
development
and personnel
allocation

[Related Activities]

Targets

(Target Year: FY2025)

@Accumulate strategic
data on evaluation,
compensation,
promotion and
placement

® Human Capital Development

Targets for FY2025

Establish company-
wide talent review
opportunities,
visualize the status

of successors for

key positions, and
implement systematic
training plans.

® Recruitment and Development of Global Talent

® Women’s Active Participation

® Senior Employees Active Participation

® Career Course Transition System

Sustainability
Management

FY2025 Results

Institutionalized
regular Executive
Talent Review
Meetings and
established a
management review
framework. In
addition to identifying
primary successors
and emergency
replacements for
positions at the
domestic division
head level and above,
next-generation
leadership candidates
were also identified

and visualized.

Targets for FY2026

Strengthen the talent
pipeline for next-
generation leaders
by establishing a
new development
framework for high-
potential employees
in non-managerial
positions and
supporting their
early growth and
contribution.

025
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Ensuring the Health and Safety of Employees

[Background and Challenges for Activities]

Accidents at work sites can threaten the lives of employees and affect business continuity. For this reason, ROHM
Group believes that it is important to create a workplace in which all employees and stakeholders involved in business
can work safely and protect the lives and human rights of employees. Furthermore, for every employee to be motivated

and to maximize their abilities, it is necessary for employees to be healthy both physically and mentally.

Based on these concepts, ROHM Group recognizes that realizing safe, secure, and healthy workplaces is an important
management issue, and will actively work to create a comfortable and secure workplace environment and to maintain

and promote mental and physical health.

Securing a safe
workplace

Targets

Targets for FY2025 FY2025 Results

(Target Year: FY2025)

Achieve and maintain

Number of Serious

“0” in the number of Number of Serious Number of Serious

accidents*? across

lost time accidents*' in accidents*?: 0 accidents*?: 0

ROHM G 10
ROHM Group foup

Targets for FY2026

Targets

(Target Year: FY2025)

(DEstablish a ROHM
Group-wide health
management
promotion system

@Improved health
through Health Up
Challenge 7*° (65%
or more of employees
complete at least four

items)

Targets for FY2025

Set targets and
implement initiatives
aimed at improving
two or more items
of the Health Up
Challenge 7*2 at

all ROHM Group
companies.

Health Up Challenge
7*% Improvement of

Sleep and Exercise

Percentage of people
being well rested
from sleep: 55.7% or
more

Percentage of
people who exercise
regularly: 70.0% or

more.

FY2025 Results

All Group companies
established targets
and implemented
initiatives covering

at least two

improvement areas.

Percentage of people
being well rested
from sleep: 55.1%
Percentage of
people who exercise
regularly: 66.5% or

more.

ROHIM

SEMICONDUCTOR

Targets for FY2026

Each Group company
to implement at least
one initiative aimed at
improving employees’
health awareness and
behaviors, as well as
fostering a healthier
organizational
culture.

Conduct a work
engagement survey
and implement
improvement
measures for the

following fiscal year.
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Targets
2 Targets for FY2025 FY2025 Results Targets for FY2026
(Target Year: FY2025)
Improve the Improve the
Promotion ®Address labor productivity Labor productivity labor productivity
of health presenteeism** by loss rate due to loss rate due to loss rate due to
improving mental and presenteeism** presenteeism**: presenteeism**
management ) ) )
physical health compared to previous 22.8% compared to previous
year (below 20.0%). year (below 22.8%).

*1 Occupational accidents resulting in one or more lost workdays.

*2 Cases evaluated as carrying a risk of fatality, permanent disability, or physical impairment, as well as cases evaluated as requiring
hospitalization.

*3 Health Up Challenge 7: A program that aims to improve presenteeism and achieve well-being by having each person work to clear
as many of the seven health-related items as possible: sleep, stress, exercise, diet, alcohol consumption, smoking cessation, and
communication.

*4 Presenteeism: a state of being at work but with reduced productivity due to mental or physical illness.

[Related Activities]

® Occupational Incidence Rate and Severity
® Initiatives to Promote Safety

® Initiatives to Promote Health
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Sustainability
Management

Enhancing Corporate Governance

[Background and Challenges for Activities]

For corporate activities to comply with the rules of society and meet the expectations of diverse stakeholders, it is

necessary to enhance corporate governance with the aim of strengthening competitiveness while ensuring management

transparency. To this end, it is essential to clarify the roles and responsibilities of the Board of Directors and other

bodies, to make swift decisions, and to promote the separation of management execution and supervision by utilizing

outside directors from an independent and objective standpoint, thereby strengthening the monitoring and supervisory

functions of the Board of Directors.

ROHM Group aims to strengthen corporate governance, achieve sustainable growth, and increase corporate and

shareholder value.

Secure diversity
of the Board of

Directors

Review of
compensation
system to improve
medium-to long-
term corporate

value

Targets

(Target Year: FY2025)

Increase the percentage
of female and non-
Japanese directors at
Head Office to 10%

®Increase the number
of independent
outside directors to a
majority of the board

of directors

Targets for FY2025

Maintain or increase
the percentage of
female and non-
Japanese directors
on the Board of

Directors.

Increase the number
of independent
outside directors to a

majority.

FY2025 Results

Total 20.0%
-Percentage of female
directors: 10.0%
-Percentage of non-
Japanese directors:
10.0%

QOutside director ratio:
60.0%

Targets for FY2026

Maintain and enhance
the diversity of the

Board of Directors.

Maintain a majority of
independent outside
directors on the
Board.

028

Review of
compensation
system to improve
medium-to long-
term corporate

value

Secure the
effectiveness of

management

(Target Year: FY2025)

compensation system
linked to the Medium-
term management
plan (financial and

non-financial targets)

effectiveness of the
Board of Directors once

every three years

Targets for FY2025

Review the
effectiveness of

the performance-
linked remuneration
system introduced
for the next fiscal
year at the Director
Remuneration

Council.

Continue to

utilize external
organizations for
support in evaluating
effectiveness, and
improve quality,
including how to
utilize external
organizations in

addressing issues.

FY2025 Results

Operated a
compensation
system linked

to the Mid-Term
Management Plan,
including both
financial and non-
financial performance

targets.

Based on the
analysis and
assessment of third-
party evaluations
conducted with the
support of an external
organization, the
Board of Directors
received a report on

its effectiveness.

ROHIM

SEMICONDUCTOR

Targets for FY2026

Introduce a
compensation
system linked to the
Second Mid-Term

Management Plan.

Continue to

utilize external
organizations for
support in evaluating
effectiveness, and
improve quality,
including how to
utilize external
organizations in

addressing issues.

*Unless otherwise specified, the figures presented in this report are based on information as of the end of the fiscal year (March 31).

However, figures relating to the composition of the Board (including the ratios of outside directors, female directors/officers, and

foreign directors/officers) are based on the latest information following appointments approved at the 68th Annual General Meeting of

Shareholders, in order to reflect the most current Board composition.

[Related Activities]

® Corporate Governance

® Member of the Board and Corporate Officer
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Risk Management

ROHIM

SEMICONDUCTOR

[Background and Challenges for Activities]

Amid the diversification of risks surrounding companies in conjunction with economic globalization and changes in society, appropriately managing various internal and external uncertainties related to business is indispensable for the execution of

management strategies and business objectives. Even if we suffer damage from a large-scale natural disaster, accident, infectious disease, or other epidemic, etc., it is an important responsibility as a company to ensure that critical operations are not

interrupted, and that recovery and resumption of operations are carried out in the shortest possible time in the unlikely event of interruption. ROHM Group considers “risk management” to be an important management issue for the business foundation, and

considers events that may interfere with operations and business performance as “risks” and minimizes the occurrence of such events, and takes measures to ensure business continuity and recovery smoothly even when events occur.

Targets

(Target Year: FY2025)

Targets for FY2025

FY2025 Results

Targets for FY2026

Strengthening BCM

system

[Related Activities]

® Risk Management

Strengthen BCM system through

company-wide risk management

-Continue activities implemented in FY2024
-Formulate a master policy for the Group's BCM

-‘Reorganize company fire-fighting teams and

strengthen evacuation guidance, rescue,
and information gathering functions through
simultaneous evacuation drills based on

earthquake scenarios

-Conduct BCP drills at domestic group

companies in the event of a temporary

announcement of a Nankai Trough earthquake

-Conduct risk assessments at domestic group

companies covering all factory buildings and
warehouse areas, compile risk assessment tools
in the first half (April to September) and second
half (October to March), and identify fire risks

-Continued activities implemented in FY2024
-‘Prepared a draft of the Group-wide BCM Master Policy.

-Reorganized the in-house fire brigade structure and strengthened evacuation

guidance, rescue, and information-gathering functions through company-wide

earthquake evacuation drills.

-Conducted BCP drills at domestic Group companies based on the issuance

of a Nankai Trough Earthquake Advisory. In addition, headquarters conducted
a blind exercise without prior notification to assess initial emergency response

capabilities.

-Conducted fire risk assessments covering all factory and warehouse areas at

domestic Group companies.

029

-Roll out the Group-wide BCM Master Policy across the

organization and develop accompanying BCM guidelines.

-Continue strengthening evacuation guidance, rescue, and

information-gathering capabilities through the reorganization
of the in-house fire brigade structure and company-wide

earthquake evacuation drills.

-Conduct BCP drills simulating cyberattacks to strengthen

initial response capabilities and recovery frameworks in the

event of information system disruptions.

-Conduct practical evacuation drills based on established

damage scenario levels and aim to enhance disaster
response capabilities and practical evacuation readiness
across the entire organization, including both domestic and

overseas Group companies.

-Conduct fire risk assessments covering all factory and

warehouse areas at domestic Group companies.
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ECES

FY2025 Results Targets for FY2026

Sustainable Supply Chain Management

Targets for FY2025

(Target Year: FY2025)

[Background and Challenges for Activities] ®100% prior

In order to stably bring high-quality products to the world that meet the needs of society, it is essential to establish a Strengthening agreement rate for
robust procurement system and build strong partnerships with our business partners, which are important partners. In BCM System emergency response 100.0% 100.0% )
addition, to provide society with high-quality products in preparation for natural disasters and infectious diseases, which of critical suppliers
have recently become a threat to business continuity risks, it is essential to establish a management system with all
suppliers surrounding the ROHM Group in terms of quality, safety, the environment, human rights, and BCM together . Environmental
with business partners, and to improve management quality throughout the supply chain. Promotion management system
With our business partners, we will work together to establish a procurement system that meets the expectations of of green self-evaluation pass 100.0% 91.7% )
society and build a sound supply chain to provide society with high-quality products based on the concept of mutual procurement rate 100%
trust and prosperity.
90% or more of
Targets Targets for FY2025 FY2025 Results Targets for FY2026 purchases from .
(Target Year: FY2025) Achieve a
Promotion of suppliers* with CSR procurement ratio
®Purchasing ratio CSR procurement Self-Assessment result 90.0% 90.7% of 95.0% or higher

of 90% or more

activities

of B or higher

*The target value for FY 2025 has

from suppliers rated
B or above

from suppliers who

been revised to include only material

have completed 90.0% 93.1% -
suppliers in the calculation.
comprehensive
. evaluation of supplier
Strengthening activities
BCM System

@ 100% survey of
manufacturing sites
of Tier-1 suppliers

Maintain the previous

100.0% ,
year's performance

100.0%

[Related Activities]

® Working Together with Suppliers
® Green Procurement
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Strengthening Product Safety and Quality

[Background and Challenges for Activities]

The basic philosophy of “Quality is our top priority at all times” is the foundation of ROHM’s manufacturing (MONOZUKURI).

Quality is a measure of customer satisfaction. At ROHM, all employees work together as ONE ROHM to achieve our Company Mission, keeping “quality first” in mind in everything we do, from new product development and production system development
to raw material procurement and all manufacturing processes, as well as customer service. Based on this fundamental philosophy, the ROHM Group will continue to implement initiatives aimed at improving customer satisfaction, in addition to ensuring

product safety.

Targets
(Target Year: FY2025)

Targets for FY2025 FY2025 Results Targets for FY2026

-Overall score from customers: 9.0% improvement
-Rate of “satisfied” and “somewhat satisfied” responses: 13.9%
Establishment and consolidation of quality improvement

assurance system through front loading (Reason: Higher satisfaction ratings were achieved in areas related to )
o ) o o Conduct a deeper analysis
product quality, including front-loading initiatives, as well as quality issue ) )
of quality-related issues and

Quiality Satisfaction Score +10.0% Improvement ) management, specifically top management involvement, frequency and ) } o
Overall score: 10.0% improvement o ) ) ) implement improvement initiatives
(compared to FY2020) timeliness of reporting, and the quality and persuasiveness of reports. ) )
in preparation for the next customer

Improvements in front-loading activities and customer engagement
survey scheduled for FY2027.

Realizing Proper Quality from the initiatives contributed to these positive results.)

Customer’s Perspective -The response rate for “unsatisfactory” and “somewhat unsatisfactory”:
0.6% increase

*All three items above are calculated from FY2020 figures

[Related Activities]

4 Approach to Quality
® Awards and Evaluations from Customers
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Communication with Stakeholders

ROHIM

SEMICONDUCTOR

The main stakeholders of the ROHM Group are the customers to whom our group provides products and services, shareholders and investors who directly influence our group's business, our employees, business partners, and the communities and regions affected by our group's

business development.

Stakeholder Group Main Responsibilities Main Communication Methods & Opportunities

Customers

4 Approach to Quality

Business partners

® Supply Chain
Management

Ensure product gaulity

Disclose relevant

information of products

Improve customer

satisfaction

Meet explicit and latent

needs of customers

Transparent and fair trade

The concern for human
rights, labor, safety, and
environmental issues in

global supply chain system

Contact our support team through the official website

Exhibition

Product information session

Disclose on the websites

Customer satisfaction survey

Inquiry form on the WEB site

Exchange of information during customer visit

Briefing for CSR Procurement

CSR Procurement Self-Assessment (CSR Questionnaire))

Compliance Hotline for suppliers

032

Employees
® Human Capital
Management

Shareholders and

investors

» Communication with
Shareholders and
Investors

Ensure health and safety

issues in the workplace

Respect for human
rights and eliminate

discrimination

Human resources and

talent development

Respect for diversity

Understanding and trust

between labor management

Accountability for

Management

Stakeholder Group Main Responsibilities Main Communication Methods & Opportunities

Internal Online Portal Site

Agreement with labor union

Internal Online Portal Site, Internal magazine

Internal whistleblowing system (Compiance Hotline)

Employee survey

Internal whistleblowing system (Compiance Hotline)

Agreement with labor union

Shareholders’ meetings

Briefing of financial results from President and Board of Directors

Briefing Sessions for Individual Investors

Investor and Analyst Meetings
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S U Stai n a b i I |ty P ri O rlty I SS U eS Dialogue with Customers Dialogue with Shareholders and Investors

Stakeholder Group Main Responsibilities Main Communication Methods & Opportunities

Overseas investors visits
Accountability for Management

Shareholder Relations Activities

Reflection of opinions on ( )
IR reports to management (quarterly - - g,
management Exhibition etc. Financial Results Briefing etc.
Shareholders and investors

® Communication with Dialogue with Employees Dialogue with Business Partners
Timely disclosure _ _

= = T ——

Shareholders and Investors

Corporate Governance Report
Fair Disclosure of Information

Integrated Report

Official IR Website

Leverage our business for Social contribution activities Dialogue Events between Outside Directors and Employees Partners Meeting etc.

social contribution activities
Dialogue with Local Societies and Community

Response to NPO Answer to questionnaire surveys

Society and local communities

' ROHM Group’s Social
Contribution Develop activities in response

Business trips for education activities

) ] ] Receive company and factory visit requests from
to issues differ from community
schools
to community

Music support (Music foundation)

Dialogue with Local Societies and Community Educational Outreach Activities
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Participation in Initiatives

ROHM Group has the company mission “Quiality is our top priority at all times. Contributing to the advancement and progress of
culture” as its cornerstone, and we actively participate in international initiatives with the aim of solving future environmental and

social issues to be a company that continues to be chosen by its stakeholders.

United Nations Global Compact

The United Nations Global Compact (UNGC) is an international initiative that aims to get WE SUPPORT
corporations an organizations achieve sustainable development through responsible and \)0?)“- Co
€

creative leadership in ten principles covering four areas: human rights, labor, environment,
and anti-corruption.
ROHM Group joined the UNGC in May 2011 and supports the 10 principles.

® The Ten Principles of the UN Global Compact

Task Force on Climate-related Financial Disclosures (TCFD)

In September 2021, we endorsed the recommendations of “The Task Force on Climate-
related Financial Disclosures (TCFD)” towards the realization of a decarbonized society.
Recognizing that climate change is one of the most important management issues that
significantly affects our business activities, we will work to disclose information in line with
the recommendations of the TCFD and strive to realize a sustainable society.

® Disclosure Based on the TCFD Framework

034

SBTi(Science Based Targets initiative)

ROHM has been certified in February 2022 by the Science Based Target initiative (SBTi)
at the 1.5°C level for its greenhouse gas reduction target for 2030, which is recognized as
having a scientific basis for achieving the 2°C target of the Paris Agreement.

ROHM is not only aiming to solve society’s problems by contributing to energy
conservation and miniaturization of semiconductor products, which are our mainstay
products, but also to reduce the environmental impact of our overall business activities,
including production processes. We will actively promote the use of renewable energy and
the introduction of environmentally friendly production facilities throughout the Group.

International Initiatives [RE100]

Since April 2022, ROHM has been a member of RE100 (100% Renewable Electricity), an
international corporate initiative that aims to use 100% renewable energy for electricity
used in its business operations. Based on the ROHM Group Environmental Vision 2050
formulated in April 2021 and the medium-term management plan announced in May of the
same year, we will gradually increase the amount of renewable energy introduced and aim
to achieve the goal of 100% renewable electricity used for all business activities in Japan
and overseas by FY2050. We are promoting activities to increase the amount of renewable
energy sources (water, geothermal, solar power, etc.) to 100% by 2050.

JCI : Japan Climate Initiative

ROHM has joined the Japan Climate Initiative, a network for realizing the decarbonization
of the environment. Japan Climate Initiative was established to reinforce discussions
among companies, governments and NGOs, which are actively engaged in climate change
measures in Japan.

ROHIM

SEMICONDUCTOR

SCIENCE
BASED
TARGETS

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

RE100 & | Scoe

JAPAN
CLIMATE
INITIATIVE
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External Evaluation

ROHM actively communicates with shareholders and investors around the world, for example by disclosing business results and

other corporate information promptly.

In addition, ROHM has formulated a disclosure policy and strives to provide fair and accurate information in a timely manner.

Inclusion in Major ESG Indeces

Dow Jones Best-in-Class Asia Pacific Index

ROHM has been selected as a constituent of the Dow Jones Best-in-Class Asia
Pacific Index (DJBIC Asia Pacific Index). This index is a regional component of the
Dow Jones Best-in-Class Indices, one of the world’s leading ESG (Environment,
Social, Governance) investment indices, composed of companies in the Asia-Pacific
region. This marks the second consecutive year that ROHM has been selected.

The Dow Jones Best-in-Class Indices, provided by U.S.-based S&P Dow Jones
Indices, are indices that analyze and evaluate the activities of over 13,000 major
companies worldwide across three perspectives: Governance & Economic,
Environmental, and Social. They are designed to select companies with outstanding
sustainability performance. It is one of the most important indicators for investors
interested in ESG.In FY2025, 162 companies (including 76 Japanese companies
and 3 in the semiconductor sector) were selected for DJBIC Asia Pacific out of 614

major companies in the Asia-Pacific region.

FTSE4Good Index Series

ROHM has been selected as one of the components of the FTSE4

Good Index, the leading index for environmental, social, and

governance (ESG) investing developed by British Index Company FTSE

FTS E 4 G 0 Od Russell for 23 consecutive years.
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Selection for the ESG investment indexes adopted

by the Japanese Government Pension Investment Fund (GPIF)

FTSE JPX Blossom Japan Index

FTSE JPX Blossom
Japan Index

ROHM has been included in the FTSE JPX Blossom Japan Index.

Created by the global index and data provider FTSE Russell, the FTSE
JPX Blossom Japan Index is designed as an industry neutral benchmark
that reflects the performance of companies demonstrating specific
Environmental, Social and Governance (ESG) practices in Japan. The
FTSE JPX Blossom Japan Index is widely used for the creation and

evaluation of sustainable investment funds and other financial products.

FTSE JPX Blossom Japan Sector Relative Index

% FTSE JPX Blossom
. Japan Sector
. Relative Index

ROHM has been included in the FTSE JPX Blossom Japan Sector
Relative Index.

The FTSE JPX Blossom Japan Sector Relative Index is designed as a
sector neutral benchmark that reflects the performance of companies
demonstrating specific Environmental, Social and Governance (ESG)
practices in Japan. The index selects companies with higher ESG
Ratings within the top 50% of each sector and supports climate
transition to a low carbon economy by evaluating companies’ climate
governance and climate change efforts via the Transition Pathway
Initiative’s Management Quality Score.

036
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Morningstar Japan ex-Reit Gender Diversity Tilt Index

This index, developed by Morningstar Inc. of the United States, focuses on
companies that have established gender diversity policies that permeate their
corporate culture, as well as companies that are committed to equal opportunities

for employees regardless of gender. ROHM has been selected as Group 2.

MSCI Nihonkabu ESG Select Leaders Index

2026 CONSTITUENT MSCI NIHONKABU
ESG SELECT LEADERS INDEX

S&P/JPX Carbon Efficient Index

S&P/JPX
Carbon
Efficient

Index

ROHM has been selected as a constituent of the MSCI Nihonkabu ESG Select
Leaders Index, a representative ESG (environmental, social, and governance)
investment index provided by MSCI and adopted by the Japanese Government
Pension Investment Fund (GPIF).MSCI Nihonkabu ESG Select Leaders Index is an
ESG investment index created by Morgan Stanley Capital International (MSCI). It
is an index composed of companies with high ESG ratings within each industry,
selected from the constituents of the MSCI Japan IMI Index.

*THE INCLUSION OF ROHM CO., LTD IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS,
TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A
SPONSORSHIP, ENDORSEMENT OR PROMOTION OF ROHM CO., LTD BY MSCI OR ANY OF ITS
AFFILIATES.

THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX
NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.

ROHM has been included in the S&P/JPX Carbon Efficient Index. The S&P/JPX
Carbon Efficient Index was jointly developed by S&P Dow Jones and the Tokyo
Stock Exchange, and covers Japanese domestic stocks. The investment weighting
of the component stocks is determined by the disclosure status of environmental

information and the level of carbon efficiency (carbon emissions per unit of sales).

© ROHM Co., Ltd.
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External Sustainability Evaluation

S&P Global Sustainability Yearbook Member

Sustainability
Yearbook Member

ROHM has been selected as a Sustainability Yearbook Member
by S&P Global and included as a company in the top 15% of
the Semiconductors & Semiconductor Equipment industry in the
Sustainability Yearbook 2026, which lists companies with excellent
sustainability efforts.Every year, S&P Global uses its proprietary
Corporate Sustainability Assessment (CSA) methodology to evaluate
the sustainability efforts of major companies worldwide in terms of
three aspects: economy & governance, environment, and society.
The most advanced companies in each industry are then listed in The
Sustainability Yearbook.

In 2025, more than 9,200 companies worldwide from 59 industries
were evaluated, and 848 companies (including 69 Japanese companies)

were selected.

037

CDP Climate Change and Water Security A List

ROHM has been selected as a CDP Climate Change A List Company
and a CDP Water Security A List Company by CDP, an international
( ter non-profit organization that evaluates and certifies the environmental

strategies and initiatives of companies and other organizations.
“ CDP This marks the second consecutive year for Climate Change and
oo the fifth consecutive year for Water Security that ROHM has been
f?‘,g%si%t included in the A List, the highest rating by CDP.CDP conducts

surveys of approximately 22,100 companies worldwide and evaluates

their effectiveness in addressing issues such as climate change,

deforestation, and water security, assigning scores from A to D-.

Silver Rating in EcoVadis Sustainability Assessment

A: 4 ROHM has been awarded the rank of "Silver" in the 2026 Sustainability Assessment
' SILVER | Top 15% by EcoVadis. EcoVadis is a third-party organization that evaluates and monitors
. the sustainability of supplier companies, assessing the CSR activities of more than
eCOVCIdIS 100,000 organizations and companies in 175 countries and 200 industries in four
Sus:_ainal:‘ilit:.r Rating areas: environment, labor and human rights, ethics, and sustainable resource

% JUN 2026 procurement.
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KENKO Investment for Health

P ROHM has been certified under the "KENKO
H&‘% Investment for Health (Large Enterprise Category)," jointly presented by the Ministry
of Economy, Trade and Industry (METI) and the Nippon Kenko Kaigi. This marks the
BER g&ﬁﬂ?iﬁ ninth consecutive year ROHM has received this certification since February 2018.

KEMEC Invastment for Health

This program recognizes corporations and other organizations that practice

outstanding health and productivity management, evaluating them based on their
initiatives to address local health challenges and their health promotion efforts

aligned with the Nippon Kenko Kaigi.
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Awards and Evaluations from Customers

ROHM Group has been making daily efforts to improve quality and environmental issues in order to meet customer expectations.

Our efforts have been evaluated by our customers and we have received the following awards.

Year Award contents

Year Award contents

2025 "Excellent Quality Award" from DENSO Philippines 2023
2025 "Outstanding Partner Award" from TOTO 2022
2025 "The Best Partners Award" from Sumitomo Electric Wiring Systems (Thailand) 2022
2025 "Excellent Supply Chain Award" from two companies: AUMOVIO and Changchun 2022
2025 "Best Quality Award" from Panasonic Automotive Systems Co., Ltd. 2022
2024 "Best Partner of the Year" from Delta Electronics, Inc. 2022
2024 "Excellent Quality Awards" from Sanden Corporation 2021
2024 "Quality Award" from Mitsubishi Electric Mobility Corporation Sanda Office

2021
2024 "Contribution Award" from Tokai Rika Co., Ltd.

2020
2023 “Premiere Partner” from FUJIFILM Business Innovation Corp.

2020
2023 “Best Supplier AWARD 2023” from Panasonic System Networks Malaysia Sdn Bhd (PSNM)

2020
2023 “Best Supplier AWARD 2023” from Panasonic System Networks Vietnam Co.,Ltd (PSNV)

2020
2023 “QCDS Best Supplier Award”from FUJI Electric Co., Ltd.

2020
2023 “Quality Excellence Award” from Mitsubishi Electric Corporation

2020
2023 “Quality Excellence Award” from Mitsubishi Electric Corporation
2023 “SDGs Special Award” from Sumitomo Electric Industries

“Excellent Quality Awards” from Sanden Corporation
“Supplier of the Year 2022” from Vitesco technologies
“Supplier of the Year 2022” from Continental
“Environmental Award 2022” from Furukawa Electric
“Supplier Excellence Award” from Gentex

“Best Quality Award” from Canon Nakayama Plant.

Awarded by Denso Corporation as the best “Quality Supplier” in the quality evaluation system for electronic
components in the general bipolar IC category for five consecutive years.

“Quality Excellence Award” from the Canon Nalayama factory.

“Supplier of the Year 2019 Best Performance within Global Category Discretes”from Continental
“Quality Contribution Award” by Minebeamitsumi.

“Quality Excellence Award” from Stanley Electric for its quality of delivery in 2019.

“Quality Excellence Award” from Sumitomo Wiring Systems.

“Certificate of appreciation” for its efforts in quality from Toyota.

“GM Supplier Quality Excellence Award” from General Motors.

*The results for the last six fiscal years are shown.

4 Approach to Quality
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ROHM'’s Development and Technology Strategies for Attaining SDGs Medium-Term Targets and Achievements
- Contribution to the World by Utilizing Technologies

ROHM has identified “Strengthening Sustainable Technologies, Developing and Supplying Innovative Products” as an important

ROHM Group has been actively engaged in CSV activities to help solve social issues in order to contribute to the achievement of issue for achieving the medium-term management plan launched in 2021, and has set it's 2025 target. We will continue to work

the SDGs, which are common global goals. toward the sustainable growth of society and ROHM Group.

To contribute to society through our products, we have been supplying innovative products with the keywords of energy saving,
miniaturization, safety, and comfort. In recent years, we have been providing many key devices for a wide range of fields, including Strengthening Sustainable Technologies, Developing and Supplying Innovative Products

the automotive market, where technological innovation is progressing, as well as the industrial equipment and IT equipment

[Background and Challenges for Activities]

Decarbonization is an issue that must be achieved worldwide. To achieve these goals, technological innovations are progressing around
the world to significantly reduce environmental impact, including the use of electric vehicles and renewable energy.

On the other hand, as technologies such as automatic operation have become widely spread throughout society, ensuring safety has also
become a major issue. ROHM’s strengths are power and analog technologies. By utilizing these technologies to develop and provide new
value-added technologies and products, we will contribute to the realization of global environmental problems and a safe society.

markets. We will continue to aim to solve social issues based on our three CSV strategies.

Targets Targets for FY2025 Targets for
(Target Year: FY2025) FY2025 Results FY2026
Contribution by developing energy-saving Achieve sales amount
products and supplying them to the market of 600 billion yen or
more* with sales as the
Contribution by developing and supplying total amount of social 440 billion 481 billion 510 billion
miniaturized products contribution yen ven yen

*Target set in 2021 as
Contribution by developing and supplying part of the Medium-Term
products pursuing functional safety Management Plan

[Related Activities]

® @ Pursuing Lower Energy Consumption
® @ Pursuing Smaller Size of Products

® @ Pursuing Security and Safety
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[CSV Strategy 1] Pursuing Lower Energy Consumption

Realization of large-scale power saving through development of devices
~ Development of devices with the lowest energy consumption in the world and introduction of such

devices onto the market ~

17 PARTNERSHIPS

FOR THE GOALS

Social Issues : Increased Energy Consumption Stemming from a Rise in Population Has Exceeded

the Earth’s Bio-capacity

The management resources of a company are generally said to be “people, goods, money, and information,” but the foundation of
these management resources is the natural capital, the global environment. The world’s population is expected to increase rapidly
from 6.9 billion in 2010 to approximately 8.5 billion in 2030. This population is expected to increase rapidly to approximately 8.5
billion by 2030. If this growing population were to use the same level of energy as today’s developed countries, it would require
three to five Earths to secure the capacity to process that energy. Therefore, reducing COz emissions produced by human activities
and reducing the burden on the earth are social issues that must be addressed in order to create a sustainable society and

company.

ROHM Group believes that replacing the energy used itself with renewable energy
and curbing CO2 emissions, as well as promoting technological development
to further reduce power consumption in the products we bring to market as a

semiconductor manufacturer, will lead to solutions to energy problems.

042
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ROHM'’s Efforts : Development of Power Devices that Contribute to Energy Conservation

{=~) Energy Savingnnovation Starts ... é

ENERGY SAVING FOR THE FUTURE

Energy S:s'.ling-\ Starts at ROHM

devices, a loss of 5 to 20% is generated at every minute voltage e P em——

7 Energy Saving Innovation Starts at ROHM
- High Performance Edition -

It is believed that half of the 20 trillion kWh of global electricity
consumption is used for “motors”, and if we could improve the
efficiency of all motors by 10%, we could reduce 1/3 of all nuclear
power plants in the world. Furthermore, the key to the remaining

power consumption is the “power supply”. In various electronic

conversion, and improving the efficiency of this loss is also a major
issue. Semiconductors called power devices and power supply ICs
play an important role as devices to improve the efficiency of these
“motors” and “power supplies”. ROHM will contribute to solving the
world’s energy problems by providing the world’s most advanced

devices, including SiC devices.

SiC Power Devices that can Lead to Substantial Power Saving

Compared to conventional silicon (Si) power devices, silicon carbide (SiC) power devices have lower operating loss, high-
speed operation, and excellent high-temperature characteristics. ROHM has been leading the industry in the development
of SiC MOSFETs since 2010 and the world’s first full-SiC power module since 2012. Currently, these SiC power device
products are widely used in automotive and industrial equipment, demonstrating their effectiveness and contributing
to energy conservation and miniaturization in society. ROHM will continue to contribute to the miniaturization and high-
efficiency of various motors and inverters by providing total solutions that combine the world’s most advanced SiC power
devices, control ICs such as gate drivers that maximize the device performance, and module technologies. We will continue

to contribute to the miniaturization and high efficiency of various motors and inverters.
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[ Voice of the Person in Charge ]

ROHM'’s ability to make proposals that help customers
solve problems

In the pursuit of achieving carbon neutrality, demand for SiC power devices,
which contribute to miniaturization and energy savings, is increasing, especially
for EVs. SiC power devices using new materials are different from conventional
Si devices in terms of usability, and problems that customers have never
experienced before may occur. To minimize such problems, we offer proposals
based on an understanding of the customer’s needs, including the characteristics
of the power device, how it will be used in the application, and how it will be
driven to help customers who are adopting SiC devices for the first time to
proceed with their evaluations without any problems. ROHM has a large lineup
of not only power devices but also ICs that drive devices and general-purpose
components and we are proud of our strength in proposing solutions by

combining these products and technologies.

ROHM'’s CSV

Ryo Fuchizaki

Senior Engineer

Application Strategy Department
SiC Power Devices Business HQ
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Promoting Development to Further Improve Safety of

Lithium-lon Batteries

In a world aiming for carbon neutrality, the battery market is expected to expand
further with the spread of battery reuse., and the safety requirements for lithium-
ion battery monitoring LSIs are increasing more than ever. In order to maximize
the performance of lithium-ion batteries, customers are demanding lower current
consumption, highly accurate measurement of remaining battery capacity, and
enhanced protection functions.

Currently, in order to achieve even higher accuracy and lower cost of remaining
capacity measurement, we are developing a battery monitoring LS| that combines
the design technology cultivated in LAPIS Miyazaki’s high-voltage process with
ROHM Hamamatsu’s process, which has a lineup of high-performance, high-
voltage elements. We also hold regular technical exchange meetings with our
customers and make technical proposals to solve their problems. Recently, we
have been evaluating the validity of battery degradation measurement methods,
and have proposed battery degradation prediction incorporating ROHM'’s
new technology, and are considering its realization while reflecting customers’
opinions. In addition to improving the functionality of its products, Lapis
Technology has been promoting the qualification of its engineers as functional
safety engineers for several years.

Through these efforts, we will contribute to further improvement of lithium-
ion battery safety by expanding our battery monitoring LS| product lineup and

enhancing its functions.

* This interview was originally published in the ROHM Group Integrated Report 2023.

ROHIM

SEMICONDUCTOR

Hiroyuki Kikuta
Group Leader
Power Management LSIs Development

Division 2
LSI Development HQ
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[CSV Strategy 2] Pursuing Smaller Size of Products

Reduction of raw material usage through device development

~ Develop and bring to market optimized, high-efficiency devices ~

1 RESPONSIBLE
GONSUMPTION
AND PRODUCTION

QO

Social Issues : Limited “Underground Resources”

The technology required to maintain and further develop our current lifestyle is supported by devices and machines that use
electronic components. At present, these electronic components, devices, and machines are made from natural underground
resources, and the limited mining potential of each underground resource is a serious problem that is not being addressed.

As a company, ROHM Group not only recycles and reuses waste in order to make effective use of limited resources, but as a
semiconductor manufacturer, we also believe that the development of technologies to reduce raw materials used and waste itself

will lead to solutions to social issues.

ROHIM

SEMICONDUCTOR

ROHM'’s Efforts : Reduction of Raw Material Usage by Developing and Bringing to Market
Optimized, High-efficiency Devices

Power devices, which play an important role in power saving, can
further enhance performance at the system level by matching their .

. / Y N =) Energy Saving/nnov. .
characteristics and specifications with analog ICs (control ICs and : AR . RS Ll
driver ICs).
ROHM has developed a number of analog ICs that maximize the Energy Saving

Miniaturization ang 0 uetion Editien

arts at ROHM

performance of various power devices, mainly SiC devices, and can

provide optimal solutions for your system. In addition, by integrating M
these power devices and analog ICs into a single package or a
single chip, it is possible to achieve further miniaturization and higher
efficiency in addition to the performance provided by conventional & F?r;\;lei;gigtfggé?ignlnann%v;g:gui;c:rézgsclzt%g: ’I\EAdition _
devices.

ROHM is committed to minimizing the burden on the global

environment by contributing to the reduction of materials and waste

through the miniaturization and weight reduction of systems with

optimized, high-efficiency devices.

Compact, High-efficiency Power Supply IC with Built-in SiC Power Device
In 2019, ROHM was the first in the world to mass produce an AC/DC converter IC with built-in SIC MOSFET, which

combines a SiC device and control IC in a single package. Compared to the conventional Si device and control IC
component configuration, this product not only dramatically improves efficiency by extracting the performance of the SiC
device, but also reduces the number of components to 12 in total and the heat sink to only one. In addition, the product
eliminates the need for inter-component coordination and improves reliability, contributing to the dramatic miniaturization,

higher reliability, and power savings of industrial equipment.
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[CSV Strategy 3] Pursuing Security and Safety ROHM’s Efforts : Contributing to technological Innovation in Automobiles by Providing a Stable
Supply of High Quality Products with safety in Mind

Contribution to realizing a society without traffic accidents caused by products Since its foundation, ROHM has contributed to the automotive market by adopting a “vertically integrated” system in which all

~ Development of products focused on functional safety and introduction of such products onto the processes from development to manufacturing are carried out within the group under the corporate objective of “quality first,”

market ~ creating high quality in all processes, realizing reliable traceability, and optimizing the supply chain. In recent years, technological

innovations represented by ADAS (Advanced Driver Assistance Systems) and automated driving have accelerated, and to

GOOD HEALTH
AND WELL-BEING

17 E{t}\ﬂﬁkg&i}\l{g ensure the safety of automobiles, it is necessary to achieve safety targets at the level of semiconductors that make up in-vehicle

components.

s

Social Issues : The Number of Traffic Accidents Remains High certification, the functional safety standard for automobiles, in 2018,

Against this backdrop, ROHM was one of the first semiconductor

manufacturers to obtain ISO 26262 development process

and in 2021 launched the “ComfySILTM” brand to contribute to

While the number of automobiles produced and the rate of automobile
o ) ) the safety, security, and comfort of society through products that
ownership increase, the number of deaths from traffic accidents
) ) ) support functional safety. ComfySILTM” brand to contribute to
worldwide has decreased by 5% since 2010, to approximately 1.19
the safety, security, and comfort of society through products that
million people per year (according to a survey conducted by the WHO Y Y Y anp
) ) ) . support functional safety. As the role of electronic components in
in 2023) due to advancements in automobile technologies. As the
) ) ) ) ) automobiles continues to increase, we will strive to create even safer
main cause of many of these fatal accidents is human error, including
products and contribute to the realization of a safe, secure, and

legal violations, there is a strong need for further safety measures and

Functional Safety s

) ) . ) - environmentally friendly automotive society through our products.
technological innovations to achieve autonomous driving as soon as

possible.

ROHM Group believes that contributing to the development of technologies that will create automobiles that do not cause traffic

accidents will solve social issues and create a car society where everyone can drive with peace of mind.

045 © ROHM Co., Ltd.
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Providing Solutions for ADAS Camera Systems for Functional Safety

In ICs installed in ADAS camera systems for safety, it is natural to
enhance the performance and reliability of ICs, but it is also important
to take measures to prepare for possible failures at the semiconductor
level in order to build safer systems.

ROHM has developed power supply ICs and communication ICs

that are compatible with “functional safety”, which clarifies the risks

associated with failures and ensures an acceptable level of safety

| .

aspects such as low power consumption and low noise, these products monitor whether the system and ICs themselves

in the event of a malfunction. In addition to excellent performance

are operating properly, and have functions to notify abnormalities in the event of a failure, thereby contributing to the

evolution and safety improvement of ADAS camera systems.

046

[ Voice of the Person in Charge ]

Products that Contribute to the World, Saving Energy

and Reducing Size

For nearly 10 years since | joined ROHM, | have been involved in the
development of power supply LSlIs for LCD TVs. Since then, | have shifted to the
automotive field, which is currently ROHM’s focus, and have been proposing
solutions for power supplies that lead to ADAS and automatic driving for
automobiles, mainly to major manufacturers in Japan and Europe. | find it really
interesting to be involved in the development of such cutting-edge technologies
and to be able to develop them together with client companies.

For automotive applications, we have recently released power supply LS| and
communication LSI products for cameras, which have enabled us to save 10%
energy compared to conventional products. In addition, the miniaturization of the
product and its surrounding components has made it possible to use only one
substrate, whereas two substrates were previously required to mount various
components in an in-vehicle camera module, which is now as small as 20 mm x
20 mm. We have also been able to contribute to the price reduction necessary
for the product to be widely used in the world.

We will continue to engage in dialogue with our customers to discover

technologies that contribute to the world and to commercialize them.

ROHIM

SEMICONDUCTOR

Shinji Kawata
Manager

Power Management LSI Division

LSI Business Unit
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(® Environmental Management

Environmental Management

Our Basic Policy Environmental Policy

We believe that corporate activities aimed at achieving a balance between nature’s regenerative and purification capacities and We shall always give due consideration to the conservation of the global environment and contribute to the healthy existence of
economic activities — in other words, “harmony with the natural environment” — are essential for realizing a sustainable society. humankind and the permanent prosperity of the company.

Going forward, the ROHM Group will continue to promote initiatives to preserve the global environment through efforts such as 1. In order to realize a sustainable society, we engage in environmental conservation activities while promoting the

developing environmentally conscious products, reducing environmental impacts in production activities, and making effective use effective use of resources, and taking into consideration the prevention of environmental pollution and biodiversity

of resources. 2. In order to improve our environmental performance, we ensure the operation of a series of environmental

management systems for setting environmental targets, carrying out implementation plans, monitoring and evaluating our
environmental performance, and continuously improve our issues.
3. We contribute to the solution and alleviation of social issues such as environmental problems by developing
environmentally friendly products that help our customers save energy and miniaturize their products.
4. In order to pursue the minimization of environmental impact through a series of business activities from development
to procurement, production, distribution, and sales, we make effective use of energy, raw materials, and water resources
while reducing emissions of greenhouse gases, wastes, and water as well as ensuring management of chemical substances
contained in materials and sub-materials.
5. We strive to nurture employees who care about the living environment and the global environment, and to educate
all concerned.
6. We comply with domestic and international environmental laws and regulations, regional agreements, and the
customer requirements to which we have agreed.
7. We appropriately disclose environmental information and contribute to the local environment, and work in partnership
and collaborate with stakeholders.
April 1, 2025
ROHM Co., Ltd.

ROHM Group Top Environmental Management
Tetsuhiro Tanabe

xThe Environmental Policy has been approved by the corporate officer in charge of environmental management and afterwards by the Board of Directors.
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Environmental Management

The ROHM Group Environmental Vision 2050

The international community and the governments have issued strong guidelines for a carbon-free society, such as the Paris
Agreement that states that the average global temperature rise should be kept below 2 °C above the pre-industrial levels, and
the 2050 Carbon Neutral. Looking at society, problems such as climate change, resource depletion, and biodiversity loss are
becoming more serious. Planetary boundaries that objectively assess the impact of human activities on the Earth’s system show
that climate change, biodiversity loss, and chemical pollution go beyond acceptable levels. It is clear that the negative impact of
economic activities on the planet has already reached levels that threaten the safety of human society.

ROHM has been promoting the reduction of environmental impact through its business activities and products in accordance with
its corporate philosophy and environmental policy.

Based on the above situation, we set up the ROHM Group Environmental Vision 2050 in 2021 in order to make a strong
commitment to pass on the global environment to the next generation in a better condition. We have set three important themes
- climate change, resource recycling and coexistence with nature, and have also formulated the “2030 target”, which is an

intermediate step.

& We consider climate change countermeasures

K to be an important indicator of the effectiveness

Climate Change of sustalnab!llty, anc_] aim to a}chleve vnlrt.u-ally
; zero CO. emissions in all business activities by
Virtually Zero

CO, Emissions 2050.

a Climate Change

6 cum
D SANTATON

Y Through business activities from development
LA to procurement, production and sales, we will
work to maximize resource recycling to elimi-

12 Erosm
CONSPTIOV
enon

nate the waste of limited resources.

Zero Emissions

11 tores

ANDCOMMUNTES

w We value the blessings of nature created by
Earth’s biodiversity, and hope to pass them on

to future generations in the better state.

Harmonizing business
activities with
the natural cycle

Climate Change

Climate change is one of the most important social issues that the global society is facing. The Paris
Agreement requires to keep the global average temperature increase well below 2 °C above the pre-
industrial levels and to pursue efforts to limit the temperature increase to 1.5 C.

At the same time, balancing greenhouse gas (GHG) emissions and absorption in the second half of this
century to realize a carbon-free society is also an important theme for companies. To realize a carbon-
free and low-carbon society, the role of semiconductors, ROHM’s main product, is becoming increasingly
important, and the efficiency improvement of motors and power sources, which are said to account for
most of the world’s electricity consumption, is a major mission for ROHM.

In addition to contributing through these products, it is also important to reduce the environmental
impact of all business activities such as the production process.

ROHM recognizes climate change countermeasures as an important management issue, and will work to
build an environment-friendly business structure by promoting energy conservation and the introduction
of renewable energy in all business activities.

Resource
Recycling

Mineral resources, which are also raw materials for semiconductors, are used in a wide variety of fields
such as communication equipment and precision machinery and are indispensable for human life. Due
to the remarkable progress of society, the mining and use of these resources has continued to expand
rapidly in the last 40 years, and the material footprint per capita in the world increased from 8.26 tons
in 2000 to 12.18 tons in 2017. We are facing the problem of exhaustion. Some resources will be mined
and used up in less than 100 years. Therefore, effective use of resources and resource conservation
are important issues for ROHM’s business activities. Water, one of the natural capitals, is also the most
important resource for our corporate activities. As global warming progresses, there are concerns about
procurement risks due to droughts and the seriousness of disasters caused by floods around the world.
If effective measures are not taken, the supply and demand for freshwater resources is expected to
become increasingly tight. Recognizing the impact of business activities on the environment, ROHM is
working on resource recycling as much as possible, reducing waste and improving water recycling rates
in order to reduce the waste of limited resources throughout its business activities.

© ROHM Co., Ltd.
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Environmental Management

Promotional System

Biodiversity is a source of various resources for us people, such as food, lumber for paper and building
materials, water, and the atmosphere. At COP25 (25th Conference of the Parties to the Framework

Convention on Climate Change) held in December 2019 to discuss measures to prevent global warming,
it was reported that about 20,000 species of wild animals had become extinct during about 20 years management system throughout the entire group in accordance with the international standard ISO 14001.

The ROHM Group is working to continuously improve environmental issues by establishing and operating an environmental

from 2000. If no action is taken and ecosystems continue to be lost due to deforestation, environmental
pollution by chemical substances, and global warming, it is expected to have many negative effects,

Coexistence with

Nature ' } o ) ‘ ) Chaired by the Director in Charge of Sustainability, the EHSS General Committee* oversees eight management systems—including
including floods, droughts, poor food harvests, poor fishing and worsening climate change. ROHM aims

to be in harmony with the natural environment, deeply recognizing that we are blessed by the biodiversity
of the Earth. Specifically, we will thoroughly manage product chemical substances and carry out Within the Environmental Management System, the Environmental Conservation Measures Committee, a company-wide cross-

the Environmental Management System—and holds overall responsibility for addressing environmental issues.

biodiversity conservation activities throughout the Group to promote the creation of a global environment functional organization, serves as the primary driving body. It manages environmental impacts arising from manufactured products

that will be passed on to the next generation. o . . ) L . i - .
P ¢ as well as activities and services at each site, while deploying improvements identified through site internal audits across all Group

companies.
In order to accelerate our efforts to realize the ROHM Group Environmental Vision 2050, ROHM is also participating in international
environmental initiatives. Toward 2050, the target year, ROHM will make steady progress toward the goal while setting mid-term The Environmental Conservation Measures Committee is chaired by an executive officer, and its specialized subcommittees
environmental targets in stages. are working on various themes, such as climate change, effective use of water and other resources, and chemical substance

management, manage environmental risks in cooperation with the Environmental Promotion Department, which serves as the
secretariat. Each specialized sub-committee formulates goals, measures and evaluations for each topic and regularly reports
O Participation in Initiatives progress and results to the Environmental Conservation Management Committee. The EHSS General Committee also evaluates

and confirms that the PDCA cycle of the environmental management system is properly implemented, and reports and consults

Realization of The ROHM ) ) y ) o o .
Group Environmental with the Sustainability Management Committee as necessary, and checks that a system is in place to maintain and improve the

Vision 2050

accuracy of the management system. The Board of Directors works in conjunction with the Sustainability Management Committee to

The ROHM up Environmental Vision 2050 (Achievement Year: discuss sustainability-related policies, directions, and long-term targets, and incorporates the decisions made into the EHSS General
gﬁf,m:":n‘:';"p Committee and supervises whether activities are being carried out to achieve these targets.
yision 2050,
2020 Targets 2030 Targets 2040 Targets 2050 Targets oo
: S - We have obtained external certification for ISO 14001 at our manufacturing sites in Japan and overseas.

2010 2020 2021 @ 2030 2040

* EHSS (Environment, Health and Safety, Sustainability) General Committee:

A committee composed of the executive officers of management that oversees the eight lower management systems (Risk Management BCM, Supply Chain, Labor, Ethics,
P b - 2024 Introduction of ICP (Internal Carbon Pricing) Health and Safety, Environment, Information, Quality) and ensures that the PDCA cycle for each is properly implemented.
S - 2022 Member of RE100

rrrrrrrrrrrrrr 2021 TCFD Endorsement
SBTi Certification [& Scope of Application of the Environmental Management System

050 © ROHM Co., Ltd.
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Environmental Management

ROHM Environmental Management Promotional Structure

« Execution and monitoring of sustainability Sustainability
ici i Board of Directors > .
, etc. c
« ldentification of key risk management issues - | Reporting -

« Discuss sustainability policies, direction and long-
term goals, and incorporate them into the EHSS
General Committee for implementation

« Important issues are discussed thoroughly by the
Committee before being submitted to the Board of
Directors

« Confirm that activities are being undertaken to

3 Representative Director,
: President and Chief Executive Officer

implemented in each management system

I
'
:
i
I
'
i
'
i
| Confirmation that PDCA cycle is properly
i
i
L

V
| * Report to the EHSS General Committee on the
! status of countermeasures for major risks

| and issues across the Group
I
'
i
i
.

Directions
tome o] EHSS General Committee <

« Confirmation and coordination of risk

;
:

i

:

:

i

| :
Supervision | |

:

i

:

:

i

i

:

i

countermeasures in each organization T Reporting realize the decided policies and goals
Risk:-BCM .
Environmental Management System EEEEEES
Management System 9 Y Other Management
Systems
Risk Management and BCM Commiittee Environmental Conservation Measures Committee
Chairperson: Supply Chain
Chairperson: Executive Officer
Executive Officer, Director of Corporate Strategy Headquarters Secretariat: Labor
- Environmental Promotion Department

Committee Members: Cooperation P
Representatives from each management system, P ! .| Committee Members: Ethics
chairpersons of subordinate committees Representatives from related departments
Observers: ‘ Climate Change . Environmentally Contn.alled Safety and Health
Full-time members of Audit and Supervisory Committee

Information
Subcommittee

Environmental Impact
Reduction Subcommittee

Cooperation

Resource Utilization Carbon Neutral
Subcommittee

(including outside directors), Head of Internal Audit Department ‘

Quality

; ) ; i
; * Implementation of risk prevention and response measures 3 i « Checking the status of environmental risk countermeasures 3

! : ) )
temee- i based on advice and instructions ' !+ Reporting to the EHSS General Committee on the status of important '
. H environmental risk countermeasures and issues across the Group H
i i i
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2030 Medium-term Environmental Targets and Single-year Results
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Management
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2030 Medium-term Environmental Targets are set for each of the three priority issues of climate change, resource recycling, and coexistence with nature set forth in ROHM Group Environmental Vision 2050. We also received a certification of greenhouse gas reduction items

based on scientific evidence (SBT = Science Based Targets).

Policy for Achieving Environmental

Vision

2030 Medium-term Environmental Targets

Evaluation basis O: Goal achieved or on track /\: Targets not achieved during the course of efforts x: Insufficient effort

Targets for 2025

FY2025 Results

Targets for 2026

Climate Change

Resource
Recycling

Consider measures against “Climate
Change” to be an important indicator

of the effectiveness of our sustainability
efforts. Aim to achieve virtually zero CO2
emissions from our business activities by
FY2050.

® Climate Change Measures

Work to maximize resource recycling

in order to eliminate the waste of
limited resources through a series of
business activities from development to
procurement, production, and sales.

® Resource Recycling Activities

[Greenhouse gas emissions]

*Reduce by 50.5% or more in FY2030
compared to FY2018 results

+Aim zero emissions by 2050

[Greenhouse gas emissions per unit of
production]

+Reduce GHG emissions by 45.0% or more in

FY2030 compared to FY2018

[Percentage of environmentally friendly
products developed]
+Maintain 100%

[Recycling rate]

+Maintain zero emissions on a consolidated
basis in Japan

+Aim for 97.0% or more on an overseas
consolidated basis

«Aim for zero emissions on a consolidated
basis in Japan and overseas

Limit the increase to 6.8% compared
to FY2024

Reduction by over 38.3% compared
to FY2018

Limit increase to 8.9% compared to
FY2024

Reduction by ove 44.1% compared to
FY2018

Maintain 100%

Japan consolidated: Zero emissions
Overseas consolidated: over 96.7%
Japan and overseas consolidated:
over 98.6%

052

8.4% increase compared to FY2024

Reduction by 37.4% compared to
FY2018

1.0% increase compared to FY2024

Reduction by 48.1% compared to
FY2018

Maintain 100%

Japan consolidated: Zero emissions
Overseas consolidated: 97.0%
Japan and overseas consolidated:
98.8%

Limit increase to 6.4% compared to
FY2025

Reduction by over 33.4% compared
to FY2018

Maintain FY2025 results

Reduction by over 48.1% compared
to FY2018

Maintain 100%

Japan consolidated: Zero emissions
Overseas consolidated: over 95.0%
or more

Japan and overseas consolidated:
over 98.0%
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Targets and Results

Policy for Achieving

2030 Medium-term Environmental Targets Targets for 2025 FY2025 Results Evaluation Targets for 2026

Environmental Vision

[Waste emissions per unit production at front-

Reduction by over 4.9% compared to

Reduction by 13.8% compared to

Reduction by over 4.6% compared to

FY2024 FY2023 FY2024
end plants]
@ @)
*Reduce by 10.0% or more from FY2019
results Reduction by over 31.7% compared Reduction by 38.1% compared to Reduction by over 40.9% compared
to FY2019 FY2019 to FY2019
Work to maximize resource recycling b ] back-end Limit increase to 4.4% compared to Reduction by 6.4% compared to Limit increase to 6.1% compared to
er-unit waste emissions from back-en
in order to eliminate the waste of [ Fy2024 Fy2024 FY2025
o . process plants]
Resource limited resources through a series of ® O
. ) . *Reduce by 20.0% or more from FY2019
Recycling business activities from development to results Reduction by over 13.6% compared Reduction by 22.5% compared to Reduction by over 17.8% compared
procurement, production, and sales. to FY2019 FY2019 to FY2019
® Resource Recycling Activities
Water recovery and reuse rate:
Water recovery and reuse rate: Water recovery and reuse rate:
o Improved by 1.8% compared to o
Maintain FY2024 results Maintain FY2025 results
@ [Water recovery and reuse rate] Fy2024 o
«Improve by at least 5.5% over FY2019 results
Improve by over 4.6% compared to Improved by 6.4% compared to Improve by over 6.4% compared to
FY2019 results FY2019 FY2019 results
-Understanding the natural conditions
Cherish the blessings of nature created . . ) o surrounding each manufacturing site o
o . Promoting the creation of a global environment Promote activities to reduce o Promote activities to reduce
. ) by the biodiversity of the earth and pass . . . and organizing measures to reduce ) )
Coexistence with : . that can be passed on to future generations environmental impact based on the . . environmental impact based on the
on the global environment in a better () environmental impact O

Nature

state to future generations.

(® Coexistence with
Nature Activities

through the implementation of biodiversity
conservation activities

degree of environmental impact at
each location.

053

+Conduct environmental events for
neighboring elementary schools (11
times/year)

degree of environmental impact at
each location.
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() Targets and Results

2030 Medium-term Environmental Targets

Environmental

Management

Targets for 2025

FY2025 Results Evaluation

ROHIM
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Targets for 2026

Coexistence with

Nature

Cherish the blessings of nature created
by the biodiversity of the earth and pass
on the global environment in a better
state to future generations.

® Coexistence with
Nature Activities

Thorough management of chemical substances
in products

Identify applicable laws and
regulations, and ensure thorough
compliance and management

Strengthen internal management
structure through education and close
information sharing with relevant
parties

Ensure thorough management of
regulated substances at suppliers

054

Revised the standards for chemical
substance management in products
and notified suppliers of revised
standards that reflect the latest laws
and regulations and major customer
requirements.

Established working groups to

address various issues related to

chemical substance management @)
in products and implemented

countermeasures.

Implemented countermeasures for
suppliers that are determined to pose
a risk in regular chemical substance
management evaluations.

Identify applicable laws and
regulations, and ensure thorough
compliance and management

Strengthen internal management
structure through education and close
information sharing with relevant
parties

Ensure thorough management of
regulated substances at suppliers
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Climate Change Measures

Disclosure Based on the TCFD Framework Governance

Toward the realization of a decarbonized society, ROHM In April 2021, we established the ROHM Group Environmental Vision 2050, which outlines the ideal state of ROHM Group in
endorsed the recommendations of the Task Force on 2050, with the aim of realizing a sustainable society. The vision identifies climate change as an important issue affecting business
Climate-related Financial Disclosures (hereinafter referred sustainability, and sets a goal of reducing greenhouse gas emissions from business activities to virtually “zero” by the year 2050. In
to as TCFD) in September 2021.In order to achieve the addition, the medium-term management plan “Moving Forward to 2025” announced in May 2021 also sets non-financial targets,
goals of the ROHM Group Environmental Vision 2050 TASK FORCE on including environmental themes, and identifies “addressing climate change” as one of the 10 materialities that ROHM should
established in April 2021, ROHM will promote efforts TC m ‘ gﬂfﬁggfaﬁm address in its priority sustainability issues. ROHM has also identified “addressing climate change” as one of the 10 materialities to
to reduce its environmental impact and, based on the DISCLOSURES be addressed. ROHM has also identified “addressing climate change” as one of the 10 materialities to be addressed.

TCFD recommendations, will focus on more transparent ROHM has established a system in which the President has the highest responsibility and authority for climate change issues,
information disclosure, including the resilience of its and the EHSS General Committee”, chaired by the director in charge of sustainability appointed by the President, deliberates and
strategies based on climate-related scenario analysis. makes decisions. Under the EHSS General Committee, eight management systems have been established, one of which is the

Environmental Conservation Measures Committeee, which is in charge of environmental management systems. The Environmental
Conservation Measures Committee is chaired by the executive officer in charge of a business division, and is actively working
to address climate change. The committee formulates our 2030 mid-term environmental targets and promotes the resolution of
issues related to climate change countermeasures, including the progress of environmental management towards achieving these
targets and the introduction of renewable energy. Directors who are members of the Audit Committee attend the EHSS General
Committee meetings and the Environmental Conservation Measures Committee monthly meetings to continuously monitor and
verify the execution status of the overall environmental management led by the President.

In addition, in order to further promote value sharing with our shareholders, we have adopted “greenhouse gas (GHG) emissions”

as one of the performance indicators in our performance-linked restricted stock compensation program for directors.

*«EHSS(Environment, Health and Safety, Sustainability)General Committee : A committee composed of executive officers in charge of eight subordinate
management systems (risk management BCP, supply chain, labor, ethics, health and safety, environment, information, quality) and responsible for ensuring that the PDCA

cycle for each system is properly implemented.

® Promotional System
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Strategy

Climate change is one of the most important social challenges facing global society. The Paris Agreement calls for efforts to keep
the global average temperature increase well below 2°C above pre-industrial levels and to limit it to 1.5°C. At the same time, it
is also an important theme for companies to achieve a balance between greenhouse gas (GHG) emissions and absorption in the
second half of this century to realize a decarbonized society. In light of these circumstances, ROHM is accelerating climate change
countermeasures, such as improving the efficiency of semiconductor products and building an environmentally conscious business
structure, based on our Environmental Vision 2050, by referring to scenarios published by the International Energy Agency (IEA)
and the UN Intergovernmental Panel on Climate Change (IPCC), among others.

The study analyzed the impact of climate change on business activities in all sectors, including automotive, industry, and consumer
goods. Specifically, we analyzed the impact of climate change in 2050 on ROHM Group’s stakeholders (governments, financial
institutions, investors, suppliers, and consumers) under the “1.5°C/2°C scenario,” in which society as a whole succeeds in
changing toward decarbonization and reducing temperature increase, and the “4°C scenario,” in which economic development
takes priority and global temperature increase and its effects continue to worsen. We examined how climate change in 2050 would
affect ROHM Group’s stakeholders (governments, financial institutions, investors, suppliers, customers, and new technologies) and

the value chain (corporate, R&D, procurement, manufacturing, and sales) related to our business activities.

Scenario Reference

Sustainable Development Scenario (SDS) *!

1.5°C/2°C scenario o : .
Net Zero Emissions by 2050 Scenario (NZE) *'

Transition Risk
Opportunities

4°C scenario Stated Policies Scenario (STEPS) *!

Representative Concentration Pathways(RCP) *?2

1.5%C/2°C/4°C scenario ) )
Shared Socioeconomic Pathways(SSP1/5) *2

Physical Risk

x1. Source : |[EA “World Energy Outlook(WEQ)2021”
x2. Source : IPCC “Fifth Assessment Report”
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Based on the analysis of climate change impacts under the above scenarios, transition risks identified include increased costs due
to carbon tax payments and increased procurement costs of electricity and raw materials, as well as reputational risks if ROHM’s
response to climate change is assessed as inadequate.

Physical risks identified include the risk of shutdowns due to severe wind and flood damage to the company or its suppliers, as well
as increased air conditioning management costs due to higher average temperatures and increased costs to strengthen resilience
to natural disasters.

Opportunities, on the other hand, were identified as increased sales of products that contribute to decarbonization, such as
components for electric vehicles (EVs), and improved reputation through enhanced resilience, as well as increased sales of
products for air conditioning due to higher average temperatures.

After calculating the impact of the identified risks and opportunities on ROHM Group’s business activities, it was concluded that
under both the “1.5°C/2°C scenario” and the “4°C scenario,” the opportunities are expected to outweigh the risks and lead to

increased operating income.

ROHM will take various measures to strengthen its management in light of the identified risks and opportunities and their impacts.
Specifically, ROHM will continue its efforts to reduce greenhouse gas (GHG) emissions throughout the entire value chain, including
suppliers, to mitigate risks, and will also strengthen its business continuity plan (BCP) measures. In addition, in order to maximize
the opportunities identified, we will strengthen R&D and sales of products that contribute to decarbonization, such as components

for electric vehicles (EVs), and products for air conditioning.
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Detailed Scenario Analysis Results

<ROHM's 1.5°C/2°C Scenario for 2050>

As

we move toward carbon neutrality, we expect to see an acceleration of decarbonization efforts across stakeholders and an

increase in sales as new technologies are developed.

Impact through “Stakeholders”

-Government

The introduction of a carbon tax will increase manufacturing costs, which will accelerate energy conservation in the manufacturing
process. In addition, subsidies and tax incentives for the introduction of renewable energy equipment will be developed, and the
introduction of renewable energy in our own facilities will also increase. This will reduce our own greenhouse gas (GHG) emissions
and allow them to earn profits from the sale of carbon credits in the carbon market, which has become more active under the
emissions trading system.

-Financial Institutions and Investors

In the financial market, investors and financial institutions are decarbonizing their investment and loan portfolios and evaluating their
environmental initiatives based on non-financial information of the portfolio companies. As a result, if our company’s efforts are
judged to be insufficient, our reputation will be damaged, leading to higher financing costs. Conversely, if our company is judged to
be doing enough, ESG investments and loans can be used, reducing financing costs.

-Suppliers

In some regions, power supply and demand will be temporarily tight and power costs will increase. In addition, the surge in demand
for decarbonization-related products will increase the cost of procuring raw materials due to the high market prices of some
minerals, such as copper, while semiconductor production equipment will be difficult to procure due to shortages of materials at

equipment manufacturers.

-Customers

Under the circumstances where efforts to decarbonize the entire value chain are accelerating, companies are required to demand
reductions in GHG emissions from our suppliers because failure to meet customers’ GHG emission reduction demands will result in
lower sales due to lower transaction volumes. Therefore, our company will be required to demand reductions in GHG emissions from
our suppliers. In addition, sales of consumer and automotive products will decline due to the development of a non-consumption-
oriented society (recycling-oriented society and longer product life cycles), while sales will increase through the development and
supply of products that contribute to electrification, higher functionality, and further de-carbonization.
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*New Technology
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As competition for product performance (higher efficiency and smaller size) intensifies, and technological requirements for
semiconductor power devices and other devices used in EVs, renewable energy, and storage batteries increase, the need to

respond to new technologies, such as carbon capture, will also increase R&D costs.

Natural Environment (1.5/2C)

[ Government ,.»i Financial Institutions and Investors
Carbon BME  Promote strengthening of regulations and development of il Eissions trading market and expansion Decarbonization of
taxation preferential measures for decarbonization investment and loan portfolios

[ Introduction of carbon tax
0 idies and tax ir ives for
[] Introduction of emissions trading system

— [ Emergence of carbon markets
[] Increase in ESG investments and loans
[J Growing importance of non-financial factors

energy

¥ Widespread market trading of carbon credits for ESG

Corporate
Strengthen disclosure of non-financial information and utilize ESG
investments and loans such as green bonds
[ Use of carbon credits [] Use of ESG investments and loans
[ Non-financial information disclosure

Granting of subsidies, etc

] i l i Increase in
! Suppliers price Procurement Production Sales demand for
: sl i EV and other
e . 9 i escalation Increase procurement Reduce GHG emissions Reinforcement of sales
h components
(it Ihlkes& gght eq[;,upmdent Supply costs and strengthen to comply with carbon  structure to respond to P
S:Eg!gzr: GH%m:r:iés?gnsa shortage green procurement tax and customer changes in demand
reduction system [ Increase in electricity fequirerments [ Decrease in sales due to
[] Soaring market prices for — ar.|d raw fnatenal costs [ Carbon tax burden circular eIty
electri(?ity D Ebiicuivinlprecieng [ Installation of energy- [J Increase in sales of oHG
[ Shortsge of materials at GHG o Ry Silig CIM L E‘Q?:ff products for Emissions
i Reduction [ Installation of renewable T i
CRJUIETEE NGBS Request [] GHG emission reduction energy facilities [ Expanding new markets in R;s:ségn

[] Development and supply of
materials with low environmental
impact

(Scope 3) compliance the environmental field

R&D
Strengthen research and response to new technologies related to
decarbonization and energy conservation
Energy-saving and high-efficiency devices [] Miniaturization [] Storage element

T Technical requirements for decarbonization, energy saving, and high performance

New Technologise
Development of Energy Harvesting and Energy Saving
Technologies for Decarbonization
[] Hydrogen Technology [ CO.:CHs Recovery Technology
[ Miniaturization technology

&

and loans

Customers

Reduction of GHG
emissions to supply
products that contribute to
decarbonization (Scope 3)

[J Increased demand for
decarbonization-related
products (EVs, storage
batteries, high-efficiency
products, etc.)

[] GHG emission reduction
(Scope 3) compliance

. Stakeholders Surrounding
ROHM Group

. Value chain related to
ROHM Group’s business
activities
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<ROHM’s 4°C Scenario for 2050>

Efforts to strengthen resilience against wind and flood damage are expected to accelerate, and new technologies will develop

temperatures rise.

Impact through “Stakeholders”

as

-Government

The weakening trend toward decarbonization will lead to only partial implementation of carbon taxes. On the other hand,

changing climate patterns will lead governments to increase budgets for disaster preparedness and tighten disaster preparedness
standards for companies, increasing the cost of relocating and decentralizing our own manufacturing sites and enhancing disaster
preparedness.

-Financial Institutions and Investors

Financial institutions and investors tend to emphasize BCP measures in order to evaluate the resilience of their portfolio companies
against natural disasters. On the other hand, climate change initiatives are positioned as a secondary evaluation item, and economic
rationality in corporate activities is prioritized.

-Suppliers

When suppliers are affected by windstorms and floods, or when transportation routes are disrupted, the supply of raw materials
stagnates and the company’s own production is disrupted. Therefore, as an initiative to strengthen resilience, the implementation of
multiple purchasing of raw materials will increase procurement costs without the benefit of quantity advantages. On the other hand,
suppliers will also strengthen their efforts to ensure stable supply, reducing the risk of supply chain fragmentation and contributing
to their own procurement stability.

-Customers

Rising average temperatures and increasingly frequent windstorms and floods will increase demand for products for HVAC, which in
turn will increase sales of these products. In addition, a series of BCP measures will reduce repair costs and lost sales opportunities
due to production cutbacks or production stoppages, resulting in new inquiries from customers who value resilience against natural
disasters and stable supply, which will boost sales. In the 4°C scenario, sales of semiconductor power devices and other products
for each business sector will also increase due to the spread of technologies for electric vehicles (EVs), renewable energy, and
storage batteries, but sales will increase only slightly compared to the 1.5/2°C scenario.
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Impact through “Stakeholders”

‘New Technologies

The increasing frequency of natural disasters will place greater demands on the development of technologies related to sensors and
monitoring for disaster prevention and mitigation, as well as technologies related to insulation and refrigeration that can withstand
higher average temperatures, and will increase R&D costs for this purpose.

-Natural Environment

In the semiconductor manufacturing process, where room temperature must be maintained at a constant level, rising average
temperatures increase the amount of electricity used for air conditioning, resulting in higher power costs. Furthermore, if
manufacturing facilities are damaged due to the risk of flooding caused by wind and water damage from heavy rains, etc., costs will
be incurred to repair the damage and production will be reduced or suspended.

Natural Environment (4°C)

Financial Institutions and Investors

Evaluate stable earnings independent of climate change
[] Emphasis on BCP initiatives
(] Short-term ic rationali

Government (|'|i
Stregthening disaster reduction efforts and introducing a limited carbon tax
[] Stricter disaster preparedness [ Increase in Disaster Prevention Budget

(] Introduction of carbon taxes in some countries

y takes over

l Disclosure requirements for assessing resilience to natural disasters

Corporate

Enhanced disclosure of BCP initiatives to enable stable supply
[ Disclose the status of implementation of BCP measures

Request for
countermeasures against
severe natural disasters

[ Dialogue with investors and financial i centered on
- Increasein -
; q demand for air-
d Suppliers Supply chain Procurement Production Sales conditioning: d Customers
i i Imp of Increase in Strengthen sales of related "
Promotion of BCP measures —> procurement system to manufacturing costs due products for air L2mponents - Request for stable supply to

meet the demand for heat

conditioning and
wave countermeasures

establish a stable
supply system
[ Loss of sales opportunities 5op measures

[ Responding to customers’  required for
shift to multi-purchasing stable supply
[ Increased importance of

to mitigate supply system
instability

to strengthened BCP
measures

and
decentralization of
manufacturing sites and
reinforcement of disaster
prevention

cope with unstable
procurement
[ Increased demand for air
conditioning
] Limited diffusion of
decarbonization-related
technologies

due to ion of i
due to delay in deliveries

[ Adoption of substitutable
materials and equipment
through multiple

jon of .
damage to facilities

(] Disruption of transportation
routes

[] Strengthening efforts to ensure

BCP measures
required for
stable supply

a stable supply purchasing [ Increased power costs for [] Stricter disaster risk
[ Negotiations to stabilize air conditioning SEUBETE management for
procurement [ Shutdowns and repair costs suppliers

4 dueto equipment damage

R&D
Adapting to new technologies in response to changing climate patterns
[ Climate Change Monitoring [ Air Conditioning and Refrigerati

T Technical requirements for decarbonization, energy saving, and high performance

New Technologies : Stakeholders Surrounding
Development of forecasting and insulation technologies for disaster ROHM Group
prevention and mitigation : Value chain related to
icti i ROHM Group's business
activities

Natural Environment
Climate Change Progress

[ Average temperature increase

[] More frequent wind and flood damage

&

disaster

[] Glimate change
[ Thermal insulation and refrigerant technology
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<Financial Impact by Risk and Opportunity>

The items of climate-related risks and opportunities identified based on the above two scenario analyses, their significance, probability, and financial impact on ROHM Group’s business activities are evaluated as follows. —» Risk impact Opportunity impact

Financial Impact on Business Activities

7
Classification iﬁz Occurrence*? Impact 1.5/2°C Impact*? 4°C Impact*3
= ltem Med High Med
Policy and 1 Cost increase due to introduction of carbon pricing High Med~Long Cost > »
Regulations 2 Cost increase due to measures to conserve energy and reduce GHG emissions High Short~Med Cost ﬁ -
3 Increase in R&D costs to maintain and improve market competitiveness Low Short~Med Cost > —
L o g e o on SrorMed | 008 s -
‘E: 5 Decrease in sales due to changes in customer demand Med Short~Med Sales > —
3- 6 Decreased demand due to social changes associated with climate change Low Short~Med Sales — —
g Market 7 Increased electricity costs due to increased electricity demand in society as a whole Med Short~Med Cost > —
8 Increased material procurement costs due to scarcity of rare metals and other resources Med Short~Med Cost > _>
Reputation 9 Loss of reputation with customer due to inadequate response to climate change Low Short~Med Cost — —
; 10 Damage to production facilities and production stagnation due to severe wind and flood damage Med Med~Long Sales _> >
?L;. Sudden 11 Stagnation of raw material procurement due to supply chain damage Med Short~Med Sales > >
% 12 Increased costs to strengthen measures against natural disasters Low Short~Med Cost — >
'Z—l Continuous 13 Increased energy costs due to rising temperatures Low Med~Long Cost _> _>
Product and Service 14 Increased demand for products that help customers save energy and reduce GHG High Short~Med Sales —
15 Increased revenues from entering new markets Med Med~Long Sales — —
_g Market 16 Increased demand for our products due to extreme weather and other environmental changes Med Med~Long Sales —
§ 17 Increased revenues from gaining reputation among clients and investors High Short~Med Cost — —
§. Resource Efficiency 18 Decrease in costs through promotion of energy conservation High Short~Med Cost — —
< Eneray Source 19 s&sﬂtt;:?rztrii:rr?eeg;syofzzirzvoi:i::z‘ii emission reductions and earning Low Med~Long Sales _ -
Robustness 20 Maintain and increase sales volume by strengthening resilience Low Med~Long Sales —

x1..Severity: The degree of “high,” “medium,” or “low” is evaluated by considering the “likelihood of occurrence” and “degree of impact” of climate-related risks and opportunities. x2.0ccurrence: “Short-term” is 2026, “Medium-term” between 2027 and 2030, and “Long-term” between 2031 and 2050.

«3.Impact: “1 arrow (small)” indicates a financial impact of 1 billion yen or less, “2 arrows (medium)” indicates a financial impact of more than 1 billion yen but less than 10 billion yen, and “3 arrows (large)” indicates a financial impact of more than 10 billion yen. The impact of risks and opportunities that are difficult to estimate are shown as “-", as they are only qualitatively evaluated in the item.
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ROHM'’s response to each of the identified climate-related risks and opportunities is also described below. Based on the risks and opportunities identified as a result of the scenario analysis and their impact on our business, ROHM will focus on the following responses.

Category

Future Measures

~2030

Cost increase due to introduction of carbon pricing

Energy saving/high efficiency of plant ancillary facilities Energy saving/high efficiency of plant ancillary facilities

Policy and (estimate to continue)
Regulations - ) o : - »—-------------‘----------‘--
ost increase due to measures to conserve energy and reduce GHG emissions Installation of PFC abatement equipment Installation of PFC abatement equipment
(100% installation completed in existing facilities) (New equipment)
Increase in R&D costs to maintain and improve market competitiveness > -
5 Technology . o i i ) - ) . Promotion of electrification at production sites
5 Increase in capital investment costs due to increase in production volume and transition of production facilities -
"
g' Decrease in sales due to changes in customer demand Convert electricity used at domestic and overseas production sites to renewable energy
= (Target: FY2030 65%. FY2050 100%)
% Decreased demand due to social changes associated with climate change >
= Market o ) o ) ) Consideration of entering inter-contracts as a
Increased electricity costs due to increased electricity demand in society as a whole countermeasure to rising prices of minerals -
Increased material procurement costs due to scarcity of rare metals and other resources
Continuous updating and upgrading of disclosure content through conversations with shareholders Response to CDP
Reputation Loss of customer reputation due to inadequate response to climate change
Damage to production facilities and production stagnation due to severe wind and flood damage Flood protection measures based on hazard Evaluation of outsourcing options for front- Expansion of multi-site production for front-
- maps at production sites end and back-end processes end and back-end processes
= -
S Sudden Stagnation of raw material procurement due to supply chain damage Expansion of supplier database Multi-sourcing of critical raw Multi-sourcing of critical secondary
o coverage to Tier 2 suppliers materials raw materials
o ‘ ) > >
s} Increased costs to strengthen measures against natural disasters ) _
> Multiple purchasing of auxiliary materials
=
Continuous Increased energy costs due to rising temperatures Agreement with suppliers on procurement guidelines in case of emergency
Product and Service Increased demand for products that help customers save energy and reduce GHG Appeal to customers for energy saving and miniaturization of products >
Increased revenues from entering new markets
Continuous updating and upgrading of disclosure content through conversations with shareholders Response to CDP
.co Market Increased demand for their products due to extreme weather and other environmental changes >
o
o - . . .
3 Increased revenues from gaining reputation among clients and investors
g Securing human resources with semiconductor technology
Z Resource Efficiency Decrease in costs through promotion of energy conservation >
Energy Source Cost containment by achieving GHG emission reductions and earning profits from the sale of carbon credits Utilization of LCA and other scientific methods and various calculation tools
>

Robustness

Maintain and increase sales volume by strengthening resilience
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« Execution and monitoring of sustainability
policies and targets coming from the
Board of Directors, etc.

- Identification of key risk management issues

« Confirmation that PDCA cycle is properly
implemented in each management system

Risk Management ity
Management Committee

Board of Directors

Cooperation

| Reporting Femmeeme el

ROHM oversees and manages all significant risks related to business continuity, including climate change response, in the Risk

Representative Director, - Discuss sustainability policies, direction and long

Management/BCM Committee under the umbrella of the EHSS General Committee, which is chaired by the director in charge of SooTorommrmomomememe e President and Chief E Officer i e oo £1198 1
. . e . . . . o . . . . |+ Report to the EHSS General Committee on the H i HE i i i
sustainability. In addition, the Environmental Conservation Committee identifies all risks related to the environment, including those 3 sta‘:{u‘s of countermessures fo mjorrisks i | 1 'o"?fi?ﬁi?ééfi?éé‘&?&il”jéem‘?  horoughly by the "
i and issues across the Group . . P ! Directors '

with a long-term perspective. |+ Gonfimation and coordinationof sk . EHSS General Committee Supervision | + onfim that activies aro boing undrakento |
. . . e . - . . . . . : ' ) Directions |  realize the decided policies and goals '

Among these risks, climate change was identified as a significant risk, and in FY2021, we launched a project involving the TREP“""Q ——————————————————————————————————————————

entire company and group to identify and analyze risks in multiple scenarios in accordance with the TCFD framework. The Risk

Risk-BCP
Management System

Environmental Management System 3-----: Other Management

Management/BCM Committee, in which all company divisions, including business units, participate across the board, is in

Systems
charge of the risk management and BCM management system for physical risks, and the Environmental Conservation Measures Risk Management and BCM Committee E“""'°"me"ta'c°°"s‘?t';’at'°“ Measures )
Chairperson: . ommittee Supply Chain
Committee, in charge of the environmental management system, is in charge of transition risks. The Risk Management and Exeautive Officer, Director of Gorporate Strategy Headquarters ‘E::‘;Lf&:fggger
. . . . . . . . C ittee Members: Labor
BCM Committee, which is a cross-divisional committee of the entire company, including business divisions that control the BCM Fooroaentatives fom soch aystom, Secretariat:
chai of subordinate mmitt Cooperation Environmental Promotion Department Ethi
< ICS

management system, identifies critical risks by considering their impact and likelihood of occurrence. Committee Members:

Observers: Representatives from related departments
Full-time members of Audit and Supervisory Committee (includ-

ing outside directors), Head of Internal Audit Department jmemmmemmeecmeemeee————.

In addition, the Risk Management and BCM Committee and the Environment Conservation Measures Committee report climate Safety and Health

change risks to the EHSS General Committee, which is composed of the heads of each management system, and formulate Information

business continuity plan (BCP) in preparation for the materialization of risks and ensure that they are thoroughly understood

Quality

throughout the entire group. Cooperation

® Risk Management

Checking the status of environmental risk countermeasures
Identification, analysis, and evaluation of key risks, taking into account their
impact and likelihood of occurrence, and determination and implementation
of response policies.

i ] h

) ) y i

| - Implementation of risk prevention and response measures 3 !

. based on advice and instructions i '
i

i i

i i

' i

i
i+ Reporting to the management system and the organization
1
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Indicators and Targets In April 2022, we joined RE100 (100% Renewable Electricity), an international corporate initiative that aims for 100% renewable

energy for electricity used in business operations.
ROHM is promoting environmental management in Japan and overseas based on the Environmental Vision 2050 formulated in In addition to climate change, we are also working to improve our water recovery rate and promote resource recycling by setting
April 2021, aiming to achieve virtually zero greenhouse gas emissions and zero emissions by 2050 to reduce its environmental targets related to waste emissions intensity.
impact. As one of the specific measures, we announced a plan in our Medium-Term Management Plan “MOVING FORWARD to
2025” announced in May of the same year, which calls for 100% of electricity used in all business activities in Japan and overseas

to be derived from renewable energy sources (hydroelectric, geothermal, solar power, etc.) by FY2050.
® The ROHM Group Environmental Vision 2050

® 2030 Medium-Term Environmental Targets

Currently, based on this Medium-Term Management Plan, we are gradually increasing the amount of renewable energy we use,

with the goal of achieving a 65% ratio of renewable energy in the electricity used in our business activities by 2030 and 100% by
® Achievements and Future Plans for Renewable Energy Installations

® Major ESG data of ROHM Group

2050. In FY2025, we introduced renewable energy at the Miyazaki Plant and Miyazaki Plant No.2 of LAPIS Semiconductor Co.,

Ltd., bringing the cumulative introduction rate to 49.0%.

Environmental targets for 2030 have been established for each of the three priority issues of Climate Change, Resource Recycling,
and Coexistence with Nature, as stated in the ROHM Group Environmental Vision 2050.

For climate change, we have set targets for reducing greenhouse gas emissions from business activities (Scope 1 and 2) by at
least 50.5% in FY2030 compared to FY2018 reducing greenhouse gas emissions per unit of production (Scope 1 and 2) by at
least 45%, and reducing emissions from the use of products sold (Scope 3: Category 11) by at least 15% in FY2030 compared to
FY2018.

These targets were recognized as having a scientific basis (1.5°C level) for achieving the 2°C target of the Paris Agreement, and in

February 2022, ROHM received certification from the Science Based Targets initiative (SBTi).
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ROHM Group is working to reduce CO2 and greenhouse gas emissions from its business activities in order to address climate change, one of the themes of its efforts to achieve its 2030 environmental targets.

Targets and Achievements [Policy for Achieving Environmental Vision]

We regard climate change measures as an important indicator of the effectiveness of sustainability, and aim to achieve virtually “zero” CO2 emissions from our business activities in 2050.

2030 Targets

®DReduce greenhouse gas (GHG) emissions by at least 50.5% in FY2030 compared to FY2018
with the aim of achieving zero GHG emissions by 2050.

@Reduce greenhouse gas (GHG) emissions per unit of production by 45% or more in FY2030 compared to FY2018.

® 2030 Medium-term Environmental Targets

063

Targets for FY2025

Limit the increase to 6.8%
(compared to previous year)
Reduction by over 38.3%
(compared to FY2018)

Limit the increase to 8.9%
(compared to previous year)
Reduction by over 44.1%
(compared to FY2018)

FY2025 Results

8.4% increase
(compared to previous year)
Reduction by 37.4%
(compared to FY2018)

1.0% increase
(compared to previous year)
Reduction by 48.1%
(compared to FY2018)

Targets for FY2026

Limit increase to 6.4%
(compared to previous year)
Reduction by over 33.4%
v(compared to FY2018)

Maintain FY2025 results
Reduction by over 48.1%
(compared to FY2018)

© ROHM Co., Ltd.
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CO2 Emissions -CO:z Emissions in Scope 1, 2, 3
-CO2 Emissions in Scope 1 and Scope 2 Squ"er ROHM Customer
i SCOPE 1 SCOPE 2 i
I || I
CO; Emission . t-COze/ l 1 co v 1
(Thousand t-CO.) m=Scope 1 mmScope 2 -e-Intensity million yen | d ’ Q |
| Direct emissions from the  Indirect emissions from energy }
1200 3.00 | use and industrial process  sources such as purchased |
| of fuel in the Company electric power |
| |
2.49 2.53 2.50 | 1
1000 2.50 SCOPE3 | SCOPE 3 | SCOPE 3
| I —
I -l I
i x iﬂ CO:2 ’. m i CO: ’E d CO:2 QE
800 2.00 | Capital Fuel/Energy-related Transportation Waste emitted | Transportation Processing of  Use of
E | goods emission and Delivery  from business | and Delivery product sold product sold
O I locations I
Purchased 1 1
600 1.50 goods/service | CO: x Q @E i ™
1 Business trip Employees’ Lease assets 1 Disposal of Lease assets
: commute to work } product sold
400 1.00
200 0.50
0 0.00

2018 2019 2020 2021 2022 2023 2024 2025
Year
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COzEmissions (t-CO,e)

Category of Scope Protocol Outline of Calculation
in FY2025

SCOPE1 (Direct emissions) 221,806 Direct emissions from facilities in our Company’s own business locations

Emissions associated with the production of energy purchased by our Company’s business

SCOPE2 (Indirect emissions from energy sources) 398,941 | i
ocations

S COz2Emissions (t-CO,e) _ .
Classification Category Outline of Calculation

in FY2025

) Emissions associated with activities until the products (materials, parts, etc.) purchased by
Upstream 1 Purchased product/service 936,737
our Company and Group are manufactured.

Emissions associated with the construction and manufacture of capital goods (equipment)

Upstream 2 Capital goods 231,770 .
invested by our Company and the group

. Fuel-and energy-related activities not included Scope1 and o . )
SCOPES (Emissions from any sources Upstream 3 113,963 Emissions from capital goods (equipment) invested by our Company and Group

Scope2
other than Scopel and Scope?2, such as P
company’s supply chains)
. . Emissions associated with the distribution of product sold by our Company and Group from
Upstream 4 Transportation and Delivery (Upstream) 33,730 o
the Plant — Logistics base = Consumer
) . . Emissions associated with the transportation, disposal and recycle treatment of waste
Upstream 5 Waste emitted from business operations 6,174
generated in our Company and Group’s business location
Upstream 6 Business trip 2,836 Emissions associated with the business trips of employees of our Company and Group
} Emissions associated with the movement of employees of our Company and Group when
Upstream 7 Employers’ commute to work 10,098

they commute to company to work
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Climate Change Measures

COzEmissions (t-CO,e)

Classification Category _ Outline of Calculation
in FY2025
Upstream 8 Lease assets (Upstream) 24 Emissions associated with the operation of leasing cars lent by our Company
Downstream 9 Transportation and Delivery (Downstream) - Not covered
Downstream 10 Processing of product sold - Not covered
SCOPES (Emissions from any sources
other than Scopel and Scope2, such as Downstream IR Use of products sold 4,126,703 Emissions associated with use of sold products by our Company and Group

company’s supply chains)

Emissions associated with transportation, disposal and recycling of waste generated by our

Downstream 12 Disposal of product sold 578 Company and Group
Downstream 13 Lease assets (Downstream) - Not covered
Downstream 14 Franchising - Not covered
Downstream 15 Investment - Not covered
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Greenhouse Gas Emissions other than Energy-derived CO:

ROHM uses PFC gas, a greenhouse gas, mainly in semiconductor manufacturing processes as a process gas for plasma etching
and wafer cleaning, as a cleaning gas for reaction chambers, and as a refrigerant.

PFC gas is an essential material for the microfabrication of semiconductors, especially LSls. When released into the atmosphere,
this PFC gas becomes a greenhouse gas more than 6500 times more potent than CO2. The semiconductor industry has set a
reduction target for PFC gas emissions, and is working on the installation of equipment to decompose PFC gas and eliminate its

greenhouse effect.

[ sF6 MIPFC | HFC | Other

PFC Emission
(1,000t CO,e)

200
181
14

180

160
144

140 134
125 16 129 48

2 8 14
120 Sa. 2 ‘ .

18 o7 o7

18 43
62

100

80

60 114

40
67

20 47

2018 2019 2020 2021 2022 2023 2024 2025
FY
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Initiatives to Reduce GHG Emissions

- Upgrade to high-efficiency chiller

At RIST (Thailand), equipment was upgraded to a high-efficiency chiller. As a result, annual CO2 emissions were reduced by 549
t-COz/year.

Before update After update

- Reduction of heavy oil by updating once-through boilers

At LAPIS Semiconductor Miyazaki Plant, eight once-through boilers were removed and six high-efficiency once-through boilers
were newly installed.

As a result, the plant reduced heavy oil consumption and annual CO2 emissions by 326 t-CO2/year.

R |
i "

After update

Before update
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Achievements and Future Plans for Renewable Energy Installations

ROHM is promoting environmental management in Japan and overseas in unison based on the Environmental Vision 2050
formulated in April 2021, and is striving to reduce its environmental impact with the aim of achieving “virtually zero greenhouse
gas emissions” by 2050. As one of the specific measures, in May of the same year, ROHM announced a plan under its Medium-
Term Management Plan “MOVING FORWARD to 2025” to achieve 100% power consumption from renewable energy sources

(hydroelectric, geothermal, solar, etc.) in 2050 for all business activities in Japan and overseas.

Currently, based on this medium-term management plan, we are gradually increasing the amount of renewable energy we
introduce, and since FY2021, we have been using 100% renewable energy at our main domestic business sites (Kyoto Station
Building and Shin-Yokohama Station Building) as well as our main production processes for SiC wafer manufacturing (Germany
Plant and new SiC building at Chikugo Plant in Fukuoka, Japan).

Furthermore, our main manufacturing site in Thailand has been powered by 100% renewable energy since FY2022, and our
Philippines plant followed in FY2023. In FY2024, we completed the introduction of renewable energy at ROHM Assembly
Manufacturing Co., Ltd. Hirokawa Factory.

RE100

°CLIMATE

GROUP | SN'CDP

Environmental
Management

ROHIM

SEMICONDUCTOR

Introduction Results

Implementation Plan (including full and partial)

FY2017~FY2025

FY2026~FY2

ROHM
+Head Office (partially), Kyoto Station Office, Shin-Yokohama Office

Manufacturing Site in Japan
*ROHM Assembly Manufacturing Co., Ltd.
Chikugo Factory, Yukuhashi Plant, Hirokawa Plant, Kasaoka Factory
+ROHM Device Manufacturing Co., Ltd.
Hamamatsu Factory, Kasaoka Factory
-LAPIS Semiconductor Co., Ltd.
Miyazaki Plant, Miyazaki Plant No. 2

Aiming for a renewable energy ratio of over 65.0% by
FY2030, with additional introduction planned in stages

Manufacturing Site outside Japan

- SiCrystal GmbH

*ROHM Integrated Systems (Thailand) Co., Ltd.
+ROHM Electronics Philippines, Inc.

+ROHM Mechatech Philippines, Inc.

-ROHM Electronics (Malaysia) Sdn. Bhd.

All major processes of SiC wafer fabrication are being produced using renewable energy

SiCrystal (Germany)

ROHM Device Manufacturing Co., Ltd. Chikugo Factory

© ROHM Co., Ltd.
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<Approach to 100% Renewable Energy> Reduction of Non-Renewable Energy Consumption

Non-renewable Energy Consumption

100%
100% Renewable Thousand MWh/Year
energy by FY2050 1,800
1,595 1 50
65% 1,600 1,515 1,481 ,926
49%
1,400 1,259
43% 46%
1,200
1,000 917
24% 878 841
800
7%
— o0
2021 2022 2023 2024 2025 2030 2050 400
200
0
2018 2019 2020 2021 2022 2023 2024 2025

FY
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Climate Change Measures

Efforts to Reduce Energy Consumption - Reduce Usage through Energy Conversion

ROHM Device Manufacturing Co., Ltd. Hamamatsu Factory has eliminated steam boilers and absorption chillers and installed

- Renewal of Turbo Chiller heat pump chillers, and in addition, added turbo chillers. As a result of these energy conversion measures, ROHM Hamamatsu has

ROHM Device Manufacturing Co., Ltd. Kasaoka Factory has upgraded its facilities to high-efficiency inverter-controlled turbo become an all-slectric plant.

chillers.

As a result, electricity consumption was reduced by 554 MWh/year and CO2 emissions were reduced by 240 t-CO2/year. <Before_ Cpnversion> <After C_:or‘!version> :
CO; Emissions: 500t/Month CO; Emissions: 95t/Month (405t/ Monthly Reduction)

Cold Water .
- Boiler Abolition Electric Power
+ Abolition of
absorption chillers Waste
' -Heat pump chiller Heat
Steam Cold Water’ newly installed Heat Recovery Utilization
Absorption > - Construction of turbo Electric Power Heat Pump <_|
Town Gas 1 Type chiller Chiller
Steam  Chiller T Cold Water
Before update After update Hot Water
1— (Steam Alternative)
A 4
- Reduction of air conditioner load in electrical room Airintake  External Regulator ~ To CR* Airintake ~ External Regulator  To CR"
ROHM Device Manufacturing Co., Ltd. Hamamatsu Factory introduced cooling using well water radiators to reduce the load on the #CR:Clean Room

air conditioners used to lower the temperature in the electrical room.
As a result, electricity consumption was reduced by 132 MWh/year and CO2 emissions were reduced by 57 t-CO2/year.
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Internal Carbon Pricing

ROHM Group has introduced an internal carbon pricing (ICP) system to promote decarbonization management within the Group.
By utilizing the ICP system in capital expenditure decision-making, we will promote low-carbon investments and raise awareness of

decarbonization throughout the Group.

[ROHM Group ICP System Overview]
- Internal carbon price: 20,000 yen/t-CO2(shadow price)
- Target: All ROHM Group companies
- Equipment Covered: Capital expenditures and PFC removal equipment of over 10 million yen
- Target GHGs: Scope 1: Direct emissions from our own operations
Scope 2: Indirect emissions from our own energy consumption (electricity)

- Utilization: To encourage the selection of equipment with low CO2 emissions and as an indicator for investment decisions

Environmental
Management

ROHIM

SEMICONDUCTOR

Development of Eco-Friendly Products

ROHM Group has created an Environmental Contribution Evaluation Sheet to objectively evaluate how much a new product
contributes to the environment at the development stage compared to past products, using specific numerical values. We regard
climate change measures as an important indicator of the effectiveness of sustainability, and aim to achieve virtually “zero” CO2

emissions in 2050 from our business activities.

Targets and Achievements [Policies for Achieving Environmental Vision]

We regard climate change measures as an important indicator of the effectiveness of sustainability, and aim to achieve virtually “zero”

CO2 emissions in 2050 from our business activities.

FY2025 Results Target for FY2026

Target for FY2030

Target for FY2025

Development ratio of environmentally friendly

products: Maintain 100% Maintain 100%

Maintain 100%

Maintain 100% development ratio

» 2030 Medium-term Environmental Targets
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Concepts and Criteria for Environmentally Conscious Products

ROHM Group defines environmentally friendly products as those with a performance and environmental contribution index K>2 or
higher, and develops products with the goal of maintaining a development ratio of 100%.

The performance-environmental contribution index is an index of the following factors (performance factor and environmental
factor), and this index is used to objectively compare and evaluate our products with conventional products.

We also calculate CO2 reduction performance based on these factors, and are working with the development division to introduce

a mechanism to improve the development ratio of environmentally friendly products.

Performance Factor Environmental Factor

+High density +Reduced power consumption

+Light weight +Reduced standby power

+Vibration/noise -Improved conversion efficiency

+Long life +Models with countermeasures against defective outflow
+Heat dissipation upward *Models with yield improvement measures

072
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Evaluation Method

in the development stage, and evaluate and confirm whether they meet the index targets and standards.

<Evaluation Flow>

Environmental Targets
(Mid-term, Single year)
and
Index Targets

Result Determination for Each Model

Indicator
Target
Achieved Achieved

Completion

ROHIM

SEMICONDUCTOR

During the evaluation, we use the Environmental Contribution Evaluation Form to assess the environmental contribution of products
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Resource Recycling Activities

Water Risk Management

Identification of and Response to Water Risks

In the semiconductor manufacturing industry, which uses a large amount of water, securing and circulating water resources is not
only a lifeline for business, but also an important issue that must be addressed as a social responsibility for companies that conduct
business activities using natural capital. ROHM Group aims to use water resources effectively and regularly monitors and evaluates the
amount of water withdrawn from each water source, the amount of water used, the amount of wastewater discharged by destination,
and water quality at all manufacturing sites. Based on this data, we are considering and implementing measures to improve water use
efficiency. We also manage wastewater appropriately in compliance with local laws and regulations, and after treating wastewater at
wastewater treatment facilities, we confirm that it meets regulatory standards before discharging it.

ROHM Group is working to reduce water risks (droughts and floods) at all of its 24 sites by using the WRI Aqueduct, a global
assessment tool for identifying water risks.Specifically, four sites were identified as high-risk sites based on the assessment of water
stress and water depletion, and river flooding risk and coastal flooding risk.

Among these, we have set targets for improving the water recovery and reuse rate to tackle drought risk and are working to
maximize resource recycling through the introduction of wastewater recycling facilities and other measures. For flood risk, the Risk
Management/BCM Committee conducts risk assessments and analyses, and from a BCP perspective, we are working to reduce the
risk of production stoppages due to flooding by designing BCP inventories based on the expected number of days of stoppages.

Targets and Achievements [Policy for Achieving Environmental Vision]

Work to maximize resource recycling in order to eliminate the waste of limited resources through a series of business activities from

development to procurement, production, and sales.

Target for 2030 FY2025 Results Targets for FY2026

Targets for FY2025

Water recovery and reuse
rate: Maintain FY2025 result

Improved by 1.8% (compared
to previous year)

Water recovery and reuse

Improve water recovery rate: Maintain FY2024 result

and recycling rate by 5.5%
or more compared to the

.
FY2019 results by FY2030. 6.4% improvement

compared to FY2019

6.4% improvement
compared to FY2019

4.6% improvement
compared to FY2019

® 2030 Medium-term Environmental Targets

Environmental
Management

ROHIM

SEMICONDUCTOR

(® Resource Recycling Activities

[ Trends in Water Withdrawals ] (Trends by risk level and water type)

eWater recovery and reuse rate

Reuse rate (%)

46

—eo—Result Target

a4

42

40

38

36

34

2019 2020 2021 2022 2023 2024 2025 2026 2030 (Fiscal Year)

Water Withdrawal Over Time By Degree of Risk and Type of Water

Drought Risk

= High S,
Amount of Water )
= Medium

Withdrawal (km?)
12,542

= Low

@ Locations with a high risk of drought
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(® Resource Recycling Activities

Resource Recycling Activities

Amount of Water

Drought
Withdrawal

Risk

(thousand m?3)

Percentage

Main ROHM Group
Sites Applicable

Examples of

Improvement Efforts

Efforts to Reduce Water Withdrawal

- Reduction of Water Withdrawal by Membrane Filtration Recovery of Grinding Wastewater

O Water Withdrawal Reduction Amount: 63,960m?%/Year

High 1 844 15% Overseas locations Recycling of dicing
19 ) o
(RIST,REDA,RMPI,RMT,KOREA etc.) process wastewater At ROHM Device Manufacturing Co., Ltd. Chikugo Factory, grinding wastewater
discharged from the silicon wafer grinding process (grinding wastewater) is collected
Domestic locations (Hamamatsu, . . .
) Reuse of wastewater by a membrane filtration system and reused as raw water for the pure water production
Medium 3,237 26% etc.) ‘ ducti
rom proauction process
Overseas locations (REPI,RSC, etc.) o P system.
This reuse of water through membrane filtration has reduced water withdrawal by
Domestic locations (Kyoto, Shiga, -Membrane filtration approximately 3,500m3/month.
ROHM Wako, ROHM Apollo recovery of grinding In addition, the plant constructed additional membrane filtration facility to cope with the
Low 7,461 59% Hirokawa, ROHM Apollo Chikugo, wastewater . ) o ) . ting | o ] ] o
ROHM Apollo Yukuhashi, LAPIS -Reuse of wastewater increase in grinding wastewater due to increased production, resulting in a reduction in Membrane Filtration Facilities
Miyagi, LAPIS Miyazaki, etc.) from production process water withdrawal of approximately 5,330m?/month.
Total 12,542

Pure Water
Well Water Production Facilities

y Pure
Water Facilities

Overflow

indi i HF Wastewater

l Grinding Drainage Tank }—)l Treatment
Membrane Filtration Facilities f?

Pure Water Pure
Well Water Production Facilities Water Facilties

Wafer Grinding Process

Wafer Grinding Process

Grinding Drainage Tank
Membrane Filtration Facilities Q

eWater Withdrawal By Type
(Km?)
14000

eWastewater Volume By Type

and lakes

3,500m3/month

T T T
5,330m3/month

[ | ]
(Kmo) N2 2 \. N2 N2 N2
14000
Addiional Membranes
12000 = Water withdrawal from System System System| |system| |system|$
Rivers and Lakes 12000 =Discharge to sewer
systems
10000 = Industrial Water
10000 Discharge to rivers
Groundwater
(Well Water)
8000
= City Water 8000

2020 2021 2022 2023 2024 2025

6000 6000

Schematic Diagram of Membrane Filtration Equipment
4000 4000

2000
2000
0
o 2019

2019 2020 2021 2022 2023 2024 2025

(Fiscal Year)
(Fiscal Year)
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Resource Recycling Activities

- Reduction of Water Withdrawal through Reuse of Wastewater from Production Processes

O Water withdrawal reduction: approx. 10,000 m3/year

REMA (Malaysia) has been recycling wastewater by reusing wastewater after ion removal in an automatic irrigation system used in

the gardening area. This reduces the amount of water withdrawal.

Waste Management

In order to eliminate waste of limited resources and energy, reduce waste, and recycle resources in a series of business activities
from material procurement to development, production, and sales, the Resource Utilization Subcommittee plays a central role in
setting up an implementation plan for each fiscal year to achieve the target and promote activities. We continue to achieve zero
emissions. To contribute to a sustainable society, we will continue to procure resources with less environmental impact, minimize

new resource inputs and waste emissions, and use resources in a sustainable manner.

Targets and Achievements [Policy for Achieving Environmental Vision]

Targets for FY2030

(1) Recycling rate:

+Maintain zero emissions on a
consolidated basis in Japan

+Aim for 97.0% or more on an overseas
consolidated basis

+Aiming for zero emissions through
domestic and overseas consolidation

(2) Waste emissions intensity at front-
end plants:

Reduction of 10.0% or more from
FY2019 results

(3) Waste emissions intensity at back-
end plants:

Reduced by 20.0% or more from
FY2019 results

development to procurement, production, and sales.

-Japan consolidated:
Zero emissions
+Overseas consolidated:
over 96.7%

+Japan and overseas
consolidated: over 98.6%

Over 4.9% reduction
compared to FY2024

Reduction by over 31.7%
compared to FY2019

Limit the increase to 4.4%
compared to FY2024

Reduction by over 13.6%
compared to FY2019

+Japan consolidated:
Zero emissions

+Overseas consolidated:

97.0%
+Japan and overseas
consolidated: 98.8%

Reduction by13.8%
compared to FY2024

Reduction by 38.1%
compared to FY2019

Reduction by 6.4%
compared to FY2024

Reduction by 22.5%
compared to FY2019

Work to maximize resource recycling in order to eliminate the waste of limited resources through a series of business activities from

Targets for FY2025 FY2025 Results Targets for FY2026

+Japan consolidated:
Zero emissions
+Overseas consolidated:
over 95.0%

+Japan and overseas
consolidated: over 98.0%

Over 4.6% reduction
compared to FY2025

Reduction by over 40.9%
compared to FY2019

Limit the increase to 6.1%
compared to FY2025

Reduction by over 17.8%
compared to FY2019

® 2030 Medium-term Environmental Targets
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® Environmental Management (® Targets and Results

Resource Recycling Activities

Waste Emissions

Waste Emissions (t) Recycled Resource

Ratio (%)

20,000 ey | SB%  OB5%  95%  988%  sag 100.0%
18,000 g5 co, R o * ¢ - - 98.0%
16,000 96.0%
14,000 94.0%
12,000 92.0%
10,000 90.0%
8,000 88.0%
6,000 86.0%
4,000 84.0%
2,000 82.0%
0 80.0%

2019 2020 2021 2022 2023 2024 2025  (Fiscal Year)

mm \Waste Emissions —e—Recycled Resource Ratio

® Climate Change Measures

(® Resource Recycling Activities
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Efforts to Reduce Waste

- Effective Use of Waste Sulfuric Acid from Ancillary Facilities

Hydrochloric acid used for neutralization treatment at wastewater treatment facilities was replaced by sulfuric acid, which had
been consigned for disposal as industrial waste, for neutralization treatment resulting in a reduction of waste sulfuric acid of

approximately 24 tons/month.

Trends in Waste Sulfuric Acid Emissions | Figure 1: Waste Sulfuric Acid Injection Facility
) (Wastewater Neutralization Treatment)
200 | — ’;
- 1511 Plant Building Waste Sulfuric | | [0 | ) Wastewater
West Wing —| Acid Receiving Acid Injection Treatment
150 CR Tank Facility | Facility No. 2
—_— 1 1
! > N
100 83.8 — Equipmant
Waste Reduction Hydr:girlc:orlc |:| Existing
50 Equipment
0 E — Figure 2: Graph Showing Reductions in Hydrochloric Acid Usage
2019 2020 2021 (FY) and Waste (Sulfuric Acid Emissions)
3,000 ____ Hydrochloric Acid ____ Sulfuric Acid
2500 1 Usage Emissions
2,000 ﬂ | -
o | )| T
oo MR BALARR A LA
sl WLV L0 #
/1
\n\*o BRI s N R O s N RS R S SRS S I
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Resource Recycling Activities

- Conversion of waste sulfuric acid into valuable resources upon arrival Hazardous Waste Management Efforts

Waste liquid of high-concentration sulfuric acid used for resist stripping is in demand as valuable resources, and can be sold as

valuable resources if it meets the quality required by users. By consigning waste sulfuric acid, which was conventionally consigned The semiconductor manufacturing process generates hazardous wastes such as plastics that are contaminated with chemical
for disposal as industrial waste, as “valuable resources upon arrival,” we have reduced industrial waste emissions by approximately substances and chemicals.

110 tons/year. ROHM Group has set a target and is working to achieve the goal of utilizing all waste as recycled resources, including hazardous

waste that could potentially affect the environment and human health and safety.

Amount of sulfuric acid waste

®
160 151

120

80

40

Before After
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Sustainability Sustainability Environmental Human Capital Supply Chain Business
Top Message

® Environmental Management (® Targets and Results ) Climate Change Measures () Resource Recycling Activities () Coexistence with Nature Activities (& Environmental Communication

Resource Recycling Activities

Recycling Efforts

ROHM Group has set a target of maintaining zero emissions on a consolidated basis in Japan and achieving a recycling rate of at
least 97% on an overseas consolidated basis by FY2030, and zero emissions on a consolidated basis in Japan and overseas.

; Cement Raw Materials
L GELC Aol ey RNl and Roadbed Materials

PlasticWaste RPF* Conversion

Auxiliary Fuel
for Cement Firing

«RPF(Refuse derived paper and plastics densified Fuel):
High-grade solid fuel made mainly from recovered paper and waste plastics, which are difficult to recycle as materials, among industrial wastes.
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Coexistence with Nature Activities

Biodiversity is an important source of “natural capital,” one of the management resources, and its conservation is essential for the Biodiversity Conservation

further sustainable growth of society and ROHM. All industries have some negative impact on nature in the course of their business
activities, and ROHM is no exception. Targets and Achievements [Policies for Achieving the Environmental Vision]

However, research has shown that biodiversity has decreased by approximately 68% worldwide since the 1960s, and in the Cherish the blessings of nature created by the biodiversity of the earth and pass on the global environment in a better state to

Global Risks Report, which is published yearly by the World Economic Forum, “biodiversity loss” was identified as one of the top future generations.

major global risks hindering the growth of society and companies. At COP15 held in April 2022, a commitment to nature positivity

(oreventing and restoring biodiversity loss) was made 2030 Targets Targets for FY2025 FY2025 Results Targets for FY2026

Understanding the natural

It has been shown that achieving nature positivity is strongly linked not only to nature conservation initiatives, but also to climate . . H conditions surrounding

. . . . . I e entire Gro il ca . .
change measures, sustainable production and consumption, waste reduction, and pollution prevention™. ire Group will carry each manufacturing site

) ) ) o ) out activities to conserve Promote activities to reduce and organizing measures to Promote activities to reduce
Against this backdrop, ROHM has formulated the ROHM Group Environmental Vision 2050, which sets out long-term goals for biodiversity and promote environmental impact educe envronmental impact environmental impact
realizing a sustainable global environment. The vision identifies climate change, resource recycling, and coexistence with nature the creation of a global based on the degree of based on the degree of
as priority themes, and sets targets for each theme.As part of our initiatives, ROHM conducts environmental impact assessments environment that will be environmental impact at Conduct environmental environmental impact at
. . . handed over to the next each location. each location.

based on ISO 14001 management, and promotes the creation of a global environment that can be passed on to future generations generation events for neighboring

throughout ROHM Group, including the reduction of adverse effects on ecosystems and the implementation of nature conservation elementary schools (11

. times/year
activities. year)

*1 Global Biodiversity Outlook 5 (GBO5): (4 Global Biodiversity Outlook 5 | Convention on Biological Diversity
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Coexistence with Nature Activities

Initiatives towards the Conservation of Biodiversity

Assessment of the relationship between business activities and biodiversity

The Taskforce on Nature-related Financial Disclosures (TNFD) framework, published in September 2023, requires companies to
assess the dependencies, impacts, risks, and opportunities of biodiversity in their businesses and take necessary measures to
address issues. As a first step toward improving our impact on the natural environment, ROHM has assessed and evaluated the

relationship between our business activities and nature.

Dependence and Impact of Business Activities on Nature

We identified and evaluated several items identified as general risks for the semiconductor sector by external evaluation
organizations and ENCORE, provided by the Natural Capital Finance Alliance and the United Nations Environment Programme's
Conservation Monitoring Center, as well as our own specific risk items, and determined that water resources are the most

important natural capital on which the ROHM Group depends. (Scope of evaluation: limited to direct operations of the ROHM

Group)
- Dependence (middle level or higher only) - Impact
Category ‘ Ecosystem Services ‘ Evaluation Result Category Ecosystem Services Evaluation Result
Resource Supply Services Freshwater (groundwater, surface water) Middle Water and soil pollution High
I . Pollution Generation and
Water Purification Middle Noise and light pollution Middle
Release
Adjustment and Flood and Storm Mitigation Middle Solid waste generation and release Low
Maintenance Services . .
Water Flow Regulation Middle . Emissions of air pollutants other than GHG Low
Adjustment and
Rainfall Pattern Adjustment Middle Maintenance Services GHG Emissions Very Low
* ENCORE: A tool developed jointly by the Alliance for Natural Capital Finance, the United Nations Environment Programme’s World Conservation Monitoring Center (UNEP- Resource Use Water Consumption Low
WCSC), and other organizations to help financial institutions understand the risks and opportunities that companies present to natural capital. .
Changes in Land,
Land use Low

Freshwater, and Marine Use

® Environmental Management Promotional System
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Natural Conditions and Risks Surrounding Manufacturing Sites

ROHM conducts assessments using IBAT*1, a biodiversity assessment tool, in areas where its manufacturing sites
are located. The results showed that water risk in Japan is low overall, with moderate flood risk in some areas.
On the other hand, some items were identified as high risk at overseas locations (Philippines, Thailand, Malaysia,
China, South Korea, and Germany). In addition, it became clear that there are a certain number of species with a

high risk of extinction and areas protected by national laws and regulations in the vicinity of all manufacturing sites.

\WECTE

IUCN Red List*

Drought Floods

Depletion

Middle

Low Low

High Low High Middle 6 267
High High High High 5 103
No Data No Data Middle Middle 1 282
Low Middle High High 1 77
Low High Low Low 1 12
Low High Low Low 6 28

*1 IBAT: Integrated Biodiversity Assessment Tool

*2 Evaluation results provided by Aqueduct, a tool developed by the World Resources Institute

*3 KBA: Key Biodiversity Area

*4 Total number of species classified as critically endangered or endangered within a 50 km radius
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Based on the above results, we conduct environmental impact assessments in accordance with ISO14001 at each manufacturing
site to minimize the impact of our business activities on nature, such as water risk, water quality, soil, and air pollution, and
promote activities according to the degree of impact.

In FY2025, one incident occurred at a Group production facility where wastewater discharge exceeded legal regulatory limits. We
promptly took provisional measures, conducted a root cause analysis, and implemented corrective actions. Information was shared

with relevant stakeholders, and agreement on the corrective measures has been obtained.

Initiatives to Reduce the Impact on Nature through Business Aactivities

® Development of Eco-Friendly Products
® Climate Change Measures

® Water Risk Management

® Waste Management

® Chemical Substance Management

® Environmental Pollution Prevention

© ROHM Co., Ltd.
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Coexistence with Nature Activities

1. Creation of the biotope area and environmental communication

In order to create a waterside space, we have constructed an 8,400 m? biotope area on the grounds of our Head Office in Kyoto. Research shows that even in cities where it is difficult to increase large green spaces, small green spaces and waterside areas play a very
effective role in preserving small creatures such as birds and insects. We are using the biotope area to attract various plants and animals and promote the conservation of native species, while also implementing environmental communication measures targeting local

children and our employees.
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Coexistence with Nature Activities

- Biological Monitoring Survey + Creating Opportunities for Children to Interact with Nature

In our biotope area, we regularly conduct biodiversity monitoring surveys in collaboration with external experts to track on-site flora Since FY20283, we have been regularly opening our biotope area to elementary school students and nursery school children from

and fauna and support conservation and restoration efforts. These surveys have confirmed the presence of numerous local native the neighborhood. With an increasing number of children growing up with little opportunity to interact with nature, we are providing

species as well as rare wildlife, including Near Threatened species such as Persicaria sieboldii and the large cuckoo wasp (Stilbum them with opportunities to enjoy learning about the importance of ecosystem and environmental conservation through direct
cyanurum). Furthermore, Japanese rhinoceros beetle larvae were observed for the first time in 2025 within the 'beetle apartment’ contact with nature.

installed in the area, confirming that a diverse ecosystem is steadily developing year by year.

© ROHM Co., Ltd.
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Coexistence with Nature Activities

2. Activities at all production sites 3. Cooperation with Municipalities with Business Locations

ROHM Group believes that it is essential to work for the conservation of biodiversity from the use of resources for production and - Partnership Agreement with Shiga Prefecture to “Link People and Forests”

emissions from production, and is conducting cleanup and tree-planting activities in various regions to protect ecosystems.
Since the 1980s, ROHM has engaged in greening efforts around

its facilities guided by the concept of a "factory in the forest."
Additionally, since 2001, ROHM has developed the "ROHM

e
Forest" in Australia to promote initiatives that prioritize harmony f@%ﬁfﬁ (&
with nature, including CO, absorption through tree planting and i
resource recycling.In recent years, as natural capital challenges T =)
y g y p g :,,fz i B e ;?;"":_, @ i:d%l
= Pl such as climate change and biodiversity loss have intensified, Movdsts % % =
. s i p S— — i~ . "- -
: - . e Lo it ROHM designated "coexistence with nature" as a core theme in its = (O
RAM/RDM K ka Fact . Ref h RDM Chik Factory: T lanti in the ROHM Yokohama Technology Center and . - . L s
) asaoia ractory etres frugo Fractory: tree planting in the © ) e 9y ran Environmental Vision 2050, formulated in 2021. To put this vision \ i%
Setouchi Coastal Cleanup northeast green belt, park development, and LAPIS Semiconductor Co., Ltd.: Flower M -

opening to the public planting volunteer activity into practice, we began exploring a new initiative known as "ROHM

Forest NEXT." Seeking a space to foster new connections between USwIR
people and nature centered on biodiversity and harmony with natural :
cycles, we strongly aligned with the vision of Shiga Prefectural Omi-

Fuji Karyoku Park—"An Accessible Gateway to the Forest" —leading to a partnership agreement with Shiga Prefecture to "Connect

People and Forests."Beginning in FY2022, we worked alongside Shiga Prefecture to develop the park in alignment with this

concept, culminating in its grand reopening in March 2025. In tandem with these efforts, we executed a naming rights agreement

s __A-._.v

ROHM Korea Corporation Daejeon Plant: ROHM Electronics (Malaysia) Sdn. Bhd.: RDM Hamamatsu Factory: Community for the park's forested area, which is now operated as the "ROHM Forest (Health Zone and Learning Zone)."In recognition of
River cleanup activities around the company Cleaning activities around the company cleanup activities

our sustained support for the park, ROHM was awarded the Medal with Dark Blue Ribbon in 2025.Moving forward, through our
"ROHM Forest NEXT" initiatives, we will remain committed to conserving biodiversity, advancing environmental education, and
strengthening ties with local communities, thereby contributing to a sustainable society where humanity and nature coexist in

harmony.

ROHM Electronics Philippines, Inc.: Presenting
plants to employees who donated school
supplies
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Coexistence with Nature Activities

+ Partnership Agreement with Kyoto City for Building a Decarbonized Society

In July 2022, ROHM concluded a collaboration agreement with Kyoto City to build a decarbonized society. The purpose of
this agreement is to contribute to solving the urgent global issue of climate change through ongoing collaboration between the
two parties toward building a decarbonized society with virtually zero CO2 emissions by 2050.As part of our efforts to build a
decarbonized society and improve local resilience, we are supporting the installation of solar panels at Shichijo Daisan Elementary
School, a nearby elementary school. Since FY2023, we have been providing biotope areas for science classes, offering guided
tours and a place for visiting schools to conduct classes. In recognition of these efforts, the company received the Medal with
Dark Blue Ribbon. In addition, in collaboration with Kyoto City, the Kyoto City Board of Education, and Shichijo Daisan Elementary
School, we have formulated an environmental education program for children to learn the importance of biodiversity.
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Chemical Substance Management

Targets and Achievements

[Policies for Achieving the Environmental Vision]

Cherish the blessings of nature created by the biodiversity of the earth and pass on the global environment in a better state to

future generations.

2030 Target

Thorough management of
chemical substances in
products.

Targets for FY2025

Identify applicable laws
and regulations and ensure
compliance and control.

Strengthen the internal
management system by
closely sharing information
with relevant parties.

Thoroughly manage
controlled substances with
suppliers

® 2030 Medium-term Environmental Targets

FY2025 Results

Revised the standards

for chemical substance
management in products and
notified suppliers of revised
standards that reflect the
latest laws and regulations
and major customer
requirements.

Established working
groups to address various
issues related to chemical
substance management in
products and implemented
countermeasures.

Implemented
countermeasures for
suppliers that are determined
to pose a risk in regular
chemical substance
management evaluations.

Targets for FY2026

Identify applicable laws and
regulations, and ensure
thorough compliance and
management

Strengthen internal
management structure
through education and close
information sharing with
relevant parties

Thoroughly manage
controlled substances with
suppliers
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Product Chemical Substance Management

ROHM Group complies with all environmental laws and regulations in Japan and overseas along with customer requirements and
conducts initiatives to procure materials that minimize environmental impact.

While regulations on product chemical substance management such as the EU RoHS Directive, EU REACH Regulations, and
the China RoHS Directive are being further strengthened, we ensure compliance with each regulation by accurately grasping
information on chemical substances contained in raw materials and parts.

Based on the cooperation of our business partners, we are promoting the creation of eco-friendly products, creating a
management system that prevents prohibited substances from being received, used, or shipped, and supplying products that
ensure worry-free use by our customers.

In addition, raw materials and parts delivered from suppliers as well as products to be shipped to customers are periodically
checked for chemical substances using fluorescent X-ray analyzers installed at each production site and at ROHM’s Quality

Assurance Department.

*ROHM Group’s Green Procurement efforts are listed below.

& Green Procurement

© ROHM Co., Ltd.
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and Voluntary Industry Standards

LYY RorM Group L LK
Green Procurement Des'Qn / DeveIOpment Required Specifications
Management System Survey

- Compliance with the RoHS Directive

In 2004 ROHM completed the transition to lead-free to ensure compliance with the RoHS Directive (2002/95/EC) enacted in 2006
(excluding some custom products demanded by certain customers). ROHM products also comply with the revised RoHS Directive
(2011/65/EU) promulgated in 2011 and the additional directive (2015/863/EU) established in 2015 restricting the use of specific
phthalate esters.

Please note that our products do not contain restricted substances exceeding the maximum permissible concentration except for

Verify environmentally hazardous
substances via design review

those exempt from regular applications.

Customer
Manufacture
Contained Substance Verification of Procured Materials Information on Contained Restricted Substance Maximum Allowable Value
Information Acquisition (Incoming Inspection) Substances
Identification Management
DN | Gentiication Manage POO555555555 5 Lead 0.1wt%  (1,000pprm)
- Prohibited Substance Abnormal Product Handling « Customer Format
Non-use Certificate Verification of Materials Used During - chemSHERPA, etc.
+l.e. chemSHERPA Manufacturing (Shipment Inspection) Mercury 0.1wt% (1,000ppm)
Cadmium 0.01wt% (100ppm)
Hexavalent Chromium 0.1wt% (1,000ppm)
PBB (Polybrominated Biphenyl) 0.1wt% (1,000ppm)
PBDE (Polybrominated Dipheny! Ether) 0.1wt% (1,000ppm)
DEHP (Di-2-Ethylhexyl Phthalate) 0.1wt% (1,000ppm)
BBP (Benzyl Butyl Phthalate) 0.1wt% (1,000ppm)
DBP (Dibutyl Phthalate) 0.1wt% (1,000ppm)
DIBP (Diisobutyl Phthalate) 0.1wt% (1,000ppm)
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Environmental Pollution Prevention

Environmental Compliance

ROHM Group has established voluntary control standards for air and water quality, noise, vibration, and odor that are stricter than

legal and public regulations, and conducts periodic environmental measurements to thoroughly manage environmental risks.

<Number of Reports to the Government Concerning Violations of Laws and Ordinances, etc.>

Fiscal Year

Number of
Reported 0 1 1 1 3 0 1
Pieces

Environmental
Management
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PRTR Handling Volume

PRTR Handling Volume (t)
900

Numerous chemicals are used in the manufacturing process 897
of semiconductors.
ROHM Group is committed to thorough management of

PRTR substances(Class | Designated Substances).

2018 2019 2020 2021 2022 2023 2024 2025
Fiscal Year
VOC (Volatile Organic Compounds)Emission
Organic solvents used in semiconductor manufacturing VOC Emission (Y
are classified as VOCs (Volatile Organic Compounds) 1%
140 136

. . 140
and are considered to be a cause of photochemical 125

smog when emitted into the atmosphere. ROHM 120
Group is working to reduce emissions of VOCs through 100
management. 80

60

40

20

2023 2024

2025

2021
Fiscal Year

2018 2019 2020 2022
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Environmental Communication

Overall Environmental Internal Audit

ROHM head office audit team conducts an overall environmental internal audit by visiting the sites to check the effectiveness of
the environmental management system and compliance with related laws at each group company, which leads to continuous

improvement of the system and enhancement of environmental performance.

Opening Meeting

Environmental Liaison Meeting

ROHM Group holds the Environmental Liaison Meeting once every two years, where environmental management managers and
personnel from each business site gather to share their targets and implementation plans. At this meeting, the progress of each

site is checked and environmental issues for the entire group are discussed.

In December 2023, The ROHM Group Environmental Liaison Meeting was held. A total
of 57 environmental representatives from seven companies (including 23 from group
companies) participated in the meeting: ROHM, ROHM Apollo, ROHM Wako, ROHM
Mechatech, ROHM Hamamatsu, and LAPIS Semiconductor. Each company reported
on best practices, the latest information, and issues related to reducing environmental
impact.

At the meeting, there was a lively exchange of opinions, and we were able to share

information and intentions to further promote group-wide activities towards achieving

ROHM Group Environmental
Liaison Meeting 2023

the Environmental Vision 2050 and the environmental targets for FY2030.

® Environmental Communication

Environmental Education and Awareness Activities

ROHM Group promotes environmental awareness-raising activities to deepen each employee’s understanding of the connections
between the global environment and ROHM'’s business activities, and the implementation of environmental activities. ROHM Group

is also strengthening its ties to the local communities through a variety of activities.

(1)Environmental Education

[Grade-based Environmental Education]

To train employees who can act with consideration for the living environment and the

global environment, we provide them with education on how their respective work

is related to the environment and how important the environmental management

system is through training for new employees and grade-based training. G.rad—be;éed Envirnmemal

Education

[Environmental Education for Elementary School Students]

ROHM Group has been provided environmental education for elementary school
students in Kyoto City since 2010. In the education program, we give the students
opportunities to realize the importance of the energy saving by comparing the energy
consumption of an LED and miniature bulbs using a human-powered generators, as
well as a lecture about global-warming’s mechanism, and energy-saving tips that can

be performed at home or school.

ROHM Group will continuously develop these kinds of activities that help children

Environmental Education for

understand the value of global environment. Elementary School Students

© ROHM Co., Ltd.
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Environmental Communication

(2) Awareness Activities Environmental Awards

[Light-off Event]
eGrand Prize at the 30th Yokohama Environmental Activity Awards
ROHM Head Office and building in front of Kyoto Station participates in a lights-off event on the 16th of every month (on the “DO

YOU KYOTO?" Day), when we switch off the logo signs on the outside wall of the building and window lighting. Yokohama Technology Center’s environmental activities (energy conservation, CO2 emissions reduction, waste reduction, social

ROHM will continue to actively participate in such environmentally friendly initiatives. contribution activities, etc.) and development of environmentally-friendly products were highly evaluated, and the company received

the Grand Prize, the highest award in the Corporate Category of the 30th Yokohama Environmental Activity Awards.
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*Obtained Level 4 Certification in the Green Industry Project (Thailand)

I

pw—pp— e —p——

The Green Industry Project was launched by Thailand’s

Ministry of Industry to promote environmental improvements in @een Industry Gf;ﬁe::”:"?sw
companies’ manufacturing processes and business activities. The
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project evaluates companies that are actively working to improve PR

the environment, and 13,000 factories have been certified so far. Ry

ROHM Integrated Systems (Thailand) was able to acquire the ,...:M..m.n

Green Industry Level 4 certification (the top two ranks). | '":'tm::“.;?;c::_: s wipobrieir vl
——

Green Industry Certificate
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Human Capital Management

Strengthening Employee Engagement

Diversity Development

Human Capital Development

Labor Management System

Ensuring the Health and

Safety of Employees
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Human Capital Management

Our Basic Policy

VISION Company Mission, Policies, Management Vision = ~\

ROHM Group’s Basic Management Policy states, “We will seek out and develop a wide range of talented human resources to lay

the foundation for the company’s permanent prosperity.” Our company’s history, technologies, and assets accumulated since our
Ideal human resources and organization Issues related to human resources and organization

foundation are important assets for the company, and it is undeniably human resources that have cultivated these assets. That IDEAL HUMAN

. . . . . . . . . . Ei thy with and impl tati f the C Al iri d developing hi that tribute to global
is why ROHM Group aims to achieve cyclical growth for the company and its employees by investing in the growth aspirations Rgggxn&i_sng':lo o oo ememation e e Fompaty > o bﬁ:i:z:fgizwt: veloping fumen resources fhat confribule fo globa
of each and every employee to bring out their individual abilities to the fullest, focusing on human capital development, and also AND RELATED @ Professionals who continue to grow autonomously @ Transforming employees’ mindsets and motivation to grow on their own

ISSUES © Organization that prioritizes results through © Fostering a culture that encourages taking on challenges

teamwork while respecting diverse personalities @ Changing mindsets and creating an environment that enables the

full potential of diverse human resources to be reached

providing a stage where a wide range of talented human resources can play an active role.

In order to achieve these goals, we believe that we must grow our business and increase corporate value by promoting human
. @ Acquiring and developing global talent on the world stage who will contribute to the sustainable development of business
capital management. ACTION @ Changing the mindset and motivation of all employees from “being brought up” to “growing on one’s own”

© Fostering a culture of challenge by ensuring that individual achievements are properly recognized by colleagues and the
organization

@ Strengthening the pipeline of management human resources to drive business globally

@ Developing human resources with an autonomous, growth-oriented mindset and shaping corporate culture

ROHM'’s Vision for Human Capital Management © High employee engagement

@ Fostering a sense of unity where employees can respect and recognize each other's diverse values and creating an environment
where everyone can maximize their own abilities

@ Achieving the well-being of every employee

ROHM Group defines human capital management as “the realization of a cycle of perpetual growth for both the individual and the

company, achieved by incorporating the growth of each employee into the company and reinvesting corporate profits to improve

the market value of the individual.” OUTCOME Sustainable growth of the business Medium-to long-term improvement of corporate value

ROHM Group’s fundamental approach to human capital management centers on sustaining a continuous growth cycle. By
providing employees with appropriate platforms and opportunities for growth and actively supporting their development, we foster
an attractive workplace environment that attracts highly motivated talent. As employees enhance their market value through their
work, the company grows—realizing medium- to long-term corporate value enhancement that is subsequently reinvested in our

workforce.

Furthermore, our vision for ideal talent and organization is one where autonomous professionals—who resonate with our corporate
purpose, policies, and vision—continuously grow while respecting each other's diverse individualities, uniting as "ONE ROHM" to
contribute to business growth. By advancing human capital management, we will drive sustainable business growth and enhance
corporate value over the medium to long term.
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Human Capital Management

Advancing "Succession Plan 300%" to Enhance Management Sustainability

To ensure the successful execution of our Medium-Term Management Plan "MOVING FORWARD to 2028," we consider
executive leadership development to be a top priority. Specifically, we have established a "Succession Plan 300%" framework that
continuously identifies three individuals for key positions: a "primary candidate," a "next-generation candidate," and an "emergency

interim successor."

In particular, to systematically cultivate future executive candidates starting from a younger age, we conduct "Next-Generation
Leader Training," which selects high-potential talent early and fosters them through intensive development. Through these
initiatives, we are accelerating the creation of a robust talent pipeline capable of charting its own course even in uncertain

environments.
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Strengthening Employee Engagement

Our Basic Policy

In the midst of major transitions such as digitalization and decarbonization, and against the backdrop of structural labor shortages caused by the declining birthrate and aging population, it is becoming more important to continue to develop and secure human capital over

the long term. In particular, failure to continuously develop and secure highly specialized human capital may lead to a decline in competitiveness.

In order to continue to develop and secure human capital over the long term, it is important to create a stage where a wide range of talented people can play an active role. It is also important to enhance and strengthen human resource policies and systems to increase

employee engagement with the company and productivity, and to enable each employee to fully display their abilities.
Specifically, to ensure that the highly specialized human resources that will support the Company’s sustainable growth can fully demonstrate their capabilities, we have drastically revised our employee career system and established the Specialist Position System in
FY2019. In addition, under the Job Posting System, which launched in FY2022, job openings at the times of reinforcement or increase the number of employees in focused businesses are publicly disclosed and advertised within the company, providing opportunities for

employees to raise their hands and realize transfers on their own.

Furthermore, we have introduced various systems to enable each employee to work flexibly according to their own lifestyle and life stage. In addition to providing childcare and nursing care leaves, we are focusing on creating an environment where employees can continue

to work with peace of mind through a system that allows them to change their place of work.

Moving forward, we will continue to leverage third-party surveys to identify organizational strengths and areas for improvement, creating an environment where talented individuals can hone their expertise, take on new challenges, and grow.
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Medium-Term Targets an

d Achievements

Human Capital
Management
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To foster a better corporate culture and create a workplace environment where employees driving the ROHM Group's growth can thrive, unified group-wide management is essential. Therefore, strengthening engagement through two-way communication between the

company and employees is indispensable
In 2021, ROHM designated "Strengthening Employee Engagement" as one of the ROHM Group's key sustainability issues. However, following a review of our priority issues in line with the Phase 2 Medium-Term Management Plan "MOVING FORWARD to 2028" formulated

in November 2025, this focus was updated to "Strengthening the Talent Development Infrastructure to Support Proactive Career Development.”

(Before) Strengthening Employee Engagement

(After) Strengthening the Talent Development Infrastructure to Support Proactive Career Development

[Background and Challenges for Activities]

(Before)

To become a company that solves the social issues outlined in its management vision, must be a company where every employee of ROHM Group working lively. To this end, it is important to create a working environment in which every employee at diverse lifestyle and life stages can work
comfortably and achieve results. Through stronger engagement with employees, ROHM Group is committed to fostering a corporate culture that continues to boldly take on challenges without fear of failure in every workplace, and to creating a work environment that encourages employees to

take on challenges.
(After)

Copilot said: To become a company that addresses the social challenges set forth in our Management Vision, it is essential to develop the human resources that support the sustainable growth of the Group and to achieve mutual growth for both employees and the Company. To this end, we
must promote human capital management that links employee growth to enhanced corporate value and returns the resulting value to individuals. It is also important to cultivate talent that continues to learn and grow autonomously by providing development opportunities tailored to diverse
career aspirations and by establishing mechanisms that encourage employees to take on new challenges. Through the development of human resources and the promotion of mutual growth, the Group is committed to building a foundation that creates a virtuous cycle in which both individuals

and the organization grow together.

Targets (Target Year: FY2025) Targets for FY2025 FY2025 Results Targets for FY2026

(Before)
Foster a corporate culture that
creates challenges

(After)
Creating an environment that fosters
challenge-taking and growth

Establish a system to train world-class next-
generation leaders and professionals

Build a personnel evaluation system that encourages
challenges and rewards results through dialogue between
management and labor unions.

In addition, introduce a highly competitive personnel
remuneration system that raises awareness of contributions
to the company among executive employees who lead the
ROHM Group.

096

Introduced a Group-wide personnel and compensation
system for executive-level employees at Head Office and
domestic Group companies.

-Revised the bonus system for managers at Head Office to

better reflect individual performance and achievements.

-Initiated discussions with the labor union on the development

of a new personnel and compensation system that is aligned
with current business needs and provides greater rewards for
contributions to the Company.

-|dentify key positions within overseas Group companies to strengthen

governance and establish a foundation for the introduction of a unified

Group-wide personnel system.

-Continue labor union consultations regarding the development of the new

personnel and compensation system and complete the roadmap leading to

its implementation.
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Strengthening Employee Engagement

Targets(Target Year: FY2025)

Targets for FY2025

Human Capital
Management

FY2025 Results
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Targets for FY2026

(Before)
Enhancement of job satisfaction

(After)
Strengthening the human capital
foundation

(Before)
Improve employee engagement
scores

(After)

Enhancing organizational capability
through talent development and
effective utilization of human
resources

[Related Activities]

®Provide selective services that are adapted
to employee orientation and lifestyles under
the new normal conditions

@Clarify job descriptions concerning job
openings in each department to maximize
performance by eliminating post-assignment
mismatches

(Establish a system within the personnel mission-
critical system to make data on employees’
abilities, expectations, experience, qualifications,
etc., and utilize it for appropriate hiring and
assignment

Initiate engagement survey in entire group,
improve annual scores and achieve employee
engagement score at or above industry
average

® Human Capital Development System

® Enhancement of Job Satisfaction

Through dialogue with labor unions, we will consider and
implement welfare measures that are more necessary in the
current environment.

Maintain and continue the structure created in line with the
objectives.

Build a company-wide succession plan from the executive
level based on the visualized data.

Consider and implement activities that contribute to improving
employee engagement at every opportunity.

097

‘Expanded the "Benefit Station" employee welfare package
service across all domestic Group companies.

-Unified payout amounts across all Group companies to
ROHM standards for the "Survivor and Family Income
Protection Pension Benefits" and "Special Benefits for Work-
Related and Commuting Accidentss".

Conducted detailed interviews with each department to clarify required
roles and expectations, creating job recruitment postings with clearly
articulated job descriptions.

Identified and visualized primary successors, emergency
replacements, and next-generation leadership candidates for
positions at the department head level and above.

Conducted an organizational health survey to identify key
focus metrics for improvement, and provided improvement
support led primarily by HR Business Partners (HRBPs).

-Aim to establish a welfare and benefit system that all employees across
domestic Group companies can utilize fairly, tailored to their individual
lifestyles and career stages.

-Position welfare benefits not merely as lifestyle support, but as a foundation
that supports each employee's autonomy, health, learning, and growth,
while exploring program options that contribute to creating a workplace
environment where employees feel safe to take on challenges.

Formulate group-wide unified recruitment standards. Establish an
environment where employees can maximize their capabilities and
experience personal growth through optimal assignments, thereby achieving
both individual job satisfaction and organizational growth.

Establish a evaluation scale to measure candidate readiness for positions at
the department head level and above, laying the groundwork for more timely
talent appointments and tailored development support.

Identify and implement initiatives that contribute to improving organizational
health by leveraging every available opportunity.
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Enhancement of Job Satisfaction

We define job satisfaction as a state in which workers are committed to their work and organization, are provided with opportunities
for challenges and self-improvement, and feel a sense of self-efficacy. We define ease of working as a workplace environment in
which workers can work with peace of mind in accordance with various life stages and events.

In order to increase employee job satisfaction, it is not enough to satisfy either one or the other. We believe that it is necessary to
resolve issues related to “ease of work” and then link them to “job satisfaction. For this reason, we introduce the ROHM Group’s
initiatives to enhance employee satisfaction by addressing both "ease of working" and the more specific elements of "work

fulfillment."

1. Programs that lead to a comfortable work environment and the status of their use

ROHM has introduced various programs to enable each employee to work flexibly according to his or her lifestyle and life stage.
ROHM believes that in order to improve productivity in the face of changing lifestyles and life stages, a workplace environment that
is easy to work in is the first step.

ROHM will continue to provide an environment that allows employees to choose a way of working that is compatible with their

individual values.
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Program Name Description Subject

Rest time is ensured by creating an interval of at least 10 hours
between finish time and start time the following day, to prevent
employees’ health problems.

Work interval program All employees

A system that allows employees to work in locations other than
Remote work (work from home)

their regular workspace to support different work styles and All employees

program ) o
improve productivity.

In cases where an employee is forced to relocate their home

for reasons such as their spouse being transferred, marriage,
Relocation of work place programs childcare or to provide nursing care to a family member, All employees
a change of their place of work for personal reasons is

recognized.

In cases where an employee is forced to resign from their job

due to their spouse being transferred, marriage, childcare or
Rejoining program for retired employee to provide nursing care to a family member, the employee is All employees
granted the right to rejoin the company within five years of

leaving.

To enable diverse work styles, employees can take paid leave

Acquisition of paid vacations in hours . .
in units of one hour up to 5 days per year.

All employees

A system that allows employees to change their working hours

Staggered working hours program when it is necessary to respond to customers or telephone All employees

calls to overseas locations outside of regular working hours.

Going forward, we will develop and spread the use of various programs and aim to achieve a working environment that enable

employees to work with energy.
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2.Support Systems and Initiatives for Childcare and Nursing Care

ROHM strives to create an environment in which each and every employee can play an active role in accordance with his or her lifestyle. In addition to the systems stipulated by law, ROHM has established its own enhanced systems to allow employees to work flexibly and

diversely in accordance with life events such as childcare and nursing care.

System Contents Subject Special Remarks

Six weeks before and eight weeks after childbirth.
Maternity leave . . o . . . o All employees
During the leave period, compensation in the form of a allowance is paid through the health insurance association.

®In principle, the childcare leave period is extended until the child reaches one year of age. If the child cannot be enrolled in a daycare .
. . . ) -Adapted to the 2022 legal revision
_ center, the childcare leave period can be extended until the child reaches three years of age.
Childcare leave ) ) ) ) All employees -Exceeds legal requirements (up to 3 years of
@Up to 2 installments per child can be taken (not applicable for extensions) absence)

Childcare leave benefits are provided through employment insurance for children up to two years of age.

) ) Twice (up to 4 weeks in total) while spouse is taking maternity leave within 8 weeks after childbirth. )
Father Childcare Leave after childbirth . ) . . . R All employees Adapted to the 2022 law revision
Father Childcare leave benefits are provided through employment insurance during paternity leave after childbirth.

Nursing time May request 30 minutes of parenting time each morning and afternoon per day to raise a child under one year of age. All employees
Establishment of a policy to promote the use of maternity Established a policy to encourage male employees to take childcare leave and to extend the period during which they can take leave, o
. All employees Adapted to the 2022 law revision
leave and made it known to all employees.
Establishment of a dedicated consultation service Dedicated consultation service for inquiries about the childcare leave system, past cases of childcare leave taken, etc. All employees
. ) Installed at HQ, Kyoto Ekimae Building, and Shin-
Creation of Mother’s Room Support for female employees who are breastfeeding All employees

Yokohama location

Recommendation of acquisition and confirmation of

. , . o Inform employees whose spouses have given birth of the childcare system, encourage and confirm their intention to using the system. All employees
intent to acquire acquisition for all eligible employees
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System Contents Subject Special Remarks

+Shortened working hours (maximum 2h reduced)
Work arrangements supporting childcare and caregiving +Move working hours up or down (2h possible at most) All | Exceeds legal requirements (for children up to
employees
responsibilities * Shortened working hours are available until graduation from junior high school at the maximum. pioy junior high school graduation)

* Up to the graduation from elementary school in the case of accelerated and accelerated work

The following number of vacation days can be taken during one year (April to March of the following year) Can be taken in 1-day, half-day or hourly
Leave to care for a child +For one child: up to 5 days All employees increments
+For two or more children: up to 10 days Compliant with 2025 law amendments

The following number of vacation days can be taken during one year (April to March of the following year)
Family Member Nursing leave +For one eligible family member requiring nursing care: up to 5 days All employees Exceeds legal requirements (paid vacation portion)
+For two or more eligible family members requiring nursing care: up to 10 days

. ) Up to three years of long-term family member nursing leave can be taken for each family member requiring care Exceeds legal requirements (up to 3 years of
Long-term Family Member Nursing leave ) . . . All employees
Up to 93 days of caregiver leave allowance is provided through employment insurance absence)
Allocation of accumulated leave to childcare leave/Leave
to care for a child/family member nursing leave/long-term Accumulated vacation (unused portion of past paid holidays) can be used. All employees ROHM'’s unique system

family member nursing leave
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3. Promoting the Acquisition of Paid Vacations

We are promoting the acquisition of paid vacations through the following initiatives to help employees maintain good health or

refresh their body and mind.

1. Training is implemented to boost their awareness and understanding of rules

related to paid vacations.
Implemented
2. Establishment of scheduled annual paid vacations (4 days a year)

Contents
3. Establishment of a paid-vacation promotion day.

4. Establishment of paid vacation in hours.

In FY2024, the paid leave utilization rate was 82.7%, an improvement of 1.6% from the previous year. In FY2025, we will continue
to maintain a company-wide environment that facilitates the use of paid leave, and we have set a minimum acquisition rate of 50%
not only for the company average, but also for each individual.

(%) Paid Vacation Acquisition Rate (%)
85
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81.9 g1.7 827

80.1
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4. Approach to Harassment Prevention

As part of our initiatives to create a workplace where employees can work in good health and with vitality, we conduct harassment

prevention training on a departmental basis, targeting department managers, including division heads.

[Training Content]

Education while utilizing changes in social demands and specific cases to prevent sexual harassment, power harassment, and

maternity harassment.

Similar harassment prevention training, which will be continued, is also implemented as part of the training provided when

employees are promoted to a new position.

In FY2025, remedial and corrective actions were taken for two harassment complaints.The procedures are as follows:
-Investigate the facts, taking care not to cause any disadvantage to the reporter by reporting the incident.
- The company will take corrective action against the incident that is found to be true.

*Provide psychological support to the victim of harassment through counseling by the counseling office and the medical bureau.
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5. Awarding Employee
ROHM Presidential Award

ROHM Presidential Award ceremony is held every year at ROHM to present awards to employees who have contributed positively
to the company based on our corporate goals and philosophy.

The awards are presented for employees’ annual contribution to developing new technologies and new products, as well as for
their contribution to local and regional communities and our society in general. The awards help to improve the motivation of
employees. Employees from group companies are also awarded the same prizes, and this has been a major event for the entire

ROHM Group of companies.

[ Number of Awards Received ]

Amount of Commendation

(Million Yen) FY2021 FY2022 FY2023 FY2023 FY2024

Gold Prize 3-10 10 ) 8 8 |
Silver Prize 1.5 17 1 " i .
Bronze Prize 0.5 60 55 49 49 45
Total ~ a7 84 2 . o

* The results for FY2025 are to be announced in September 2026.

To verify whether this is a motivational measure, we have conducted a questionnaire since 2023. More than 70% of the
respondents answered that they would like to try for the President’s Award next year, and among those who participated in the

ceremony, more than 90% said they would like to try again next year, indicating that this is a measure that leads to motivation.

6. Specialist Position System

In order to develop products that are chosen by customers in the global market, it is necessary to enhance the expertise of
everyone’s individuality and the capabilities of our engineers.

To enable the highly specialized human resources that support ROHM’s sustainable growth to fully demonstrate their capabilities,
we have drastically revised our career system for engineers and established the Specialist Position System in FY2019. This system
recognizes employees who contribute to the company with their highly specialized skills as “specialists” regardless of whether they

have subordinates or not, and clarifies their career paths as leading experts in their fields.

Goals of the Specialist System

1. Indication of an image of growth for specialized personnel and planned development of highly specialized personnel when
requiring each employee to improve and exhibit specialized skills that could become a source of competitiveness in ROHM’s
management and business strategy.

2. Expanding opportunities to actively participate and contributing to the personal development of employees whose strength is
contributing to the company through advanced specialization.

3. Quickly recognizing the path suitable for one’s aptitude, and increasing motivation for conscious and proactive self-improvement
of each individual.

[Number of Specialist Appointments]

(Number)
100

2019 2020 2021 2022 2023 2024 2025 (Fiscal Year)

New i H c
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In addition, the titles of Fellow and Senior Fellow are given to highly specialized human resources at the top level of specialist
positions. The purpose of this program is to nurture human resources who contribute to the company with their expertise and [ Specialist Employee Testimonials ]

technical capabilities, in addition to those who are responsible for management, and to encourage the relevant employees to
| am in charge of managing the Analysis Center, which specializes in advanced analysis
maximize their performance for the sustainable growth of ROHM. We plan to appoint about 10 fellows over the next five years, with < e g 2 b

five having been appointed as of March 2026. Senior Fellows will be treated as general managers and executive officers, and a

{ } technology. The mission of the Analysis Center is to “use advanced analysis equipment to
lA'—.r = provide results that exceed expectations in a timely manner.” Currently, we are working

system has been established to enable them to grow as highly motivated, highly specialized human resources.

toward three goals: “actively cooperating to eliminate chronic defects,” “improving the

V' analytical capabilities of the entire ROHM Group,” and “becoming an industry leader
Specialist positions not only require a high level of contribution as highly specialized human resources, but also have the important ) i P P g K

) ) . ) . . ) ) recognized by other companies.”
duties of fostering future generations and passing on expertise and technology. Through this system, ROHM aims to motivate
: - ) ) ) ) | want to utilize my experience to become a leader in spreading analytical technology across
and develop highly specialized personnel to further improve their expertise, accelerate technological development that supports Corporate Quality HQ
, . ) . the ROHM Group, transcending organizational boundaries, and to develop more human
ROHM’s competitiveness, and thereby achieve further growth and development of the company. Analysis Center
Masao Yoshikawa capital who can properly manage and use analytical equipment and correctly interpret

analytical data. Through these efforts, | hope to grow even more myself.
Employees from certain grades apply for specialist positions on their own or on the recommendation of others, and if they pass g . p . i

the selection process, they are promoted to the position of chief technical officer or other positions. Among them, employees who
meet the selection criteria are appointed. | am in charge of developing and promoting model-based technology. Model-based
technology is an essential technology and development style in the automotive field. By
expressing ICs and devices in mathematical formulas and other models, we can streamline

specification reviews and design verification. My specialty is that | can model not only ROHM
*Specialist positions are term positions for 4-5 years.

ICs but also our customers' applications and develop integrated verification environments.

‘},_ For motors, | also model our customers' motors, loads, and mechanical mechanisms.
LS| Development HQ

Circuit Technology
Development Division the efficiency of design verification throughout the company by sharing technical information

During my term, | aim to model the entire system using model-based technology, strengthen

sales of our solutions, and acquire new customers. | also hope to contribute to improving

Kenji Hamachi internally.
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7. Job Posting System

In order to provide employees with the opportunity to transfer by raising their hands on their own, we established the Job Posting
System in FY2022. This system is commonly referred to as the internal recruitment system. Employees apply for positions posted

within the company, and if they are matched with a department that has a vacancy, they can be transferred.

This system was introduced in December 2022, and as of FY2025, 66 employees have started working in the department of
their choice. By having each employee proactively and continuously address his or her own career development and having the
company support them, we are revitalizing career development and increasing the internal mobility of human resources. Through
this system, we will be able to respond quickly to rapid changes in the environment and secure the human resources needed for

our focused businesses.

The results of a questionnaire survey of 30 employees who had been using the system for one to two months after their transfer

showed that they were more satisfied with their work and their own careers, and more motivated to work after using the system.

Purpose of introducing a job posting system

1. Allow in-house career path choice for oneself.
2. Foster a corporate culture that boldly takes on challenges and continues to innovate.
3. Increase the internal mobility of human capital.
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8. Evaluation System

System System details Frequency Situation

Aiming at both contribution to the organization and personal
growth, we introduced a target management system in
FY2016. Employees set personal goals that are linked to
management and departmental goals, and the degree of
Management )
Feedback completion rate

(FY2025) 99.9%

o achievement is evaluated at the end of the fiscal year. The )
by Objectives . » . Twice a year
system is positioned as a mechanism to develop career paths

System o ) )
through communication between supervisors and subordinates
in the cycle of the evaluation system, from goal setting to
evaluation and feedback, in the process of defining and sharing
expectations and ideal images, and achieving them.
Evaluation is based on performance and results achieved on
Performance ) L ) .
. the job. In order to maintain clear and fair standards, multiple Once a year
Evaluation . . L .
evaluators are involved in determining evaluations.
Assessments for managers are conducted so that they are
constantly exposed to feedback from others and can promote
360° self-management and self-improvement autonomously. In addition, ,
. . ) Once a year Not conducted in FY2024
Feedback from FY2022, group coaching will be implemented as a post-

assessment measure to support personal and organizational
growth.

9. Long-Term Incentives

Introduced as a mechanism to increase appropriate incentives for executive officers, who are responsible for the management of
ROHM Group, and to promote further value sharing with shareholders in order to achieve sustainable growth of ROHM Group and

to enhance corporate value over the medium to long term.

10. Employee Stock Ownership Plan

ROHM Group has established an employee stock ownership plan. The purpose of this program is to enhance employee benefits
and increase their awareness of participation in management. Employees can continually purchase shares from their own monthly
salaries and bonuses, starting from a small amount.

In March 2022, the incentive grant rate for the stock ownership plan was increased from 10% to 20% in order to improve
employees' asset building with the company's shares and to increase employees' engagement further.

This has had the effect of increasing the participation rate in the employee stock ownership plan by about 15% throughout the
ROHM Group, and as of March 2026, the membership rate was 52.1%.

In addition, we hold briefings on financial results and employee stock ownership plan every quarter. In addition to providing an
overview of the financial results and explaining the employee stock ownership plan, a representative from a securities company
also speaks about the attractiveness of the plan. The information is also distributed via the company intranet.

We will continue to take measures that lead to employees' participation in management from the same perspective as that of

shareholders, aiming to further enhance our corporate value.

11. Expansion of Employee Benefit Package Services

As work styles undergo significant shifts and individual lifestyles and preferences continue to diversify, we introduced a new
employee benefit package in FY2022 that can be accessed regardless of location or circumstance to meet a wide range of needs.
Beginning in FY2026, we are rolling out this service across all Group companies.

We are planning to expand and enhance the support services, focusing on providing employees with opportunities for growth, a
comfortable work environment, and health support for their families, in order to create an environment in which employees and the

company can grow further.
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Our Basic Policy
Country Percentage
ROHM Group’s priority is to acquire excellent human resources with diverse values regardless of nationality, gender, age, or Japan 30%
disability. Therefore, we are actively promoting recruitment and promotion at the global level. We believe that it will be possible to
provide products that will lead to the creation of innovation and the solution of social issues through demonstrating the individuality Philippines 23%
and abilities of diverse human resources and demonstrating teamwork as “ONE ROHM”. Therefore, we have set “promotion of
Thailand 21%
diversity” as a sustainability issue identified in 2021. Especially in the decision-making process, we believe that incorporating ’
diverse ideas is necessary to make superior decisions, and we have therefore established indicators related to the promotion China 10%
of diversity as key indicators. We will continue to take measures to ensure that everyone working at ROHM can maximize their
abilities. Malaysia 10%
ROHM Group Employee Ratio by ltem(Number of Employees as of the End of March 2026: 21,756) South Korea 3%
Employees by Region Gender Other 3%
1% 2%
27%
mJapan m Greater China Male
Asia Pacific m Americas B Female
= Europe

Note:

Regional categories are defined as follows:

Americas: North America, Central America, South America
Europe: Europe, Russia, Africa, Middle East

Greater China: China, Taiwan, Hong Kong

Asia Pacific: Southeast Asia, Korea, India, Oceania
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ROHM has identified “Diversity Development” as one of the key sustainability issues related to human resource management, which is important for the sustainable growth of ROHM and society, and is working to achieve the target for FY2025.

Diversity Development

[Background and Challenges for Activities]

With production and sales bases around the world, ROHM Group consist of employees from a variety of nationalities and backgrounds.

By demonstrating the individuality and capabilities of these diverse human resources and teamwork as “ONE ROHM”,

innovation can be created, and products that lead to the resolution of social issues can be provided. To this end, regardless of gender or nationality, it is essential

for employees to develop human resources with a global mindset that allows them to think proactively, accept different cultures and ideas from a broad perspective, and create new value. Based on this philosophy, ROHM Group has identified “Promoting Diversity” as an important

management issue. We will take measures that everyone can make the most of their abilities.

Targets (Target Year: FY2025)

Targets for FY2025

FY2025 Results

Targets for FY2026

Promote women’s active Increase global female manager ratio to 15% by 2025
participation and to 20% by 2030

®Establish a human capital development system for
ROHM Group

Global capacity development

and personnel allocation )
P @Integrate the mixed human resources system and

deploy it as a global system within the Group to promote
the enhancement of career planning, appropriate human
resource allocation, and the management and promotion

of diverse human resources

15.0%

In addition to the existing selective training, establish a training
system that is more closely linked to business units and
carefully considers the target participants and content.

Aim to integrate the human resources core systems of all
domestic group companies and standardize systems.

107

13.8%

In collaboration with the Marketing Division, a B2B Marketing
Training Program was conducted, with 35 employees
participating.

Implemented a core HR system at major domestic Group
companies, enabling centralized management of employee
information.

15.0%

Redefine talent requirements under the new organizational
structure resulting from the restructuring of the domestic
Group’s manufacturing-related operations, thereby establishing
a foundation for integrated Group-wide education and
development.

Further promote system integration among Group companies
to enhance workforce mobility and improve the Group’s overall
organizational capabilities and value creation capacity.
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Theme Targets(Target Year: FY2025) Targets for FY2025 FY2025 Results Targets for FY2026

Institutionalized regular Executive Talent Review Meetings and

) . . . . . established a management review framework. In addition to Strengthen the talent pipeline for next-generation leaders by

. Establish company-wide talent review opportunities, visualize . o . . . :
Global capacity development ®Accumulate strategic data on evaluation, " ) identifying primary successors and emergency replacements establishing a new development framework for high-potential

. . . the status of successors for key positions, and implement . o . . . . .

and personnel allocation compensation, promotion and placement t tic traini | for positions at the domestic division head level and above, employees in non-managerial positions and supporting their

systematic training plans.
Y 9P next-generation leadership candidates were also identified and early growth and contribution.
visualized.

[Related Activities]

® Human Capital Development System

® Recruitment and Development of Global Talent
® Women’s Active Participation

® Senior Employees Active Participation

® Career Course Transition System

108 © ROHM Co., Ltd.



Sustainability Report
2026

Human Capital

Management ROHM

SEMICONDUCTOR

(® Diversity Development

Diversity Development

Recruitment and Development of Global Talent

ROHM has production and sales sites around the world, and our employees are of various nationalities. We believe that bringing
together employees with diverse backgrounds to work as a team will lead to corporate innovation, solve social issues, and increase
corporate value. To this end, it is important to hire and train global human capital. Global human capital is not only those who
are fluent in languages, but also those who can think independently, accept different cultures, ideas, and thoughts from a broad
perspective, and create new values. ROHM is actively working to find and hire global human capitals.

With regard to our initiatives for developing human resources, we believe that the semiconductor industry needs to develop global
talent, so we are implementing development activities that go beyond our own company, including industry-academia collaboration

projects and exchanges with other companies.

* Recruitment

In anticipation of the further expansion of our global business, ROHM is pursuing activities that will allow the recruitment of people
who possess the skills and expert knowledge that we need, regardless of their nationality.

Furthermore, ROHM hires a given number of foreign-national employees each year, with a focus on international students.

TOPICS. Initiatives for Human Capital Development and Recruitment
[ Practical Training Internship ]

We provide opportunities to learn more about ROHM by experiencing ROHM’s
technologies at actual development sites and producing results with your own
hands.

(Number of participants...FY2020: 57, FY2021: 66, FY2022: 92, FY2023: 108, FY2024:116,
FY2025:89)

[ Features ]

+On-site employees provide close support for internships
+1-2 weeks of work experience
+Choose the program that suits you from more than 70 themes

Scenes from Practical Training

[ Understanding the Role of an Engineer Online Event ]

This online event offers an accessible introduction to the semiconductor industry and our core technical domains. In addition
to the fundamentals of LSIs and power semiconductors, we share insights into an engineer’s day-to-day responsibilities and
what makes the work rewarding.

(Number of participants...FY2023: 508, FY2024: 337, FY2025: 244)

[ Features ]

+Gain direct insight into engineers' job responsibilities and career rewards
+Deepen your understanding of our key focus business areas
+Ask practicing engineers questions freely in a casual, roundtable format
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- Industry-academia collaboration projects Women'’s Active Participation

We organize lectures for students majoring in electrical engineering, physics, and computer science, led by practicing ROHM

engineers. These sessions demonstrate how academic research connects to real-world manufacturing and industrial technology. At ROHM, we have identified "promoting diversity" as a key management priority for sustainable growth. In our Medium-Term

Management Plan formulated in FY2021 and its target metrics, we committed to promoting career development for women and

Since 2022, we have conducted a credit-bearing Project-Based Learning (PBL) course at Osaka University. In 2025, the class advancing women and foreign nationals into management roles.

focused on "Controlling a Robotic Car Using Programming Languages." The hands-on format was very well received, with students

highlighting the rewarding experience of setting challenges and solving them as a team. Feedback included comments such as: Empowering women yields multiple benefits beyond securing top talent. It drives "enhanced outcomes" by identifying and solving

"It was fun writing our own code and working through trial and error with teammates," and "I gained hands-on experience with problems from fresh perspectives distinct from men, fosters "raised career aspirations" among junior female employees through

concepts | usually only study in lectures.” visible role models, and inspires "corporate culture transformation" by creating an environment where all individuals can thrive

regardless of gender.

Furthermore, since 2023, we have delivered a semester-long series of lectures on the semiconductor industry for a course titled

"Special Lecture: Advanced Technologies in the Semiconductor Industry” at the Ritsumeikan University Graduate School of Guided by this philosophy, ROHM actively advances initiatives from every angle to support the career development of working

Science and Engineering. women.

Beyond these programs, we regularly conduct lectures across multiple universities and colleges of technology (KOSEN) to foster

interest and engagement in the semiconductor field.

® Human Capital Development Programs
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1. Action Plan for Women’s Active Participation

ROHM has formulated and disclosed, both internally and externally, an action plan based on the Act on Promotion of Women’s
Participation and Advancement in the Workplace and the Act of Advancement of Measures to Support Raising Next-Generation
Children.

Furthermore, the company aims to realize work styles that suit diverse values by implementing a variety of initiatives aimed at the

achievement of goals.

ROHM Co., Ltd. General Employer Action Plans (Excerpt) 6‘55:7'
Plan period: Apr.1,2023 to Mar.31,2027 <‘3

Goal :
1. Increase the percentage of female engineers hired from new graduates to
15% or more.

2. Achieve a paid leave utilization rate of 50% or more for all employees.

3. Create an environment in which men can actively participate in childcare.

* We have acquired the Next Generation Certification Mark (Platinum Kurumin Mark) for achieving the goals b‘,}:« \‘.\'5:5
S
set in our action plan for April 1, 2019 - March 31, 2023. b‘ L}.C

4 Press release on the the acquisition of Platinum Kurumin Certification

2. Initiatives to Promote Women’s Active Participation

ROHIM

SEMICONDUCTOR

Various forms of training ranging from individualized training to training for department supervisors and superiors are carried out to

promote the active participation of women.

Program Purpose

Training with the objective of helping women form future visions

c Aut Traini by providing them with an opportunity to think about their
areer Autonomy Trainin

v 9 future life and career plans, and consider what kind of an active

role they can play

Training through which management-level employees reflect

. ) on their awareness related to the development of sucordinates
Diversity management program for , . ,

and behavioral changes, and rethink their role as management

managers

9 who enable women to play an active role in a wide range of

situations

*1. A regular full-time position with the prospect of promotion

*2. A position limited to general office work

Target

Core position
staff (*),

Administrative
assistants (*?)

Managers
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[Activities]
- Career Autonomy Training

We conducted career design training to support employees in proactively planning
their future work styles and lifestyles, as well as building their own careers. Since
FY2019, a cumulative total of more than 400 female employees have participated

in these programs. Beyond providing an opportunity to reflect on past career

paths, the training has also helped foster community networks among participants

who typically have limited opportunities to interact.

- Opinion Exchange Meeting for Board Members and Female Employees

We hold meetings for the exchange of opinions with Board members for female leaders and candidates who will lead ROHM in the
future. We aim to achieve more comprehensive and fair human capital management by collecting the opinions of female employees
about their careers and the current situation in their departments, and by proposing issues to the management team. In addition,

we also contribute to the creation of networking among female employees through these meetings for the exchange of opinions.
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3. Disclosure based on the Act on the Promotion of Womens' Active Participation in Society

Company Name

(Number of full-time

employees)

Percentage of female
workers among full-time

employees hired*'

Competitive Ratio in Recruitment

Female

Percentage of female

workers in the workforce*!

Percentage of female
workers at the assistant

manager level

Percentage of female
workers in management

positions*?

ROHIM

SEMICONDUCTOR

Percentage of female

workers among directors

ROHM Co., Ltd.

ROHM Wako Co., Ltd.

ROHM Apollo Co., Ltd.

ROHM Hamamatsu Co., Ltd.

ROHM Mechatech Co., Ltd.

LAPIS Semiconductor Co.,
Ltd.

* Company names are as of March 31, 2026.

10.0%

16.7%

15.6%

20.0%

37.5%

7.7%

16.1

3.6

1.8

6.7*2

2.0

1.4

9.8

113

19.1%

12.2%

8.2%

13.2%

14.7%

13.4%

7.6%

2.3%

3.4%

5.0%

0.0%

6.3%

1.5%

0.0%

2.4%

0.0%

0.0%

0.0%

20.0%

0.0%

0.0%

0.0%

0.0%

0.0%
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Mid-career hiring results Wage differentials between men and women *Male as 100

Company Name

(Number of full-time employees)

Female All employees
Of which regular (full-time) employees Of which, non-regular employees
ROHM Co., Ltd. (4,398) 3 0 67.0% 67.5%* 51.9%*°
ROHM Wako Co., Ltd. (328) 0 1 70.2% 70.4% 67.1%
ROHM Apollo Co., Ltd. (778) 0 0 77.8% 78.6% 64.1%
ROHM Hamamatsu Co., Ltd. (242) 2 0 63.6% 65.2% 44.5%
ROHM Mechatech Co., Ltd. (65) 3 1 62.3% 64.8% 76.3%
LAPIS Semiconductor Co., Ltd. (637) 5 2 85.1% 86.8% 93.7%

*1: The percentage of female workers is affected by the low ratio of women in the science and engineering human capital, which makes up the majority of the workforce and are technical employees (see “Basic School Survey” by the Ministry of Education, Culture, Sports, Science and Technology).
*2: The overall competitive ratio is stated because Hamamatsu does not obtain gender information until employees are registered.

*3: Due to the merger, the percentage of female managers at LAPIS Technology is combined with that of ROHM.

*4: The difference in wages between male and female regular employees at ROHM is affected by the ratio of male and female employees by course.

*5: The gender pay gap among non-regular employees at ROHM is influenced by the ratio of male to female employees in each employment category.

* Company names are as of March 31, 2026.
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4. Career Course Transition System

When calculating the average wages of all employees by gender, there is in fact a difference between men and women at ROHM. The existing career course system was revised with the objective of encouraging general staff who wish to expand their duties and
After analyzing the causes, it was found that the main factor was due to the difference in the ratio of the number of men and further advance their careers to switch to become core position staff. Until now, this was only available to administrative assistants
women in each job category. As this point is related to the way each individual wants to work, we do not intend to forcibly correct who were recommended by the company, but under the new system, all administrative assistants who wish may apply, and those
it. However, we have established a “course conversion system” so that we can provide opportunities for those who wish to take on employees who pass the examination may switch to being core position staff.

a challenge. A cumulative total of 124 employees have been converted to core positions staff through this program, expanding the scope of
In addition, although the monetary impact was small, we have reviewed a system that had a bias in the actual recipients of benefits their activities.

due to the conditions for obtaining benefits.

[Proportion of Employees by Position Type]

Proportion of Employees by Position Type

Female

Male

0% 20%

40%

60%

80%

100%

= Manager

m Core Position

Specialist/
Technical Position

u Administrative
Assistant

[ Number of Career Course Transitions(Total) ]

(People)
140 124

120

929
100

70
80

47
60

33
40 29

20

2020 2021 2022 2023 2024 2025  (Fiscal Year)
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[ Voice of the Person in Charge ]

Expectations for expansion of professional

development programs for overseas employees

| am an Assistant General Manager in the Euro/American Sales Division of
ROHM Semiconductor Singapore, responsible for developing non-Japanese
customers. | came across ROHM when | was looking for a job in sales because
| like the challenge of communicating and negotiating with people.

For ROHM, quality includes not only our products, but also our employees and
services. Therefore, we focus on improving quality throughout our business
activities, such as ensuring a stable supply chain and striving to minimize our
impact on the environment. | also feel that the company fosters a corporate
culture that values employees and respects diversity, emphasizes teamwork,
and provides individuals with opportunities for growth. In addition, the company
encourages work-life balance and has introduced a flextime system to allow
working mothers to balance work and home life, allowing them to continue
working and actively participate in society.

| also admire ROHM'’s efforts to promote diversity and increase the ratio of
female managers globally.

| believe that ROHM Head Office has always placed a strong emphasis on
improvement and innovation, as well as continuous learning and professional
development of its employees. | expect ROHM to make the same commitment
to the professional development of its international employees as it does to its
headquarters. | hope that ROHM will continue to focus on human capital and
become a global major through its efforts to improve the value and motivation of

its employees.

Kelly Ang

Assistant General Manager

Euro American Sales Division
ROHM Semiconductor Singapore

Human Capital
Management

ROHIM
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Senior Employees Active Participation

An age in which people live to be 100 years old has arrived, and there are major changes taking place in people’s work and life
styles. ROHM considers the preparation of an environment where competent senior employees with skills developed over their long
career is extremely important for the future growth of the company.

In addition, assets such as senior employees’ experiences, skills and networks inside and outside the company acquired through
their long careers are also valuable assets for ROHM.

The company will establish an environment enabling active participation of senior employees, and strengthen its organizational

structure to enable continued production of large output.

1. Reemployment system

Aiming to create a work environment in which employees can remain active even after retirement, we have uniformly set the

reemployment period up to 65 years for all applicants, regardless of age.

2. Career Designing Program

To provide support that enables employees to proactively think about their own careers and self-actualization, ROHM implements,
on a regular basis, age-group-based career training that helps each employee develop careers that are suitable to them. (Since

2012, we have conducted career design training for people in their 40s and 50s, with a total of more than 753 participants.)

Voice from the Attendees

-1t was useful as it offered me an opportunity to learn different sets of
values, such as what others my age were thinking of.

+It gave me a chance to reflect on myself and my career plan, which was
something that | didn’t ordinarily think about.

| was worried about my future career image, but this training gave me

a good opportunity to think about it.

Career Designing Program

© ROHM Co., Ltd.
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Empowerment of People with Disabilities

To promote Diversity, Equity & Inclusion (DE&I) and empower employees with disabilities to thrive, we engage in continuous

. . , - , , ) Employment of people with disabilities
dialogue to provide necessary reasonable accommodations, driving efforts to improve post-hire retention and workplace
environments.

124
-e-Employment Rate 116
Creating Work Environments Where Employees with Disabilities Can Leverage Their Strengths

=t=Number of Employees
Visualizing information through large displays, providing individual quiet spaces, and installing ostmate-accessible restrooms

103
Employing multiple certified in-house job coaches (workplace adaptation supporters), with plans to expand staff moving forward

Offering work styles that enable employees to take on tasks suited to their strengths from among various assignments commissioned
across departments

2.60

Internal Initiatives to Deepen Disability Awareness

+Regularly sharing internal communications regarding disability employment
+Hosting disability awareness seminars

2021 2022 2023 2024 2025

2016 2017 2018 2019 2020
Our Target Vision Through These Initiatives

2026 (Fiscal Year)

+A workplace where all employees, regardless of disability, can fully demonstrate their capabilities, achieve results, and realize
personal growth

+Fostering an organizational culture that respects humanity and individuality through enhanced disability awareness
A workplace where each individual works by leveraging their strengths and receives fair evaluation

As a result of these initiatives, 127 members are actively contributing across our domestic group as of June 1, 2026, bringing our
disability employment rate up to 2.60%.
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Initiatives toward LGBTQ+

ROHM Group will of course promote diversity and inclusion. However, to create workplace environment where everyone can
work energetically, the inclusion of LGBTQ+ employees must also be insured, such as by giving consideration to their needs and
proactively deepening the understanding of LGBTQ+ by other employees.

Going forward, we will promote the development of an environment where there is no violation of employee identities. This includes
the implementation of in-house training and education, improvement and expansion of consultation services and the creation of

working environments that are even more inclusive.

Approach in the Past

-Introduction of business names (implemented since April 2015)

This allows the use of a pseudonym (a names other than one’s legal name) as a “business name”

+Revision of the dress code (implemented since April 2016)

We abolished the dress code (i.e., wearing of a designated skirt) that was established on a limited

basis according to gender and employee category

+Gender Information in Job Applications

The gender field on our job application form provides "Male," "Female," and "Other" as options, ensuring an

inclusive recruitment process that respects diverse backgrounds and values.
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Our Basic Policy Human Capital Development Programs

ROHM Group has clearly established how to develop personnel through training in its “Basic Goals for Education and Training” “Basic The Basic Goals for Education and Training in the Corporate Objectives and Policies, which have existed as a universal philosophy
Policy for Education and Training” that have existed within its corporate goals and policies as a universal philosophy since ROHM since the company’s founding, clearly define the type of human capital that should be developed through education and training.
was founded. In accordance with the Basic Goals for Education and Training, we are working to establish and operate an education and training

programs at the group level and to systematically develop human capital who will be responsible for the next generation of

management, as described below.

—_

. Develop personnel at all levels to constantly strive to obtain new knowledge and to

Basic Goals acquire empirical reasoning ability from a broad perspective.
for Educati . Train staff to be dedicated as leaders in their field by utilizing their knowledge and experience. Human Capital Development Programs Objective
or ucation
Develop personnel who can overcome any adversity and strive towards achieving targets.

nd Trainin . . ' ) . iali i
and a g Train staff to place the highest value on teamwork, resulting from the combined efforts 1. Job Specialization Learn the specialized knowledge and skills needed to perform one’s job

> oo

of all individuals. . ) :
Learn the minimum required knowledge and skills as a ROHM human resource,

2. Level-specific o . . . -
as well as the thinking skills that form the foundation for capacity building.

—_

. All employees will use every available opportunity to enhance self-development.

N

- Those in leadership positions will exemplify model behavior at all times. - Learn the knowledge and skills required for the development and management
3. Role-specific Assessment

. The emphasis of education is on-the-job training led by the supervisors through of subordinates and junior staff and organizational development.

w

Basic Policy
daily operations. Supplementary training off the job is also provided.

for Education . , . . 4. Electi L the knowled d skill fi h
4. Each head of all management levels will appraise staff fairly and conduct effective - Elective earn the knowledge and sxills necessary for your career when necessary.

and Training training programs periodically and consistently.

A system for discovering, selecting, and systematically developing human

5. Appraisals for each head of all management levels is based, as a general rule, on the 5. Selective ! ,
resources who will support the company’s management and technology.

success of staff education and training.

6. Experiential Human Resource Development Gain the experience opportunities you need for your career.

In order to realize ROHM Group’s management vision, it is important to develop next-generation leaders and professional human
. o . . . . o . . 7. Corporate Philosophy Learn and understand company policies and philosophy.
resources who can create innovation in accordance with the Basic Goals for Education and Training. Based on this idea, Diversity
Development is set as a sustainability priority issue. The important themes are “recruiting and training human capital with a global
mindset who can think things independently and create new value” and “securing next-generation leaders and professional human
resources”. By increasing the educational opportunities for employees, we will foster rewarding feelings of growth and improve

employee performance, which in turn will lead to the growth of the company.
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FY2022 FY2024

FY2021

FY2023 FY2025

Average annual

educational development ROHM Hours 14.6

hours per capital

Average annual
educational development
cost per capital

ROHM Yen 23,000 40,118 33,142 15,023 20,558

Average annual

educational development Consolidated Hours - - - - -

hours per capital

Average annual
educational development
cost per capital

Consolidated Yen - 12,471 14,051 12,015 8,984

Execution Ability Enhancement Program to Complete Transformation

To become a global company with a prominent presence in semiconductor technology by 2035, ROHM is driving radical structural
reforms focused on improving profitability, laying the groundwork for the future, and strengthening organizational capabilities. As
part of these reforms, our "Transformation Execution Training" is a behavioral change program designed to translate over 10,000
internally generated improvement ideas into swift, complete execution rather than leaving them as mere plans.

This program serves as a rewrite of our organizational "operating system" (OS) to bridge the "execution gap" between strategy and
results. We are currently rolling out the initiative to all 23,000 employees globally, with every employee scheduled to begin their

behavioral transformation through this program within FY2026.

121
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MBA/MOT Challenge Program

Within the program, promising employees are selected and encouraged to pursue a Master of Business Administration (MBA/
MOT) or doctoral degree. The aim is to develop human capital with a managerial perspective and highly specialized skills, thereby

ensuring the sustainable growth of the company. By 2025, a cumulative total of 22 employees have utilized this program.

DX Education

With the aim of improving the digital skills of our employees, we are promoting the automation of business processes
through e-learning of IT knowledge and the utilization of generative Al and low-code development tools. Through
both classroom and hands-on training, we are promoting the improvement of individual employee productivity.
In particular, RPA tools are used company-wide, leading to the automation of more than 420 operations and tasks and achieving

annual operational efficiency gains of more than 24,000 hours.

Support for Qualification Acquisition

In order to support employees in improving their abilities, ROHM pays up to 100% of the examination fees for certification

acquisition. In addition, for some certifications, employees are allowed to take the exam during working hours.

Overseas Trainee System

Since FY2015, we have adopted an overseas trainee system that allows young employees to spend one year at an overseas
Group company to experience different work and learn about other countries' culture. The aim is to discover and develop human
capital capable of thinking on their own from a global perspective as well as launch challenges to stretch themselves by providing
an opportunity for them to boos their experience by immersing themselves in different operations and cultures. By FY2025, a

cumulative total of 14 employees have taken advantage of this program, seizing the opportunity to gain overseas experience.

© ROHM Co., Ltd.
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TOPIC.
Voice from the Participant of Overseas Trainee

In addition to experiencing business and daily life abroad, | was also able
to feel momentum as well as the hungry attitudes of people, which | didn’t
feel in Japan, along with differences in what is considered the normal way of
thinking. | realized that | had been working from a narrow perspective, using
Japanese and personal values as my benchmark. | will work earnestly with a
global perspective so that | can make use of what | learned abroad and make

a contribution to society.
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Labor Policy

ROHM Group will respect the humanity and personality of each employee, and ensure

Respect for sound and stable lives of the Group’s employees. In addition, ROHM Group will comply with

Humanity and international standards of conduct and related laws and regulations of each country and region,
Personality and will encourage an open and comfortable office environment that respects cultural diversity,

different customs, and other values.

1. Conduct guidelines:

ROHM Group will act as specified below in accordance with this Policy.

1.1 Maintenance and improvement of labor conditions:

ROHM Group will value the individuality of each and every employee. The Group aim to build diversified systems to handle

personnel and employment as well as improve working conditions, in order for employees to feel affluent and comfortable.

1.2 Safe and comfortable office environment:

ROHM Group strives to secure a safe, healthy and comfortable working environment. In order to prevent work-related accidents,
the Group will comply with relevant laws and regulations, and in line with international standards (ISO45001), make every effort to
maintain occupational health and safety management programs. If any accident occurs in the workplace, the Group will promptly
take appropriate measures, and strive to prevent the expansion and recurrence. In addition, the Group will not engage any
employee under the minimum age provided for in international standards of conduct, and in related laws and regulations of each
country and region, in jobs that endanger their health and safety. Clean toilet facilities and drinking water stations are provided in
the workplace, in addition to facilities for providing meals with proper hygienic control, and in case residential facilities would be

provided, efforts will be made to maintain a clean and safe environment.
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1.3 Realization of work-life balance:

ROHM Group realizes that there are diverse working styles. The Group will support work-life balance and strive to maximize

possibilities in promoting job satisfaction.

1.4 Respect for privacy:

ROHM Group will respect the privacy of individuals. The Group will pay close attention when dealing with personal data and ensure

the appropriate management of it.

1.5 Respect for human rights and prohibition of discrimination:

ROHM Group will respect human rights and other rights of everyone. The Group will not allow discriminatory words, behavior, or

treatment.

1.6 Understanding of diversity:

ROHM Group will strive to act in ways that respect the diversity of cultures, religions, customs, systems and other values of each
country and region. Furthermore, efforts shall be made to provide reasonable accommodation for religious practices at workplaces
with numerous employees who need such special facility. Efforts will also be made to provide workers with disabilities with
measures based on reasonable consideration (consideration for the physical environment, consideration for communication, and

flexible changes to rules and practices etc.).

1.7 Humane treatment:

ROHM Group will work to prevent harassment and inhuman treatment in the workplace, including sexual harassment, physical or
mental oppression, and verbal abuse, and will define disciplinary policies and procedures to eliminate the threat of the foregoing

treatment and make those policies and procedures known to every employment.

© ROHM Co., Ltd.
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1.8 Right to work:

ROHM Group will not employ any forced, bonded, or inhumane labor. All work will be voluntary, and the Group will allow
employees to freely leave their job by offering to terminate their employment in accordance with the standards provided for by
the relevant laws and regulations of each country and region. In addition, the Group will allow employees to leave the workplace
during periods in which they do not engage in work in accordance with internal rules. As employment conditions, the Group will
not require employees to surrender their identification card or pay unlawful fees, and will disclose any and all fees incurred by
employees. The Group will work to notify employees of labor conditions in writing and verbally so that they are able to understand

the contents thereof.

1.9 Prohibition of child labor:

ROHM Group will not employ any person under the minimum employment age provided for in international standards of conduct,
and in related laws and regulations. The Group will establish a system to enable the use of job-training programs in compliance
with laws and regulations. In addition, the Group will not engage employees under the age of eighteen (18) in jobs that endanger

their health and safety.

1.10 Working hours:

ROHM Group will not require employees to work above and beyond the working hours provided for by international standards
of conduct, and related laws and regulations, except in emergencies or unusual situations. Furthermore, the Group will strive to
prevent overworking that impairs the physical or mental health of the employees, and allow them to have appropriate break time in
accordance with related laws and regulations, as well as at least one day off per seven-day week. Also, leave of absence shall be
granted without imposing disciplinary actions in case of injury, illness or childbirth, by following the procedures established by each

country and region, and by the Group.

1.11 Wages and benefits:

ROHM Group will pay wages and overtime allowances to employees without delay in compliance with international standards of
conduct and related laws and regulations. The Group will communicate appropriately in writing the working hours, the basis for
payment of overtime allowances, and other details to employees, and appropriately retain the records thereof including taxes,
social insurance premiums, and other deductions. In addition, the Group will not deduct wages in excess of the basis provided for

in related laws and regulations as a disciplinary measure.
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1.12 Freedom of association:

ROHM Group will respect the employees’ right of freedom of association as well as their right to join or not to join labor unions in
accordance with international standards of conduct and related laws and regulations. In addition, the Group will work to provide
opportunities for employees to have frank discussions with management about working conditions and management practices

without fear of reprisal, intimidation, or harassment.

2. Management System

ROHM Group will build a management system to observe this Policy and work on the continual improvement of this Policy. The
management system will be designed to ensure compliance with applicable international standards of conduct, related laws and

regulations, and customer requirements, and the identification and mitigation of operational risks related to this Policy.

2.1 Responsibility:

ROHM Group will operate the management system in accordance with this Policy approved by top management as provided for in

in-house rules.

2.2 Identification of representative:

ROHM Group will identify an internal representative responsible for ensuring implementation of the management system and
related items. The top management will review the status of the management system on a regular basis.

2.3 Legal and customer requirements:

ROHM Group will define the procedures for identifying, monitoring, and understanding international standards of conduct, related
laws and regulations, and customer requirements.

2.4 Risk assessment and risk management:

ROHM Group will define the procedures for identifying risks involved in the Group’s business activities, determining the relative

significance of each risk, managing the identified risks, and ensuring regulatory compliance.

© ROHM Co., Ltd.
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2.5 Improvement objectives: 2.12 Supplier responsibility:

ROHM Group will define improvement objectives and implementation plans, and periodically assess the achievement of those ROHM Group will define procedures for communicating requirements provided for in this Policy to suppliers and monitoring the
objectives in order to fulfill its social responsibilities. compliance of the suppliers with this Policy.

2.6 Training:

ROHM Group will provide training to employees to implement this Policy and the improvement objectives, and to meet
requirements in international standards of conduct and related laws and regulations, as well as customer requirements.

2.7 Communication to employees, etc.:

ROHM Group will define the procedures for communicating this Policy, improvement objectives, and the assessment of the
achievement thereof to employees, suppliers, and customers in a clear and accurate way.

2.8 Participation of employees:

ROHM Group will define the procedures for assessing employee’s understanding of matters provided for in this Policy and making
sustained improvements to this Policy based on those assessment results.

2.9 Audits and assessments:

ROHM Group will conduct periodic self-assessments to ensure conformity with international standards of conduct, related laws
and regulations, and customer requirements.

2.10 Corrective and preventive action:

ROHM Group will define procedures for correcting and preventing within an appropriate period of time the recurrence of defects/
inadequacies detected in the course of internal or external audits.

2.11 Documentation and records:

ROHM Group will create and retain records related to the management system in accordance with international standards of

conduct, related laws and regulations, and customer requirements.
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Promotion System

ROHM Group has established a Labor Policy based on international labor standards and human rights principles. By building and
operating a unified management system across the entire Group, we are committed to maintaining and improving a healthy and fair

working environment.

Chaired by the Director in Charge of Sustainability, the EHSS General Committee* oversees eight management systems—including
the Labor Management System—and holds overall responsibility for addressing labor ethics risks.

The Labor Management System is chaired by the executive officer. Under this system, its specialized subcommittee, the Decent
Work Subcommittee, manages labor ethics risks in close collaboration with the Human Resources Department acting as its
secretariat.

The Decent Work Subcommittee formulates targets, implements measures, and conducts evaluations under the theme of creating
an appropriate working environment for the entire ROHM Group, and periodically reports the progress and results to the labor

management system.

The EHSS General Committee also evaluates and confirms that the PDCA cycle of the Labor Management System is properly
implemented, and reports and consults with the Sustainability Management Committee as necessary, and checks that a system is
in place to maintain and improve the accuracy of the management system. The Board of Directors works in conjunction with the
Sustainability Management Committee to discuss sustainability-related policies, directions, and long-term targets, and incorporates
the decisions made into the EHSS General Committee and supervises whether activities are being carried out to achieve these

targets.

* EHSS (Environment, Health and Safety, Sustainability) General Committee :
A committee composed of the executive officers of management that oversees the eight lower management systems (Risk Management BCP, Supply Chain, Labor, Ethics,

Health and Safety, Environment, Information, Quality) and ensures that the PDCA cycle for each is properly implemented.
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* Execution and monitoring of sustainability .
policies and targets coming from the :
Board of Directors, etc. '

« ldentification of key risk management issues 3"

« Confirmation that PDCA cycle is properly :
implemented in each management system !

I+ Report to the EHSS General Committee on the i
| status of countermeasures for major risks :
i and issues across the Group '
'
i
i
.

+ Confirmation and coordination of risk
countermeasures in each organization

Sustainability
Mar Committee

Board of Directors - >

| Reporting R

Representative Director,
President and Chief Executive Officer

- Discuss sustainability policies, direction and long
term goals, and incorporate them into the EHSS
General Committee for implementation

Important issues are discussed thoroughly by the

Committee before being submitted to the Board of
[ EHSS General Committee < Dlregtors o _
' Supervision « Confirm that activities are being undertaken to
: N Directions realize the decided policies and goals
T Reporting Ll

Risk-BCP

Management System

Risk Management and BCM Committee

Chairperson:
Executive Officer, Director of Corporate Strategy Headquarters

Committee Members:
Representatives from each management system,
chairpersons of subordinate committees

Observers:

Full-time members of Audit and Supervisory Committee (includ-
ing outside directors), Head of Internal Audit Department

Labor Management System J----- '

Other Management
Systems
Chairperson: Executive Officer
Vice Chairperson: Head of Human Resources Division Supply Chain
Secretariat: Human Resources Division
Ethics

Committee Members:
Human Resources Manager, Human Resources Staff,

Cooperation n Res
» Sustainability Department and other relevant department

Safety and Health

representatives
Decent Work SDGs Promotion Environment
Subcommittee Subcommittee

1 Information
|
LT T T ST
:_: Building an appropriate working environment ' Quality

] i

1 '

1
i * Reporting to the management system and the organization
L

i
| * Implementation of risk prevention and response measures
. based on advice and instructions

Cooperation

ROHM Divisions and Group Companies

+ Checking the status of work ethics risk countermeasures

]
i
i
* Reporting to the EHSS General Committee on the status of important |
work ethics risks countermeasures and issues across the Group i

'
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Ensuring the Health and Safety of Employees

Our Basic Policy

ROHM Group believes that it is important to protect the lives and human rights of employees by realizing a workplace where all
employees and stakeholders involved in the work can work safely and physically and mentally. In addition, ensuring a safe, safe
and hygienic workplace is indispensable for creating an environment in which each employee is rewarding and can make the most

of their abilities.

ROHM Group operates an occupational health and safety management system with the aim of creating a safe and healthy
workplace. Based on the following health and safety policies, we set goals and manage safety and health issues related to ROHM

Group’s business activities, and make group-wide efforts for continuous improvement.
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Occupational Health & Safety Policy

In accordance with the CSR policy, ROHM Group consider safety and health the top priority in our business activities, thereby

proactively work to comfortable work environment without worries as well as preserve and promote our physical and mental health.

1. We comply with health and safety laws and their related regulations, other requirements, and our company’s rules.

2. We prevent occupational accidents by implementing managerial measures based on the identification of hazard
sources in our workplace and their severity via risk assessment.

3. We provide opportunities to promote safety and health, develop employees’ capacity to care for their own physical and
mental well-being, and prevent injuries and illnesses by improving the workplace environment and support systems.

4. We design and operate the occupational health and safety management system through consultation with our
workers and their involvement in decision-making.

5. We carry out continuous improvement activities with full participation by setting the health and safety objectives and

the action plan that are supported with adequate resources.

April 1, 2026

ROHM Co., Ltd.

ROHM Group Occupational Health and Safety Top Management
Hidekazu Eguchi
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Ensuring the Health and Safety of Employees

« Confirmation that PDCA cycle is properly

Health and Safety Management Promotional System ROHM Group Health and Safety Management Promotional System
ROHM Group has production bases around the world. We operate a management system based on ISO45001 to ensure the safe |+ Execution and monitoring of sustainabilty i ] Sustainability
3 policies and targets coming from the ! Board of Directors P - Mar Committee |
operation of our factories and the safety of our employees. i Board of Directors, etc. } : '
i « Identification of key risk management issues i- | Reporting

Representative Director,
President and Chief Executive Officer

implemented in each management system - Discuss sustainability policies, direction and long

i
'
:
| term goals, and incorporate them into the EHSS
i General Committee for implementation
| i « Important issues are discussed thoroughly by the
i
:
i
i
:
i
i
'

The EHSS General Committee*, chaired by the Director in Charge of Sustainability, supervises eight management systems,

* Report to the EHSS General Committee on the

including the Safety & Health Management System, and carries primary responsibility for occupational safety and health. status of countermeasures for major risks :

with the Sustainability Management Committee to discuss sustainability-related policies, directions, and long-term targets, and Cooperation

incorporates the decisions made into the EHSS General Committee and supervises whether activities are being carried out to

3 Committee before being submitted to the Board of |
. . . . o ! and issues across the Group ' . » Directors !
Under this framework, the General Safety & Health Committee acts as a cross-functional body driving safety and health initiatives. I+ Confimation and coordination of risk P EHSS General Committee “Supervision | + Confirm that activities are being undertakento |
! countermeasures in each organization ! . Directions realize the decided policies and goals '
Guided by our Occupational Health & Safety Policy, it works to ensure employee safety, support physical and mental well-being, T Reporting
and create a comfortable work environment across the organization. T T
Management System General Safety and Health Committee [N Other Management
! Systems
. . . . . P p Chairperson: i
The President of ROHM Device Manufacturing Co., Ltd. serves as Chair of the General Safety & Health Committee. Supported Risk Management and BCM Committee RDM President 3 Supply Chain
by a four-member executive team that includes the President of ROHM Assembly Manufacturing Co., Ltd. and the Executive Vice Chairperson: ROHM Group Occupational Health and Safety }
Executive Officer, Director of Corporate Strategy Headquarters Top Management ! Labor
Presidents of both companies, the committee manages safety and health risks in close collaboration with the Safety & Health Committee Members: RDM President, RAM President, RDM Vice President. 1
epresentatives from each system, Cooperation RAM Vice President i Ethics
Department acting as its secretariat. i s of ! i > !
Observers: : ! Environment
Full-?ime members of Audit and Super\{isory Committee (including ‘ Grouglll':)e::::'f::ir;?ezafely ‘ ‘ Gg%%%sg‘::ﬁ;‘:em ‘ i
The EHSS General Committee also evaluates and confirms that the PDCA cycle of the health and safety management system is outside directors), Head of Intenal Audit Department como : Information
Group G_as ‘ ‘ roup hen:-icals ‘ i
properly implemented, and reports and consults with the Sustainability Management Committee as necessary, and checks that a ‘ Subcommittee Subcommittee ; uallty
' ualr
system is in place to maintain and improve the accuracy of the management system. The Board of Directors works in conjunction |

fffff ROHM Divisions and Group Companies
achieve these targets.
i « Implementation of risk prevention and response measures

] V
. . . " . . i i * Checking the status of work ethics risk countermeasures
* EHSS General Committee: A committee composed of executive officers in charge of the eight lower management systems [P | based on advice and instructions i '
i :
i i

]
i
i
* Reporting to the EHSS General Committee on the status of important '
work ethics risks countermeasures and issues across the Group i

'

(Risk Management BCM, Supply Chain, Labor, Ethics, Health and Safety, Environment, Information, Quality) to check whether the PDCA cycle for each system is

appropriately implemented.

' ROHM Group Safety and Health Certifications
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Ensuring the Health and Safety of Employees

Medium-Term Targets and Achievements

ROHM has identified “ensuring the safety and health of employees” as one of the sustainability priority issues that are important for
the sustainable growth of ROHM and society, and is working to achieve the target to be achieved by FY2025.

In addition, to further promote health management, we revised the FY2025 achievement target in FY2023.

Ensuring the Health and Safety of Employees

[Background and Challenges for Activities]

Accidents at work sites can threaten the lives of employees and affect business continuity. For this reason, ROHM Group believes
that it is important to create a workplace in which all employees and stakeholders involved in business can work safely and protect
the lives and human rights of employees. Furthermore, for every employee to be motivated and to maximize their abilities, it is
necessary for employees to be healthy both physically and mentally.

Based on these concepts, ROHM Group recognizes that realizing safe, secure, and healthy workplaces is an important management

issue, and will actively work to create a comfortable and secure workplace environment and to maintain and promote mental and Promotion
physical health. of health
management

Targets

FY2025 Results Targets for FY2025

(Target Year:

Targets for FY2026
FY2025)

Achieve and maintain
Number of Serious accidents*?
across ROHM Group: 0

Securing a safe “0” in the number of Number of Serious Number of Serious

lost time accidents*! accidents*: 0 accidents*: 0

in ROHM Group

workplace

Human Capital
Management

Targets
(Target Year:
FY2030)

1. Establish a
health management
promotion system
that unifies the
ROHM Group

2. Improvement

of health through
“Health Up
Challenge 7”

(65% or more

of participants
achieved 4 or more
items)

3. Improve
presenteeism by
improving physical
and mental health

ROHIM

SEMICONDUCTOR

(® Ensuring the Health and Safety of Employees

FY2025 Results

Set targets and
implement initiatives
aimed at improving
two or more items
of the Health Up
Challenge 7*° at

all ROHM Group
companies.

Health Up Challenge
7% Improvement of
Sleep and Exercise

Percentage of people
being well rested from
sleep: 55.7% or more
Percentage of

people who exercise
regularly: 70.0% or
more.

Improve the labor
productivity loss rate
due to presenteeism**
compared to previous
year (below 20.0%).

*1 Occupational accidents resulting in one or more lost workdays.

*2 Cases evaluated as carrying a risk of fatality, permanent disability, or physical impairment, as well as cases evaluated as requiring hospitalization.

*3 Health Up Challenge 7: A program that aims to improve presenteeism and achieve well-being by having each person work to clear as many of the seven
health-related items as possible: sleep, stress, exercise, diet, alcohol consumption, smoking cessation, and communication.

*4 Presenteeism: a state of being at work but with reduced productivity due to mental or physical illness.

129

Targets for FY2026

All Group companies
established targets and
implemented initiatives
covering at least two
improvement areas.

Percentage of people
being well rested from
sleep: 55.1%
Percentage of people
who exercise regularly:
66.5% or more.

Labor productivity
loss rate due to
presenteeism*t: 22.8%

Targets for FY2025

Each Group company to implement
at least one initiative aimed at
improving employees’ health
awareness and behaviors, as well as
fostering a healthier organizational
culture.

Conduct a work engagement
survey and implement improvement
measures for the following fiscal
year.

Improve the labor productivity loss
rate due to presenteeism** compared
to previous year (below 22.8%).

© ROHM Co., Ltd.



2026 Management SEMICONDUCTOR

Sustainability Report @ Human Capital ROHM

(® Ensuring the Health and Safety of Employees

Ensuring the Health and Safety of Employees

Initiatives to Promote Safety

Occupational Incidence Rate and Severity

In FY2025, ROHM'’s occupational accident incidence and severity rates at both domestic and group companies remained below 1. Safety Training

the average for the electrical equipment manufacturing industry in Japan, reflecting our ongoing commitment to safety. From now ROHM Group provides ongoing safety training to its employees to ensure a safe and secure workplace.
on, ROHM will continue with our initiatives toward zero occupational accidents and strive to create a safe and comfortable working At our domestic locations, in addition to the legally required training provided upon hiring, we conduct regular safety training
environment for all employees. sessions that include review sessions for employees in their second and third years.

Furthermore, among our overseas manufacturing sites, ROHM Korea plans a year-round regular safety training curriculum covering
© ESG Data Social the management and handling of hazardous and dangerous substances, understanding safety protection devices, and first aid
procedures.

The educational materials used in this safety curriculum are developed by professional safety and health training institutions and

Incident Rate Severity Rate
provided in video format by expert instructors, with all employees taking the courses. For supervisors and managers, an additional

08 16 hours of specialized safety education is provided annually by these professional institutions. This fosters proactive and
0.7 . " .
autonomous safety and health management activities through a unified effort between management and the front lines.
0.6
0.5 -
04 - Topics (Excerpt)
« Occupational Health and Safety Laws & Regulations
0.3 - Risk Assessment
- Practical Operational Safety for Hazardous/Dangerous
0.2 Substances
041 . . X .007 00022 0.0040 - Obesity Prevention and Management via Dietary and Exercise
’ 5o o [ X ' 0.00-°g°2 0.0005 Therapy
N ~ - 0 — ﬁ
o0 + Understanding the Workers' Accident Compensation Insurance

System

« Electrical Hazards and Accident Prevention

- Practical Inspection Procedures for Machinery Requiring
Protective Devices

« Workplace Harassment

0
2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

~@-ROHM Group (Japan)

~&-ROHM Group (Global)

—#&—Manufacturers of electrical machinery, equipment and supplies
Regular Safety Education Regular Safety Education Curriculum

(Video Format)
-Incidence Rate (Frequency of injury Occurrence) =

Number of Casualties from Work-Related Injuries + Total Labor Time x 1,000,000
- Severity Rate (Severity of Disaster) = Total Number of Work Days Lost + Total Labor Time x 1,000
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Ensuring the Health and Safety of Employees

2. Activities to Prevent Occupational Accidents

Based on our Safety and Health Management System, ROHM Group strives to prevent workplace accidents before they occur
through risk assessments®, hazard prediction activities (Kiken yochi activities), and the identification and mitigation of near-miss
incidents. Given that our operations involve the use of chemicals, machinery, and equipment, ROHM Group categorizes our tasks into
three operational categories—chemicals, machinery/equipment, and others—and perform risk assessments based on a prioritized
approach to risk reduction measures, thereby working to continuously mitigate risks.

Furthermore, because conducting risk assessments requires specialized knowledge, we host internal training sessions on various risk
assessment methodologies. We have introduced a certification system that designates individuals who meet specific proficiency levels

as "Certified Risk Assessors," who then work to maintain and improve risk assessment standards within their respective workplaces.

* Risk Assessment
A series of procedures to identify hazards and harmful effects in the workplace, estimate risks, set priorities, and determine risk reduction measures. Based on the results,

employers are required to implement appropriate measures to prevent workplace accidents.

Priortiy: High

“ — Physically remove the hazard itself

— Replace hazardous items with
non-hazardous alternatives

— Isolate people from hazards

— Change work methods and
provide training

Administrative
C |

Mentor & Mentee Activities

— Provide personal protective
equipment (PPE)

Priority: Low
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3. Safety Confirmation of Group Locations

To strengthen the operation of our occupational health and safety management system, prevent accidents at group locations, and
reduce risks at work sites, ROHM Head Office conducts on-site safety inspections at group companies. Reviewing production sites
from an objective, third-party perspective helps prevent oversights in risk identification and eliminates gaps in safety management
levels. In FY2025, we conducted on-site safety inspections and discussions with local team members at four production sites
across Japan and overseas. We are systematically moving forward with corrective actions and verifications for the identified risks

and issues.

During Audit During Audit

4. Emergency Preparedness and Response Training

ROHM Group works continuously to enhance its emergency response systems
for unforeseen events. To this end, we regularly hold hands-on, internal drills to
prepare for potential chemical spills both inside and outside our facilities. In FY2025,
we recreated a live working environment to simulate a chemical leak. Employees
participated in the exercise by executing assigned roles in accordance with their
department's emergency response manual. Following the drill, we evaluated our

performance to identify both strengths and areas for improvement. Regarding areas

for improvement, we are assessing whether the emergency response manuals need to

Emergency Response Drill for

be revised and are actively working to improve the emergency response procedures. Indoor Chemical Spills

© ROHM Co., Ltd.
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Ensuring the Health and Safety of Employees

5. Conducting Internal Patrols

TOPIC.
Bicycle Parking Patrol: Confirmation of the Obeying Situation of the Traffic Rule

Ensuring that personnel with the appropriate occupational health and safety
competencies utilize, manage, and execute tasks using proper equipment, machinery,

tools, and procedures is the foundation of safety. To reinforce this foundation, ROHM . . :
In order to ensure compliance with traffic rules not only for cars and

conducts safety patrols by objective, third-party reviewers to identify and correct motorcycles, but also for bicycles, we regularly conduct bicycle parking lot

hazardous areas and unsafe practices in the workplace. patrols and patrols with the cooperation of the police department. We are

In FY2025, we carried out unannounced patrols to assess daily safety awareness and . I . . )
working to eliminate violations of laws and regulations such as umbrella-

procedural compliance on the shop floor, focusing our efforts on uncovering latent toting, using cell phones, wearing earphones, and riding on the right side of

hazards. -
Internal patrols the road.

Patrol List (excerpt)

Patrol Purpose Frequency
Workplace patrol about . .
Workplace risk assessment by persons competent in health and safety At least once a month
health and safety*
. Checks to confirm the appropriate use and management of production
Patrol by special . ) ) ) L ) )
itoo* equipment, chemical agents, fire extinguishing machinery and equipment, At least once a month
committee
and other facilities
Patrol by occupational Checks to confirm health risks at the workplace as seen from the
. ) . ) . At least once a month
health physician perspective of industrial physicians

* Each division has a person appointed to be in charge of health and safety. They participate in internal patrols each time to ensure that employees will share a

common perception of safety.
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Ensuring the Health and Safety of Employees

6. Health and Safety Activities with Contractors and on-site stationing companies

In order to realize a safe workplace for everyone involved in our business, we must protect the safety of not only our employees,
but also the contractors and stationed companies (cafeteria, cleaning, etc.) who work together on our premises, and create a
comfortable and secure work environment. The ROHM Group is cooperating with contractors and stationed companies that work
on the premises to implement the following initiatives.

- Safety training upon entering the premises

+Regular health and safety meetings with contractors and companies with staff stationed on company premisses

*Regular health and safety patrols, occupational health physician patrols, and site manager patrols

+Fire extinguisher training, earthquake evacuation drills, and nighttime chemical and gas leak evacuation drills

-KYT" (hazard prediction training) activities, small group activities, 5S activities, and suggestion activities

-Others, such as safety training on chemicals and gases

Partner contractors accompanying Partner contractors participating Resident partner companies

industrial physician patrols in Occupational Health and Safety participating in fire extinguisher
Committee meetings training

7. Response to Occupational Accidents

When a workplace accident occurs, the safety and health personnel at the location where the accident occurred s share the
information with all relevant parties across ROHM Group. In the event of an accident, not only the personnel from the location
where the accident occurred but also relevant parties at the Head Office and related locations cooperate to closely to investigate
the situation, analyze the root causes, and develop preventive measures. Furthermore, in FY2025, we introduced a new lateral
information sharing mechanism that goes beyond one-way information sharing. This initiative has strengthened our efforts to

prevent the recurrence of similar accidents throughout the ROHM Group.
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Initiatives to Promote Health

1. Establishment of In-House Clinic, Medical Offices, and Health Consultation Rooms

As part of our commitment to creating an environment where employees can work with peace of mind, ROHM has established in-
house medical clinic, medical offices, and health consultation rooms. We have built a framework capable of rapid initial response
during emergencies, providing comprehensive care that ranges from routine physical ailments and health-related anxieties to
sudden onset illnesses.

Furthermore, regarding follow-up examinations after annual health checkups, we encourage employees to visit our in-house clinics,
which has contributed to an increase in the rate of follow-up medical examinations. Because prescription medication can be

dispensed directly on-site, employees can receive their necessary medicine promptly, minimizing any disruption to their work.

2. Stress Reduction Initiatives

At our in-house clinics, where physicians and occupational health nurses are stationed full-time, we have established a system that
allows employees to seek consultations or interviews regarding their physical and mental well-being at any time.

In addition, we have partnered with external institutions to utilize an Employee Assistance Program (EAP), building a framework
where both employees and their families can easily access counseling. Beyond these support systems, we conduct stress checks
to encourage employees to become aware of their own stress levels, thereby reducing the risk of individual mental health issues. At
the same time, based on workplace analysis results, we intervene directly in high-risk departments and provide feedback to each
organizational unit to prevent mental health issues before they occur across the company.

Furthermore, we host mental health seminars, focusing on themes such as cognitive behavioral therapy and active listening skills,
to support our employees in maintaining their physical and mental health.

For employees returning from leave due to mental health issues, our return-to-work program ensures that industrial physicians and

HR personnel collaborate closely to support a smooth and seamless transition back to the workplace.
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3. Measures to Prevent Lifestyle-related Diseases

The achievement of a 100% participation in regular health checks is natural for ROHM and we also implement measures to prevent
lifestyle-related diseases based on the results of those health checks. This includes the implementation of health guidance for
an expanded range of employees that includes those who are under 40 years old and not subject to the official “Specific Health
Guidance”. The follow-up on the results of the health checks is also strengthened for employees who have particular observations
in their results. This includes the industrial physician and health staff recommending examinations at medical institutions and

participation in health and exercise seminars.

In addition, to support the eating habits that tend to be disrupted by telecommuting, etc., we hold seminars to improve eating

habits and introduce simple healthy recipes that can be prepared while working at home that were solicited from employees.

< Changes in Those Who Received Health Guidance for Metabolic Syndrome>

Trends in the Population with or
at Risk for Metabolic Syndrome

20.0%

15.0% -2.9%

-3.8%

10.0%
15.7% 16.3%

13.4%
11.9%
5.0%

0.0%
Employees with
Metabolic Syndrom
u FY2024

Employees at Risk

mFY2025
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TOPIC.

ROHM believes that in order to prevent lifestyle-related diseases and enable
employees to work in good health, it is necessary to provide opportunities
for them to check their own health status.To address this, ROHM has
established a health check corner where employees can use various health
check devices and fitness equipment, including the InBody body composition
analyzer, blood pressure monitors, and vascular age measurement devices,
free of charge. By regularly using these devices to measure various metrics

such as body fat percentage, muscle mass, body water percentage, basal

metabolic rate, nutritional assessment, and muscle mass by body part, each

Health Check Corner

employee can gain an understanding of their own health status and use
this information as a starting point to review and improve their daily lifestyle

habits.

4. Health Support (Cancer Control, Care for Diseases Specific to Women)

Since FY 2019, ROHM has incorporated gynecological examinations (cervical and breast cancer screenings) into its regular
health checkups as a measure against cancers specific to women of working age (20s to 50s) in accordance with the guidelines
of the Ministry of Health, Labour and Welfare, and has created an environment where female employees can receive medical
examinations with peace of mind.

Additionally, we encourage all employees to undergo cancer screenings. For employees aged 35 and older, we provide free stomach
and colorectal cancer screenings, and for female employees of even-numbered ages, we offer free gynecological examinations.
Starting in May 2023, we have established the Cancer Support Consultation Room to assist employees in balancing treatment and
work if they are diagnosed with cancer. We are committed to creating a supportive environment where employees can share their

concerns and receive thoughtful consideration.
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5. Introduction of the WellGo Health Management System

Introduced in FY2025, the WellGo system centrally manages the results of regular health checkups. This platform facilitates easier
tracking of results and follow-up care, enabling more efficient and continuous health management. By comparing past checkup
results with interview records, we can more easily identify health risks early and provide necessary support, thereby contributing to
a workplace where employees can work with peace of mind. Furthermore, since the system allows employees to easily review their
own health data, it deepens their understanding of their personal health status and fosters a corporate framework that encourages

proactive self-care.

TOPIC.
Awarded as an Excellent Company for Corporate Action to Promote Cancer Control.

Since July 2019, ROHM has been registered as a partner company

promoting the Ministry of Health, Labour and Welfare's “Cancer h s _\__ G /_ Zity -
i ion” i A kb B F R
Control Promotion Company Action” and has been engaged in 6% R g 5 ?’ f:’ o i ¥
activities. Early detection and treatment of cancer is important for g%’% ';; # 3 5 z g I % ? ,; ,§ i3
o BN R S L
employees to continue working in good health. To date, we have 3{%% ; ; z_ ES g’gj f‘;‘i 23 g% §)
. . i 4+ + - W & 0 > &
provided opportunities for employees to learn more about cancer gi ii’ %‘& .’&i 1;‘ ¥ ig -
7 v AF A
through in-house educational activities such as in-house seminars and z 5 ¥ ;’H [N - ;H\
o] r & ES b g
e-learning, which has led to an increase in the cancer screening rate. & _IE if {f‘ g} % 2

In May 2023, we established the Cancer Support Consultation Room
with qualified in-house coordinators to provide support to employees » )
Certificate of Commendation

and their families who are struggling to balance work and cancer or for Brealenes i Canesr Cemiel Biemeiiem

intractable diseases.In recognition of these activities, we have received
an award for excellence in the promotion of cancer control for four

consecutive years since 2022.
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6. Age-friendly Initiatives

ROHM is working to become an age-friendly company throughout the entire organization.
We conduct physical fitness tests and self-assessments for middle-aged and older employees aged 55 and over who are at high
risk of occupational accidents, providing them with opportunities to identify gaps between their self-perceptions and their actual

physical abilities. The results are reviewed by public health nurses, who provide individual health advice to promote a workplace

where employees of all ages can work with peace of mind.

J
f

7. Infection Control Measures

In order to protect the health of our employees, it is necessary to have a system in place to prevent the spread of infectious
diseases.

ROHM has a designated infectious disease reporting form that can be accessed by all employees who contract an infectious
disease.

Based on the information reported, we have established a system that allows us to quickly identify and isolate employees who
have come into contact with infected individuals and disinfect their workplaces in order to prevent the spread of infection within
the company. In addition, we provide influenza vaccinations to all employees at the company's expense, and approximately
67.4% of all employees take advantage of this program. Furthermore, overseas employees and their families receive vaccinations

recommended by the Ministry of Health, Labour and Welfare according to the circumstances of their assignment.
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Initiatives to Promote Health and Productivity Management

8. ROHM Health Up Challenge 7

ROHM has established a set of indicators called “Health Up Challenge 7” and is working to improve presenteeism and achieve well-
being by focusing on seven health items: sleep, stress, exercise, diet, alcohol consumption, smoking cessation, and communication.
We are implementing various initiatives to encourage each employee to review their daily habits and raise their health awareness so

that they can achieve as many of these items as possible.

[ ROHM HEALTH UP CHALLENGE 7]

| fem | Goa | AchiovementCriteria

Sleep Getting rest from sleep Getting rest from sleep at least 4 days a week
Stress Maintaining mental health through self-care Reducing stress
Exercise Keeping an exercise routine Exercise at least 1 day a week for at least 30 min each time

Dietary Habits Practicing a health-conscious diet BMI of 18 or more to less than 25

Drinking Habits Drinking alcohol in moderation or not drinking At least 2 days a week without drinking alcohol

Non-smoking No smoking No smoking or quitting smoking

Communication é:i

OF 2%e

Psychological safety maintained in the workplace ~Good communication in the workplace

8-1. Sleep Improvement Initiatives

As part of our initiatives to improve sleep quality, we host seminars on sleep health and regularly distribute related information to

our employees. In addition, our in-house clinics provide sleep apnea syndrome (SAS) screening tests upon request.

© ROHM Co., Ltd.
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Ensuring the Health and Safety of Employees

8-2. Stress Reduction Initiatives (Mental Health Measures)

ROHM has established an in-house clinic staffed by doctors and public health nurses, providing a structure that allows employees
to consult with them about physical and mental health issues at any time.

For details on these activities, please click here.

® Activities to Promote Health

8-3. Initiatives to Improve Exercise Habit

As part of our efforts to encourage regular exercise habits among employees, we organized initiatives such as walking campaigns
and muscle-training challenges. Beyond these company-wide activities, individual workplaces set their own health-related targets
to maintain and promote the health of their team members. We continuously monitor trends in our employees' exercise habits;
in FY2025, the percentage of employees with regular exercise habits reached 66.5%. Our Group companies are also working to

promote regular exercise habits through events such as sports, aerobics, zumba, and yoga.

8-4. Initiatives for Dietary Habits

To encourage healthier dietary habits, we host dietary education seminars and regularly organize promotional food fairs in
collaboration with our employee cafeterias. Most recently, we held a seminar on dietary habits for better sleep and, in conjunction

with the event, served healthy menu options at the company cafeterias.

8-5. Initiatives regarding Alcohol Consumption

To foster a culture of responsible drinking, we actively create opportunities for education through specialized events and seminars.
In FY2025, we launched an internal initiative called the Liver Refresh Challenge, inviting employees to establish designated dry
days to reassess their alcohol consumption. Our responsible drinking seminars featured alcohol patch tests alongside educational
sessions on alcohol awareness and "smart drinking." This initiative empowered employees to better understand their limits and

adopt drinking habits best suited to their personal health.

() Ensuring the Health and Safety of Employees

8-6. Initiatives against Smoking

As part of our commitment to promoting employee health and creating a comfortable work environment, we have been actively
driving anti-smoking initiatives. ROHM implemented a complete ban on smoking on its premises in 1998, followed by all domestic

group companies in 2009. In addition, we continuously provide educational information related to quitting smoking.

8-7. Communication Initiatives

ROHM places great importance on dialogue. As a communication tool for revitalizing our organization and teams, we have
established a “Wai-Gaya Space” (utilizing free time in the employee cafeteria) where employees can relax and hold meetings and

discussions, thereby creating an open workplace and promoting internal communication.

9. Health and Productivity Management Map

This map summarizes our health promotion initiatives. To achieve our Health and Productivity Management goals, we identify key
challenges through regular health checkups and stress checks, while advancing a wide range of measures centered on exercise,

diet, sleep, and mental health.

Effects of Health Investment

Health Management
Goal

Health Investment Indicators related to measure Y Indicators related to awareness
implementation status and behavioral changes

Final target indicator (KGI)
(Outcome) (Le52)

Individual Health

e vasment Walking Campaign, Strengih
fealth Investments Training Chalinge, Number of participant
Related to Various umber et pariicipants

Effects

Percentage of regular
exercisers

Age-Friendy Fitness
ment

Number of participants / Percentage of employees
(Sleep, Diet, Stress, etc.) viewers osting suffcint et through
sleep

‘ Various Seminars
Abnormal finding rate

Regular Health Checkups
/eiGo (Health Checkup App)

T

Percentage of employees

Health Information Sharing H Number of views ‘ esoning stress

Percentage of

Stress Checks
high-stress employees

Speclc Healih Guidance / . Percentage of amployoss
v Project Maximization of
Presentesism Employee Vitality

(Work Engagement)

at-risk group

Occupational Physician

Health Patror Gancer & Gynecological
- upervsorFatrels Screenings / Influenza Screening / Vaccination rate

il

Q0031

Vaccinations
Absenteeism

~Scores for the following

stress check questions: Turnover rate

2. safety
Number of implementations
Training satisfaction rate

In-House Health Center
Gon ator
Suppo ok
Featment Balance Workplace Improvement || Number of implementations
Activities

(Harassment, Line Gare, etc) ~Before-and-after
comparison of the above
scores for organizations
Tnterviews that implements
(by Occupational Physicians,||  umber of cases handled workplace improvements
Public Health Nurses, and or consultation support.

Organizational Health
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TOPIC.

ROHM recognized under the Health & Productivity Management Outstanding Organizations

Recognition Program for Nine Consecutive Years

ROHM has been certified under the Health & Productivity Management
Qutstanding Organizations 2026 (Large Enterprise Category)—a program jointly
organized by the Ministry of Economy, Trade and Industry (METI) and the Nippon
Kenko Kaigi—marking our ninth consecutive year of recognition since February
2018. Furthermore, for eight consecutive years from 2018 to 2025, ROHM was
selected for the "White 500" status, an honor reserved exclusively for the top 500
enterprises in this category.

Our commitment to health management is also expanding across the Group. In
2026, ROHM Wako Co., Ltd. earned its first certification in the Large Enterprise
Category, while ROHM Hamamatsu Co., Ltd. was recognized as a Next Bright
500 enterprise within the Small and Medium-Sized Enterprise Category.
Established in 2017, this program honors corporations that excel in implementing
outstanding health and productivity management practices. "Health and
productivity management" is a strategic approach in which corporations view
employee health as a critical management resource and invest proactively and
strategically in its maintenance and enhancement.

Guided by our Occupational Health and Safety Policy, ROHM strives to "create
a comfortable work environment and maintain and promote physical and mental
health." Built on a foundation of a safe and secure workplace, we will continue to
drive various initiatives to ensure that both individuals and our organization remain

healthy, empowering every employee to work with vitality.

2026

REEBEREAN

KENKO Investment for Health
AR A M
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TOPIC.

ROHM was recognized as a Sports Yell Company for the sixth consecutive year

The Sports Yell Company certification was established by the Japan Sports Agency
in 2017 to recognize corporations that actively promote physical activity to enhance
employee health. This initiative covers a broad range of everyday efforts beyond
competitive sports, such as providing opportunities for morning or lunchtime
stretching, encouraging stair usage, promoting walking or cycling to work, and
implementing standing meetings.

ROHM has earned this certification for six consecutive years since fiscal 2020 in
recognition of our company-wide efforts to promote physical activity. Having achieved
certification five or more times in total, ROHM has also been awarded the prestigious
Bronze status. Furthermore, we received the + (Plus) designation, which granted
exclusively to companies where over 70% of employees engage in sports or physical

activity at least once a week, for two consecutive years from 2024 to 2025.

n

SPORTS
YELL
COMPANY
2026

ROHIM
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Supply Chain Management

Working Together with Suppliers

S U p p I y C h a i n M a n a g e m e n t Responsible Mineral Procurement

Green Procurement

Thorough Fair Business Dealings
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Supply Chain Management

Our Basic Policy

In order to allow high-quality, reliable and stable manufacturing, it is essential not only to ensure the quality of parts in procurement
and their stable supply, but also to engage CSR procurement which takes into consideration labor ethics and the environment.
ROHM Group will cherishing continuous relationships of trust and cooperation with suppliers and aim for procurement activities in

which both parties can grow on a sustainable basis.

Supply Chain Management Policy

ROHM shall view its corporate activities from economic, environmental, and social perspectives, and work toward the development
of both the company and society by conducting procurement and logistics activities in accordance with the following seven

policies.

1. Mutual Reliability and Prosperity

ROHM will recognize Suppliers as important partners of the enterprise activities, and importantly have a reliable and cooperative

relationship, so that Rohm is able to mutually aim at building up win-win relationship.

2. Fair and Equal Footing Trade

ROHM shall deal with Suppliers on a fair and equal footing with humility when purchasing materials, semi-finished products,
equipment, and other items needed for business activities or when outsourcing import/export services and logistics services.

ROHM shall never enforce unfair trading practices by abusing it superior position.

3. Fair Selection

ROHM shall open its doors globally to a broad range of Suppliers to assure equality of trading opportunities.

When selecting Suppliers, ROHM shall comprehensively consider a wide variety of aspects, including not only quality, technology,
delivery, price, and support services, but also eagerness and systems to continuously improve their strengths and commitment to
social responsibility in terms of ethics, respect for human rights, risk management, environmental conservation, occupational health

and safety, and elimination of antisocial forces.

140

4. Proper Evaluation and Distribution for Added Value of Product and Service

ROHM shall conduct new products’ development and cost reduction activities on the basis of strong partnership with Supplier.

Also, Rohm shall promote proper evaluation and price for provided product and service through these activities.

5. Promotion of Green Logistics

ROHM shall actively promote green logistics together with Suppliers and aim to build a triple-win relationship that benefits ROHM,
its suppliers, and society. ROHM shall perform fair evaluations in these activities and never force Suppliers to unfairly shoulder

associated costs.

6. CSR Procurement/Logistics

ROHM shall promote CSR procurement/logistics by disseminating it, while fostering the understanding of Suppliers, in accordance
with the ROHM Group Supply Chain Management Guidelines.

7. Security Export Control

ROHM shall establish a clear control system for the export of technologies and goods regulated by national or regional laws and

regulations and properly conduct export procedures.

© ROHM Co., Ltd.
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Supply Chain Management

Promotional Structure

* Execution and monitoring of sustainability Sustainability

Board of Directors

policies and targets coming from the Cooperation Management Committee |
'
| Reporting e H

ROHM Group promotes the establishment of sustainable supply chains with suppliers through the effective operation of the supply Board of Directors, etc.
i e Confirmation that PDCA cycle is properly

i
i
i
i
'
i
o Identification of key risk management issues .
.
i
i
i

chain management system. implemented in each management system Representative Director, - Discuss sustainability policies, direction and long

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, ! President and Chief Executive Officer | term goals, and incorporate them into the EHSS i
! : General Committee for implementation '
| e Report to the EHSS General Committee on the | ! | . Important issues are discussed thoroughly by the |
. " . . o . . . . | tat f it fi jor risk H : Ci i bef bei bmitted he Board of !
Chaired by the Director in Charge of Sustainability, the EHSS General Committee* oversees eight management systems—including | Gnd issues across the Groap, b EHSS Goneral Gommittee | Diectors e peng supmitedtorhe Board ol
. I . L |« Confirmation and coordination of risk VTt Supervision i « Confirm that activities are being undertaken to !
the Supply Chain Management System—and holds overall responsibility for addressing supply chain risks. L __ _countermeasures in each organization . 1 T Reporting Directions | realize the decided policies and goals ;
) . . . . o . ‘ Risk BCP )
The Supply Chain Management System is chaired by an Executive Officer, with its sub-body, the Supplier Management Management System Supply Chain Management System G Other Management
. . i - . . . Systems
Subcommittee, serving as the primary driving force. This subcommittee formulates goals, implements measures, and conducts Risk Management and BCM Committee
Chairperson: Executive Officer Labor
evaluations focused on establishing an appropriate procurement environment across the entire ROHM Group, regularly reporting Chairperson: Secretariat: Procurement Division
Executive Officer, Director of Corporate Strategy HQ - . :
Committee Members: Ethics

its progress and results to the Supply Chain Management System.

Committee Members: Cooperation General Manager of Procurement Division, Division staff,
Representatives from each management system, P 8 Division Manager of SCM Planning Division, Division staff, Safety and Health
chairpersons of subordinate committees
The EHSS General Committee evaluates and confirms that the PDCA cycle of the supply chain management system is properly Observers: Environment
Full-time Audit Committee Members (including outside ) ,{ Export Control Sucommittee ‘
. . . ™ B . Directors), Head of Internal Audit Department Supplier 5 o .
implemented, and reports and consults with the Sustainability Management Committee as necessary, and checks that a system is Subcommittee . [5G Management Subcommittee| Information
L
in place to maintain and improve the accuracy of the management system. The Board of Directors works in conjunction with the i Establishes an appropriate procurement ; Quality

! environment for the entire ROHM Group

Sustainability Management Committee to discuss sustainability-related policies, directions, and long-term targets, and incorporates

the decisions made into the EHSS General Committee and supervises whether activities are being carried out to achieve these
targets. e ROHM Divisions and Group Companies  _________1

! e Implementation of risk prevention and response measures « Checking the status of supply chain risk countermeasures

: ; '
*EHSS (Environment, Health and Safety, Sustainability) General Committee:A committee composed of executive officers in charge of eight ------4  based on advice and instructions !« Reporting to the EHSS General Committee on the status of important

. . . . . . | Reporting to the management system and the organization ! ' supply chain risk countermeasures and issues across the Group |
subordinate management systems (Risk Management BCP, Supply Chain, Labor, Ethics, Health and Safety, Environment, Information, Lo N N v Y : ! i

Quality) and ensures that the PDCA cycle for each system is being properly implemented.

141 © ROHM Co., Ltd.



SEMICONDUCTOR

Sustainability Report Supply Chain
2026 @ Management ROHIM

® Supply Chain Management

Supply Chain Management

Targets

ROHM achieved the goals outlined in its Medium-Term Management Plan formulated in 2021. We will continue to promote
initiatives aimed at realizing the sustainable growth of both society and ROHM in the years ahead.

Sustainable Supply Chain Management Targets Targets for FY2025 Results Targets for

(Target Year: FY2025) FY2025 FY2026

[Background and Challenges for Activities]
®Purchasing ratio of 90%

or more from suppliers

robust procurement system and build strong partnerships with our business partners, which are important partners. In who have completed 90.0% 93.1% -
comprehensive evaluation

of supplier activities

In order to stably bring high-quality products to the world that meet the needs of society, it is essential to establish a

addition, to provide society with high-quality products in preparation for natural disasters and infectious diseases, which

have recently become a threat to business continuity risks, it is essential to establish a management system with all
Strengthening BCM

suppliers surrounding the ROHM Group in terms of quality, safety, the environment, human rights, and BCM together @100% CSR seff Maintain the

A :
with business partners, and to improve management quality throughout the supply chain. System assessment ratio 100.0% 100.0% previous year's
With our business partners, we will work together to establish a procurement system that meets the expectations of of critical suppliers performance

society and build a sound supply chain to provide society with high-quality products based on the concept of mutual

(3®100% prior agreement rate
for emergency response of 100.0% 100.0% -
critical suppliers

trust and prosperity.

90% or more of purchases

Achieve a
- ' . from suppliers* with CSR procurement
romotion o

Self-Assessment result of B ratio of 95.0%

CSR procurement ) 90.0% 90.7% )
o or higher or higher from

activities .

“The target value for FY 2025 has been suppliers rated B

revised to include only material suppliers in the or above

calculation.

[Related Activities]
® Working Together with Suppliers
® Green Procurement
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Working Together with Suppliers

Supplier Selection

ROHM Group has adopted the RBA Code of Conduct to pursue sound and sustainable procurement activities. Cooperation with ROHM Group Supply Chain Management Guidelines

suppliers is essential for promoting CSR procurement activities based on the RBA Code of Conduct. ) o ) )
ROHM Group Supply Chain Management Guidelines are based on the RBA Code of Conduct, which covers occupational health

When selecting suppliers, we make decisions based on objective standards, including the supplier selection criteria outlined below. ) ) ) ) ) ) )
and safety (including human rights), environment, labor and safety, environment, ethics, and management systems, and combines

Among these, ESG-related criteria account for 57% of the evaluation weighting during selection, demonstrating the importance ) . ) ) ) o ) ) ) )
requirements for crisis management, information security, logistics, and quality compliance. We ask our suppliers to comply with

we place on our suppliers' ESG initiatives. In addition, ROHM Group distributes the ROHM Group Supply Chain Management . o . ) _ )
these guidelines. We distribute the guidelines directly to our suppliers, but they can also be downloaded from the link below.
Guidelines, which specify ROHM Group’s approach to CSR procurement, to all suppliers and requests them to promote activities

based on the guidelines.

[& ROHM Group Supply Chain Management Guidelines Rev.13 (Japanese)
[E ROHM Group Supply Chain Management Guidelines Rev.13 (English)

Supplier Selection Criteria

. Promotion of ROHM Group Supply Chain Management Guidelines

. Conclude “basic transaction contract” that encompasses the RBA Code of Conduct

. Properly ensure the quality, price, and delivery date of materials and services

. Stable supply capacity and ability to flexibly respond to fluctuations in demand

. Supply continuity plan to prepare for unforeseen circumstances, such as the occurrence of natural disasters
. Technological capabilities that can contribute to the product

. Sound business conditions

. Responsible mineral and green procurement to meet our demands

© 0O N O O~ W N o=

. Appropriate management and protection of confidential information obtained through transactions with us


https://fscdn.rohm.com/en/company/sustainability/supply-chain/communication/ROHMGroupSupplyChainManagementGuidelines_jp.pdf
https://fscdn.rohm.com/en/company/sustainability/supply-chain/communication/ROHMGroupSupplyChainManagementGuidelines_en.pdf
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Working Together with Suppliers

Identifying Critical Suppliers

Supply Chain Overview

ROHM Group’s supply chain is as follows. (FY2024) ROHM Group recognizes suppliers particularly important for business continuity as “Critical Suppliers”.
Critical suppliers are identified from among material suppliers that meet all of our supplier certification criteria. As a prerequisite,
suppliers must agree to comply with ROHM's “ROHM Group Supply Chain Management Guidelines.” In addition, we select

Ratio of Procurement Amount by Region (Materials) Ratio of Number of Suppliers by Region (Materials) suppliers based on procurement amounts, product-specific risks, country-specific risks, and sector-specific risks (critical materials

and materials that are difficult to replace).

5.1%

2.3%
2.8% | 0 5.1%
5.9%

10.7%

mJapan  ®ASEAN China  ®America  ®Europe mJjapan  WASEAN China  ®mAmerica  ®Europe
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Flow of Selection of Critical Suppliers

Suppliers Certification Criteria

(DEnvironmental Aspect
+EMS’! has been established.
+CMS™ has been established.
(Check with CiP*3 check sheet)

(@Social Aspect
+ A supplier has established a system in line with the
ROHM Group Supply Chain Management Guidelines.
(Confirmed by the CSR Procurement Self-Assessment)

®Governance
A Supplier meets ROHM’s standards in terms of
finance,price,and delivery date. (Confirmation through
certification evaluation and reevaluation based on
ROHM standards)

@Quality aspect
*QMS™ has been established.

®BCP

- Crisis management system has been established

and operated.(Agreed upon by both parties through the
signing of BCP Establishment Agreement)

*1:Environment Management System
*2:Chemical Substances Management System
*3:Chemicals in Products

*4:Quality Management System

(® Working Together with Suppliers

Select
suppliers
who meet

the following
conditions

Critical Suppliers Selection Requirements

[Required conditions]

Suppliers who agree to the ROHM Group Supply Chain Management
Guidelines, which are based on the RBA Code of Conduct (Labor, Health
and Safety, Environment, Ethics, Management System) with the addition
of ROHM’s own items (Sustainability, Risk Management, Information

Security, Logistics).

[Selection Target]

Select from suppliers that supply main materials

®OSuppliers with the highest procurement amount

@Suppliers who handle critical materials (components), materials
(components) that are difficult to replace, and gas and chemicals as
sector-specific risks

@ Suppliers who handle materials and parts that are difficult to
replace

@Suppliers whose products are manufactured in factories in
regions where human rights risks are a concern as country-

specific risks

145
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[ Measures for All Suppliers ]

For suppliers, we request and support continuous
improvement by providing support for the establishment
of management systems for quality and BCP, in
addition to the environment, society, and governance,

and by evaluating their operations.

[ Measures for Critical Suppliers ]

We ask our critical suppliers to comply with the RBA
Code of Conduct requirements to ensure sustainable
transactions. Specifically, we request that suppliers
aim to obtain an A or A- rating in the CSR Procurement
Self-Assessment. In addition, through reviews of self-
assessments conducted by suppliers and audits,
ROHM provides support to identify and improve our
suppliers’ issues. We also report the results to the
company management through management reviews

to ensure the management of business continuity risk.

© ROHM Co., Ltd.



Sustainability Report Supply Chain
2026 @ Management ROHM

SEMICONDUCTOR

(® Working Together with Suppliers

Working Together with Suppliers

In order to promote sustainable procurement, it is essential to have a relationship of trust and cooperation with suppliers. Comprehensive Activity Evaluation

ROHM Group strives to strengthen these relationships through close communication with suppliers as well as evaluation and audit

programs. ROHM Group comprehensively evaluates the activities of our business partners across four key dimensions: environmental, social,

governance, and quality. The comprehensive evaluation is conducted at the following times:

Assessment and Audit Program

1) Supplier Selection and Contracting

) We evaluate candidates based on objective, rational standards—including environmental, social, governance,
®Environmental aspects ) o ) ) ) o
and quality criteria—in accordance with our supplier selection guidelines.

1.Comprehensive Activity @Social aspects
Evaluation 3 Governance 2) Annual Periodic Evaluation (Once per Year)
@Quallity We comprehensively assess each partner’s performance over the past year and provide feedback.

For partners that fall below established criteria, we request corrective action and collaborate on joint improvement programs.

Self-evaluation of Labor (including human rights), Health and safety, Environment,
Ethics, and Management systems that are in accordance with the RBA Code of
2.CSR Procurement Self- Conduct, as well as ROHM's original items of Information security, Procurement
assessment BCP, Logistics, and Quality Compliance.
For suppliers identified as high-risk sustainability suppliers, ROHM provides support
for corrective actions and improvements.

Through dialogue with suppliers, ROHM checks the contents of self-assessments,
checks factories, and requests improvements as necessary, with the aim of gaining

3.CSR Procurement Audits their understanding and endorsement of the ROHM Group’s policies and approach
to CSR procurement, the importance of consideration for the environment, safety,
and human rights, as well as the content of our activities.

Assess risks and their impact on stable supply, and quarterly check the response
4.Procurement BCP ) . " .
status to the identified critical risks.
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Working Together with Suppliers

CSR Procurement Self-Assessment

Every year, ROHM Group asks suppliers to self-evaluate their CSR activities regarding Labor (including human rights), Health and < CSR Procurement Self-Assessment Process >

safety, Environment, Ethics, and Management system as specified in the RBA Code of Conduct, as well as ROHM'’s original items

of Information security, Procurement BCP, Logistics, and Quality Compliance, to check the progress of their CSR activities.

The ranks are assigned based on the overall score of the self-assessment, and suppliers’ ESG risks are identified. ROHM Group Supply Chain Management

We recognize critical suppliers with a rank lower than B and other suppliers with a rank lower than C as sustainability high-risk Distribution and dissemination of guidelines to suppliers

suppliers, and we request each supplier identified as a sustainability high-risk supplier to take corrective action and provide support

for improvements.
However, if there is no sign of improvement despite repeated requests for improvement, we may consider the risk of continuing '

transactions in the “Overall Activity Evaluation” of the supplier and make a decision to suspend transactions.

Confirmation through a written survey (CSR Procurement Self-Assessment)

¥

Assess risk and identify high-risk suppliers

¥

Request for improvement from suppliers identified as sustainability high-risk suppliers
Online/on-site remediation support
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Working Together with Suppliers

< Self-assessment Achievement Target >

ROHM Group has set a goal of having all of its clients, which account for 90% of its annual purchases, achieve a rank of B or
better by 2025.

Achievement FY2024 FY2024 FY2025 FY2025

Target Result Target Result

Target Subject
(FY2025)

90% or more
It ROHM Group 85.0% 90.7% 90.0% 94.9%
(in terms of value)

< Self-assessment Evaluation Criteria >

Rank At A- B C D
Average Score 4.50~5.00 4.00~4.49 3.00~3.99 2.00~2.99 0~1.99

We calculated the average score for each item in the FY2025 CSR Procurement Self-Assessment.

We compare the results for material-related and equipment-related suppliers, as well as year-over-year changes as follows.

[& CSR Procurement Self-Assessment Year-over-Year Comparison Result


https://fscdn.rohm.com/en/company/sustainability/supply-chain/communication/2025-saq-yoy_en.pdf
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Working Together with Suppliers

< Percentage of ROHM (Non-consolidated) Suppliers (Resident Vendors on Premises) Conducting Assessments >

FY2025

Of which
Assessment Sustainability
RERNIS High Risk
Suppliers (*)

Manufacturing

Contracting

Equipment &

Facilities

Total/Number of
Companies
(Percentage)

*Sustainability High-risk suppliers:
Suppliers other than critical suppliers with an overall rating of C or below in the CSR Procurement Self-Assessment and who are deemed
to have negative impacts on sustainability aspects. We request improvements from them every year after the assessment is completed.
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Working Together with Suppliers

For critical business partners identified as high-risk sustainability suppliers, we issue requests for improvement, conduct CSR procurement audits, and provide remediation support. To address risks across five key human rights areas—specifically when low ratings occur on

assessment items covering forced labor, freedom to terminate employment, retention of identification documents, child labor, or discrimination—we issue formal requests for corrective action.

CSR Procurement Audits / On-Site Verifications Number of

Number of Number of Contract
Companies

FY2025 Assessment Results

Number of

Number of
Companies Number of | Improvement

Number of | Companies

Terminations
companies | Completing
SAQs

Requested Improvement
q Provided with Completed Completion Among
Improvements Requests

Improvement Cases Rate
Issued Companies

Supported

Support
A ROHM Group Material Suppliers 358

Number of SAQ Target

101 101
Suppliers (B+C)

Purchase Value Share 95.0%

Tier-1 15 companies

B Critical Suppliers within A 27 27 14 4 8 1 - 9 3 10 10 100 0
Tier-2 12 companies
Purchase Value Share 80.9%
Percentage of Target Suppliers 7.5% 2.5% 0.8%

Other than critical suppliers within A subject
C 74 74 46 20 8 - - 0 - - - - -

to SAQ
Request to Establish Human Rights Policies 4
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Working Together with Suppliers

CSR Procurement Audits CSR Procurement Audit Corrective Action and CAP Process

ROHM Group uses the results of the CSR Procurement Self-Assessment as follows. ROHM Group conducts on-site audits of

ROHM Group conducts CSR procurement audits in accordance with the RBA Code of Conduct. " ) ) )
critical suppliers to verify the results of the CSR Procurement Self-Assessment. In FY2025, ROHM requested improvements

The audits are conducted by CSR procurement staff in a second-party audit format, with on-site or online document checks and ) ) ) ) . " )
from nine companies that received a B rating or C rating among the ROHM Group's critical suppliers. We also conducted CSR

factory and dormitory inspections. ) ) ) )
procurement audits of three of those companies. We have confirmed that all of the requested improvements have been made. If

The audits target critical suppliers of ROHM Group, and their main purpose is to verify the CSR Procurement Self-Assessment. ) . ) )
any of the requests for improvement made during the CSR procurement audit are useful as a reference for improvement, ROHM

If corrective actions are deemed necessary during the audit, ROHM consults the suppliers and has them prepare and submit an ) ) ) ) ) ) )
will provide the information on the measures it has implemented and the formats it uses upon request.

improvement plan. Until the corrective action is completed, ROHM provides follow-up for the supplier. " ) o ) ) ) ) )
For non-critical business partners receiving a C or D rating, our standard protocol is to issue an improvement request notice and

The CSR procurement audit is not only a means of ascertaining the actual situation but also an opportunity to communicate ) ) ) o ) ) ) )
select a sample of material and equipment suppliers for on-site interviews. In FY2025, no companies fell into this category.

the ROHM Group’s policies, CSR procurement policies, and activities to suppliers, as well as an opportunity to deepen mutual ) ) o ) )
Furthermore, four suppliers that recorded low scores in the five items related to human rights (forced labor, child labor, freedom to

understanding of CSR activities with suppliers. ) )
leave employment, etc.) were asked to improve their performance.

< CSR Procurement Audit Results >

Subject FY2022 FY2023 FY2024 FY2025

Number of Suppliers

ROHM G 13 23 3 3
Audited roup
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Working Together with Suppliers

BCP of Procurement

As part of the Business Continuity Plan (BCP), ROHM Group deepens its cooperation with suppliers from normal times to maintain
a system that can be quickly restored, and prepares alternative materials, so as not to interrupt customers’ business even in

emergency situations.

@ Definition of Risk in the Procurement Department

At ROHM Group, risk management is overseen by the Supplier Management Subcommittee within our supply chain management
framework. In addition to the four traditional risk categories—quality, delivery, price, and compliance—the subcommittee evaluates

risks to stable supply and their potential impact, conducting quarterly reviews of response status for identified critical risks.

@ Selection of suppliers

As also asked in the Basic Stance Requested of suppliers, information is shared across the entire supply chain, including
our suppliers, during times of emergency. We therefore select suppliers who can do so and respond in a way that ensures a
continuous supply. Furthermore, when entering into business relations, we respectfully ask suppliers for the understanding of our

basic stance, and to submit written pledges.

® BCP Initiatives

In order to be able to promptly confirm the damage, safety, and supply status of our suppliers in the event of an emergency, we
are researching and compiling a database of information on the manufacturers and manufacturing locations of procured parts and

materials.
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< Survey of Tier-1 Suppliers‘ Production Sites >

We achieved our goal of 100% completion by FY2025 for production site surveys covering all materials, equipment, and parts—
totaling approximately 70,000 items—procured from tier-1 suppliers to enable the immediate identification of affected areas during

an emergency.

FY2025
Result

FY2025
Target

Achievement Target

(FY2025)

Main Materials 100% 80% 90%

- BCP Initiatives for Critical Suppliers
[Prior Agreement on Emergency Response]
In addition to the measures mentioned above with suppliers who handle critical materials, ROHM Group is promoting efforts to

ensure that ROHM and suppliers agree in advance on how to respond to emergency situations.
We achieved our target of 100% prior agreement by FY2025.

FY2025
Result

FY2025
Target

Achievement Target

(FY2025)

100% 80% 86%
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Responsible Mineral Procurement

Responsible Mineral Procurement

The considerations for responsible minerals procurement are heightened lately, following the enactment of The US Dodd-Frank
Wall Street Reform and Consumer Protection Act in July 2010. Especially the concern regarding conflict minerals (tin, tantalum,
tungsten, and gold commonly known as “3TG”) that are mined from the Democratic Republic of the Congo and surrounding areas
and used by an armed group or anti-government force as a source of funds.

According to the Article 1502 of The Securities and Exchange Commission (SEC), companies listed on securities exchanges in the
US are required to investigate/report usage conditions regarding conflict minerals that are mined from the Democratic Republic
of the Congo and surrounding areas that are used by an armed group or anti-government force as a source of funds. With the
EU Conflict Minerals Regulation coming into effect in 2021, the need for and importance of responsible mineral procurement
will become increasingly important. As we enter a new phase, ROHM Group is committed to responsible mineral procurement
throughout the supply chain, not only with regard to conflicts, but also with regard to risks such as human rights violations and
environmental destruction, including OECD Annex |l risks, as well as tin, tantalum, tungsten, gold, cobalt, mica, and other minerals

that may be involved in illegal activities.

Policy

1. We do not use conflict minerals illegally mined in the DRC and adjoining countries as raw materials for our products.

2. In conflict and high-risk areas (CAHRAS), we will establish a management system based on the “Due Diligence
Guidance for Responsible Supply Chains of Minerals from Conflict and High-Risk Areas (OECD Guidance)*1” of the
Organization for Economic Cooperation and Development (OECD), and will implement measures to avoid procuring
from suppliers with risks such as human rights abuses, environmental destruction, and conflict.

3. In the unlikely event that we discover the use of conflict minerals as a source of funding for armed groups, we will

promptly inform our customers and take corrective measures.

*1. OECD Due Diligence Guidance :OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-Affected and
High-Risk Areas

We also request that our suppliers understand ROHM Group’s policy and make efforts to comply with them.

153

Promotion System

The executive officer chairs the Supply Chain Management System Committee of the EHSS General Committee, which formulates
targets, implements measures, and conducts evaluations under the theme of creating an appropriate procurement environment for
the entire ROHM Group.

Responsible mineral procurement is led by the Supplier Management Group in the Supplier Management Subcommittee, a
subordinate organization of the Supply Chain Management System, and its activities are based on the ROHM Group’s standard
ROHM Group Procedures for Responsible Mineral Procurement.

Every year, we analyze the results obtained through CMRT2 and EMRT3 surveys to identify risks and take corrective actions. We
also report the progress and results to the supply chain management system every three months.

In addition, as a member of the “Smelter Support Team” of the JEITA* Responsible Mineral Procurement Study Group, ROHM
sends a letter to smelters requesting their participation in RMAP*® audits.

*2. CMRT:Conflict Minerals Reporting Template

*3. EMRT:Extended Minerals Reporting Template

*4. JEITA:Japan Electronics and Information Technology Industries Association

*5. RMAP:Responsible Minerals Assurance Process(Program to certify smelters by RMI)

© ROHM Co., Ltd.
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Responsible Mineral Procurement

Responsible Mineral Procurement Survey

To ensure that customers can use ROHM products with peace of mind, the Supply Chain Management Headquarters plays a

central role in conducting the following assessment processes in accordance with OECD Due Diligence Guidance.

Mineral Procurement Survey Process

STEP1 : Construction of a Management System STEPS3 : Develop Strategies and Implement Measures to Address Identified Risks

+ROHM uses the Sustainability Guidebook, an in-house educational material on sustainability, and our website to inform people both inside +To ensure continuous risk mitigation, ROHM establishes a Responsible Mineral Procurement Survey Plan every year, updates the latest
and outside the company about ROHM Group’s Responsible Mineral Procurement Policy. information, and conducts due diligence as necessary.

+ROHM provides education on responsible mineral procurement to procurement division staff in charge of surveys, in an effort to increase -For smelters that have not yet completed third-party audits such as RMAP, ROHM works with the suppliers to request third-party audits.
their knowledge, understanding, and motivation regarding the initiatives. -If a smelter is identified by a customer as a concern, ROHM confirms the issues raised, informs the customer of the nature of the risk, and
+ROHM has established a system for surveying and assessing the risk of 3TG, cobalt, and mica contained in its products in cooperation discusses appropriate measures (e.g., re-inspection of the smelter) with the customer.

with related departments in Japan and overseas in accordance with the group standards. +In the event that a relationship with armed forces or human rights violations becomes clear, we will promptly discuss with our business
*ROHM seeks the support of the suppliers for ROHM Group’s responsible mineral procurement activities and asking for their cooperation partners to suspend transactions.

in submitting consent forms.
+ROHM appropriately manages and stores information on survey results in accordance with internal rules.
+ROHM requests the suppliers to do business with RMAP-certified smelters at the time of survey request.
+ROHM requests the suppliers to comply with ROHM Group’s Responsible Mineral Procurement Policy and to sign an agreement. ROHM +As a member of the JEITA Responsible Mineral Procurement Study Group and Smelter & Refinery Support Team, ROHM works directly
requests the suppliers to comply with ROHM Group’s Responsible Mineral Procurement Policy and to sign an agreement. with smelters to request third-party audits.

+ROHM reviews RMI and smelter websites to confirm their participation and schedule for audits.

STEP2 : Identifying and Assessing Risks in the Supply Chain
STEP5 : Annual Report on Supply Chain Due Diligence

+Selecting from parts and materials purchased annually those that need to be surveyed, we conduct surveys for suppliers using CMRT and
EMRT provided by RMI.

-ROHM collects and processes the data provided by the suppliers and identifies the supply chain down to the smelter level. We also ask
suppliers to disclose the country of origin of the mines they use during the survey so that we can identify all countries of origin.

STEP4 : Conducting an Audit of the Smelter’s Due Diligence Status by an Independent Third Party

-ROHM'’s responsible mineral procurement initiatives will be disclosed annually on our website.

+For smelters, ROHM confirms participation and completion of third-party audits such as the latest RMAP.
+Conducting a risk assessment and identify risks within the supply chain.
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Responsible Mineral Procurement

3TG Survey Results

In FY2025, ROHM Group continued to conducting a survey of the parts and materials it purchases. We carefully examined the
responses, and for suppliers who used smelters that were not RMAP-certified or who responded at the company level, we

requested a re-survey and due diligence in order to improve their responses’ reliability.

-Suppliers surveyed : 254 companies
- Suppliers who provided survey responses : 249 companies, 98% response rate
- Specified smelters : 202 companies for all minerals (Of these, 195 have obtained RMAP certification for RMI)

3TG Survey Results (FY2025)

i e o
31 43 32 202

All Smelters 95

Number of CFS” Certified

Smelters

92 31 41 31 195

CFS’ Certification Rate 97% 100% 95% 97% 97%

* CFS:Conflict Free Smelter ROHM defines a CFS as a smelter certified by the Responsible Minerals Assurance Program (RMAP) of the

Responsible Minerals Initiative (RMI).

As a result of the FY2025 survey, our CFS (Conflict-Free Smelter) rate stood at 97%, unchanged from the previous fiscal year. For

the remaining 3% of non-certified smelters, we will continue working through our business partners to encourage a transition to

CFS-certified smelters.

We track revenue generated from products containing minerals sourced from Conflict-Affected and High-Risk Areas (CAHRAs) and

use this data as one of our key due diligence metrics.

‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025
Percentage of total revenue from products
containing minerals sourced from Conflict- 22.1% 17.9% 18.0% 42.8%
Affected and High-Risk Areas (CAHRAS)
Percentage of revenue from CAHRA mineral-
containing products derived from verified 99.9% 99.6% 99.8% 99.8%

conflict-free suppliers
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Responsible Mineral Procurement

Cobalt and Mica Procurement

Cobalt is used in lithium-ion batteries, which are essential for electric vehicles, cell phones, and laptop computers, while mica is
widely used for components in the fields of home appliances and next-generation energy. In the Democratic Republic of Congo
(DRC), the world’s largest producer of cobalt, and in India, where mica is mined, unsafe working conditions and child labor risks

have emerged in recent years.

ROHM Group SCM Guidelines stipulate a labor and ethics policy that includes the prohibition of all forms of forced labor and child
labor, and based on this policy, ROHM promotes responsible mineral procurement for minerals that it deems to be a risk. With
regard to cobalt and mica, which have become a social issue as mentioned above, ROHM has determined that it is necessary to
take immediate action and is conducting investigations using EMRT provided by RMI to ascertain the content of cobalt and mica,
investigate the country of origin, and identify the smelter. ROHM will continue the same activities in the future, as we regard it as

our mission to increase “transparency” in the responsible mineral supply chain.

Results of Cobalt Survey

-Suppliers surveyed : 66 companies
- Suppliers providing survey responses : 63 companies, 95% response rate

- Cobalt smelters identified: 106 companies

Cooperation with Industry Groups

ROHM is a member of the JEITA Responsible Mineral Procurement Study Group, which was established in 2012 with the aim of
collaborating with industry and establishing researindustrial ch methods for responsible mineral procurement.

Every year, we participate in responsible mineral surveys held by the Responsible Mineral Procurement Study Group, and work
to penetrate the industry supply chain. In order to respond to growing international demand, we are promoting responsible
procurement activities through industrial activities, such as encouraging smelters that have not received RMAP (Refinery Audit

Protocol) certification to undergo RMAP audits.

© ROHM Co., Ltd.
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Green Procurement

Attitude toward Promoting Green Procurement Achievement Targets and Initiatives

ROHM Group recognizes the importance of natural capital as stated in our Environmental Policy, and has made the promotion
of efforts that contribute to and take into consideration the global environment as an important management issue. Aiming for [Target]
the sustainable development of society without destroying the global environment requires recycling business activities with a

) . . . ) . ) ) ) Raise suppliers’ environmental management systems to a level acceptable to our standards through feedback and
lower impact on the environment. ROHM Group not only complies with environmental laws, regulations, treaties and international

o ) ) ) ) ) ) improvement activities based on the results of their environmental management system self-assessments.
guidelines throughout the entire supply chain, but is also engaged in the procurement of environmentally friendly parts and
materials.
[Achievement Indicator]
As legal regulations on the management of chemical substances become increasingly stringent, ROHM Group has worked to Pass rate of self-assessment of suppliers* environmental management systems : 100%

increase the precision of investigations of chemical substances contained in the parts and materials it procures to promote green

procurement. The Group has created a system for not procuring prohibited substances by screening the substances contained in Subject Target for

FY2025 FY2025 Result

parts and materials by referring to ROHM’s own standards and only registering those that meet the standards in the “Procurement
System” as allowed products. Furthermore, in order to ask suppliers to conduct thorough management of chemical substances

ROHM 100.0% 95.8%
contained in products, ROHM Group issues Control Standard of Chemical Substances in Products, and asks them to confirm

compliance with the designated standards for the parts and materials handled. ROHM Group 100.0% 91.7%

*All business partners identified for corrective action in FY2024 have completed remediation, achieving a 100% pass rate.
*Figures for FY2025 reflect the results of this fiscal year's periodic self-assessment.
Control Standard of Chemical Substances in Products Rev.004 We are continuing to drive improvements aimed at reaching a 100% pass rate.
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Assessment Results for ROHM

ROHM FY2024 FY2025
Evaluation Standards .
. Number of | Percentage | Number of | Percentage Corresponding
Category Compliance
Companies of Total Companies of Total
Rate

A 70% or more 415 99.5% 384 95.8% -
+We check the results of self-
assessment of suppliers’
environmental management systems,
and understand their issues and

B Less than 70% 0 0.0% 4 1.0% situations based on the items with low
scores.
+We send a written request for
improvement to suppliers and ask
them to make improvements.

Unsubmitted/
C Refusal to 0 0.0% 9 2.2%
Submit
-We support the improvements
to increase the results of our
Requested Correction 0 0.5% 4 1.0% suppliers’s environmental
management system self-
assessment to 40% or more.
Total 415 100.0% 401 100.0%
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ROHM
Evaluation Standards
Category Compliance
Rate
A 70% or more
B Less than 70%
Unsubmitted/
C Refusal to
Submit

Requested Correction

Total

FY2024

Number of

Companies

962

53

1,022

Percentage
of Total

94.1%

0.7%

5.2%

0.0%

100.0%

FY2025

Companies

977

28

57

1,066

Number of | Percentage
of Total

91.7%

2.6%

5.3%

0.4%

100.0%

Corresponding

*We check the results of self-
assessment of suppliers’ environmental
management systems, and understand
their issues and situations based on
the items with low scores.

*We send a written request for
improvement to suppliers and ask them
to make improvements.

-We support the improvements
to increase the results of our
suppliers’s environmental
management system self-
assessment to 40% or more.
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Past Activities

Fy2021

Fy2022

FY2023

FY2024

FY2025

As a result of their efforts to improve corrective actions, two suppliers met ROHM'’s required standards.

Conducted periodic self-assessment using the Survey Sheet for Chemical Substances Contained in Products
once every three years.

The number of companies subject to the survey has been reduced due to close scrutiny of the supply chain.
In addition, for suppliers that did not meet some of the requirements this time, we have started activities for

improvement by identifying issues and sharing the situation with them.

Started assessments at ROHM Group level.
For suppliers who do not meet some of the ROHM’s standards or who are not responding, we are trying to

check the situation and identify the issues, and to promote initiatives for improvement.

The percentage of compliance increased as corrective measures progressed.
For business partners that do not meet some of ROHM's standards and those that did not respond, we are

working to confirm the situation and identify issues, and are promoting initiatives for improvement.

The domestic ROHM Group conducted its triennial periodic self-assessment using the Survey on Chemical
Substances Contained in Products. For business partners that did not meet ROHM standards or have not
yet responded, we are actively assessing their current status, identifying underlying challenges, and initiating

improvement efforts.
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Thorough Fair Business Dealings

The business activities of ROHM Group are made possible by the cooperation and support of our suppliers. ROHM Group
Business Conduct Guidelines, which serves as the basic code of ethics for conducting business activities, also mentions equal and
fair dealings, and stipulates that all officers and employees comply with the law which relates to the purchase transactions and will

never abuse our position to force suppliers into unfair circumstances.

ROHM has created mechanisms for preventing corruption such as embezzlement and bribery, and thoroughly educates and

informs its employees to ensure dealings with suppliers are fair and ethical.

%' ROHM Group Business Conduct Guidelines
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(® Thorough Fair Business Dealings

1. Partnership Building Declaration

Since January 2021, ROHM has set up the Partnership Building Declaration. The Partnership Building Declaration aims to build
new and strong partnerships with suppliers and businesses that create their value. This system has been established by the
Council on Promoting Partnership Building for Cultivating the Future which consists of the Japan Business Federation Chairman,
the Chairman of the Japan Chamber of Commerce and Industry, the President of the Japanese Trade Union Confederation, and
related ministers.

ROHM will conduct fair and ethical transactions with suppliers in compliance with “coexistence and co-prosperity of the entire
supply chain and new cooperation that transcends scale and affiliates” and “promotion standards (*)".

Promotion standards:
Refers to desirable trading practices between the contracting client and small and medium-sized subcontractors.
ROHM has set the following five compliance items to optimize transactions.

1. Optimization of price determination method

2. Optimization of type management

3. Thorough implementation of the principle of cash payment

4. Protection of intellectual property and know-how

5. Do not impose a burden on the supply chain when advancing our work style reform such as long working hours, short
delivery time, etc.

[& Partnership Building Declaration

T
#)\—rj—717
\FEESfg
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Thorough Fair Business Dealings

2. Education on the Subcontractors Act

In order to conduct fair business transactions, every employee of the ROHM Group must remember that they serve as the
"face of ROHM" and build and maintain healthy relationships with our business partners. Promoting transactions based
on appropriate pricing requires a solid understanding of relevant regulations, such as the Act on Proper Subcontracting
Transactions for Small and Medium Enterprises (hereinafter, the "Fair Subcontracting Act").

ROHM Group conducts e-learning programs on fair trade practices to deepen employee understanding of the Fair

Subcontracting Act and the official Promotion Standards to ensure fully compliant transactions.

[Participation Percentage]

Subject

Educational Contents ‘ ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025

E-learning on proper trade ROHM 98% - 100%(*) 100%(*)

*Since FY 2024, we have been providing practical training on the Fair Subcontracting Act to procurement staff who negotiate directly with
business partners.

3. “Conduct Guidelines” Training

In order to ensure that members of the ROHM Group Procurement Department do not have a private interest with
suppliers, we have formulated “Conduct Guidelines for suppliers” and thoroughly educated the procurement department
employees to ensure compliance based on ethics.

[Guidelines for Conduct with Suppliers Department Staff Trained in Compliance Based on Ethics Guidelines]

ROHM Group in
Japan

Compliance based on ethics

100% -
Guidelines Education ¢

100% 100%
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4. Promotion of Fair Trade Program

In FY2025, fair trade education was provided to all employees whose work involves contact with business partners,
regardless of department affiliation. For domestic participants in Japan, the coursework included content on the Act on
Proper Subcontracting Transactions for Small and Medium Enterprises (the "Fair Subcontracting Act"). Across the entire
ROHM Group, 100% of the 347 targeted employees completed the training.

[Number of participants in Fair Trade Program]

FY2023 FY2024 FY2025

Training Content

Subject Participation

Participants
Rate

Participants Participants

ROHM Group
55 47 - R
Procurement Staff
Fair Trade Program
Staff interacting with

business partners

347 100%
[Mandatory Training Participants]

Buyers and assistants, personnel responsible for receiving, waste and valuable materials handling, import/export, and warehouse
operations, regardless of whether they belong to purchasing or procurement departments.

5. Feedback on Compliance Survey Results

ROHM conducts surveys of suppliers through a third-party organization to investigate compliance of ROHM employees
in order to establish an environment where misconduct or dishonest behavior do not arise and are not caused by our
employees in day-to-day operations. The feedback on the results of the survey is provided to employees, including
executives, to further prevent impropriety such as collusion and embezzlement.

© ROHM Co., Ltd.
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Thorough Fair Business Dealings

6. Compliance Hotline for Suppliers

ROHM Group has established a “Compliance Hotline for Suppliers” as a contact

) ) ) ) LT T |
point where suppliers can consult and report compliance issues related to R
transactions. ) o erpites;
We ask our suppliers to contact the Compliance Hotline for Suppliers in case
they encounter any behavior that violates laws or ethical standards in their
business dealings with ROHM or any ROHM Group company. In order to raise

awareness of this hotline among our business partners, we distribute information

LT U A T
B = L T A TH RN S
RS, Mo LFL TR I TR SARBLLET

about it every year when requesting CSR procurement self-assessments.
Information about the hotline is also posted in each room and booth of the
business meeting lobby at ROHM's Head Office.

We will not treat anyone who reports a violation for legitimate reasons in an unfavorable manner on the basis of their report.

4 Compliance Hotline for Supplier
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Corporate Governance

Our Basic Policy Reforming and Enhancing Governance

ROHM constantly pursues the best corporate governance in order to realize its objectives and policies, such as ROHM considers corporate governance to be one of the most important management issues and has been working to reform
the Company Mission and the Basic Management Policy. Based on the recognition that ROHM is supported by and strengthen it. We have strengthened our supervisory function by transitioning to a company with the Audit and Supervisory
all stakeholders, we believe that corporate operations and actions must be rooted in fairness, soundness, and Committee system and introducing the Executive Officer System and created an organization that enables flexible decision-
transparency. making. In addition, we have established the EHSS General Committee, which oversees the operations of eight management
Based on our basic policy of maximizing sustainable corporate growth and medium- to long-term corporate value based systems related to sustainability, and are building an executive governance system. Furthermore, to ensure objectivity and
on an accurate understanding of our company’s capital costs from the standpoint of our stakeholders, we are working transparency while promoting diversity on the Board of Directors, we are striving to strengthen governance by electing more
to enhance corporate governance. than half of the Board as independent outside directors.

Change Through Governance Reforms

i . 2000-2017 2018-2020 2021 2022 2023 2024
Basic Policy ‘ ‘ j
2015 Formulation of the ROHM Corporate Governance Policy, Independence Standards 2024 Formulation of a
1. To properly cooperate with all stakeholders, including shareholders, and appropriately consider and respond to __for Outside Officers, and Criteriafor the Selection of Director Candidates Zgﬁg‘y"““’e“"'d'"g
issues in sustainability management, including ESG (Environmental, Social, and Governance) factors. Policy 2006 Eg;’:‘fi‘iﬁ%‘;’nﬁ:;ﬁ‘:;g!f‘{rg‘l"system | 2021 Formulation of 2 poli for determining individua
i i

2. To respect the rights of shareholders, secure their equal treatment, and engage in constructive dialog with | 2021 Revision of the ROHM Corporate Governance Policy

shareholders who share the mid—to—long term perSpeCtiVe. | 2018 Revision of the ROHM Corporate Governance Policy
| ) )

3. To disclose corporate information in a timely and appropriate manner as a part of ensuring our transparency. 2008 Appointment of 2019 A?poinltm:m of | 2022 Electon of one foreig diector anc mulie feale dirctors 2024 An Outside direstor
Gy . . . . . an outside director a female director | Outside directors b jority of the Board of Directt appointed as Chairperson
4. To make the roles and responsibilities of the Board of Directors clear, hold meetings of the Board of Directors in dolmrjézﬂ? j : | eice dtectors evome & majorty of fhe Zoard of Seclors e Boand
a timely and appropriate manner, facilitate decision-making processes, and ensure that outside officers proactively express 2011 Appointment of | 2021 Selection of outside directors 2023 Outside directors appointed as chairs of Director
multiple outside directors with management experience Remuneration Council and Officer Nomination Council
their views from an independent and objective standpoint and that the Board of Directors oversees the execution of I | |
. Outside ) . . 2019 ROHM becomes a company with an Audit
business. auditor 2001 Five outside aud|t?r system and Supervisory Committee
| i i
Based on these views, We have established and published the Corporate Governance Policy and Corporate Governance 2012 Launch of the Director 2020 Introduction of a system for transferrestricted
Remuneration Council stock-based remuneration
Report. . 201 6 Introduction of Board o& Directors 2022 Introduction of performance-linked transferrestricted
Introduction ‘ Effectiveness Evaluations stock-based remuneration system

of system

| 2018 Launch of the Officer Nomination Council

2019 Establishment of the Executive Meeting
and introduction of the corporate officer system

[ZE ROHM Corporate Governance Policy

|'_,7' Corporate Governance Report 2007 Launch of the Compliance Committee 2022 Establishment of the Sustainability
Various Establishment of a whistleblowing system (Compliance Hotline) Management Committee
committees i i Establishment of the EHSS General

2011 Launch of the CSR Committee Committee
| ) !
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Corporate Governance

Medium-term Targets and Achievements

Enhancing Corporate Governance

[Background and Challenges for Activities]

For corporate activities to comply with the rules of society and meet the expectations of diverse stakeholders, it is necessary to enhance corporate governance with the aim of strengthening competitiveness while ensuring management transparency. To this end, it is essential to
clarify the roles and responsibilities of the Board of Directors and other bodies, to make swift decisions, and to promote the separation of management execution and supervision by utilizing outside directors from an independent and objective standpoint, thereby strengthening the
monitoring and supervisory functions of the Board of Directors.

ROHM Group aims to strengthen corporate governance, achieve sustainable growth, and increase corporate and shareholder value.

Targets (Target Year: FY2025) Targets for FY2025 FY2025 Results Targets for FY2026

Total 20.0%

Secure diversity of the Increase the female or foreign national officer ratio at Head Maintain or increase the percentage of female and non- . o . . .
. . . . -Percentage of female directors: 10.0% Maintain and enhance the diversity of the Board of Directors.
Board of Directors Office to 10% Japanese directors on the Board of Directors. )
-Percentage of non-Japanese directors: 10.0%
®Increase the number of independent outside directors to a Increase the number of independent outside directors to a . . . Maintain a majority of independent outside directors on the
. . o . o Outside director ratio: 60.0%
Review of compensation majority of the board of directors majority. Board.
system to improve
medium-to long-term ) ) ) Review the effectiveness of the performance-linked Operated a compensation system linked to the Mid-Term . ) .
@Introduce a compensation system linked to the Medium-term ) . . . ) ) . ) . Introduce a compensation system linked to the Second Mid-
corporate value . . ) . remuneration system introduced for the next fiscal year at the Management Plan, including both financial and non-financial
management plan (financial and non-financial targets) . . . Term Management Plan.
Director Remuneration Council. performance targets.
. . . Continue to utilize external organizations for support in Based on the analysis and assessment of third-party evaluations Continue to utilize external organizations for support in
Secure the effectiveness Evaluate the effectiveness of the Board of Directors once . . ) o . . o . . ) o .
evaluating effectiveness, and improve quality, including how to conducted with the support of an external organization, the evaluating effectiveness, and improve quality, including how to
of management every three years - . . o . . ) . . . L
utilize external organizations in addressing issues. Board of Directors received a report on its effectiveness. utilize external organizations in addressing issues.

*Unless otherwise specified, the figures presented in this report are based on information as of the end of the fiscal year (March 31). However, figures relating to the composition of the Board (including the ratios of outside directors, female directors/officers, and foreign directors/officers) are based on the latest information following

appointments approved at the 68th Annual General Meeting of Shareholders, in order to reflect the most current Board composition.
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Corporate Governance System Members and Number of Meetings Held for Individual Organizations (as of June 25, 2026) g !iemal 2 Outede 2 Corporate
ROHM has established an appropriate governance system based on the ROHM Corporate Governance Policy to ensure fairness 3 Audit and oo

and transparency in management. Structure Adaa (of which & ars Commitiee members | (8 2aa o onpprgte offieers
From April 2024, the Board of Directors is chaired by an outside director, in order to promote the separation of supervision and o outside directors) | ewesr Ef:tngz:eiﬁ,s) e directors)
execution by the Board of Directors and to ensure the effectiveness of supervision over management. ——

We are also continuously strengthening governance by establishing the Officer Nomination Council and the Director Remuneration tim:\?z%ezlg 0 15 times 16 times 18 times

Council as advisory bodies to the Board of Directors, and by strengthening the executive side through the Executive Meeting which

serves as a supporting body for the President’s decision-making. @ Director Remuneration Council © Officer Nomination Council @ Sustainability Management Committee

H 3 directors 3 directors @® eooo 5 directors
o o
General SharehOIderS Meetlng Structure a (of which 2 are a (of which 2 are . AAA (of which 1 outside
Election/ Ghairperson outside directors) Chairperson outside directors) Ghairperson director)

Director Remuneration Council Report/ Dismissal §
Advice

Audit/ == == T- -7 T T TT T T T T R7 Number of
Officer Nomination Council The Board Supervise - - - Cooperation times held in 7 times 5 times 4 times
. : Audit and Supervisory Committee ‘:? FY2025
Sustainability Management lCooperation > of Directors | GCooperation §
Committee : Secretariat of the Audit =3
A Report Election/ e and Supervisory 2 i
P [S)ISmIS$a|/ I Report | Supenise Committee » @ Board of Directors
pervise 1 \ 4 s
v 1 v ¥ Report = . . . . . . . . .
Supervise/ - . Decionmaking Cooperation [l The Board of Directors provides strategic corporate direction under a transparent and fair system in order to achieve sustainable
Direction Executive Meeting L
growth for the company and improve its corporate value. It makes management decisions based on the diverse experience and
|

Ll I et b expertise of its members, and also supervises business execution. It is chaired by an independent outside director.

EHSS General Committee 4> Corporate Officers

Accounting
Internal Audit Audit

Corporate Sustainability Dep. (Office)

%

<

Management System (MS) @ Audit and Supervisory Committee

‘Nag asd

The audit and supervisory committee establishes audit policies, standards and plans, and audits the legality and appropriateness

SoIg —
*AIQ S9jeS
*nQg Ayenp

anupuo)
Joqe] —

ssauisng/juswabeue sy

of the execution of duties by the Board of Directors, while ensuring a reporting line that allows for direct reporting from the

Ayjenp —

internal audit division, which is independent of the business execution division, in the event of any irregularities by directors. It also

uonew.oyu] —|
*Aig Buunjoejnuepy

*NQ SAnENSIUIWPY

urey9 Alddng —
juawiuoIAug

conducts audits of the entire group in cooperation with the internal audit department.

yeaH pue Aajes —

Group Companies
(Domestic/Overseas)
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© Executive Meeting

The Executive Meeting, consisting of corporate officers, deliberates important matters related to the management of the ROHM
Group, such as the execution of strategies related to the business portfolio and the allocation of management resources such as
human capital management, promotion of focused businesses, and strengthening of the sales structure. In this way, the Executive

Meeting assists the President and Representative Director in decision-making.

® Director Remuneration Council

The Director Remuneration Council discusses the remuneration system for directors and the remuneration of each director based
on this system, and reports the results of discussions to the Board of Directors and the Audit and Supervisory Committee. It is

chaired by an independent outside director.

© Officer Nomination Council

The Officer Nomination Council discusses the appointment and dismissal of the Company’s President and any director or
corporate officer with titles, as well as the nomination of director candidates, and reports the results of discussions to the Board of

Directors. It is chaired by an independent outside director.

@ Sustainability Management Committee

The Sustainability Management Committee decides on sustainability policies, aims, and long-term targets, applies these in the
EHSS General Committee, and builds a framework for their implementation. It also deliberates important matters related to the
sustainability management issues of the ROHM Group and coordinates with the Board of Directors to ensure appropriate decision-

making.
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Initiatives to Enhance the Board of Directors

We believe it is important for the Board of Directors to fully fulfill its functions and strengthen governance in order to sustainably
increase ROHM's corporate value.

Since 2016, when we introduced the Evaluation of the Board of Directors’ Effectiveness, we have conducted an annual survey of
all directors on the effectiveness of the Board of Directors. The results of the survey are used by the Board of Directors to analyze
and evaluate the effectiveness of the Board of Directors.

In FY2022, we introduced the analysis and evaluation of third-party assessments utilizing an external organization in order to ensure
both objectivity and effectiveness of the evaluation, and from FY 2023, in addition to analysis and evaluation of questionnaire
results, we will expand support to include setting and reviewing questionnaire items and using and tabulating web systems to
further ensure objectivity.

Based on the results of these analyses and evaluations, we are striving to improve the effectiveness of the Board of Directors by

discussing issues and future initiatives to improve the effectiveness of the Board of Directors.

Effectiveness Evaluation Process

Evaluation items

-Role of the Board of Directors

-Composition of the Board of Directors

-Operation of the Board of Directors

-Corporate Strategy and Business Plans

“Internal Control and Risk Management

-Nomination and Remuneration

-Performance of Inside Directors (excluding Audit & Supervisory Committee Members)
-Performance of Outside Directors

-Support System for Directors

+Training

-Dialogue with Shareholders (Investors)

-Directors' Own Initiatives

+Evaluation of the Executive Nomination Council and Director Remuneration Council
-Summary

Anonymous questionnaire for all directors

Analysis/evaluation by Board of Directors

Discuss issues and future efforts for
improving effectiveness

Initiatives
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Evaluation Results for FY2025 and Action Policy for FY2026 E ive Di Independent outside Estimated Ratio of Remuneration (If Targets Are 100% Achieved)
xecutive Director directors and non-executive
directors
FY2025 The supervisory function of the Board of Directors is maintained through the enhancement of the outside director structure, and active discussions take place with appropri- ZﬁSneration Pa;d n cash‘gw‘o‘n‘thly according to position Paid in cash monthly President (Representative)
Evaluation Results ate deliberation time at Board meetings, including pre-briefing sessions. Overall, based on evaluation questionnaire results as well as third-party analysis and evaluation, and responsibilities 3
the effectiveness of the Board of Directors was assessed to be generally ensured. Monetary Variable 65%
Performance- Calculated according to the level of achievement of the
linked company's consolidated net sales and operating profit — 35% 2% 35% 18%
remuneration targets for the immediately preceding period
Chall We recognize that there is room for further improvement in the supervision of business strategies and management plans, as well as topics that require deeper discussion o o
allenges by the Board of Directors (e.g., medium- to long-term corporate value creation, capital efficiency, non-financial strategies, etc.). . ot S
for FY2026 Consists of Restricted Stock (RS) granted upfront based
on standard amounts by executive position, and Perfor-
Non-monetary mance Share Restricted Stock Units (PSRSU) delivered
remuneration post-evaluation based on performance targets. The - Executive Vice President, Senior Managing Executive Officer
(stock remuneration) PSRSU portion varies according to the degree of achieve- A G
ment against target metrics linked to the Medium-Term EuEll) °
Management Plan
40% % 30% 20%

Monetary 50% Stock 50%

(Reference) Performance Cycle and Indicators for PSRSUs Managing Executive Officer, Senior Executive Officer

Remuneration Variable 60%

Performance evaluation

cycle FY2026 to FY2028 (3 years)
40% RS 20%  20%
. . . ROE
Policy for Determining Remuneration Financial

ROHM'’s basic policy is to make the remuneration of directors a system that shares value with shareholders, and to set the ROIC Spread (ROIC-WAGC)

Perfc
inZw:;IEf:ce ® Fixed M Performance-linked PSRSU RS

remuneration of individual directors at an appropriate level based on their respective responsibilities, in order to clarify their GHG Emissions

L . . . X Note_: Because PSRSUs are paid in a lump sum after the complgtion of the
management responsibility and fully function as a sound incentive for the company’s sustainable growth and enhancement Nonfinancial Dow Jones Best-in-Class Indices Medium-Term Management Plan, the approximate percentage is

calculated assuming that they are paid in each fiscal year.

of corporate value over the medium to long term. ROHM'’s basic policy is to set the remuneration of individual directors at an

appropriate level based on their respective responsibilities. Directors’ Stock Ownership Policy
Specifically, the compensation for executive directors consists of a fixed monetary compensation, performance-linked

) ) . . . ) . The company recommends that executive directors hold the company’s shares as follows.
remuneration, and stock-based remuneration as non-monetary remuneration. The remuneration for independent outside directors

and non-executive directors is fixed remuneration only, from the perspective of assuming a supervisory function independent from President and Representative Director
the execution of business.

" ) ) ) ) ) ) ) The President and Representative Director shall hold a number of shares equivalent to 3.0 times the monetary remuneration (fixed
In addition, we have established a policy regarding the ownership of our own shares from the perspective of further increasing

- ) ) ) ) ) remuneration) by either the date ton which two years have elapsed since the enactment of this section (June 27, 2026) or the date
our willingness to contribute to the sustainable enhancement of corporate value and strengthening the sharing of value with our

on which five years have elapsed since their assumption of the position, whichever is later.

shareholders and other stakeholders.
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Other Executive Directors

Other executive directors shall hold a number of shares equal to 1.0 times the amount of stock remuneration (fixed remuneration)

by either the date on which two years have elapsed since the enactment of this section (June 27, 2026) or the date on which five

years have elapsed since their assumption of the position, whichever is later.

Total Amount of Remuneration for Directors in FY2025

Total Remuneration by Type (Million JPY)

Total

Category Remuneration Performance-

Fixed .
(Million JPY) ) linked
REGIEIE )]
Remuneration

Director
(excluding Audit
and Supervisory
. 302 147 86
Committee
Members and

QOutside Directors)

Directors who
are Audit and
Supervisory
Committee

30 30 -

Members (excluding
Outside Directors)

Outside Directors 99 99 -

Non-monetary

Remuneration

68

Number of Directors
(Target)

* The amount of remuneration, etc. of Directors does not include the amount of employee salaries of Directors who concurrently serve as employees.
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Total Amount of Remuneration for Individuals with Total Remuneration of more than 100 Million Yen

Total Remuneration by Type (Million JPY)
Total

Category Remuneration Performance-

Fixed - Non-monetary
Million JPY INKe!
( ) Remuneration Remuneration
Remuneration

Katsumi Azuma 112 50 43 18
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Member of the Board and Corporate Officer

Reasons for selecting directors and Meeting Attendance

Reasons for Selecting the Seven Directors Who Are Not Audit and Supervisory Committee Members and Meeting Attendance in FY2025

Meeting attendance in FY2025
Number of shares

Reasons for selection held Audit and Officer Director
Board of

(as of Mar. 31, 2026) . Supervisory Nomination Remuneration
Directors

Committee Council Council

Katsumi Azuma has attained an abundant knowledge and experience in Business Unit, along

President (Representative Director), with outstanding capabilities in strategic oversight and business promotion. As President
Katsumi Chief Executive Officer (Representative Director) of a key subsidiary, he has a proven track record of contributing to 38.607 15/15 5/5 2/7
Azuma Officer Nomination Council Member integrated group management. Furthermore, he has superior ability to lead the ROHM Group’s ’
Director Remuneration Council Member fundamental structural reforms and drive the growth of its core businesses, and was therefore
deemed suitable as a Director.
Kazuhide Ino has attained an abundant knowledge and experience through the duties in
Kazuhid Member of the Board, technology development sections of Power device and other products, as well as financial
azuhide
| Managing Executive Officer, experience in corporate management. Based on this background, he has demonstrated a 23,661 15/15 - - -
no
Business Operations comprehensive management perspective and has superior ability to strategically promote the
business of the ROHM Group, and was therefore deemed suitable as a Director.
Tetsuo Tateishi has attained highly specialized expertise and abundant experience as LSIs
Member of the Board, ) . . . .
Tetsuo . . . developer, and he is familiar with a broad range of Semiconductor Technologies and he has
o Senior Executive Officer, . B o . 15,006 15/15 - - -
Tateishi superior ability to further promote the ROHM Group’s technological innovation and to lead the

Technology and Innovation . ) . )
development and execution of its IT strategy, and was therefore deemed suitable as a Director.
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Peter
Kenevan

Tadanobu
Nagumo

Aiko Kozaki

*2

Position

Member of the Board,
Senior Executive Officer,
Chief Financial Officer and
Sustainability

Outside Director,

Member of the Board,

Chairperson of the Board

Officer Nomination Council Member
Director Remuneration Council Member

Outside Director,

Member of the Board

Officer Nomination Council Member
Director Remuneration Council Member

Reasons for selection

Peter Kenevan has extensive knowledge and abundant experience in corporate finance,
mergers and acquisitions (M&As), among other fields, nurtured over the years through working
for a consulting firm. He also has a proven track record serving as the Japan Country Manager
of a company that operates globally. He is expected to contribute to the development and
promotion of the ROHM Group’s financial strategy, as well as to enhancing corporate value
through improved capital efficiency, and was therefore deemed suitable as a Director.

Tadanobu Nagumo has attained an abundant knowledge and experience acquired as a top executive
of a listed company that operates globally and he has a proven track record of aggressively
promoting global strategies. Additionally, as an engineer he has a high level of insight in the field

of manufacturing. He is expected to contribute to further strengthening oversight of the ROHM'’s
execution of business from an independent standpoint, to provide advice on the management of the
ROHM'’s business on a wide range of issues from an international and practical perspective, and to
manage appropriately the Board of Directors as the Chairperson, and was therefore deemed suitable
as a Director.

Aiko Kozaki has the practical experience with a Japanese leading asset management company
and private think tank and a wide range of knowledge and insight about resolution of social
issues improved through study experience in the U.S. In addition, she is an expert of sustainable
finance who has abundant experiences various projects and business creation initiatives.

She is expected to contribute to further strengthening oversight of the ROHM’s execution of
business from an independent standpoint, and to provide advice on the sustainability-focused
management, which is the ROHM Group’s primary focus, and was therefore deemed suitable as
an Outside Director.
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Number of shares

(as of Mar. 31, 2026)

24,283

8,300

Meeting attendance in FY2025

Audit and Officer

Supervisory

Board of L
Nomination
[D]¢=Te3 (o]

Committee Council

15/15 - -
15/15 - 5/5
16/15 - 2/2

Director
Remuneration

Council

7/7

4/4
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Member of the Board and Corporate Officer

Akira
Minamikawa

*2

Position

Outside Director,
Member of the Board

Reasons for selection

Akira Minamikawa has long been engaged in research and analysis of the semiconductor
industry at a leading global technology research firm as well as a foreign securities company
and has acquired a high level of expertise and extensive international insight. The Company
has determined that he is well suited to contribute to strengthening the supervision of business
execution from an independent standpoint, as well as to provide strategic advice based on
technology trends, and was therefore deemed suitable as an Outside Director.

Number of shares
held
(as of Mar. 31, 2026)

Business
Foundation

Meeting attendance in FY2025

Audit and Officer
Board of

Supervisory Nomination

Directors
Committee Council

* Tadanobu Nagumo, Aiko Kozaki, Akira Minamikawa, Keita Nakagawa, Tomoyuki Ono and Takaaki Oda are Members of the Board (Outside), and the Company has designated them as Independent Directors pursuant to the rules of the Tokyo Stock Exchange.
*1 Due to being appointed as a member of the Officer Nomination Council and Director Remuneration Council Director in December 2025, the number of meetings available for their attendance differs from other Members.
*2 Due to being elected as a Director at the 68" General Shareholders Meeting held on June 24, 2026, the number of board of directors meetings attended differs from that of other Directors.
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Reasons for Selecting the Three Directors Who Are Audit and Supervisory Committee Members and Meeting Attendance in FY2025

Position

Outside Director,

Keita Member of the Board,

Nakagawa Audit and Supervisory Committee
Member (Full-time)

Qutside Director,

Tomoyuki Member of the Board,
Ono Audit and Supervisory Committee
Member

Qutside Director,

Member of the Board,

Audit and Supervisory Committee
Member

Takaaki Oda

Number of shares
Reasons for selection held
(as of Mar. 31, 2026)

Keita Nakagawa will be expected to be able to utilize knowledge and insight through long-time experience

at a financial institution as well as a global perspective nurtured through overseas assignments and

abundant experience as the responsible for an internal audit division and the Director in charge of 1,500
Compliance to coordinate with the Internal Audit Department and to strengthen audit and supervisory

functions of management from an independent perspective, and is therefore deemed suitable as an

outside director who is an Audit and Supervisory Committee Member.

Tomoyuki Ono will be expected to be able to utilize professional knowledge and experience, wide

insight as a certified public accountant and practical experience at business companies, etc. to ensure

transparency and integrity for decision-making of the Board of Directors and to strengthen audit and 200
supervisory functions of management from an independent perspective. Though never having previously

engaged in company management in any way other than serving as an outside director, he was deemed

suitable as an outside director who is an Audit and Supervisory Committee Member for these reasons.

Takaaki Oda is be expected to be able to utilize professional knowledge and experience, wide insight as an
attorney at law to ensure transparency and integrity for decision-making of the Board of Directors and to
strengthen audit and supervisory functions of management from an independent perspective. Though never
having previously engaged in company management in any way other than serving as an outside director/
corporate auditor, he was deemed suitable as an outside director who is an Audit and Supervisory Committee
Member for these reasns.

*3 Due to being elected as a Director at the 67" General Shareholders Meeting held on June 25, 2025, the number of board of directors meetings attended differs from that of other Directors.
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Meeting attendance in FY2025

Audit and Officer
Board of
Nomination

Supervisory

[D]¢=Te3 (o] . .
Committee Council

15/15 16/16 1/1 3
156/15 16/16 -
13/13 *4 13/13 *4 -

ROHIM

SEMICONDUCTOR

Director
Remuneration

Council

1/1 78
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Director Skill Matrix

We have identified the skill sets (such as knowledge, experience, and ability) that the Board of Directors needs to achieve
sustainable growth for the ROHM and to enhance the Group’s corporate value over the medium- to long-term. The skill matrix for

the Board members is as follows.

Flolds (e e

Name
Corporate ESG/ - Global Innovation/ HR Leg‘al/ FlnanC§/ Industlry Corporate Strive to further enhance corporate value by foreseeing changes in the environment surrounding the Company’s business, developing strategies
Management | Sustainability Technology | Development = Compliance  Accounting Expertise Management from mid-to long-term perspectives and making decisions and running an organization effectively.
Katsumi Azuma (] (] [ [
Contribute to the sustainable development and prosperity of the world, society and companies through conducting business activities with integrity,
. ESG/Sustainability fairness and transparency, working towards the achievement of the United Nations’ Sustainable Development Goals (SDGs) and establishing and
Kazuhide Ino ° ° ° [ . A
maintaining a good relationship with stakeholders.
Tetsuo Tateishi ° ° ° [ ) ) o _ —_— L ) ) . ) . .
Global Given the rapidly changing international situation, gain increased confidence from international markets by developing strategies and conducting
business from global perspectives.
Peter Kenevan ® [ ° )
Innovation/ Promote the creation, establishment and expansion of businesses by capturing the needs of society and customers and focusing time and
Tadanobu Nagumo ® [ ] (] ® Technology resources on the development of new technologies and products that are essential for the sustainable growth of the company.
Aiko Kozaki [ °
0 Koza HR Development Discover human resources who can be the next generation of managers, and conduct human resources development and human resources i
. K i P nvestment of medium and long term that are linked to the Company’s management strategy.
Akira Minamikawa L] °
Perform appropriate risk management by understanding all applicable laws and regulations related to the Company’s business and by
Keita Nakagawa | ] [ ) [ ) [ ) Legal/Compliance recognizing and understanding risks that may materially affect the Company’s business management, always from the standpoint of
ensuring legal and other compliances.
Tomoyuki Ono [ ° °
. . Appropriately identify the Company’s business management issues based on the full understanding of accounting, taxation and finance,
_ Finance/Accounting . y . . . N
Takaaki Oda ™ ) ) and develop and monitor the progress of financial strategies and measures that are linked to the Company’s management strategy.
= Audit and Supervisory Committee Member Outside Independent Industry Expertise Possess insight on semiconductors and a wide network of personal connections in the semiconductor industry, and look to optimize the company’s

business portfolio by appropriately monitoring competitive and market trends.
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Outside Directors Corporate Officer

. In order to complement functions of the Board of Directors and establish a more flexible management structure which can
Percentage of female directors

on the Board of Directors

Percentage of outside directors
that are independent officers

Percentage of outside directors

on the Board of Directors appropriately and swiftly respond to the rapidly, ROHM have introduced corporate officer system since Sep. 2019.

The Corporate Officers other than those who also serve as Board members are as follows.

60.0% 100+

ROHM has formulated Independence
Standards for Outside Officers to
supervise and advise management
from an independent perspective.
Currently, all six of our outside
directors meet these standards.

Outside directors currently account
for 60.0% of the Board of Directors.

7 Independence Standards for Outside Officers

Ny
10.0%

Women currently account for 10.0%
of the Board of Directors.

175

Name

Koji Yamamoto

Masaki Sakai

Tetsuo Aoki

Motohiro Ando

Sumihiro Takashima

Yasushi Hamazawa

Masanori Tanimura

Tetsuhiro Tanabe

Syoji Higashida

Satoshi Fujitani

Takashi Miki

Position

Senior Executive Officer, Special Assignment

Senior Executive Officer, Sales

Senior Executive Officer, Director of Japanese Sales Headquarters

Executive Officer,

Executive Officer,

Executive Officer,

Executive Officer,

Executive Officer,

Executive Officer,
Co., Ltd.

Executive Officer,

Director of Corporate Strategy Headquarters

Director of Marketing Headquarters

Director of LSIs Development Headquarters and LSIs Production Headquarters

Director of SiC Power Devices Business Headquarters

Director of Si Power Devices Business Headquarters

Director of WP Headquarters, and Vice President of ROHM Device Manufacturing

Director of AP Headquarters, and Vice President of ROHM Assembly

Manufacturing Co., Ltd.

Executive Officer,

SCM and Director of Corporate Quality Headquarters

© ROHM Co., Ltd.
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Tax Policy

Our Basic Policy

ROHM Group always pursuits the best corporate governance with a vision of achieving the purposes and policies including
Company Mission and Basic Management Policy, with the aim for sustainable corporate growth and maximizing the corporate
value over the mid- to long-term. ROHM Group established ROHM Group Business Conduct Guidelines to serve as a code of
ethics for all directors, officers and employees, and engages in the global business activities.

>ROHM Group has established a management structure which appropriately understands the tax-related issues relating to its
business activities and makes its tax payments in compliance with the relevant tax laws and regulations of each country/region.
ROHM Group responds appropriately to any tax reforms in Japan and overseas, including the BEPS (Base Erosion and Profit
Shifting) Project published by the OECD (Organization of Economic Co-operation and Development), and will continue to fulfill its

corporate social responsibility (CSR) on an even higher level.

ROHM Group Tax Policy

(1) Tax Governance

ROHM Group appointed the Corporate Officer in charge of Finance as the Chief Executive and implemented a structure under
which the HQ Tax Division cooperates with the group companies and related divisions in order to supervise any tax-related issues.
ROHM Group further seeks to secure and train human resources with significant tax knowledge and experience, with the aim of

building a strong structure that is capable of handling increasingly complicated tax operations.

(2) Tax Compliance

ROHM Group engages in the filing of appropriate tax returns and payment of appropriate taxes by understanding the latest laws
and tax regulations of each country/region. ROHM Group has also introduced level-specific trainings designed to enhance tax

knowledge and to penetrate the awareness of tax compliance.
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(8) Tax Risk Management

For the early identification and minimizing of any tax risks, the HQ Tax Division of ROHM Group gathers information on a timely
basis through coordination with the group companies and related divisions. Upon identifying any tax risks, ROHM Group takes

immediate actions to solve such risks and requests advice from external professionals as needed.

(4) Tax Planning

ROHM Group understands that actions for tax avoidance will damage the trust of its stakeholders and will lead to a decline in its
corporate value. Therefore, ROHM Group does not perform any tax planning that deviates from the purpose of the law and does
not use tax havens for the main purpose of tax avoidance. However, in order to maximize its cash flow, ROHM Group utilizes tax

incentives and tax treaties as defined in the tax-related regulations of each country/region, and optimizes its tax payments.

(5) Transfer Pricing

ROHM Group seeks to conduct its internal transactions appropriately. In accordance with the Transfer Pricing Guidelines published
by the OECD and enacted by each country/region, ROHM Group determines the arm’s length price by allocating profits to the

overseas group companies based on their functions performed, risks assumed and assets owned.

(6) Relations with the Tax Authorities

ROHM Group endeavors to establish and maintain good relationships with the tax authorities in each country/region. Information
requested by the tax authorities in each country/region will be provided in a timely-manner based on the relevant tax laws and
regulations. In addition, ROHM Group strives to have constructive communications with the tax authorities during tax audits. With
respect to any issues identified, ROHM Group will take measures to prevent the recurrence through coordination with the group

companies and related divisions.

* The Policy has been approved by the Board of Directors at ROHM Co., Ltd.
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ROHM Group Tax Data by Country and Region for FY2025

(Unit: million JPY)

L Profit (Loss) before Income Tax Paid Income Tax Accrued - L Profit (Loss) before Income Tax Paid Income Tax Accrued -
Tax Jurisdiction Revenues . Tax Jurisdiction Revenues .
Income Tax (on Cash Basis) Current Year Income Tax (on Cash Basis) Current Year
Japan 641,109 -154,987 -776 1,440 Malaysia 33,734 301 622 1,111
Thailand 155,062 586 -82 174 Subtotal 1,307,672 -147,325 3,937 5,870
Hong Kong 95,136 4,626 506 733 Others 7,145 261 90 78
Philippines 99,680 780 526 455 Total 1,314,817 -147,065 4,027 5,949
China 83,013 3,736 979 397
* Country data is disclosed so that the subtotal of each column exceeds 90%.

Germany 52.352 -11.712 735 143 * The above amounts are based on "Country-by-Country Report" submitted to Japanese tax authorities, and not directly related to the consolidated financial statements.
South Korea 45,679 2,108 293 353
Singapore 39,307 4,980 997 855

United States of

28,336 1,426 31 39
America

Taiwan 34,266 832 106 170
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IR Structure and Activities

ROHM has established the Public & Investor Relations Division to oversee the investor relations activities. In order to meet
the diverse needs of our broad range of shareholders and investors, we hold various IR events and engage in communication
with shareholders and investors throughout the year, including regular IR interviews, financial results briefings, factory tours,
and company information sessions for individual investors.In FY2025, we engaged with investors through a combination of in-
person and online channels, including direct visits to overseas institutional investors, and conducted more than 600 IR meetings.
Our senior management actively participates in IR activities, including investor conferences and international IR roadshows.

Furthermore, amid the growing interest in ESG, we conduct dedicated briefings in close collaboration with relevant departments.

Main topics of discussion and areas of interest

Issues of interest

«Forecast for EV production volume and impact on

business +Product price trends

Business Environment and Overall -Trends in each market and future outlook -Alliance with Toshiba and synergies

Business Performance «Future capital expenditures and depreciation -Business expansion progress in the Al server market

«Inventory policy, future inventory levels, and *Impact of surging gold prices

operating status

) +Progress of structural reforms aimed at improving +Policy on returns to shareholders and cash allocation
Medium-Term Management Plan

profitability +Approach to investments for growth and M&A

) +SiC business targets, investment plans, and competitive environment
Business-related
-Improving profitability in the LS| business

Financial-related +Financial Strategies under the New CFO

‘ , o -Initiatives to increase the percentage of female
-Progress in reducing GHG emissions
) managers
ESG-related +Human capital strategy linked to management . .
+Corporate governance (nomination and remuneration
strategy i
of directors, etc.)
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Reflecting the feedback from dialogue in management and IR activities

The evaluations and opinions obtained through dialogue with shareholders and investors are reported to the Board of Directors
once every quarter, discussed by the management, and used to improve management and IR activities. We are focusing on
internal IR activities, such as sharing information on business performance and market evaluations with employees every quarter.

We also consider evaluations of our integrated reports to be an important feedback for management, and we report and discuss it

with the Board of Directors and relevant departments to ensure the entire company works together to enhance corporate value.

Improvements

Video streaming of financial results Since 2023, videos of financial results briefings and transcripts of Q&A sessions will be posted on the website. In addition,

briefings a section titled “Frequently Asked Questions (FAQ)” will be added to the Materials for the Financial Results Briefing.

o In response to requests to clearly state ROHM's corporate value, a financial logic tree was included in the financial
Definition of corporate value X X . ) ‘ .
strategy section of the 20283 Integrated Report. In 2024, the logic tree was further improved to include non-financial KPls.

Tour of the new SiC building at ROHM Apollo Co., Ltd. and the ROHM Hamamatsu Co., Ltd. factory for securities

Factory tours o ‘
analysts and institutional investors

Disclosure of tax payments by country Since 2024, we have disclosed the amount of taxes paid in each country on our website and in our integrated reports.

. In response to requests that the chair of the board of directors should be an outside director rather than the president,
Chair of the Board of Directors . )
we changed the chair to an outside director in 2024.

Election of a director responsible for In response to requeststhat an expert in finance should be appointed to the Board of Directors as the Director in charge

finance of finance, Mr. Kenevan was elected as a Director at the General Shareholders Meeting held in June 2025.

To provide long-term incentives for Executive Directors and promote shared value with shareholders, we established
Incentive compensation for directors a Stock Ownership Policy for Directors in 2024 and increased the proportion of equity-based compensation within our

overall remuneration framework

Hosting of Quarterly Financial Results Previously held on a semi-annual basis, earnings briefings featuring the President are to be conducted on a quarterly

Briefings basis.
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Disclosing Information on the Website

ROHM has created a page for shareholders and investors on our website in
order to provide timely updates of the information investors need.

In order to meet the information needs of a wide range of investors in a timely

InvestorRelations "

manner, we have established a page for shareholders and investors on our

website. In addition to disclosure documents such as financial statements

and securities reports, the website provides Materials for the Financial

Finamcial

roHm MOWM Integrated fispest A
Report o
—

\\ LA\

Results Briefing, Integrated Reports, and long-term financial data. There is
also a section for individual investors, and a page on basic knowledge of s '

semiconductors to help the investors to better understand our company.

il W

' Investor Relations

The Promotion of Appropriate Information Disclosure

ROHM'’s policies on information disclosure to stakeholders are outlined in the Disclosure Policy and in-house rules on information

disclosure including the requiments for fairness and legal compliance.

4 Disclosure Policy

We provide information in an appropriate and timely manner, guided by Information Handling Officers and the Disclosure Review

Board centered around information management officers who control insider information.
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Vitalizing the Shareholders Meeting and Facilitation of the Exercise of Voting Rights

The Company is working to create an environment that facilitates the exercise of voting rights by preparing and posting the Notice
of General Shareholders Meeting in English on its website and investor platform website, and accepting votes via the Internet.

In addition, ROHM conducts IR activities based on shareholder identification surveys and initiatives to promote the exercise of
voting rights. At the General Shareholders Meetings, in addition to the prescribed reports and resolutions, we strive to promote
interactive communication by explaining business performance, market trends, and management policies via video, and by using
screens to answer questions frequently asked by shareholders.

Also, in order to make the meeting available to a wide range of stakeholders, a video of part of the General Shareholders Meeting

was streamed on our website.

=
BHRERS

The 68th Ordinary General Shareholders Meeting Held in June 2026

© ROHM Co., Ltd.
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Risk Management and Business Continuity Policy Company-wide Risk Management Promotional System
The following is defined to implement the objectives and policies such as “ Company Mission” and “Basic Management Policy” and In the course of our business activities, various risks may affect our financial position and business performance. The ROHM Group
to promote risk management and business continuity management within ROHM Group. is working to strengthen its company-wide risk management (Enterprise Risk Management) to avoid or minimize the impact of such

risks. Under the Board of directors and the EHSS General Committee*, which oversees the company-wide management system,
Risk Management the Risk Management and BCM Committee (meets four times a year) is organized. The committee identifies important risks that

may occur in the Group, evaluates them on a risk map in terms of their frequency of occurrence and impact on the business, and

*Promote group-wide global risk management. o S )
manages and promotes countermeasures, The Group manages and promotes countermeasures. In addition, in conjunction with

+ldentify and assess critical risks and take measures to minimize losses.
) ) . ) ) each management system, the status of company-wide risk management activities and risk assessment/management indicators
+Regularly review the status of evaluation and response to critical risks and share them with the management team.
o ) ) . ) o are reported to the EHSS General Committee once a half year, and important risks to be disclosed outside the company are
+In the event of an incident, promptly gather and report information, and transition to a business continuity and recovery plan as
) reported to and approved by the board of directors.

appropriate.

The Risk Management and BCM Committee is chaired by the general manager of the Corporate Strategy Division, who is also a

. A corporate officer, and the committee and its secretariat are independent of the business units.
Business Continuity

Place the highest priority on ensuring the safety and confirming the safety of employees and related persons, and strive to prevent
* EHSS (Environment, Health and Safety, Sustainability) General Committee: This committee oversees the eight lower management systems (Risk Management BCP, Supply

secondary disasters such as fire and environmental pollution. Chain, Labor, Ethics, Occupational Health and Safety, Environment, Information, Quality) and ensures that the PDCA cycle for each is properly implemented. The committee is
+To maintain the supply chain, we will work for prompt restoration of production and business. chaired by an internal director or executive officer. The committee is chaired by an internal Board member or corporate officer.

«Fulfill our social responsibilities as a company.

+The entire company will work together to promote business continuity management and recovery activities under the direction of

the management team.

+Periodically review the business continuity plan in response to changes in the business environment and strive for continuous

improvement of the business continuity management system.

180 © ROHM Co., Ltd.



Business
Foundation

Sustainability Report
2026

ROHM

@)

SEMICONDUCTOR

Risk Management

Internal and External Audits

The Risk Management/BCM Committee conducts annual internal checks within the PDCA cycle of the management system to
confirm its effectiveness.

In addition, the Internal Audit Department, an independent organization under the direct control of the President, conducts internal
audits of business and compliance risks in the Group, and summarizes key details in an assurance map, which is shared and
coordinated with each management system through the Risk Management/BCM Committee. In addition, an Audit and Supervisory
Committee has been established as a body with an audit and supervisory function at the board of directors level, with outside
directors also participating as members.

The quarterly meetings of the Risk Management/BCM Committee are attended not only by representative members of each
management system, but also by Board members, including outside directors, full-time audit and supervisory committee members,
and the head of the internal audit department, to monitor and supervise whether risk management is working effectively. The
outside directors have experience in risk management and internal control at financial companies and provide advice and supervise
ROHM'’s risk management based on their professional expertise.

Each management system is subject to periodic external audits, including the RBA Validated Audit Process and ISO audits, to

confirm the effectiveness of the management structure, including risk management, from an external perspective.
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® Risk Management

Risk Management Indicators and Reporting Structure

The Risk Management and BCM Committee analyzes and evaluates the impact and frequency of key risks in management,
business, compliance, sustainability, and other areas, and compiles them into a risk map. In addition, in order to effectively monitor
company-wide risk management, we have established Key Risk Indicators for all financial and non-financial risks, which measure
the signs of potential risks and the progress of countermeasures. By establishing quantitative indicators as much as possible
through sensitivity analysis and other means, we can visualize the signs of risk occurrence, its impact, and the status of response,
and promptly reflect them in management.

In the event of a risk event, we have established and are promoting a culture and structure to promptly notify the appropriate
parties and management (Board members) within the company, and to respond to the event through an internal emergency
reporting system and communication tools prepared in advance, regardless of the country or location. In the event of an incident,
the system is designed to ensure that it is reported through the internal emergency reporting system communication tool prepared
in advance, regardless of the country or location.

For compliance risks, we have established a supplier hotline for employees and an internal hotline for quality risks.

High A O : Risks in ROHM Group

<Risks (examples)>

Infectious
disease

Earthquake

Impact

OO®
: @@6

Low V

Low

Occurence Frequency

High
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Risk Management System

3 Line

® Risk Management

Activity Cycle for Risk Management

. . Audit/Supervision N . . . . B

Audit 3:%?;??& r;nsory Board of Directors Cooperamn= Sustainability Management Committee [~=~=~"; Identification of Critical Risks

®The “Risk Management/BCM Committee” assumes a :

| Reporting variety of risks surrounding the company.

+ Execution and monitoring of sustainability '
BCiJrI:E:lte:r:nedl:-argets coming from the Board of — Representative Director ° :?\Icsg:j::r::jes :?\E;bilrl:g ﬁ"@'ﬁ?sd Eﬁggl?gmtzwtg: ?(I: and .The. Risk Managemem/ BCM Committee” assumes a '

- Identification of key risk management issues implementation variety of risks surrounding the company,

* Important issues are discussed thoroughly by the Committee
| before being submitted to the Board of Directors
+ Confirm that activities are being undertaken to realize the
decided policies and goals

implemented in each management system

i
i
« Confirmation that PDCA cycle is properly :
1
i
1

B et EHSS General Committee

Supervision
Directions

+ Report to the EHSS General Committee on the
status of countermeasures for major risks and T Reporting
issues across the Group

+ Confirmation and coordination of risk
countermeasures in each organization

| | 1 Line
ROHM Divisions and Group Companies

rm————

« Implementation of risk prevention and response measures based on advice and instructions
« Reporting to the management system and the organization

andidentifies important risks in the group through
each management system and department.

Determination of Lead Management

System and Department

® Clarify the management system
anddepartment that will be in charge
ofriskprevention and in case of occurrence.
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Risk Response

® Management system/department in charge
analyzes and evaluates risks and decides
on a response policy.

® Response based on the response policy.

3 Line . 2 Line
_________ . 2rd Lj
Risk-BCP Management System ine A T G T ) )
g Correction of Risk Management System
Risk Management and BCM Committee | Supply Chain | e If there is a high likelihood of risk occurrence, Confirmation and Evaluation of Risk
o | Lab | corrective action is taken as necessary Management Systems
\nternal Executive Officer, Director of Gorporate Strategy Headquarters abor underthe direction of the lead management ® The “Risk Management/BCM Committee”
nfomal | 77, RgSscretarist] | Sooperation | Ethics | system/department. confirms and evaluates the status of the risk
Division Committee Members: Awareness-raisin management system of the lead management
ives from each system, chai of | Safety and Health | . . 9 . system and departments.
CrEETs - ® Provide risk information, etc., to ROHM Group. ;
Full-time members of Audit and Supervisory Committee (including outside directors), Head of Internal Audit | EnVIronment | R . E
Department eview H
| Information | ® Report to EHSS General Committee.
Fire Prevention | | Corporate Information | Economic Security | Qua“ty | H
Subcommittee i i H
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ROHM has identified "Risk Management" as a key priority for achieving its Phase 2 Medium-Term Management Plan and has established target goals for FY2026. We will continue to advance these initiatives, aiming for the sustainable growth of both society and ROHM.

Risk Management

[Background and Challenges for Activities]

Amid the diversification of risks surrounding companies in conjunction with economic globalization and changes in society, appropriately managing various internal and external uncertainties related to business is indispensable for the execution of management strategies and
business objectives. Even if we suffer damage from a large-scale natural disaster, accident, infectious disease, or other epidemic, etc., it is an important responsibility as a company to ensure that critical operations are not interrupted, and that recovery and resumption of
operations are carried out in the shortest possible time in the unlikely event of interruption. ROHM Group considers “risk management” to be an important management issue for the business foundation, and considers events that may interfere with operations and business

performance as “risks” and minimizes the occurrence of such events, and takes measures to ensure business continuity and recovery smoothly even when events occur.

Targets
(Target Year: FY2025)

Targets for FY2025

FY2025 Results

Targets for FY2026

Strengthening risk
management and
BCM systems

Strengthen BCM structure
through company-wide risk
management

[Related Activities]
® Risk Management

-Continue activities implemented in FY2024
-Formulate a master policy for the Group's BCM
-Reorganize company fire-fighting teams and strengthen

evacuation guidance, rescue, and information gathering
functions through simultaneous evacuation drills based
on earthquake scenarios

-Conduct BCP drills at domestic group companies in the

event of a temporary announcement of a Nankai Trough
earthquake

-Conduct risk assessments at domestic group

companies covering all factory buildings and warehouse
areas, compile risk assessment tools in the first half (April
to September) and second half (October to March), and
identify fire risks

-Continued activities implemented in FY2024
-Prepared a draft of the Group-wide BCM Master Policy.
-Reorganized the in-house fire brigade structure and strengthened evacuation guidance, rescue, and information-

gathering functions through company-wide earthquake evacuation drills.

-Conducted BCP drills at domestic Group companies based on the issuance of a Nankai Trough Earthquake Advisory.

In addition, headquarters conducted a blind exercise without prior notification to assess initial emergency response
capabilities.

-Conducted fire risk assessments covering all factory and warehouse areas at domestic Group companies.
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-Roll out the Group-wide BCM Master Policy across

the organization and develop accompanying BCM
guidelines.

-Continue strengthening evacuation guidance, rescue,

and information-gathering capabilities through the
reorganization of the in-house fire brigade structure and
company-wide earthquake evacuation drills.

-Conduct BCP drills simulating cyberattacks to

strengthen initial response capabilities and recovery
frameworks in the event of information system
disruptions.

-Conduct practical evacuation drills based on

established damage scenario levels and aim to enhance
disaster response capabilities and practical evacuation
readiness across the entire organization, including both
domestic and overseas Group companies.

-Conduct fire risk assessments covering all factory and

warehouse areas at domestic Group companies.

© ROHM Co., Ltd.



SEMICONDUCTOR

Sustainability Report Business
2026 @ Foundation ROHM

® Risk Management

Risk Management

Business Risks

The following are the major risks that we recognize as having the potential to significantly impact the financial position, operating results, and cash flow of the ROHM Group. For each risk, we evaluate the impact and frequency of occurrence on a scale of “large”, “moderate”,
or “small”. The impact is evaluated based on internal indicators from the perspective of finance, business interruption, reputation/image, or safety/lives. However, the following is not an exhaustive list of all risks, and there is a possibility that the Group may be affected by
risks other than those listed in the future.Matters in the text regarding the future are based on the ROHM Group’s judgments as of the end of June 2026.

* The following is not an exhaustive list of all risks, and ROHM Group may be affected in the future by risks other than those listed.

1. Risks Related to Business

Frequency of Occurrence: Moderate Impact: High

Strategy and Market Fluctuations

ROHM Group focuses on high-growth markets and fields where it can leverage its strengths, establishing "Automotive," "Industrial Equipment/Consumer," and "Overseas Markets" as key focus areas, and "Power" and "Analog"

as key focus product categories. In these priority areas, global competition may intensify further in the future, potentially dragging the Group into severe price competition that exceeds the limits of cost reduction, as well as fierce
Contents development races.

Furthermore, market growth may slow or contract due to various changes in societal needs, as well as policies and regulations in each country. For example, a slowdown in the electric vehicle (EV) market growth poses a risk to

the ROHM Group, which manufactures power devices increasingly adopted in such vehicles.

These market trends and changes in the competitive environment carry the risk of adversely affecting the ROHM Group’s financial position, operating results, and cash flows.

In response to these risks, ROHM Group has reorganized the Marketing Headquarters from a function-based structure to a market-based organization in order to respond more agilely to changes in market trends and the
competitive environment, while achieving an optimal balance within its market portfolio. Specifically, the Marketing Headquarters has been restructured into three market-focused organizations: the Al Server Market, Industrial and
Consumer Market, and Automotive Market. Each organization incorporates System Marketing, Product Marketing, and Field Application Engineer (FAE) functions. This structure enables the integrated promotion of activities ranging
from strategic planning and product development to technical support, tailored to the characteristics and customer needs of each market.
Key Measures Implemented Furthermore, through organizational optimization, we are strengthening customer engagement and enhancing our solution proposal capabilities and support quality, with the aim of further improving customer success.

In particular, we are reinforcing our capabilities to address the rapidly expanding Al server market. At the same time, for the automotive market, which is characterized by significant environmental changes and susceptibility to
demand fluctuations, our market-based organizational structure enhances our ability to respond flexibly and effectively to associated risks.

In addition, as part of company-wide structural reforms, we are working to lower our break-even point by reducing fixed costs and optimizing our manufacturing footprint. From a corporate governance perspective, we have also
nominated external director candidates with extensive expertise in the semiconductor industry, leveraging their professional insights to strengthen management decision-making and improve our responsiveness to market changes.
Through these initiatives, we will achieve appropriate resource allocation based on the growth potential and volatility risks of each market, thereby ensuring the soundness of our business portfolio and enhancing earnings stability.
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2.M&A Risks Frequency of Occurrence: Moderate Impact: High

ROHM Group believes it is necessary to consider and execute M&A activities worldwide from a long-term business perspective to enhance corporate value. These activities aim to expand existing businesses, enter new fields

based on core technologies, acquire new technologies, and secure promising talent. On the other hand, if pre-acquisition due diligence fails to sufficiently verify governance/management structures, operational frameworks, or
Contents synergy hypotheses, the acquisition price may exceed the actual value, resulting in financial losses.

Even post-acquisition, if Post-Merger Integration (PMI) is not properly executed, unexpected circumstances or drastic shifts in market trends could prevent the acquired business from achieving its intended goals, potentially

resulting in losses.

Prior to pursuing any M&A transaction, ROHM identifies and evaluates potential acquisition targets that are aligned with its business strategy.

During the execution phase, a dedicated internal project team is established and supported by external advisors to incorporate independent third-party perspectives. Comprehensive due diligence and thorough evaluations are
conducted, and the appropriateness of the decision-making process is ensured through a multi-stage review and approval framework.

In addition, to ensure the effectiveness of post-merger integration (PMI), PMI considerations are incorporated from the acquisition planning stage onward. Plans are formulated and executed with an integration perspective in mind,
while the performance of the acquired business is continuously monitored against its objectives. The Company also responds in a timely manner to changes in the business environment by reviewing and adjusting strategies as

Key Measures Implemented

necessary.

3. Exchange Risks Frequency of Occurrence: Moderate Impact: High

ROHM Group operates development, manufacturing, and sales sites worldwide, generating revenues, expenses, assets, and liabilities in multiple currencies. The translation of local currency financial statements into functional
currencies and the translation into Japanese Yen for consolidated financial statements fluctuate based on exchange rates, impacting operating results and financial position.

Contents
Furthermore, the ROHM Group conducts production activities in Japan, Asia, and Europe, while engaging in sales activities globally. Consequently, transaction currencies differ between production and sales sites, exposing
operations to ongoing exchange rate fluctuations. Generally speaking, a stronger Yen negatively impacts business performance, while a weaker Yen has a positive effect.

Key Measures Implemented To mitigate the risks associated with foreign exchange fluctuations, we enter into foreign exchange forward contracts for a certain portion of our foreign currency-denominated receivables and payables.
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4. Tax Risks Frequency of Occurrence: Moderate Impact: Moderate

As the ROHM Group operates development, manufacturing, and sales bases globally, it faces risks such as additional tax assessments by tax authorities in various countries, double taxation under transfer pricing regulations, and

Contents . )
the accompanying damage to corporate reputation.

ROHM Group has established the ROHM Group Tax Policy and, through close collaboration among its headquarters, group companies, and related departments, is committed to complying with tax laws and regulations in each

country and region and to paying taxes appropriately.

Key Measures Implemented When tax risks are identified, we seek advice from external specialists as necessary, while striving to build trust and maintain constructive relationships with tax authorities in the countries and regions where we operate.
With respect to transfer pricing taxation, we determine arm’s length prices based on profit allocations that appropriately reflect the functions performed, risks assumed, and assets employed by each group company, and we
endeavor to ensure that international transactions are conducted appropriately and in compliance with applicable regulations.

5. Financial Market Fluctuation Risk Frequency of Occurrence: Moderate Impact: Moderate

Contents ROHM Group is exposed to potential reductions in financial assets and increases in fundraising costs resulting from various financial market fluctuations.

Cash and cash equivalents, which constitute our principal financial assets, are, in principle, deposited with highly rated financial institutions. In addition, we hold highly secure financial instruments, including bonds and other fixed-
income securities.

In raising funds, we take into consideration factors such as the purpose and duration of financing and strive to minimize funding costs through a variety of means, including bank borrowings and bond issuances. Going forward, we
will continue to improve capital efficiency and cash generation capabilities, effectively utilize available cash resources, and employ financing methods that are appropriate to financial market conditions and interest rate trends.

Key Measures Implemented
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6. Natural Disasters Risks Frequency of Occurrence: Low Impact: High

ROHM Group operates development, manufacturing, and sales activities not only in Japan but worldwide. Natural disasters such as earthquakes and floods could damage local production and sales bases, leading to reduced
operating rates. Furthermore, if these risks occur simultaneously across multiple regions, it could severely impact not only the ROHM Group but the entire supply chain, including customers and suppliers.

Contents

To mitigate risks, the ROHM Group has implemented measures such as distributing production lines across multiple sites around the world to diversify operational risk. In addition, under its Risk Management and Business
Continuity Policy, the Group conducts risk management activities at each site. In particular, major domestic and overseas manufacturing sites work in cooperation with external specialist organizations to conduct risk assessments
from the perspectives of natural disasters, infectious diseases, safety, operational, economic, and political risks. Based on these assessments, each factory identifies, analyzes, and evaluates its most significant risks.
Furthermore, the Group establishes committees and other bodies to formulate business continuity plans (BCPs) and conduct related training and exercises, while implementing a variety of preparedness measures to ensure
readiness in the event of an emergency.

Key Measures Implemented To maintain a stable supply to customers, the Group has also implemented measures to address potential reductions or temporary suspensions in operations. These include transferring production of certain products to other
ROHM Group sites and outsourced semiconductor assembly and test (OSAT) providers, as well as developing flexible production lines and labor-saving manufacturing lines. Through these and other initiatives, the Group is taking
a long-term approach to reducing potential risks and strengthening supply resilience.

* OSAT(Outsourced Semiconductor Assembly and Test)

Manufacturer that undertakes assembly and testing, which are back-end processes in the semiconductor manufacturing.

7. Climate Change Risks Frequency of Occurrence: Moderate Impact: High

Climate change risks include transition risks such as stricter environmental regulations, fluctuating energy and carbon prices, and growing customer demands for decarbonization. These factors could lead to increased capital
Contents expenditure and procurement costs, revisions to business plans, and impacts on order-taking opportunities. In addition to these transition risks, physical risks exist where severe weather events driven by climate change could
impact ROHM Group business activities through operational shutdowns and supply chain disruptions.

Under its Environmental Vision 2050 and Mid-Term Environmental Targets for 2030, the ROHM Group has established governance, strategies, risk management processes, and metrics and targets related to climate change, and

is advancing various initiatives accordingly. However, due to changes in the external environment and uncertainties associated with future projections, there is a possibility that costs may increase beyond expectations and that
Key Measures Implemented business operations may be affected to a greater extent than anticipated.

Accordingly, while maintaining its commitment to achieving its net-zero target by 2050, the ROHM Group is reviewing its transition plans in light of changes in the external environment and is implementing phased measures to

address emerging challenges and opportunities.

187 © ROHM Co., Ltd.



SEMICONDUCTOR

Sustainability Report Business
2026 @ Foundation ROHM

® Risk Management

Risk Management

8. Geopolitical Risks Frequency of Occurrence: High Impact: High

International relations and trade environments across countries and regions face escalating uncertainty —including the worsening Middle East situation, US tariff policies, US-China bilateral relations, conditions in the Taiwan Strait
and South China Sea, and the prolonged Russia-Ukraine conflict. Long-term and normalized geopolitical tensions are progressing alongside the potential for rapid changes triggered by sudden events. For the globally operating
ROHM Group, geopolitical risks not only impact direct manufacturing and sales activities (such as business withdrawal or plant shutdowns) but also threaten the entire supply chain, including material procurement and customer
transactions. In particular, physical impacts such as shipping route restrictions due to heightened tensions, unstable energy supplies, shortages of petroleum-derived products, and surging logistics costs—combined with

contents institutional factors such as import/export restrictions and tariff measures—pose risks to the ROHM Group's business operations.
In addition, as semiconductors are used in products across all industries, countries and regions are implementing protectionist policies and expanding trade restrictions regarding semiconductors as critical economic security
assets. These regulations and their enforcement can change on short notice. Failure to respond appropriately could result not only in a loss of business competitiveness, but also in administrative penalties and legal sanctions,
severely impacting ROHM Group operations and performance.
To address economic security risks, the ROHM Group has established the Economic Security Office, a specialized department dedicated to economic security matters. Working in close coordination with company-wide
management systems, related departments, and regional business sites, ROHM Group conducts ongoing information gathering, monitoring, and risk mitigation activities to minimize the potential impact of geopolitical risks on its
business operations.
Risks identified through these activities are promptly shared with management and relevant departments and, as necessary, are reflected in business operations, investment decisions, and other management actions. In particular,
regarding issues such as ensuring employee safety and maintaining business continuity in the event of worsening geopolitical conditions in countries and regions where the ROHM Group operates, response policies are determined
Key Measures Implemented by the Economic Security Committee, which comprises representatives from relevant departments across the Group, and appropriate training programs are conducted accordingly.

With respect to the frequently changing U.S. tariff policies, the Group continuously monitors the latest developments and, in coordination with its U.S. business locations and relevant headquarters functions, considers and
implements timely and appropriate response measures.

In addition, regarding export controls on semiconductor-related products, the Export Control Committee, consisting of representatives from relevant departments throughout the Group, works in collaboration with legal counsel to
ensure appropriate security export control management. The Group also periodically reviews and updates its organizational framework and operational procedures to respond effectively to changes in regulatory requirements and
their implementation.
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9. Compliance Risks Frequency of Occurrence: Low Impact: High

As ROHM Group conducts development, manufacturing, and sales globally, it must comply with applicable local laws and regulations, including competition laws and anti-corruption frameworks.
Content Violating these laws and regulations could result in financial penalties, operational suspension, and brand damage, significantly harming the ROHM Group's business and financial performance.
ontents
Furthermore, the ROHM Group utilizes public research funds and subsidies for R&D activities and operations. Should any unauthorized use occur, refund obligations, administrative sanctions, and brand damage could impair

corporate value.

At ROHM Group, the Compliance Committee, operating under the EHSS Executive Committee, plays a central role in establishing and managing ROHM Group’s ethics management system. Through this framework, ROHM Group
manages and seeks to prevent the risk of compliance violations. Key initiatives include the following:
1. Development and Operation of Internal Regulations
To ensure compliance with applicable laws and regulations, the ROHM Group has established a comprehensive set of internal rules and procedures. Responsibility for overseeing compliance in specific legal areas is assigned to
designated departments, which regularly monitor and assess new and revised legislation to ensure that internal regulations are reviewed and updated in a timely and appropriate manner.
In addition, ROHM Group has implemented the ROHM Group Code of Conduct across the organization. This code sets out the fundamental ethical standards and behavioral principles that employees are expected to follow in their
daily business activities, thereby helping to prevent not only legal violations but also conduct that may be inconsistent with ethical standards.
2. Compliance Education and Awareness Activities

Key Measures Implemented To promote and strengthen compliance awareness throughout ROHM Group, the ROHM Group provides annual compliance training for all employees, as well as role-based compliance training tailored to different employee levels
and responsibilities. In addition, specialized training programs covering specific laws and regulations are conducted as necessary.
3. Establishment and Operation of Whistleblowing Systems
To ensure the effectiveness of its compliance framework, the ROHM Group has established whistleblowing systems through which employees can report or seek advice regarding potential compliance violations.
For domestic group companies in Japan, a Compliance Hotline operated by an external law firm serves as the reporting channel and is available to all employees. For overseas group companies, in addition to local compliance
hotline arrangements, ROHM Group has established a Global Compliance Hotline, which enables the reporting of actual or suspected misconduct involving officers of group companies directly to ROHM.
Furthermore, to promote fair and transparent business practices with suppliers, ROHM Group has established a Compliance Hotline for Business Partners (Suppliers).
In addition, with respect to the management of public research grants and funding, ROHM Group has established the Fair Research and Development Committee and the Public Funding Management Committee under the
Compliance Committee. These bodies oversee appropriate management and auditing systems, while also supporting compliance through internal and external consultation and reporting channels, as well as employee education
and awareness activities.
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10. Intellectual Property Risks Frequency of Occurrence: Moderate Impact: Moderate

Content To manufacture differentiated products, the ROHM Group develops various new technologies and know-how, manufacturing and selling products worldwide. If disputes arise regarding third-party intellectual property (IP)
ontents
infringement related to these products, it could lead to product injunctions, damage compensation, or settlement payments, adversely affecting ROHM's business operations.

To prevent the risk of new technologies and know-how used by the ROHM Group infringing upon the intellectual property rights of other companies, ROHM Group provides intellectual property training to employees at least once a

year, thereby fostering a proper understanding of the importance of respecting third-party intellectual property rights.

Key Measures Implemented . . . . . o . . . .
In addition, ROHM Group has incorporated intellectual property-related requirements into its internal regulations and development procedures referenced during product and technology development. This ensures that intellectual

property reviews are conducted as a mandatory part of the process when developing new products and technologies.

11. Environmental Regulatory Risks Frequency of Occurrence: Moderate Impact: Moderate

Contents ROHM Group complies with all laws and regulations governing emissions, wastewater, hazardous substance usage and handling, chemical substance management in products, waste disposal, soil/groundwater contamination

testing, and environmental, health, and safety standards across all operational regions. However, should unexpected liabilities arise from unforeseen events, business performance could be impacted.

ROHM Group has established and operates a Group-wide environmental management system in accordance with ISO 14001, the international standard for environmental management systems. Through this framework, ROHM

Group promotes continuous environmental improvement initiatives aimed at environmental conservation, including the reduction of environmental impacts.

Key Measures Implemented These efforts are led by the Environmental Conservation Committee established within ROHM, which is responsible for managing environmental impacts arising from manufacturing operations and activities and services at each
site in compliance with applicable laws, regulations, and other requirements. In addition, findings and improvement opportunities identified through internal audits conducted at individual sites are shared and deployed across
Group companies to facilitate continuous improvement and the dissemination of best practices throughout the organization.
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12. Risks Related to Securing Human

Frequency of occurrence: Moderate Impact: High

Capital

ROHM Group has expanded its business by building expertise in design, manufacturing, quality assurance, and solution proposals. Securing human resources to support these operational activities has become increasingly
critical. In Japan, shifts in employment conditions and a shrinking working-age population driven by low birthrates and an aging demographic raise concerns that acquiring highly specialized talent will become increasingly difficult.

Contents Furthermore, changing recruitment landscapes and diversifying career values mean traditional employment and training models are increasingly insufficient. Internally, challenges such as bridging intergenerational skill/awareness
gaps, passing on specialized knowledge, and systematically nurturing next-generation talent are coming to the fore.

To sustainably secure and leverage human resources, we must enhance organizational flexibility, adaptability, and make long-term continuous investments in human capital. Strategic talent management is essential to addressing

these challenges.

In response to evolving employment conditions and increasingly diverse career aspirations, the ROHM Group has established a Specialist Career Track that directly supports employees’ motivation to pursue advanced professional
expertise. This initiative enables each employee to leverage their individual strengths and capabilities and build a long-term career within ROHM Group. In addition, we are promoting the development of compensation systems
designed to attract, retain, and further motivate high-performing talent.
Key Measures Implemented Strengthening support systems to improve retention among younger employees who will lead the future of the organization, as well as promoting the continued contribution of senior employees with extensive knowledge and
experience, are also important initiatives for the sustainable utilization of human resources. Furthermore, to respond flexibly to technological innovation and changes in the business environment, we are enhancing programs that
support employee reskilling and continuous learning.
Through these initiatives that encourage individual growth and success, we aim to strengthen organizational capabilities and ensure their long-term sustainability. In this context, succession planning has been identified as a key

management priority. By continuously fostering a virtuous cycle of growth for both our people and our organization, we seek to enhance employee engagement and improve talent retention.
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13. Information Security Risks Frequency of Occurrence: Moderate Impact: High

In our business activities, ROHM Group handles confidential and personal information belonging to both the Group and its stakeholders. Furthermore, in recent years, ROHM Group has actively introduced DX tools, including

generative Al, to improve operational efficiency, boost productivity, and drive innovation.

On the other hand, information security risks—such as targeted cyberattacks, unauthorized removal/use of confidential information by departing employees, and overseas technology leaks—are rising daily. Moreover, global
Contents changes in privacy protection and economic security laws, data protection regulations, and security clearance frameworks demand increasingly sophisticated data governance capabilities from corporations.

Information is the lifeblood of corporate management. To maintain stakeholder trust and achieve sustainable growth, the Group urgently needs to improve employee information literacy while executing comprehensive, multi-

layered technical and physical security measures.

Inadequate countermeasures could lead to severe incidents, including data leaks, unauthorized data usage, system downtime, and regulatory non-compliance. Such incidents could damage brand equity, erode public trust, create

civil/criminal liabilities, and incur significant financial burdens or business injunctions, severely impacting operating results and financial standing.

ROHM Group has established a company-wide Information Management System (a PDCA cycle for information management) to protect the confidential information and personal data of the Group and its stakeholders that

are handled in the course of business operations. The system is overseen by the Information Management Committee, which regularly monitors its effectiveness, identifies information security risks, and promotes continuous

improvement activities. In accordance with the objectives and policies established by the Committee, ROHM Group implements comprehensive information security measures from four perspectives: organizational, human,

technical, and physical.

As part of ourorganizational initiatives, ROHM Group has established company-wide policies and internal regulations governing information management, including the Information Management Policy, Cybersecurity Management

Regulations, Confidential Information Management Regulations, Privacy Policy, and Personal Information Protection Regulations. In accordance with these rules, each Group company appoints information management officers and

establishes specific information management procedures. Their effectiveness is regularly assessed through internal audits, promoting the standardization and continuous enhancement of information management practices across

ROHM Group. In addition, the Group continues to obtain and expand certifications for internationally recognized information security standards, including ISO/IEC 27001, as well as TISAX (Trusted Information Security Assessment
Key Measures Implemented Exchange), an information security assessment framework established by the German automotive industry, particularly at headquarters and other strategically important domestic and overseas sites.

As for the human measures, To strengthen the information security awareness and capabilities of directors and employees, ROHM Group conducts regular initiatives such as annual training programs, role- and level-based

education, and phishing email simulation exercises, thereby maintaining and enhancing information literacy throughout the organization.

As fir the technical measures, ROHM Group has established a robust framework for the early detection and response to potential information leaks resulting from cyberattacks or internal misconduct. Key measures include 24/7

monitoring of information devices and collection of access logs by external cybersecurity specialists, vulnerability assessments and remediation activities, ransomware countermeasures, and incident response training based on

simulated scenarios.

As for the physical measures, to prevent the unauthorized removal, disclosure, commingling, or misuse of confidential information and personal data, ROHM Group implements multiple layers of physical security controls. These

include access management to ROHM premises and restricted areas through ID cards, surveillance cameras, and security gates; facility zoning; and stringent access controls over media containing confidential or personal

information. These measures are designed to prevent access not only by external third parties but also by employees who do not have a legitimate business need to know such information.
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14. Human Rights Risks Frequency of Occurrence: Low Impact: High

Driven by rising global expectations for human rights, ROHM Group is required to respect human rights across its entire supply chain—from procurement to customers—as well as within its own operations. Specifically, if human

rights violations such as forced labor, child labor, low wages, or inadequate safety/health provisions occur or surface in developing countries, it could lead to reduced brand equity, supply chain disruptions, customer boycotts,
Contents and legal liabilities, significantly impacting ROHM Group operations.

Furthermore, governments and international organizations are strengthening human rights regulations and guidelines. Failure to properly identify and address supply chain human rights risks could impair our ability to maintain

global business continuity.

In light of changes in the business environment and evolving societal expectations, the ROHM Group is advancing initiatives aimed at reducing human rights risks and mitigating their potential impacts. Within the ROHM Group and

Key Measures Implemented across its supplier network, we strive to identify and address human rights risks through assessment and monitoring frameworks based on internationally recognized standards and codes of conduct. However, due to the multi-
layered nature of supply chains and changes in the external environment, there remains a possibility that impacts may exceed expectations.
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15. R&D Activity Risks Frequency of Occurrence: Low Impact: High

R&D in the electronics sector is subject to intense global competition. Delays in new product development directly erode competitiveness and risk losing market opportunities.
Contents Factors contributing to R&D delays include talent turnover or shortages of specialized talent, narrowed perspectives due to lack of diversity, technology obsolescence, and operational halts resulting from regulatory non-compliance. Any of these factors
could adversely affect future financial performance.

At ROHM, we seek not only to prioritize the allocation of resources over a medium-term horizon of approximately five years, but also to ensure strategic investment in new fields based on our long-term vision, thereby realizing
research and development activities that support seamless and sustainable growth. By enhancing engagement through evidence-based approaches, expanding empowerment through organic collaboration and cooperation
Key Measures Implemented both within and outside the Company, and continuously reviewing research themes, we promote proactive R&D that anticipates future trends and evolving market needs. In addition, by maintaining a lawful and fair research and
development framework, we strive to prevent and mitigate incident risks before they arise and to sustain responsible R&D activities.
Looking further ahead—10 years and beyond —we are strengthening collaboration with external partners through initiatives such as joint research with numerous universities in Japan and overseas. Furthermore, as part of our open

innovation efforts, we operate a Corporate Venture Capital (CVC) program to foster innovation and explore emerging technologies and business opportunities.

16. Product Defect Risks Frequency of Occurrence: Moderate Impact: Moderate

Guided by our Companny Mission —"Quality is Our Top Priority at All Times"— ROHM Group manufactures products under stringent quality controls. However, there is no guarantee that all products are completely free of defects or that future product
liability claims will not arise. In the event of a significant liability claim, business performance could be affected.

Contents

Within ROHM Group, the Development Headquarters and the quality organizations within each business division are responsible for ensuring quality throughout the product lifecycle, from design quality through built-in
manufacturing quality. The Corporate Quality Headquarters oversees the establishment of company-wide quality assurance systems that extend across the Development Headquarters and individual business divisions. It is
also responsible for deploying quality-related information throughout ROHM Group and monitoring quality management activities. In addition, to mitigate the risk of quality compliance violations, which have become increasingly
prevalent across industries, the Quality Assurance Division has taken the lead in establishing dedicated committees at headquarters and manufacturing sites, where compliance initiatives are actively promoted.
In the development of new products within the Development Headquarters and each business division, evaluations are conducted at every stage—including development planning, design reviews, pilot production, and mass
production—to ensure the timely delivery of safe and reliable products that meet customer requirements. Lessons learned and improvement information are fed back to upstream development processes and incorporated into
future product designs.
Key Measures Implemented For the assembly and processing equipment developed in-house by the Manufacturing System Development Division, the guiding principle is to “build quality into equipment and create equipment capable of preventing defects.”
To achieve this, various mechanisms, including self-diagnostic functions, are incorporated into the equipment to prevent defective products from being produced.
In the unlikely event that a product-related defect occurs, ROHM products are fully traceable through production information, including manufacturing dates and lot information. Using lot data, the Group can verify the 4M
information (man, machine, material, and method) across all manufacturing processes, enabling rapid investigation of production conditions and quality performance, while limiting the scope of any potential impact.
Furthermore, ROHM Group is developing and maintaining a defect-prevention management framework based on the following internationally recognized quality management standards:

ISO 9001: Quality Management System

IATF 16949: Quality Management System Standard for the Automotive Industry
ISO 26262: International Standard for Functional Safety of Automotive Electrical and Electronic Systems
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17. Production and Procurement

Frequency of Occurrence: Moderate

Impact: Moderate
Activities Risks

Content ROHM Group operates a vertically integrated business model, which requires various raw materials, including rare metals, for electronic component manufacturing. Consequently, procurement disruptions from specific suppliers
ontents
could adversely affect production operations and cost structures.

Within the business divisions, ROHM Group promotes multi-sourcing of materials and other procurement items, while implementing appropriate inventory management practices based on factors such as suppliers’ business
continuity planning (BCP) readiness.

Key Measures Implemented Within the procurement function, ROHM Group has investigated and compiled into a database information on the manufacturers and manufacturing locations of procured materials to enable the rapid confirmation of suppliers’

operational status, business continuity, and the safety and impact situation of affected sites in the event of an emergency. In addition, the scope of these investigations has been expanded to include second-tier suppliers, allowing
ROHM Group to gain a more comprehensive understanding of business continuity preparedness across the supply chain and strengthen supply chain resilience.

Business Continuity Management

We have stated that part of our company mission is “to contribute to the advancement and progress of culture through a consistent supply, under all circumstances, of high quality products in large volumes to both the domestic and global markets”. As ROHM Group
is conducting development, manufacturing and sales activities in various locations around the world, we believe that one key issue for the management of the company is to establish Business Continuity Management (BCM). We have therefore formulated ROHM Group

fire and disaster prevention policy for the implementation of activities. A part of this is the implementation of various measures to prepare for emergencies at our production sites in both Japan and overseas. For example, we identify the risks such as disasters and form
countermeasure committees to handle them. We also propose Business Continuity Plans (BCP) and conduct training based on them.

Fire and Disaster Prevention Policy

“The policy shall be to prevent and be prepared for disasters by promoting the fire and disaster prevention based on the respect for the international norm, etc., and observance of laws and regulations.”

ROHM Group shall provide the safe and secure work environment and be prepared for emergencies, such as a fire, and also seek to prevent any disasters that possibly affect the business continuity through the continuous approach to the fire and disaster prevention.
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Main Activity Topics 3. Production Building Resistant to Disasters such as Earthquakes
At ROHM Device Manufacturing Hamamatsu Factory, a seismic isolation

[ Action for Earthquake Risks ] structure has been adopted for the production building in anticipation of a

1. Introduction of “Building Safety Judgment Support System” to Prepare for a Domestic Earthquake Risk Nankai megathrust earthquake or other disasters.

In addition, the SiC building at ROHM Device Manufacturing Co., Ltd.

In fiscal 2020, ROHM installed the “Building Safety Judgment Support System” at major domestic sites in order to protect the
) ) ) o o Chikugo Factoryis equipped with a seismic isolation structure that includes

safety of employees in the event of an earthquake and to respond appropriately to business continuity risks. Earthquake risk is
) ) ) ) ) ) ) o ) the ancillary area, as well as flood prevention measures, gas fire extinguishing

one of the highest risks when doing business in Japan. This system analyzes the shaking of the building immediately after the
) . ) . ) ) equipment, and emergency generators, making it a factory that is prepared

earthquake and judges the safety of the building structure in three stages. By utilizing this system, we can judge the safety of

for various disasters.
buildings in a timely, professional and objective manner, and can proceed with efforts to reduce and prevent earthquake damage.

2. Conducting Earthquake Drills

Adoption of Seismic Isolation Structure Including
Ancillary Areas (ROHM Apollo Chikugo Plant)

ROHM Domestic bases have established a BCM countermeasure headquarters to

ensure the safety of employees and others in the event of an emergency, and to [ Action for Water Risks ]

ensure the continuity and early recovery of core businesses, and conducts periodic . . . . .
y Y A P 1. Identification of Water Risks by Using the World Resources Institute’s Aqueduct

assumed drills and video-based training.

In FY2024, triggered by the government's issuance of the Nankai Trough Earthquake ROHM Group has used the WRI Aqueduct, a global assessment tool, to identify water risks. The semiconductor industry uses large

amounts of water, so securing water is very important for semiconductor manufacturing. In addition, all factories in Japan have

Extra Information in Japan, we conducted a simulation to clarify the necessary actions

the ROHM Head Office must take under such circumstances. This initiative has BCM Emergency Response Head Office the function of the pre-process (wafer process) of semiconductor manufacturing. Therefore, we have set long-term water intake

prepared us for a potential mega-earthquake by defining how to act not only after a Drill securing and water consumption reduction targets with “drought risk” as a priority issue. In addition, we have been proceeding

disaster occurs but also prior to its onset. with a water intake plan that is linked to production plans and environmental targets.

Furthermore. in FY2025. we carried out a blind drill for the members of our BCM At overseas factories that have post-process functions for assembly and inspection, flood risks are identified as an issue. The 2011

(Business Continuity Management) Response Team to test their initial response flood in Thailand caused the group’s factories to shut down. In addition, the loss of facilities and equipment and the economic loss

capabilities without providing prior information. This exercise simulated a scenario in due to the suspension of production had a great impact both inside and outside the company. To prevent such problems from

which electricity, water, and communications were cut off due to a major earthquake occurring again, we use WRI Aqueduct as a flood risk assessment tool for each factory. Then, the risk assessment and analysis

allowing Us to verify our practical response capabilities under realistic conditions. extracted by the Risk Management and BCM Committee will be conducted. From the perspective of BCP, we are working to
reduce the risk of production suspension due to floods by formulating and managing a BCP inventory design that reflects the

expected number of suspension days.
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2. Conducting Drills Based on Lessons Learned from the Flooding in Thailand

At our manufacturing sites in Thailand, we hold annual BCM
countermeasure headquarters training sessions to prepare for
the possibility of flooding. Based on the action plan we created
based on the experience of the 2011 floods, the participants
check the items to be implemented in each phase of the flood
scenario, such as in the event of flooding in the upper reaches
and in the event of flooding equivalent to 2011, when the flood
barriers in the industrial park did not function. We also regularly
conduct training on assembling flood barriers, starting up
drainage pumps, and operating boats, as well as checking the
items we will use in the event of a flood and training on the skills

we will need.

3. Flood-proof Production Building

In the production building at the ROHM Group’s Malaysia
plant, the floor height on the first floor was set at an average of
+5.1m above mean sea level, based on lessons learned from
the flooding that occurred in 2014. In addition, a structure has
been established to prevent long-term shutdowns by securing
backup through dual power transmission.The new building,
which was completed in 2023, also has various BCM measures

in place that meet the same standards.

Watertight Wall Assembly Training
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ROHM Group regards fire risk as one of the top risks and is working to reduce it. In the fire-specific risk survey that started in 2021,

we conducted hearings, using also online tools, on the status and activities of fire prevention measures at each group factory and

held discussions based on fire cases at other companies to confirm our efforts regarding fire prevention.

In particular, for clean rooms, we have created Fire Prevention Guidelines that describe fire prevention measures for production

equipment and ancillary equipment as well as measures to prevent the spread of fire. We are also rolling out risk assessments

aimed at preventing fires across the ROHM Group.

We will continue fire prevention measures for the entire group and strengthen awareness of employee safety and business

continuity.

2. Formation of Self-defense Fire-fighting Teams, and Fire and Disaster Prevention Drill at ROHM Head Office

ROHM has organized a self-defense fire brigade organization in preparation
for disasters, and deploys small power pumps, chemical protective clothing,
and rescue equipment and other materials according to the situation
of each company. We also conduct practical evacuation drills for fires
and earthquakes, drills in clean rooms where hazardous materials are
handled, and drills for large-scale earthquake scenario to ensure that we
can act quickly and appropriately in the event of a disaster. In FY2024, we
conducted a company-wide earthquake drill based on the assumption of
a magnitude 7.7 earthquake, with a total of 2,000 employees patrticipating.
We also conduct nighttime evacuation drills every shift, assuming nighttime
holidays. From the perspective of BCP, it is stipulated that the self-defense
fire brigade will be dispatched and firefighting equipment will be provided in

the event of a surrounding fire.
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Fostering a Risk Culture

ROHM Group is continuously implementing training and various measures aimed at raising risk awareness and promoting
countermeasures throughout the entire company, from Board members and directors to employees, in order to further strengthen
risk management and the BCM structure. In particular, in light of the recent increase in risks related to economic security and
geopolitics, ROHM provides education and enlightenment through lectures for corporate officers by outside instructors and
monthly reports for directors and corporate officers, including those from outside the company.ROHM also conducts e-learning
programs for employees to raise their awareness of fire prevention, disaster prevention, and business continuity at ordinary times.In
addition, ROHM Group locations are also conducting video-based fire and disaster prevention education and e-learming programs

to raise employees’ awareness of how to respond to disasters even during normal times.

Major Education and Training Achievements

Education and Number of Attendance
Purpose and Contents

Training Participants Rate

, , E-learning for employees on fire prevention
Fire and Disaster . . .
. . and disaster control to raise awareness of fire
Prevention E-Learning ) o ROHM - -
2025 prevention within the company and further

enhance the fire prevention system

E-learning for employees on fire prevention

Fire and Disaster ) . .
. . and disaster control to raise awareness of fire
Prevention E-Learning . o ROHM 3,814 99%
prevention within the company and further

2024 ) .
enhance the fire prevention system
Fire and Disaster E-learning for employees to raise awareness of
Prevention E-Learning fire prevention within the company and further ROHM 3,755 99%
2023 enhance the fire prevention system

*In FY2025, as participation was voluntary, the number of participants and the participation rate are excluded from calculations.
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The ROHM Group actively encourages employees to make improvements and suggestions in order to identify and improve not only
apparent risks but also potential risks. For example, at manufacturing sites, we solicit ideas for improvements in various areas such
as production, quality, safety, and the environment, and award bonuses based on the content of the ideas. In addition, we present

the President's Award to recognize particularly outstanding activities within the Group.
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Our Basic Policy

ROHM Group has conducted our business observing the laws, business ethics and in-house rules in order to continue to gain the

trust of various stakeholders as a company in compliance with the laws.
ROHM Group has the awareness and responsibility that “the company is a public institution of society” and establishes a system

for compliance in accordance with “ROHM Group Basic Ethics Policy” and “ROHM Group Business Conduct Guidelines” to

prevent the risk of legal and corporate ethics violations. We are committed to thorough management.

ROHM Group Basic Ethics Policy

“Respect for International Standards, and Compliance with Laws, Business Ethics, and in-house rules”
ROHM Group will conduct its business observing the laws, business ethics, and in-house rules in order to continue to
gain the trust of various stakeholders as a company in compliance with the laws. The Group will also, in line with the

globalization of business activities, respect international standards of conduct.

1. Conduct guidelines:

ROHM Group shall act as specified below in accordance with the basic policy.

1.1 Fair action:

ROHM Group recognizes that a corporation is a public entity of society and responsible for acting honestly and fairly at all times

based on social common sense and the awareness that each individual employee represents the Company.

(® Compliance

1.2 Compliance with laws and regulations, and business ethics:

ROHM Group shall always conduct business activities in good faith and with a law-abiding spirit and solid understanding of ethics.
The Group shall strive to constantly collect the related laws and regulations of each country and other information needed for
business activities, and to gain a better understanding thereof. In addition, the Group shall establish in-house rules corresponding

to the related laws and regulations, and strive to ensure the full awareness of and compliance with those in-house rules.

1.3 Prohibition of Personal Conflicts of Interest:

We prohibit any conduct that creates or may create a conflict of interest between the Company and any individual.

1.4 Compliance hotline and whistle-blower protection:

ROHM Group shall, by following the provisions of in-house rules, establish a contact point (e.g. compliance hotline) to which Group
employees may report business activities that they suspect may be in violation of related laws and regulations or business ethics.
Furthermore, in the event of any violation or suspected of any conflict-of-interest transactions, ROHM Group shall immediately
implement corrective action to prevent the occurrence or recurrence of the foregoing act, and shall strictly deal with the violation. In
addition, the Group shall not subject persons or groups who deny any violations and who report violations or suspected violations

to disadvantageous treatment, on the grounds of such reporting.

1.5 Prevention of bribery and corruption:

ROHM Group shall, by following the provisions of in-house rules and agreeing with the spirit of corruption prevention required
by international standards of conduct, commit no act for the purpose of or that may be suspected of not bribing governmental
agencies or officers or employees thereof, or politicians of any country, in order to continue transparent and honest business

activities. Any corruption, extortion and embezzlement are also strictly prohibited.
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1.6 Prohibition of excessive business entertainment:

ROHM Group shall observe the provisions of in-house rules by not giving any gifts or providing any food, drink, or other economic
benefits that are socially unacceptable. Furthermore, the Group shall be most cautious with any offers of entertainment and/or gifts
from suppliers, and shall not accept any personal benefits, based on the clearly established policies and monitoring procedures of

each country and region.

1.7 Disclosure of information:

ROHM Group shall disclose to stakeholders not only information in accordance with related laws and regulations, but also
information on social connections of the Group, including company missions and policies, business activities, and social

contribution activities in a positive, fair, appropriate, and timely manner.

1.8 Intellectual property rights:

ROHM Group shall strive to enhance its corporate value by upgrading technologies unique to each individual division and
appropriately acquiring and using the rights to the Group’s own intellectual properties. In addition, the Group shall respect and

shall not use the intellectual property rights of third parties without permission, nor abuse the Group’s own rights.

1.9 Implementation of fair business activities:

In expanding business on a global scale, ROHM Group shall observe the provisions of in-house rules and respect free market
competition as a part of conducting fair business activities. The Group shall comply with related laws and regulations, social ethics,
and contract provisions, and shall not pursue an increase in sales or income by means contrary thereto. The Group shall not
conduct any transactions that violate related laws and regulations, social ethics, and/or contract provisions, including agreements
that restrict competition with other companies in the same trade (i.e., cartelling), bid rigging, fictitious transactions, and selling price
restrictions. Furthermore, the Group shall comply with import/export-related laws and regulations for the peace and safety of the

international community.

(® Compliance

1.10 Fair and appropriate expression:

ROHM Group shall use fair and appropriate expressions in public relations and advertising activities in compliance with related laws
and regulations and based on the facts at all times. In addition, the Group shall observe public order and morality, and shall not

use any unjust expressions that constitute false information, slander, social discrimination, or infringement of human rights.

1.11 Non-use of conflict minerals:

In the interesting of protecting human rights, ROHM Group shall not use in products any conflict minerals that have helped to

finance armed groups that have conducted inhumane acts in conflict regions.

1.12 Confidential and personal information management:

ROHM Group shall strive to thoroughly manage the Group’s confidential information obtained in the course of business activities,
any third parties’ confidential information acquired through business partnerships, information related to the privacy of concerned

persons, and personal information, in accordance with the provisions of in-house rules.

1.13 Fair accounting and disclosure:

ROHM Group shall appropriately record and report information based on fair accounting practices and facts, and shall properly
make tax payments in accordance with related laws and regulations. The Group shall takeinto account the interests of all
stakeholders and respect the positions thereof, in order to build and enhance relations of mutual trust through the disclosure of

information.
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2. Management System:

ROHM Group shall build a management system to observe this Ethics Policy and work on the continual improvement of this Policy.
The management system shall be designed to ensure compliance with applicable international standards of conduct and related

laws and regulations, and the identification and mitigation of operational risks related to this Policy.

2.1 Responsibility:

ROHM Group shall operate the management system in accordance with the Labor Policy approved by top management as

provided for in-house rules.

2.2 ldentification of representative:

ROHM Group shall identify an internal representative responsible for ensuring implementation of the management system and

related items, and the top management shall carry out periodic reviews of the status of the management system.

2.3 Statutory and customer requirements:

ROHM Group shall define the procedures for identifying, monitoring, and understanding international standards of conduct, related

laws and regulations, and customer requirements.

2.4 Risk assessment and management:

ROHM Group shall define the procedures for identifying risks involved in the Group’s business activities, determining the relative

significance of each risk, managing the identified risks, and complying with related laws and regulations.

2.5 Improvement objectives:

ROHM Group shall define improvement objectives and implementation plans, and periodically assess and review the achievement

of those objectives, in order to fulfill its social responsibilities.

2.6 Training:

ROHM Group shall provide training to employees to implement the improvement objectives in accordance with the Ethics Policy,

and to meet requirements of international standards of conduct and related laws and regulations, as well as customer requirements.

(® Compliance

2.7 Communication:

ROHM Group shall define the procedures for communicating this Ethics Policy, improvement objectives, and the assessment of the

achievement thereof to employees, suppliers, and customers in an accurate and understandable way.

2.8 Feedback and participation of employees:

ROHM Group shall define the procedures for assessing employee comprehension of matters provided for in this Ethics Policy,

obtaining employees feedback effectively, and making sustained improvements to this Policy based on those assessment results.

2.9 Audit and assessment:

ROHM Group shall conduct periodic self-assessments to ensure conformity to international standards of conduct, related laws and

regulations, and customer requirements.

2.10 Corrective and preventive actions:

ROHM Group shall define procedures for correcting and preventing within an appropriate period of time the recurrence of defects/

inadequacies detected in the course of internal or external audits.

2.11 Documentation and records:

ROHM Group shall create and retain records related to the management system in accordance with the provisions of in-house

rules and related regulations.

2.12 Supplier responsibility:

ROHM Group shall define procedures for communicating requirements provided for in this Ethics Policy to suppliers and monitoring

the compliance of the suppliers with this Policy.

* The Policy has been approved by the EHSS General Committee.
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ROHM Group Business Conduct Guidelines Promotional System

ROHM Group translates its Business Conduct Guidelines, which clarify ROHM Group monitors the status of newly enacted or revised laws and regulations as appropriate. This enables the Group to
basic ethical rules that must be observed in daily business activities, into Electronics for the Future m appropriately respond to and develop new items that need to be complied with, thereby preventing the risk of legal violations. s.
seven languages and promotes their use at all group companies. In addition, Beyond strict legal compliance, we have established and operate an Ethics Management System to actively promote corporate ethics.

opportunities for employee education at the company, such as workshops and

legal e-learning, along with awareness-raising activities are offered to increase and Chaired by the Director in Charge of Sustainability, the EHSS General Committee* oversees eight management systems—including

ensure compliance. ROHM GROUP the Ethics Management System—and holds overall responsibility for properly managing risks related to legal and corporate ethics

%%?\'IBESC%_ violations.

GUlDEl—INES The Ethics Management System is chaired by the Head of the Business Division, with its sub-body, the Compliance Committee,
serving as the primary driving body. Focused on building sound corporate ethics across the entire ROHM Group, the Compliance

' ROHM Group Business Conduct Guidelines

O—LZ I —ZiTliRit

Committee sets goals, executes initiatives, and evaluates progress, while managing legal and ethics violation risks in close

coordination with the Legal Department acting as its secretariat.

The EHSS General Committee also evaluates and confirms that the PDCA cycle of the Ethics Management System is properly
implemented, and reports and consults with the Sustainability Management Committee as necessary, and checks that a system is

in place to maintain and improve the accuracy of the management system. The Board of Directors works in conjunction with the

Sustainability Management Committee to discuss sustainability-related policies, directions, and long-term targets, and incorporates
the decisions made into the EHSS General Committee and supervises whether activities are being carried out to achieve these
targets. Under this system, we identify serious issues related to laws, regulations, and corporate ethics, and promote and strengthen

compliance through appropriate measures, internal and external audits, and continuous improvement.

* EHSS General Committee : A committee composed of the executive officers of management that oversees the eight lower management systems (Risk Management BCP,

Supply Chain, Labor, Ethics, Occupational Health and Safety, Environment, Information, Quality) and ensures that the PDCA cycle for each is properly implemented.
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Hotline for Consultation and Reporting Regarding Management and Administration of Public Education and Training

Research Funds and Prevention of Misconduct in Research Activities (Internal and external)

In order to comply with and thoroughly enforce business ethics, it is important to raise the level of compliance literacy of each
[External Reporting Contact]

Postal Address:

ROHM Co., Ltd.

Reporting Desk for Research Fairness, Legal Department, Administrative Headquarters
21 Saiin Mizosaki-cho, Ukyo-ku, Kyoto 615-8585, Japan

(Reports accepted by postal mail)

employee. ROHM Group have conducted regular training sessions on themes related to compliance and internal education and
enlightenment activities such as legal e-learning in order to spread and raise awareness of compliance.

Also we have been providing training for management (directors), department heads, leader classes, and new employees at each
level according to their level of compliance. Our aim is for employees at each level to gain an understanding and knowledge of the

rules to be followed.

General Education (FY2025 Result)

[Internal Reporting Contact]

Compliance Hotline (Contact by telephone) Number of Participation
Participants Rate (%)

Education or Training Theme and Objective Subject

* +The above external reporting contact service is available solely for reporting misuse of public research funds and misconduct in
Acquire knowledge of compliance

research activities.
E-learning on Compliance (competition law compliance, ROHM All

+In accordance with national guidelines, the names of those who report incidents are generally disclosed, but anonymous (Labor and Ethics) anti-bribery, compliance hotline, employees 4,371 90.6
consultations and reports are also possible. privacy protection, etc.)
+The privacy and personal information of the reporting person will be kept confidential and managed under strict control.
- . . . Employees
*Reports that are malicious, false, baseless, or constitute slander or defamation of others will not be accepted. Compliance training by Understand the importance of P Z gt 402 1000
. promoted to a .
-We will verify the facts of the reported matter and take appropriate action. level and role compliannce higher grade
-Except in cases where a report is found to have been made with malicious intent, no disadvantageous treatment will be imposed
on the person who reported the matter as a result of making such a report. Mastering the concept of All ROHM Group
Compliance Education compliance and matters to be 22,680 98.0

) ) employees
) ) complied with
Purpose of Use and Handling of Personal Information

+The personal information provided will be used for the following purposes:

+To investigate and rectify the matters reported

+To contact the reporting person, if necessary

+Personal information will be handled in accordance with the separately posted Privacy Policy. Please read and agree to the
('Privacy Policy before contacting us.v
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General Education (FY2025 Result) Comprehensive Anti-Corruption (Bribery Prevention) Measures

* Education required for specific departments
ROHM Group established Regulation on Prevention of Bribery, Donations and Advertising Sponsorship Regulations and
Number of Regulations on Procedures for Client Dinners, and aims to eliminate corruption in all affiliated companies in Japan and overseas. In

Education or Method of N ) ) ) o ) o )
Theme and Objective Subject Participants- addition to conducting bribery prevention briefings in level-based training courses and e-learning for all employees at ROHM Head

Training Execution

Participation Rate Office.

. information with competitors Preventing
E-learning on All department

violations and reducing the risk of Video viewin H H

precautions . . g heads and all 9 WhISt|eb|0WIng System

for exchanging suspected violations through a better employees and response 739/739

int i ith understanding of what information ¢ sal to post-course (100%)

Intormation wi OT sales

competitors should not be exchanged with departments questionnaire ROHM has established a Compliance Hotline, which is operated by an external law firm, to receive reports and consultations* from
competitors all employees, including non-regular employees, regarding compliance violations in the ROHM Group in Japan. In addition to the

compliance hotlines established at each overseas affiliate, ROHM has also established a global compliance hotline for reporting to

In addition to the above education and training, ROHM creates and distributes the head office any misconduct or potential misconduct by officers.

to its employees the “LEGAL Guide Book,” which explains legal knowledge and M

procedures in an easy-to-understand manner in order to prevent unlawful violation

) subjected to any disadvantageous treatment because of their reporting. In addition, internal training is periodically provided to
of laws and regulations. LE A |_
This guidebook focuses on laws related to business activities, ssuch as insider employees who are engaged in handling the compliance hotline. In addition, by distributing “ROHM Compliance Card” and raising

In order to properly operate this system, ROHM Group has established internal regulations to ensure that whistleblowers and

information obtained through investigations are kept strictly confidential, and that those who report or consult with us are not

GUIde Book awareness of the reception desk through bulletin boards and in-house training, we are working to promptly grasp risk information
HBAAKE Ty 7w such as violations and respond swiftly and appropriately.

trading, management of confidential information, and bribery, as well as the latest

topics such as the use of generative Al and freelance laws, and you can always

check the items related to your business. It is also an effective tool that can be The compliance hotline reception and response flow is shown in the diagram below. After the report is received by the law office, it

. . . . s i 1 n tion taken iate.
used when employees face legal issues or during compliance training within Is reported and actions are taken as appropriate

departments.

*In FY2025 (April 1, 2025 to March 31, 2026), we received 71 reports.

* Anonymous reports are also accepted.
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Compliance Hotline Reception and Response Flow
Whistle ROHM Compliance Card
|
. - - Decisions and Instructions
BEEmmmd  Reception at the Recaption (i the ~egal IR by the Director in Charge of We distribute the following ROHM Compliance Card to ROHM employees, which describes the items of compliance that
(— Law office Eparune R the Administration Division
Report

Whistleblower
each ROHM employee must comply with. In addition, this card also contains information on the law firm, which is the contact

Request for
Investigation

point for reporting, so that all employees can consult and report on compliance at any time.

Reception, Decision and Investigation and

Instruction by Audit Correction by the
CommiteRlMembes Investigation Department @®We shall conduct fair business transactions.

@We shall not trade with antisocial forces.

*In the event of a report concerning a ROHM director or a member of Legal Department, the law firm will report the matter to Audit and ROH M
Supervisory Committee Member, who will take appropriate action. !S,Q,!;!ﬂ'! Compl iance (®We shall keep corporate confidentiality and protect personal

Card

information.
@®We do not offer price cartels or bribes.

®We shall respect intellectual property rights.

Compliance (A¥F5AT7VR)&lE. —HHII. ®We shall not conduct insider trading.
AN RERE HARAISOEFEVNNET . . L
@We shall conduct development, production, and sales activities

with quality as our first priority.

®We shall comply with other laws and regulations.

In addition to the internal hotline described above, we have also established a compliance hotline for our business partners.

Z' Compliance Hotline for Business Partners (Suppliers)
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ROHM Group Human Rights Policy

Our Basic Policy

ROHM Group recognize “Human rights are the fundamental right, freedom, and standard for treatment that individuals around the
world possess”. This policy is a superordinate policy of all documents and norms regarding the efforts to respect human rights in
the ROHM Group’s business activities and is applied to all activities carried out by the ROHM Group around the world.

As a company with a globally growing business, ROHM Group views respect for human rights as one of the most basic conditions
for its business activities. We recognize that it is important to build a sustainable society in which human rights are respected. In
particular, we support and respect the following global standards.

And where national law and international human rights standards differ, we will follow the higher standard; where they are in

conflict, we will seek ways to respect internationally recognized human rights to the greatest extent possible.

Global Principles and Rules

+Ten Principles of the United Nations Global Compact (UNGC)

+Universal Declaration of Human Rights

+The International Labor Organization (ILO) Declaration on Fundamental Principles and Rights at Work
-United Nations Guiding Principles on Business and Human Rights

+OECD Guidelines for Multinational Enterprises

+S026000

-RBA(Responsible Business Alliance) Code of Conduct

Scope of Application of This Policy

This policy applies to all officers and employees, which consists of ROHM Group and its consolidated subsidiaries. In addition,
based on this policy, we will ask our business partners and other parties connected to ROHM Group’s business, to respect human
rights and not to violate them.
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Initiatives to Respect Human Rights

+ROHM Group will prohibit any form of discrimination based on race, ethnicity, nationality, social status, lineage, gender, disability,
health conditions, ideology, faith, gender identity, sexual orientation, occupation or occupational status and harassment.

+ROHM Group will commit to responsible labor practices including the provision of a safe and healthy environment in the workplace
as well as ensuring adequate working hours and minimum wage. We also commit ourselves to respecting freedom of association
and the right to collective bargaining.

+ROHM Group will never allow or complicit in slave labor, forced labor, or child labor, including human trafficking.

+ROHM Group will acknowledge and seek to uphold our responsibility to the communities, including indigenous groups, affected
by our operations.

Practice of Respect for Human Rights

+In accordance with principles and norms which we support, ROHM Group will exercise human rights due diligence to identify,
prevent and mitigate adverse human rights impacts related to our business activities. We will also endeavor to take appropriate
and effective remedies when it becomes clear our activities, products and services by our business relationships have caused or
contribute to adverse human rights impacts.

+ROHM Group will establish a hotline for human rights violations, and continue to establish an effective reporting response system.
+ROHM Group will provide the training necessary for our board member and employees to have the knowledge and capacity to
implement this policy.

-ROHM Group will strengthen its efforts to respect human rights through the professional advice of external stakeholders about
this policy and efforts based on this policy.

+ROHM Group will regularly and properly communicate our progress on our efforts to address adverse human rights impacts
including through our CSR website and/or integrated report.

October 28, 2021
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Promotional Structure

In 2011, the UN Human Rights Council endorsed the UN Guiding Principles on Business and Human Rights, calling on companies

to do more to address human rights issues. In response, ROHM Group signed the UN Global Compact in October 2011.

At ROHM Group, the EHSS General Committee, chaired by the Director in charge of Sustainability, oversees eight management
systems: Risk Management and Business Continuity, Supply Chain, Labor, Ethics, Safety and Health, Environment, Information,

and Quality.

Within each management system, we continuously verify that appropriate PDCA cycles are functioning effectively to address the
specific risks identified in each area. Furthermore, we have established the Sustainability Management Committee as a forum
to discuss key sustainability-related themes in coordination with the Board of Directors. The EHSS General Committee reports
to and consults with the Sustainability Management Committee regarding the appropriateness of its initiatives. Based on these

discussions, the framework is structured to receive ultimate oversight and directives from the Board of Directors.

® Sustainability Management System
® Human Capital Management Promotional Structure
*We have acquired ISO14001 and ISO45001 certification for the environment and health and safety.

In the field of labor ethics, we manage human rights issues and risks in labor ethics by building and operating a labor ethics management system that complies with the RBA
Code of Conduct.

208

(® Human Rights

Human Rights Assessment in the Supply Chain

ROHM Group is conducting activities in compliance with RBA Code of Conduct with the aim of building a sustainable society in
which human rights are respected. Furthermore, efforts are being made to ensure human rights are respected throughout the
entire supply chain by respecting the human rights of our business partners and asking them to also act in accordance with RBA
Code of Conduct.

We respect the human rights of our suppliers and ask our suppliers to follow the RBA Code of Conduct in our efforts to respect
human rights throughout the supply chain.

Specifically, our business partners are asked to perform self-evaluations on labor, health and safety, environment, ethics,
management systems and procurement BCP indicated in RBA Code of Conduct. Based on the results of their responses and
CSR procurement audits, our business partners are asked to make improvements on items with poor evaluations including those
related to human rights. Moreover, during audits and meetings, efforts are made to raise awareness of the need to perform CSR

procurement throughout the entire supply chain, including the importance of human rights.

® Working Together with Suppliers

© ROHM Co., Ltd.
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Human Rights Assessment at ROHM Group

To address human rights issues and risks, the ROHM Group has established management systems covering areas such as labor,
ethics, and the environment under the umbrella of the EHSS General Committee. This structure enables us to comprehensively
manage internal human rights risks based on international norms. Within each management system, we identify human rights
risks specific to that respective field and continuously operate a PDCA cycle—spanning policy and target setting, implementation
of measures, monitoring, and corrective improvement. Through these ongoing efforts, we strive to strengthen a management

foundation across the entire ROHM Group that respects fundamental human rights.

As part of ongoing monitoring, we conduct annual SAQ surveys and third-party audits or internal audits in accordance with the RBA
Code of Conduct at all production sites within the ROHM Group. In FY2025, we conducted third-party audits at seven production
sites. Across six of these locations, we identified a total of 17 non-conformities. These included issues related to evacuation route
safety, working hours at on-site contractors, and contracts not fully aligning with local laws. While no critical human rights risks
were identified, we implemented corrective actions at these sites, such as improving evacuation route conditions and instructing
on-site contractors to revise their labor contracts and employment regulations. All corrective measures have now been completed.
Concurrently, to prevent the recurrence of these non-conformities, we are advancing measures such as updating internal rules and

revising our verification processes.

® Human Capital Management Promotion System

» Compliance Promotion System
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Identified Human Rights Risks

Human Rights Issues
(Based on the RBA Code of Conduct)

Subject Due Diligence Grievance Mechanism

-Freedom of Employment .
-Occupational Health and Safety

+Forced labor, Human Trafficking +All employees, including contract and immigrant workers
) ) *Young Workers .
*Working Time ) ) +On-site contractor employees
Labor ) +Privacy Protection
+Wages and Benefits e ) . -Women
o o +Freedom of Association, Right to Collective )
-Elimination of Discrimination . -Children
Bargaining

+Harassment Prevention

+All employees, including contract and immigrant workers

Ethics «Elimination of Discrimination *Harassment Prevention +On-site contractor employees
+Women i Internal Hotline
Internal Audit
External
) , _— SAQ based on RBA _ )
) +All employees, including contract and immigrant workers ) Whistleblowing
Health and Safety +Occupational Health and Safety +Emergency Preparedness ) RBA VAP Audits
+On-site contractor employees System

Wat +Surrounding environment

) -Water ) o » o

Environment Noi - Air Emissions +Local communities and indigenous peoples
-Noise

+All other relevant stakeholders

«Labor Issues .
. . *Environmental Issues .
Supply Chain «Ethical Issues . . +Suppliers
+Responsible Mineral Procurement
+Health and Safety Issues

+All employees, including contract and immigrant workers
Information +Privacy Protection +Customers
-Suppliers
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Human Rights Training

ROHM Group respects and embraces a variety of cultural backgrounds, religions, customs, and opinions from each country and each
region. We conduct rank-specific human rights training programs for new employees, mid-career recruits, new senior managers,
directors, and executive officers.

Also, ROHM conducts Labor and Ethics e-Learning for all employees as a part of employee education to ensure that they understand

ROHM'’s approach to international norms and customer requirements, including the RBA Code of Conduct.

[Labor and Ethics e-Learning]

FY2021 FY2022 FY2023 FY2024 FY2025

Number of Participants 3,350 4,511 4,371

Participation Rate (%) 83.6 95.6 90.6

Prevention of Child Labor and Forced Labor

ROHM Group prohibits forced labor and child labor. In its supply chains as well, ROHM Group Supply Chain Management
Guidelines clearly specify that forced labor and child labor are strictly prohibited, and all suppliers are responsible to follow the
human rights guidelines. In fiscal year of 2017, ROHM issued “ROHM Group Statement Regarding UK Modern Slavery Act”, clearly
stating its determination to further strengthen its commitment to preventing child labor and forced labor. The effectiveness of and
compliance with the initiative are verified annually through internal audits, as well as through external audits such as customer
audits and RBA audits.

® Working Together with Suppliers
ROHM Group Supply Chain Management Guidelines Rev.12
ROHM Group Statement Regarding UK Modern Slavery Act

211

(® Human Rights

Elimination of Discrimination

The entire ROHM Group is committed to showing respect for the human rights of all employees. We respect individuality, human
rights, and the privacy of all our employees. We seek to eliminate discrimination of all kinds, whether based on race, nationality,
gender, gender identity/sexual orientation, religion, beliefs, or disability, to eliminate child labor and forced labor and we endeavor
to create a safe and healthy workplace environment as we have stated in the “ROHM Group Code of Conduct” to help our

employees better understand.
As part of our efforts to promote compliance, we have established a whistleblower hotline for employees and business partners

(suppliers) to deal with human rights violations

%' ROHM Group Business Conduct Guidelines
® Whistleblowing System

4 Compliance Hotline for Business Partners (Suppliers)

Harassment Prevention

ROHM has established a consultation center with advisors who are available to listen to employees’ troubles and provide
counseling services. Counseling services via telephone, email, or face-to-face consultation are available issues such as harassment
or interpersonal relationships at workplace. By making female advisors available, and ensure all counselors hold license in
employment counseling, ROHM works to create an environment in which employees can consult with advisors and receive reliable
and professional advices. Furthermore, efforts are being made to raise awareness among employees by continuously conducting

training for managers on the prevention of harassment.

® Approach to Harassment Prevention
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Human Rights

Privacy Protection

Appropriate management of personal information of employees, customers, business partners, and other parties involved in the
ROHM Group’s business activities is essential for providing better products and services to society and for conducting reliable
corporate management. ROHM Group regards the protection of privacy as one of the fundamental human rights, and has
established a privacy policy and is committed to specifying the purpose of use of personal information, acquiring it appropriately,
and managing it safely and strictly. The privacy policy complies with the Act on the Protection of Personal Information and Ministry
of Economy, Trade and Industry Guidelines on the Protection of Personal Information, the GDPR (EU General Data Protection
Regulation), and the California Consumer Privacy Act (USA).

In addition, through e-learning and level-specific training, we make our employees aware of the risks of personal information and
corporate information leaks and improve their security literacy. In the unlikely event of an incident, we will immediately investigate

the cause and promptly take appropriate measures to prevent recurrence.

4 ROHM Group Privacy Policy
® Information Security
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Information Security

Policies on Information Protection 5.Education and Training

ROHM Group will continuously educate and train its top management and employees on information security in order to raise their

ROHM Group has established an information security policy and confidential information management policy to ensure thorough awareness of information security.

management of confidential information and personal information of ROHM Group and stakeholders obtained in the course of
business activities. 6.Ensure Information Security throughout the Supply Chain
ROHM Group will maintain and improve information security throughout the entire supply chain, including suppliers and

ROHM Group Information Security Policy contractors.

1.Compliance

ROHM Group complies with domestic and international laws, regulations, norms, and contractual obligations related to information
security. In addition, ROHM Group shall establish internal regulations related to information security that comply with and conform to

such laws, regulations, and contractual obligations, and shall ensure thorough compliance with such regulations.

2.Information Security Management System

ROHM Group recognizes that information security is one of the most important issues in management and business, and under
the direction of top management, has established an information security management system to maintain and continually improve

organizational, personnel, physical, and technical information security.

3.Protection of Information Assets

ROHM Group shall appropriately protect information assets from threats to the confidentiality, integrity, and availability of the

information assets handled by ROHM Group, and shall take appropriate control measures.

4.Prevention of Accidents and Response when They Occur

ROHM Group shall strive to prevent information security incidents, and in the event of an incident, minimize the impact by promptly

implementing appropriate initial responses, and investigate the cause of the incident to prevent recurrence.
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ROHM Group Confidential Information Management Policy

ROHM Group (referred to as “We” or “ROHM Group”) recognizes that our information assets and the information assets
entrusted to us by our stakeholders (collectively referred to as “Confidential Information”) are the important foundation for
conducting our global business activities. We have the social responsibility to rigorously maintain and protect such Confidential
Information as confidential.

We affirm that we will establish a management policy as follows and will appropriately manage and protect the Confidential

Information.

1. When using and maintaining the Confidential Information, ROHM Group will comply with various laws, regulations,
standards, contracts, and other ethical standards, applicable to our business activities.

2. ROHM Group has established its own confidential information management system (referred to as “ROHM Group
CIMS”) for the purpose of appropriately managing Confidential Information under the leadership of top management. ROHM
Group will operate ROHM Group CIMS proactively and continuously.

3. To protect all Confidential Information, ROHM Group will implement appropriate management measures for the
protection and proper control of Confidential Information. “Management measures” means organizational, human,
technological and physical measures that are strictly enforced according to the confidentiality level of the applicable
Confidential Information.

4. To increase the awareness of appropriate management, ROHM Group will provide continuous education and training
programs for all (executives, employees, contract employees, partner company employees, etc.) who can access the
Confidential Information.

5. ROHM Group will make best efforts to prevent the leakage of Confidential Information and any other incidents. If any
incident should happen, we will immediately investigate the causes of the incident and take proper countermeasures to
prevent its recurrence.

6. ROHM Group will conduct regular risk assessments and internal audits in order to examine the operation of ROHM

Group CIMS and explore its continuous improvement.

® Information Security

Information Management System

ROHM Group has identified the establishment of an information security system that enhances business continuity and the
development, provision, and utilization of IT tools that support the medium-term management plan as key issues in Information
Security Governance, Cyber Security, and IT Governance, and the Information Management Committee takes the lead in the
operation of the information management system.

This committee is established as a subordinate organization of the EHSS General Committee*', in which directors with
executive authority and divisional managers participate, and is responsible for the appropriate management of information
security risks, cyber security risks, and IT governance risks in ROHM Group.

Information Management Committee is chaired by the head of IT Headquarters, and its subordinate organizations are the
Confidential Information Management Subcommittee, the ISMS*? Subcommittee, and Cyber Security Subcommittee. Each
subcommittee formulates goals, implements measures, and conducts evaluations for each theme, and reports progress and
results to the Information Management Committee on a regular basis. The EHSS General Committee also evaluates and
confirms that the PDCA cycle of the Information Management Committee is properly implemented, and reports and consults
with the Sustainability Management Committee as necessary, and checks that a system is in place to maintain and improve
the accuracy of the management system. The Board of Directors works in conjunction with the Sustainability Management
Committee to discuss sustainability-related policies, directions, and long-term targets, and incorporates the decisions made
into the EHSS General Committee and supervises whether activities are being carried out to achieve these targets.

ROHM Co., Ltd., ROHM Device Manufacturing (Hamamatsu, Kasaoka, and Chikugo Factories), ROHM Assembly
Manufacturing (Kasaoka Factory), and LAPIS Semiconductor Co., Ltd. have obtained ISO/IEC 27001 certification, the
international standard for Information Security Management Systems (ISMS). The scope of certification encompasses
the planning, development, maintenance, and operation of internal information systems across ROHM Group, as well as
the development, manufacturing, and sales of semiconductors and electronic components.In addition to ISO/IEC 27001
certification, ROHM Co., Ltd., LAPIS Semiconductor Co., Ltd. and ROHM Semiconductor GmbH have obtained TISAX*®
certification, an information security assessment by the German Association of the Automotive Industry because of the
growing importance of information security in the automotive industry (For the details of TISAX certification, please check
7 ENX Portal).
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Information Security

By continuously expanding the scope of operation and certification in addition to conventional internal and external audits Overall Governance Structure

and assessment, ROHM is promoting appropriate information management to prevent the leakage of important confidential T Exeoution and monitoring of sustainabiity

policies and targets coming from the
Board of Directors, etc.
« Identification of key risk management issues

< R Sustainability
Cooperation | Management Committee

. . . _— . . . Board of Directors
business information and to eliminate unauthorized use of such information.

.
- | Reporting [t

- Confirmation that PDCA cycle is properly
implemented in each management system

*1 EHSS General Committee: A committee composed of the executive officers of management that oversees the eight management systems (Risk management - Discuss sustainability policies, direction and long

term goals, and incorporate them into the EHSS
General Committee for implementation

h
Representative Director, i
i
'
i
| L Important issues are discussed thoroughly by the
i
i
i
i
i
i
i
i

President and Chief Executive Officer

BCP, Supply Chain, Labor, Ethics, Health and Safety, Environment, Information, Quality) and ensures that the PDCA cycle for each is properly implemented.

* Report to the EHSS General Committee on the |
status of countermeasures for major risks |
and issues across the Group |

*2 ISMS (Information Security Management System): A system or framework for managing information security in an organization, the standard of which is defined

as “ISO/IEC 27001.

Committee before being submitted to the Board of |
Directors H

,,,,,, EHSS General Committee

i
. . . . . . . + Confirmation and coordination of risk | isi + Confirm that activities are being undertaken to ;
*3 TISAX (Trusted Information Security Assessment Exchange): A mechanism for suppliers to undergo information security audits by an external audit organization countermeasures in each organization i T Sé'i’r’i?{i'zfs" realize the decided policies aruglJ goals 3
””””””””” R Reporting S

i

at the request of German automobile manufacturers and others in order to assess the appropriate level of information security within the entire automobile supply chain. |

Cooperation

Risk-BCP ; =
Management System Information Management System ; Other Management
! Systems
Risk Management and BCM Committee Information Management Committee ;
Chairperson: Head of IT Headquarters 3 Supply Chain
EChal:pecr)zpn: Director of G o Strateay Headauart Secretariat: IT Governance Office i
xecutive icer, Director of Corporate Strate leadquarters .
P v reacd Committee Members: | Labor
. . . Department representative with jurisdiction over '
Sommm?e Members: < Cooperation information management systems : Ethi
P from each mar system, ' ICs
hairp of subordinate i Observers: H
Member of the Board Audit and Supervisory Committee H
Observers: Member, Internal Audit Department Representative ! Safety and Health
Full-time members of Audit and Supervisory Committee (including Confidential Information y i
outside directors), Head of Internal Audit Department Management Subcommittee ISMS Subcommittee ' Environment
Cyber Security !
Subcommittee ! .
! Quality
i
i
'
< : >
T
'
i
i
i
i
i
i
i

+ Checking the status of information security risk countermeasures
and improvement of IT promotion issues

- Reporting to the EHSS General Committee on the status of important
information security risk countermeasures and issues across the Group

i
i
- Implementation of risk prevention and response measures ! !
based on advice and instructions : '

i
i i
i i
] ]
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Information Security

Information Management System Promotion Structure

Sustainability Management Committee

Information Security IT

T Management Side Governance Governance

| Enforcement Side

EHSS General Committee

Information Management Committee

Confidential

Information ISMS
Management Subcommittee
Subcommittee

Cyber
Security
Subcommittee

~ -
-~
~ -
=~

- -

I
1
1
\

\

-
- -~

Departments at ROHM Head Office Japanese and Overseas Group Companies
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Priority Implementation
ltems for FY2025

Targets for FY2025

Confidential
Information
Management
Subcommittee

Establishment of an
information security

system to enhance
ISMS

business continuity .
Subcommittee

Cyber Security
Promotion
Subcommittee

Strengthen the confidential
information management
structure of entire ROHM
Group (ongoing)

- Strengthen the information
security structure of entire
ROHM Group (ongoing)
+Strengthened information
security in the supply
chain.

Raise the level of cyber
security measures for the
entire Group and reduce
the occurrence of major
incidents to zero (ongoing)

+Introduce and establish a confidential
information management system based on
headquarters operations for 10 companies in
five countries (Germany, Austria, Belgium, the
Philippines, and India)

+Strengthen measures against confidential
information leaks and contamination through
the establishment of company-wide data access
permission policies and the introduction of
technology leakage prevention tools

+Achievement of zero major information security
incidents (ongoing)

-Reduce the number of information security
incidents by half compared to the previous year
(ongoing)

«Improve the ISMS management level of each
department where ISMS activities have been
implemented, and strengthened security in other
departments and the supply chain.

+Conduct internal audits of affiliated companies
on the status of cyber security measures and
establish a PDCA cycle (ongoing)

+Enhance vulnerability management and improve
the cyber attack resistance of the entire group

+Completed the establishment of a confidential
information management system based on head office
standards for 10 group companies across 5 countries
(Germany, Singapore, Malaysia, the Philippines, and
India)

Established data access privilege policies for ROHM’s
core business systems

Integrated the comprehensive information security
monitoring framework with the incident reporting and
response system

+Achieved zero major information security incidents
-Number of information security incidents remained flat
compared to the previous fiscal year

+REPI obtained ISO 27001 certification in January 2026
+RIST obtained TISAX certification in September 2025
+ROHM Apollo obtained TISAX certification in March
2026

+Conducted inventories of critical systems and verified
backup procedures

+Released the Information Security Guidebook for
system administrators

+Conducted a plant risk assessment at the Chikugo
Plant utilizing the IPA (Information-technology Promotion
Agency, Japan) framework
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+Strengthen technical
safeguards to prevent

the leakage of core
technologies

«Enhance supply chain
security to prevent
confidential information
leaks through contractors
and external partners

+Strengthen the information
security structure of entire
ROHM Group (ongoing)
+Strengthened information
security in the supply chain

«Elevate cybersecurity
measures across the entire
Group and ensure zero
major incidents (ongoing)
-Establish a backup
framework for critical
systems

+Enhance technical safeguards and review
workflows to prevent and promptly detect core
technology leaks caused by intentional acts or
human error

+Establish confidentiality management standards
based on guidelines from government agencies
(such as METI) and external organizations, while
strengthening capability assessment frameworks
for contractors and third parties

-Achievement of zero major information security
incidents (ongoing)

+Reduce the number of information security
incidents by half compared to the previous year
(ongoing)

+Aiming to improve the ISMS level across the
entire ROHM Group

-Establish a mechanism to prevent internal
misconduct/insider threats

- Strengthen vulnerability management and
assess current system capabilities through
simulated attacks
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Information Security Activities

Proper management of information about stakeholders, as well as information held by ROHM Group, is essential for providing

better products and services to society and for reliable corporate management.
ROHM Group is promoting information security measures through the following continuous efforts. In the unlikely event of an

accident, we will immediately investigate the cause and take appropriate measures including recurrence prevention measures.

IT Assets Management

ROHM strictly manages its IT assets by centralizing the purchase and disposal of IT assets (PC terminals, software, USB memories
and other storage media, and internal communication devices), monitoring usage with an IT asset management tool, and taking
monthly inventories. Through these efforts, we prevent and manage compliance and security risks such as illegal use of IT assets,

cyber attacks, and security breaches.

I
r Kitting* j
alla
] -

Inventory

Ledger
registration

L@«J

Monitoring with IT Asset
Management Tools

HDD Physical

Supplier
Destruction

(5

Software

* Kitting : Setting up PCs and installing software to make them usable for business
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Security Measures for Information Devices

We have implemented anti-virus and Windows vulnerability countermeasures for PCs and other information devices used by
employees. Furthermore, we have constructed and been maintaining an environment where information leakage does not occur by

introducing multi-factor authentication and mechanisms to remotely perform a factory reset of a computer in case of loss.

In response to the recent increase in the risk of cyber attacks, ROHM has established a system in which computers used by
employees are monitored 24 hours a day, 365 days a year by an external specialized organization for signs of cyber attacks, to

detect and respond to threats as early as possible.

Unauthorized Access Countermeasures

Lo
Cal)

Monitored 24 hours a day, 365 days a
year by an external professional
organization

Encryption of storage space
Remote data erasure in case of loss

Loss Prevention Measures

Q|
Installation of anti-virus software and
sensors to detect suspicious behavior

O \ Mobile PC
Security Patch Application Multi-factor
authentication to prevent identity theft

Vulnerability Countermeasures
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Number of Information Security Incidents

No serious information security incidents occurred in FY2024 and FY2025.

Emergency response procedures and measures

ROHM Group strives to prevent information security incidents through a variety of management measures, including thorough
implementation of information security rules.
We have established an escalation process when an information security incident or suspicious event is detected, so that if an

incident should occur, we can promptly take appropriate initial actions to minimize damage and losses.

* Emergency response procedures and measures are tested once a year.

Member of the Board in charge of IT

Information Management Committee Chairperson
(Corporate Officer in charge of IT)

Confidential Information
Management

CIM*! Task Force
Confidential Information
Management Committee

Departments at ROHM Head Office,
Japanese and Overseas Group Companies

*1 CIM: Confidential Information Management

Cyber Security

Risk Management and BCM
Committee

CSIRT*?

Cyber Security
Committee

*2 CSIRT: Computer Security Incident Response Team
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Vulnerability Status

Changes in work styles, such as the shift to cloud computing and the normalization of remote work, have expanded the
IT environment for business. In addition, the risk of cyber-attacks targeting Japanese and overseas affiliates, business
partners, and outsourcing companies is increasing year by year, and security risk management in the supply chain is
becoming increasingly important.

Against this backdrop, ROHM Group is strengthening its cyber attack resistance by combining external attack surface

management (attack target area management) service with a penetration testing (simulated attacks) in addition to

vulnerability management using conventional asset management tools.

Ez

WEB

[ VPN

———
Remote Access

Asset management tools

Identification of vulnerabilities
in known IT assets
A (Elimination of unmanaged terminals)
Devices

t + ¢t ¢+ 1

Penetration Test (Simulated Attacks)

Confirm effectiveness of countermeasures by simulating attacks and intrusions
in accordance with attack scenarios.

Network

Education and Training

Many of the causes of information leakage are mishandling, mismanagement of devices and information, and lack of awareness of
information security, all of which correspond to human error.

In order to prevent and reduce security risks caused by humans, ROHM requires employees to sign an information security-related
pledge when they join the company to make their responsibilities for information clear, and also continuously provides them with

training and education to improve their security literacy.
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Education/Training

Theme/Purpose
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Foundation

® Information Security

Number of People

Trained

ROHIM

SEMICONDUCTOR

Attendance Rate (%)

Cyber Security Education E-learning

ISMS Education

Confidential Information Management
Education E-learning

Information Security Education

414 Targeted Email Attack Training

ISMS Education

Information Security Education

3 Targeted Email Attack Training

ISMS Education

Ensure that all employees are aware of internal regulations revised to ensure cybersecurity

To acquire basic knowledge of “ISO/IEC27001” and promote understanding of information security
management in order to expand the scope of ISMS certification FY2023

Ensure that all employees are aware of internal regulations revised to strengthen confidential information
management

Explain points to keep in mind for ensuring information security using illustrations and easy-to-understand
language by distributing the Information Security Guidebook

Conduct training that simulates phishing emails designed to steal account information to raise employees'

o ) FY2024
awareness and ensure that initial responses are properly established
To acquire basic knowledge of “ISO/IEC27001” and promote understanding of information security
management in order to expand the scope of ISMS certification
Explain points to keep in mind for ensuring information security using illustrations and easy-to-understand
language by distributing the Information Security Guidebook
Conduct training that simulates phishing emails designed to steal account information to raise employees' FY2025

awareness and ensure that initial responses are properly established

To acquire basic knowledge of “ISO/IEC27001” and promote understanding of information security
management in order to expand the scope of ISMS certification
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ROHM Group

ROHM Group (Japan)

ROHM Group (Japan)

ROHM Group

ROHM Group (Japan)

ROHM Group (Japan)

ROHM Group

ROHM Group (Overseas)

ROHM Group (Japan)

12,455

866

7,607

23,536

7,872

2,057

23,171

2,869

1,961

98%

100%

100%

100%

100%

100%

100%

100%

100%
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Privacy Information Protection Management Efforts Provide Training for Employees

All employees are provided with training on the handling of personal information to improve their understanding of such

ROHM Group recognizes the protection of personal information as an important management issue and complies with the “Act on matters. Through this education, we are working to spread our privacy policy and personal information protection rules

the Protection of Personal Information” and other national guidelines and implements the following measures for the purpose of throughout the Group.

safe and appropriate management of personal information of customers, business partners, shareholders, investors, and others.

[Education and Training]

i i H i Number
Formulation and Disclosure of Privacy Policy Education Attendance
. ) ) ) o Purpose and Contents (o] i &=To] o] [
ROHM Group clarifies the purpose of use of personal information, contact point for inquiries, safety control measures, etc. and Training Rate(%)
Trained

Acquire knowledge of compliance

Labor and . )
) (competition law compliance, ROHM Group
. . Ethics o ) ) FY2024 4,511 95.6%
4 Privacy Policy e-learning anti-bribery, compliance hotline, (Japan)

privacy protection)

Privacy Information Protection Regulations Acquiring an understanding of

ROHM Group has established basic rules for the proper handling, management, operation, and protection of personal information Compliance compliance (including personal FY2024 ROHM Group 23,403 98.9%
) B Education information protection) and

held by ROHM Group, and has made these rules available to all employees. The Rules specifies that the head of the department compliance requirements

that handles personal information shall be assigned responsible for the matter. In addition, the rules specify a reporting system in

the event of a leakage or threat of leakage of personal information in order to quickly identify the situation and prevent the spread

of damage.
Employees who violate the personal information protection rules may be subject to disciplinary actions.
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1S027001:2022 (ISMS) Certification

Organization

Certificate

(Registration Date)
Last Renewal Date/

Last Revision Date

Certificate Number

Scope of Registration

ROHM
Co.,Ltd.

[Scope of
Registration]

ROHM Co.,Ltd. Headquarters

ROHM Co.,Ltd. Yokohama Technology Center

ROHM Co.,Ltd. Kyoto Business Center

LAPIS Semiconductor Co.,Ltd.

LAPIS Semiconductor Co.,Ltd. Miyazaki Plant

LAPIS Semiconductor Co.,Ltd. Miyagi Plant

ROHM Device Manufacturing Co., Ltd. Hamamatsu
Factory

ROHM Device Manufacturing Co., Ltd. Kasaoka Factory

ROHM Device Manufacturing Co., Ltd. Chikugo Factory

ROHM Assembly Manufacturing Co., Ltd. Kasaoka Factory

(=

(2013/07/19)
2025/7/19
/2028/7/18

JQA-IM1197
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Development, Maintenance and Operation for Internal Information Systems of ROHM Group Companies and
Development, Manufacturing and Sales of Semiconductor and electronic components, etc.

Development, Maintenance and Operation for Internal Information Systems of ROHM Group Companies and
Development and Sales of SiC

Development, Maintenance and Operation for Internal Information Systems of ROHM Group Companies

Sales of SiC and Other Products by the ROHM Group

Development, Maintenance and Operation for Internal Information Systems of LAPIS Semiconductor

Maintenance and Operation for Internal Information Systems of LAPIS Semiconductor and Manufacturing of SiC

Maintenance and Operation for Internal Information Systems of LAPIS Semiconductor

Development, Maintenance and Operation of Internal Information Systems at the RDM Hamamatsu Factory and
Manufacturing of Semiconductor Devices and Semiconductor integrated Circuit Wafers

Development, Maintenance and Operation for Internal Information Systems at the RDM Kasaoka Factory and
Manufacturing of Diode Devices and LS| Power Devices

Development, Maintenance and Operation for Internal Information Systems at the RDM Chikugo Factory and
Manufacturing of Discrete Devices (SiC)

Development, Maintenance and Operation for Internal Information Systems at the RAM Kasaoka Factory
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Intellectual Property Policy

In order to fulfill our Company Mission of “Quality First” at ROHM Group, we strive to improve upon technologies held by each
department by properly protecting and using our own intellectual property, we will improve our corporate value.Also, ROHM Group
respects the intellectual property rights and strives to ensure that we do not infringe on the legitimate intellectual property rights of

third parties.

Intellectual Property Activities and Strategy

ROHM Group practices business activities that respect the intellectual property rights of others, ROHM Group is also continuously
working to strengthen its world-leading technological and product development capabilities.As of the end of March 2026, ROHM
Group holds approximately 8,000 patents worldwide, primarily in Japan, the United States, Europe and China (3,200 in Japan and
4,800 overseas).

With regard to trademarks, the Public & Investor Relations Division, Marketing Headquarters, and Intellectual Property Division
work closely together to enhance corporate and product brand value by securing trademark rights in countries and regions where
products are sold. In particular, ROHM Group focuses on power device-related technologies such as SiC, IGBT and GaN. By
securing patents for technological inventions that realize high levels of value-add to these fields, the Group aims to ensure its

competitive advantage.
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Trends in the number of registered patents.

(Patents)
6,000 5,450 5,362 5,310
4,890 4,759
3,027 4,026 Nais
4,000
3,121 3,192

2,000

0

2021 2022 2023 2024 2025 (FY)

H Japan M Overseas

Patent portfolio and sales by segment.

Others Patents

Others
2.1%

5.4%
Module Sales

Module Patents]

DiscreteDevices
RETENS
22.3%

Discrete Devices

LSI Sales
45.4%
LSI Patents
66.6%

ROHIM

SEMICONDUCTOR
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Intellectual Property Activity Promotion System

ROHM Group holds IP strategy meetings four times a year that are led by the head of the Intellectual Property Division and
composed of executive officers and business division heads. At these meetings, company-wide IP strategies are discussed and

formulated. The formulated IP strategy is reported to the Board of Directors once a year, enabling the directors to supervise the IP

strategy.

Intellectual property activity promotion system

Board of Directors

s
i Reports / Resolutions

v Sharing of intellectual
Intellectual Property property i Employ
Strategy Meeting Guidance on policy direction Advisory Committee

d invent

Formulates and manages progress of | g

ROHM's intellectual property strategy |\ Provides incentives

-

Feedback

Strengthening and
encouraging patent filings
Incentives

Sharing of intellectual i
property strategies Share
i infor-
Opinions, ~ } mation
requests

Technical field
Competition

Mzl i A Business Units / Divisions

Plan and execute business strategies 4} Inventors
Implement and manage KPIs, etc. Share
information

Intellectual Property Division

Comprehensive support for intellectual property-related matters
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Developing Human Resources to Promote Intellectual Property Activities

ROHM Group systematically implements intellectual property education for employees of all grades, from new hires to managers,
aiming to develop personnel who promote intellectual property activities.In addition, ROHM Group has established its own
evaluation criteria to assess intellectual property activities and every year, we honor engineers who have met these criteria as
recipients of the ROHM Invention Award.In particular, we promote the creation of intellectual property from inventions generated

within ROHM Group through incentives, such as establishing a young innovator award for young rising talent.

ROHM Invention Award Ceremony

© ROHM Co., Ltd.
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ROHM Group has received numerous awards at regional invention awards sponsored by the Japan Institute of Invention and Innovation.

History of invention awards

Invention Encouragement Award

2016 Invention Encouragement Award

Invention Encouragement Award

Kyoto Institute of Invention and
Innovation Chairman's Award

Invention Encouragement Award
2017

Invention Encouragement Award

Invention Encouragement Award

Kyoto Institute of Invention and
Innovation Chairman's Award

2018
Invention Encouragement Award
Commissioner of the Patent Office
Award

2019

Invention Encouragement Award

Semiconductor light emitting device

Rotation control device

LED drive device

Coil load drive circuit

High voltage transistor with improved reverse recovery
characteristics

Motor driver

Proximity/illumination sensor

Copper wire bonding technology ideal for semiconductors

Surge countermeasures for long-side electrode type resistors

SiC (silicon carbide) semiconductor device

Transformer element

225

2020

2021

2022

2023

2024

2025

Invention Encouragement Award

Invention Encouragement Award

Commissioner of the Patent Office
Award

Invention Encouragement Award

Invention Encouragement Award

Invention Encouragement Award

Invention Encouragement Award

Kyoto Institute of Invention and
Innovation Chairman's Award

Invention Encouragement Award

Kyoto Institute of Invention and
Innovation Chairman's Award

Invention Encouragement Award

Power supply equipment and monitoring method for USBPD

Overcurrent protection circuit and power supply device

CM noise malfunction prevention method for isolated GDIC

Technology to prevent atmospheric discharge on SiC wafers

Field plate shape of high voltage IC

Electric field relaxation structure of SiC trench MOSFET

Power control method that enables high reliability and low
standby power consumption

Semiconductor design method that realizes rapid heat
generation detection

Common electrode structure that improves print quality

Package insulation method for isolated gate drive IC (GDIC)

Method for Stabilizing Switching Frequency
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® Environment

Environment

Environmental Management Systems

‘ Unit ‘ FY2021 ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025

ISO14001 Certified Sites(Japan) Consolidated % 100 100 100 100 100

1SO14001 Certified Sites(Overseas) Consolidated % 90 100 100 100 100
GHG Emissions

Item SCOPE Unit FY2021 FY2022 FY2023 FY2024 FY2025

CO:2 Emissions from

. Consolidated t-CO2e 38,934 39,513 36,688 35,869 40,746
Fuel Combustion
Scopefi .
PFC Consolidated t-COze 125,245 134,198 144,083 129,362 181,060
Total Consolidated t-CO2e 164,180 173,712 180,771 165,232 221,806
Scope2 Consolidated t-COze 780,811 601,299 464,414 407,497 398,941
Scope3 Consolidated t-CO.e = 8,361,894 8,146,551 6,122,363 4,865,055 5,462,613
Total Consolidated t-CO.e = 9,306,885 8,921,562 6,767,548 5,437,784 6,083,359
*For the environmental data assurance report and calculation methods, visit the ) Environmental Certification page.
Energy Consumption
Item SCOPE Unit FY2021 FY2022 FY2023 FY2024 FY2025
Total non-renewable GConsolidated MWh | 1,525,665 1,259,119 917,398 877,663 840,925
energy consumption
Total renewable .
Consolidated MWh 113,801 398,211 702,121 733,724 809,327

energy consumption

227
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Water Withdrawal and Water Consumption

SCOPE ‘ Unit ‘ FY2021 ‘ FY2022 ‘
Total water withdrawal[(a)+(b)+(c)] Consolidated 1000m?® 11,780 11,746 11,588 11,411
Izga‘llg;‘?;ipa' water and industrial water Consolidated ~ 1000m? 6,515 6,423 6,264 6,214
Fresh surface water (lakes, rivers, etc.) (b) Consolidated 1000m?® 822 875 934 848
Fresh groundwater (c) Consolidated 1000m?® 4,443 4,447 4,390 4,348
Total water consumption [(a)+(b)+(c)-(d)] Consolidated 1000m?® 1,643 1,506 1,707 1,672
*For the environmental data assurance report and calculation methods, visit the & Environmental Certification page.
Water Discharge
Item SCOPE Unit FY2021 | FY2022 | FY2023 | FY2024
Total water discharge (d) Consolidated 1000m?® 10,137 10,240 9,881 9,839
Water discharge to sewer systems Consolidated 1000m?® 4,035 4,075 3,651 3,308
Water discharge to rivers and lakes Consolidated 1000m?® 6,102 6,165 6,230 6,531
*For the environmental data assurance report and calculation methods, visit the (&) Environmental Certification page.
Total Pure Water Consumption
Item SCOPE Unit FY2021 | FY2022 | FY2023 | FY2024
Ultra-pure water usage Consolidated 1000m?® 6,946 6,784 6,140 5,867
Waste
Item SCOPE Unit FY2021 | FY2022 | FY2023 | FY2024
Total waste disposed Consolidated t 17,097 16,643 14,606 12,672
Waste landfilled Consolidated t 284 249 205 154
Waste recycled Consolidated t 16,813 16,394 14,401 12,518
Rate of waste recycled Consolidated % 98.3 98.5 98.6 98.8

ROHIM

SEMICONDUCTOR

FY2023 ‘ FY2024 ‘ FY2025

12,542

6,343

801
5,398

1,967

FY2025
10,575
3,218

7,357

FY2025

6,450

FY2025
13,013
158
12,855

98.8
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® Environment

Hazardous waste (Specifically Controlled Industrial Waste in Japan) Environmental Accounting
ltem ‘ SCOPE ‘ Unit ‘ FY2021 ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025 Unit ‘ FY2021 ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025
Total waste disposed Consolidated t 4,570 4,447 3,829 2,807 3,066 i i
P g’;"s'trsonme”ta' Conservation Consolidated Millions of Yen 4,041 376 793 1,717 5,682
Waste landfilled Consolidated t 2 2 1 2 1 Economic
Waste recycled Consolidated t 4,568 4,446 3.828 2.805 3.065 Benefits Resource Recycling Costs Consolidated Millions of Yen 2,635 3,117 3,138 2,486 3,106
Rate of waste recycled Consolidated % 99.9 99.9 99.9 99.9 99.9 Total Costs Consolidated Millions of Yen 6,676 3,493 3,931 4,203 8,788
. Investments  Consolidated Millions of Yen 819 1,301 689 1918 16
Pollution
Prevention Cost . ) -
Chemicals Expenditure Consolidated Millions of Yen 2,289 2,621 2,593 2,374 3,544
Item SCOPE Unit FY2021 FY2022 | FY2023 | FY2024 | FY2025 Global Investments Consolidated Millions of Yen 2,227 2,134 1,323 297 826
) Environmental
voC Consolidated t 140 136 103 92 94 Conservation Cost  gypenditure  Consolidated Millions of Yen 165 262 1,755 1,604 2,037
NOx Consolidated t 22 25 20 21 23
R Investments  Consolidated Millions of Yen 570 337 863 773 45
SOx Consolidated t 7 10 8 8 8 Resou;ce Cost
ecycling LOstS 1 gy penditure  Consolidated  Millions of Yen 863 722 665 713 766
i . . Administrati Investments  Consolidated Millions of Yen 91 3 14 110 0
Environmental Violation o mt'”'s ration
Costs os Expenditure  Consolidated Millions of Yen 478 454 475 480 662
Item SCOPE Unit FY2021 | FY2022 | FY2023 | FY2024 | FY2025
Social Activit Investments  Consolidated Millions of Yen 0 0 0 0 0
Violations of Legal Obligations/Regulations Consolidated Number 0 0 0 0 0 COCIta ctivity
_ _ s Expenditure  Consolidated Millions of Yen 6 3 6 8 8
Accidents(over US$10,000) Consolidated Number 0 0 0 0 0
Millions Environmental Investments  Consolidated Millions of Yen 0 0 0 0 0
Environmental Liability Accrued Consolidated of Yen 0 0 0 0 0 Remediation Cost
Expenditure Consolidated Millions of Yen 0 0 0 0 5
Investments  Consolidated Millions of Yen 46 1 0 3 0
Others
Expenditure Consolidated Millions of Yen 77 66 60 80 84
Investments Consolidated Millions of Yen 3,753 3,775 2,889 3,101 887
Total

Expenditure Consolidated Millions of Yen 3,877 4,128 5,554 5,259 7,106
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Employee Demographics

Consolidated

ROHM

Business Sectors
(excluding administrative
and clerical positions)

Engineers
(STEM-related positions)

Male
Female
Total

Percentage of
women

Male
Female
Total

Percentage of
women

Male
Female

Percentage of
women

Male
Female

Percentage of
women

SCOPE ‘ Unit ‘FY2021‘

Consolidated

Consolidated

Consolidated

Consolidated

ROHM

ROHM

ROHM

ROHM

ROHM

ROHM

ROHM

ROHM

ROHM

ROHM

® Social

Person 16,727
Person 6,674
Person 23,401

% 28.5
Person 2,779
Person 767
Person 3,546

% 21.6
Person 2,283
Person 492

% 17.7
Person 2,145
Person 139

% 6.1

FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025

17,125

6,629

23,754

17.3

2,144

124

5.5

16,862

6,457

23,319

27.7

3,085
817

3,902

20.9

2,507

512

17

2,247

1562

6.3

16,400

6,208

22,608

4,426

19.6

2,726

411

1341

2,548

212

7.7

15,346

5,705

21,756

26.22

3,399
800

4,199

1941

2,570

393

18.3

2567

7.8

Consolidated number of
employees (by area)

Temporary Enployees

(Agency Worker,

Part-time Worker, Fixed-
term Contract Employees

etc.)

Japan

Asia

America

Europe

Number of
consolidated
non-Japanese
employees

Japan

Japan

Asia

America

Europe

Total

SCOPE

Consolidated

Consolidated

Consolidated

Consolidated

Consolidated

ROHM

Consolidated
(Japan)

Consolidated

Consolidated

Consolidated

Consolidated

Unit

Person

Person

Person

Person

Person

Person

Person

Person

Person

Person

Person

ESG Data

FY2021

6,015

16,816

185

385

17,242

258

635

1,089

FY2022

6,262

16,846

183

463

17,354

332

700

49

1,087

FY2023

6,575

16,016

156

572

16,606

722

32

1,102

FY2024

6,716

15,120

162

610

15,770

309

723

42

1,081

ROHIM

SEMICONDUCTOR

FY2025

6,445

14,599

161

538

15,244

1,051
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® Social
Management Demographics
Item ‘ SCOPE ‘ Unit ‘ FY2021 ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025 Item SCOPE Unit FY2021 FY2022 | FY2023 | FY2024 | FY2025
Male Consolidated Person 1,089 1,134 1,205 1,233 1,265 Male ROHM Person 230 247 232 229 238
Female Consolidated Person 131 163 180 197 202 Management Female ROHM Person 0 0 0 3 1
Total number of employees
) p 4 Total Consolidated Person 1,220 1,297 1,385 1,430 1,467 busi it | Total ROHM Person 230 247 232 232 239
in management positions (business units only)
Percentage of
Percentage of - ¢, nsolidated % 10.7 12.6 13 13.8 13.8 women ROHM % 0 0 0 1.3 0.4
women
Male ROHM Person 303 324 363 358 371 Male ROHM Person 193 219 202 234 238
Total mumber of emol Female ROHM Person 3 3 6 9 9 Management Female ROHM Person 0 0 0 3 1
otal number o emplioyees
. " Total ROHM Person 306 327 369 367 380 (STEM Positions) Total ROHM Person 198 219 202 2387 239
in management positions Percentage of
Percentage of ROHM % 1 0.9 1.6 2.5 2.4 women ROHM % 0 0 0 13 0.4
women
Male Consolidated  Person 902 925 915 935 911 Male Consolidated | Person 53 58 55 62 49
o {love) | FEMale Consolidated  Person 126 149 159 164 162 Female Consolidated  Person 3 3 3 3 3
unior managemen eve E ti C lidated .
. Total Consolidated = Person 1,028 1,074 1,074 1,009 1,073 xecutive (Consolidated)  Total Consolidated | Person 56 61 58 65 58
Percentage of )
fvzr:]z:tage o Consolidated % 12.3 13.9 14.8 14.9 15.1 women Consolidated % 5.4 4.9 5.2 4.6 5.2
Male ROHM Person 215 247 245 250 260 Male ROHM Person 10 1 12 9 9
o Cloyey | FEMale ROHM Person 2 2 4 7 7 Female ROHM Person 1 2 2 2 2
unior management leve i
bositions Total ROHM Person 217 249 249 257 267 Executive (ROHM) Total ROHM Person 1 13 14 1 1
Percentage of
Percentage of ROHM % 0.9 0.8 16 57 26 women ROHM % 9.1 15.4 14.3 18.2 18.2
women
Male Consolidated Person 187 209 290 298 354 Male Consolidated Person - 1,182 1,289 1,312 1,300
" . Female Consolidated Person 5 14 21 33 40 Next-generation Female Consolidated Person - 151 172 186 191
anagemen .
Total Consolidated Person 192 203 311 331 394 management Total Consolidated Person - 1,333 1,461 1,498 1,491
(department head class) (Consolidated)
Percentage of Percentage of . o
Consolidated % 2.6 6.3 6.8 10 10.2 women Consolidated % - 1.3 11.8 12.4 12.8
women
Male ROHM Person 88 77 118 108 111 Male ROHM Person - 390 491 476 474
Female ROHM Person 1 1 2 2 2 Next_generation Female ROHM Person - 23 36 37 37
Management
Total ROHM Person 89 78 120 110 113 management Total ROHM Person - 413 527 513 511
(department head class) (ROHM)
Percentage of ROHM % 11 1.3 1.7 1.8 1.8 Percentage of ROHM % - 5.6 6.8 7.2 7.2

© ROHM Co., Ltd.



SEMICONDUCTOR

Sustainability Report ROHM
2026 ) _Esopata 2

® Social
Recruitment Average Years of Service
Item SCOPE Unit FY2021 FY2022 FY2023 FY2024 FY2025 ltem ‘ SCOPE ‘ Unit ‘ FY2021 ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025
Male Consolidated Years - 13.1 18.7 13.4 141
Number of new employees (total) ROHM Person 207 269 249 172 145
Average Years of Service Female Consolidated Years - 10.9 11.5 12 12.5
Number of Total ROHM | Person 181 180 163 197 142 Total Consolidated ~ Years - 12.4 13.1 12.9 13.6
new graduates Male ROHM Person 95 137 130 163 128 Male ROHM Years 15.9 15.7 15.6 14.1 14.2
employed
Female ROHM Person 36 43 33 34 6 Average Years of Service Female ROHM Years 11.4 11.8 12.4 12.2 13
2021/4~ | 2022/4~ | 2023/4~ | 2024/4~ | 2025/4~ Total ROHM Years 14.9 14.9 14.9 13.7 14
2022/3 2023/3 2024/3 2025/3 2026/3
Age Groups
Total ROHM Person 76 89 86 30 3
Item SCOPE Unit FY2021 FY2022 | FY2023 | FY2024 | FY2025
Male ROHM Person 69 81 77 27 3
Number of Under 30 i 9
rs old Consolidated % 28.4 31.4 29.1 25.8 21
mid-career hires Female ROHM  Person 7 8 9 3 0 yea
P t f | b -
" . aegcefoage oremployees by sgarjgld Consolidated % 60.9 56.9 58.1 60 61.5
anagement-  oopM  Person 5 3 2 2 1 ge group v
level hires Above 51
Consolidated % 10.7 11.7 12.8 141 17.5
years old
Percentage of mid-career hires ROHM % 36.7 33.1 34.5 17.4 2.1
Male ROHM Age 42.5 42.5 42.4 43.3 43.2
Under 29 Average age
years old ROHM Person 21 23 34 6 1 (ROHM) Female ROHM Age 36.4 36.8 37.4 38.1 38.9
Total ROHM Age 41.2 41.8 41.4 42.2 42.4
30 -39
Number of years old ROHM  Person 39 43 35 13 0 Male Consolidated  Age 37.4 37.9 38.7 39.6 39.9
mid-career hires A
20 - 49 verage age Female Consolidated ~ Age 34.2 35 35.5 36.3 36.7
by age group - ROHM  Person 11 19 16 7 2 (consolidated)
years old Total Consolidated = Age 36.5 37.1 37.7 38.7 39
Above 50
years old ROHM | Person ° 4 ! 4 0 People with Disabilities
Item SCOPE Unit FY2021 FY2022 | FY2023 | FY2024 | FY2025
Percentage of employees with )
) o Consolidated(Japan) % 2.3 2.38 2.27 2.35 2.34
disabilities

*The employment rate as of March 2024 was 2.27% for the group as a whole (legal employment rate: 2.30%) due to the strong demand in the
semiconductor market, especially in the automotive-related market, and the increase in the overall number of employees to meet this supply.
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® Social
Salary Employee turnover
ltem ‘ SCOPE ‘ Unit ‘ FY2021 ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025 SCOPE | Umit | 2021/4~ | 2022/4~ | 2023/~ | 2024/4~ | 2025/~
2022/3 2023/3 2024/3 2025/3 2026/3
Male ROHM Yen 26,791,380 24,582,406 28,235,916 26,355,775 25,975,754
Executive level? Female ROHM Yen 0 0 0 0 0 Turnover rate Consolidated % 7.4 8.7 7.7 5.2 6.3
(base salary only) Difference
R;tio.g ROHM % - - - - - Male ROHM Person 73 94 86 131 342
Male ROHM Yen 32,698,708 36,015,551 41,473,942 31,122,819 25,975,754 Number of Turnover
Executive level? Employee Female ROHM Person 23 36 23 34 90
(base salary + other Female ROHM Yen 0 0 0 0 0
. ; ; Total ROHM Person 96 130 109 165 432
cash incentives) Difference ROHM % . ) ) B B
Ratio™
Male ROHM Person 67 76 66 97 117
Male ROHM Yen 7,823,748 8,238,501 9,723,126 9,889,038 9,647,353
Number of Turnover Employee
Management level Female ROHM Yen 7,054,800 7,714,420 9,788,307 9,788,307 9,392,180 PIOYE® | Eomale ROHM Person 22 33 18 19 33
for personal Reasons
(base salary only) Difference
Ratio® ROHM % 90 94 101 99 97.4 Total ROHM Person 89 109 84 116 150
Management level Male ROHM Yen 12,700,961 13,598,578 14,283,520 13,059,557 12,534,019 Turnover rate ROHM % vz a5 - 57 104
(base salary + other Female ROHM Yen 11,349,353 12,898,770 14,033,497 12,975,160 11,921,341 . oo | S
cash incentives Difference urnover rate or employees leaving 1or ROHM o 25 2 20 5
) Ratio'® ROHM % 89 95 98 99.4 95.1 personal reasons Y % . 9 . 6 3.6
Male ROHM Yen 5,545,128 5,653,390 6,073,645 5,777,386 5,736,021 ,
. Precentage of employees leaving for
Non-managerial level  Female ROHM  Yen 3,427,186~ 3,603,169 4,040,877 3,819,523 4,172,598 personal reasons among all turnover ROHM % 92.7 96.5 91.3 70.3 35
(base salary only) " employees
Difference ROHM % 62 64 67 66.1 727 ploy
Ratio™
, Male ROHM Yen - 5,676,132 6,098,718 5,778,511 5,755,156
Non-managerial
(career-track) level Female ROHM Yen - 4,412,327 4,915,363 4,411,959 4,677,919
(base salary only) Difference ROHM % - 78 81 76.4 81.3
Ratio™
, Male ROHM Yen 3,831,094 3,041,309 3,538,758 3,538,758 3,055,949
Non-managerial
(general staff) level Female ROHM Yen 3,831,094 3,085,983 3,395,412 3,352,281 3,409,318
(base salary only) Difference ROHM % 100 102 9% 94.7 111.6
Ratio™
A fit t during th
verage benefit amount during the ROHM  Yen 7,712,674 8563727 8,920,579 8,102,348 8,035,364

year - full-time employees

CEO Pay ratio Times - 14.7 104 6.4 6.2
*2. Excecutive level targets: internal directors and executive officers
*3. Formulas for calculating the difference ratio between male and female salaries: Average female salary / Average male salary x 100
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® Social

Social

Uptake of Available Systems Unions

SCOPE ‘ Unit ‘ FY2021 ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025

‘SCOPE‘ Unit ‘ FY2021 ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025

Percentage of annual paid leave taken ROHM % 72.9 80.1 81.7 82.7 84.2 Percentage of employees covered by ROHM % 67 75 72 73 73
collective agreements

:;’if;?i;‘i‘ﬂs:\:eoiadkzs of ROHM  Days 14 15 15.2 15.5 15.9 Percentage of workers belonging to a union ROHM % 100 100 100 100 100
Number maternity leave ROHM | Person 53 44 34 27 45

Male ROHM  Person 35 48 55 64 83 Working Hours
N f | i i
th‘;”;‘;f;ﬁt;’l*;’;fey:j:tzzng Female ROHM  Person 52 47 35 27 32 ltem SCOPE | Unit & FY2021 | FY2022 | FY2023 | FY2024 | FY2025

Total ROHM Person 87 95 90 91 115 Total annual actual working hours per person ROHM Hours 2,075.2 1,992.4 1,983.9 2,043.0 2012.0

Monthly overtime hours per person ROHM Hours 23.1 20.8 16.4 21.5 21.8
; Male ROHM % 30.2 42.9 55.6 58.1 78.2

Acquisition rate o
childcare leave

Female ROHM % 100 100 100 100 100
Return to work rate for childcare leave ROHM % 96.6 97.8 98.9 98.9 98.4 Engagement
Childcare leave retention rate ROHM % 94.4 88.9 96.3 93.5 100 e SCOPE i lPumia)[Rvdtes ) FVENES  RIENRY | (R

Number of positive responses on
. ) ROHM % 76.0 - 75.0 - -
Number of employees using part-time work ROHM  Person 147 150 153 194 162 engagement survey’s °
option for child rearing
Numb f iti
Number of i ho h e:gn;gzrmoenfzossu'r'\;/:ygesponses on Consolidated | % - 91.0 - - -
umber of caregivers who have

acquired leisure time ROHM Person 2 21 82 42 51 *5. The score represents the percentage of employees who responded favorably to questions related to “sustainable engagement.”

The Group manages engagement scores through the Willis Towers Watson (WTW) Employee Engagement Survey.
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® Social
Human Development Health Management
SCOPE ‘ Unit ‘ FY2021 ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025 ltem SCOPE Unit FY2021 | FY2022 | FY2023 | FY2024 | FY2025
i Periodic Health Examination Attendance Rate ROHM % 100 100 100 100 100
Average annual educational development hours ROHM Hours 197 13.2 9.6 76 146
per person Percentage of people receiving periodic
P ROHM % 50.8 60.1 58.5 59.4 57.7
A l ed i ld | ¢ ‘ health checkups with findings
p:fr:';z::”“a educational development cos ROHM Yen 23,000 40,118 33,142 15,023 20,558 oercontane of non] - o
ercentage of people requiring periodic o
health checkups who visited a medical institution ROHM % 96.2 96.4 96.1 93.1 85.0
Average annual educational development hours Consolidated  Hours
- - - - - Percentage of people maintaining
er person 9
perp an appropriate weight(BMI 18.5-25) ROHM % 70.3 78.6 73.2 721 68.3
Average annual educational development cost Consolidated Yen - 12,471 14,023 12,015 8,984 Percentage of employees who regularly exercise® ROHM % 72.6 77.4 73 70.7 66.5
per person
Ratio of employees well rested through sleep ROHM % 68.5 70.3 68.6 52.7 55.1
Ratio of employees at risk for blood pressure™” ROHM % 0.3 0.3 0.4 0.7 0.96
Ratllo of employees c023|dered to be ROHM % 0.3 0.4 05 0.4 03
at risk for blood sugar
Ratio of employees with poorly controlled diabetes™ ROHM % 0.7 0.3 0.3 0.4 0.29
Ratio of employees with metabolic syndrome ROHM % 10.3 12.1 12.9 15.7 11.9
Percentage of employees receiving spe(_:mc ROHM % 985 985 93.4 08.1 68
health guidance for those eligible for guidance
Percentage of habitual drinkers™° ROHM % 12.4 16.5 15.1 12.8 2.4
Percentage of smokers™ ROHM % - - - 20.0 16.2
I, FY2022: 1,000 Yen
Presenteeism ROHM FY2023: % 914.8 63.8 80 77.2
Abenteeism™ ROHM Days - 25 2.3 2.1 1.7

*6. Percentage of employees who exercise once a week for 30 minutes or more per exercise session.

*7. Percentage of employees whose systolic blood pressure is 180 mm Hg or higher or diastolic blood pressure is 110 mm Hg or higher.

*8. Percentage of employees whose fasting blood glucose is 200 mg/dl or higher.

*9. Percentage of employees whose HbA1c is 8.0% or higher.

*10. Percentage of employees who drink occasionally or daily and consume the amount of alcohol equivalent to more than 360 ml of sake per day on drinking days.

*11. Percentage of employees who smoke regularly

*12. Calculated based on WHO-HPQ in FY2023 and stress check surveys conducted by the University of Tokyo in FY2024. FY2024: 4,222 Responses/4,573 Employees,
Response Rate of 92.3%.

*13. Calculated the average annual number of days of absence due to illness per employee. Number of employees: 4,348 (as of March 31, 2025). Response rate: 100%.
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Social

Safety Management System

Number of ISO 45001 Japan

certified locations
Overseas

Rate of ISO45001 certification

Accidents and Diseases

Item

Number of occupational accidents

Number of lost time injuries

Number of fatalities due to occupational
accidents

Accident frequency rate

Accident Intensity Rate

ROHM

ROHM

Consolidated

SCOPE
ROHM
Consolidated
Contracting
companies
(Consolidated)
ROHM
Consolidated
Contracting
companies
(Consolidated)
ROHM
Consolidated
Contracting
companies
(Consolidated)

Consolidated

Consolidated

® Social

Company
Company

%

Unit
Number

Number

Number

Number

Number

Number

Person

Person

Person

%

FY2021

0

6

0.037

0.00159

‘ FY2021 ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025

16 16 15 14

9 9 9 9

100 100 100 100
FY2022 | FY2023 | FY2024 | FY2025
0 5 1 7

2 8 8 6

0 2 0 1

0 0 0 2

1 6 3 1

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0.018 0.116 0.151 0.152
0.00021 0.00215 = 0.003969 0.0011

ROHIM

ESG Data

SEMICONDUCTOR

Stress Check

SCOPE ‘ Unit ‘ FY2021 ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025

Stress check examination rate ROHM % 98.3 94.8 97.8 92.3 91.3
Privacy Information

Item SCOPE Unit FY2021 FY2022 | FY2023 | FY2024 | FY2025

Number of serious complaints ROHM Number 0 0 0 0 0

Social Contribution Spending, Political Expenditures

Item SCOPE Unit FY2021 FY2022 | FY2023 | FY2024 | FY2025
. . Millions of
Charitable donations ROHM Yen 459.7 363.9 379.8 675 125
) . . Millions of
Contributions to lobbying, etc. ROHM Yen 0 0 0 0 0
Local, .reg|onal or n.at|c.)nal polltICE.ll ROHM Millions of 20 0.63 168 0.6 16
campaigns / organizations / candidates Yen
. Millions of
Trade associations or tax-exempt groups ROHM ven 0 0 0 0 0
Other RoHm  Millions of 0 0 0 0 0
Yen
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(® Governance

Governance

Top Management Board of Directors
SCOPE | Umt | June | June | June | June | June ‘ SCOPE ‘ Unit ‘ FY2021 ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025
2022 2023 2024 2025 2026
Holding Frequency of Board Meetings
ROHM Number 15 15 15 19 15
ROHM  Person 13 13 14 11 10 (Times/Year)
Independent Directors™ ROHM  Person 7 7 7 6 6 Average Percentage of Attendance of Independent
P verag K P ROHM % 100 100 100 97.5 100
Directors
Female Directors™® ROHM  Person 2 2 2 2 1
Average Percentage of Attendance of Independent X X . . .
. ! ROHM % o 07 o o o7
Total™ Directors Who Are From ROHM  Person 1 1 1 1 1 Audit & Supervisory Board Members ’
the Other Countries™
Directors . . Holding Frequency of Supervisory Board Meetings
Senior Managing ROHM  Person 0 0 0 0 0 and Audit and Supervisory Board Meetings ROHM  Number 15 15 15 16 16
Directors™ )
(Times/Year)
~ti H 14
Part-time Directors ROHM | Person 0 0 0 0 0 Average percentage of attendance of Independent
. ) . o
Average Age’'s ROHM Age 61 61.8 615 615 63.1 Audltl& Superwsory Board Members and directors, ROHM % 100 100 100 100 100
(Audit and Supervisory Board Members)
Enrollment Period in CEO™® ROHM Years 2 3 4 0 1
*14. Number of persons elected or appointed to office at the General Meeting of Shareholders in June 2010.
ROHM Person 07 07 07 07 07 *15. Age of those elected or appointed to office at the June General Meeting of Shareholders.
*16. Number of years in office until the June general mesting (e.g., if the CEO was appointed at the June 2015 general meeting of shareholders and retires
_ti at the June 2019 general meeting of shareholders, the number of years in office will be 4 years)
: Full-time Company ROHM  Person 0 0 0 0 0 . . . . . . .
Audit & Auditors™ 17. Appointed as a member of the Audit Committee (outside director) due to the transition from a company with a board of corporate auditors to a company
Supervisory Total™ with an audit committee in June 2019.
Board Members *18. The term of office shall be 0 years in the case of newly appointed directors as of the General Meeting of Shareholders. In the case of a director appointed
Outside Company ROHM Person o o o o o from corporate auditor to director (member of the audit committee), the cumulative tenure shall be the number of years.
Auditors™
Average Enroliment Period in Directors™® ROHM Years 4.2 3.8 4.5 3.7 4.4
Directors in Charge of Risk Management ROHM  Person 1 1 1 1 1
Directors in Charge of Sustainability ROHM  Person 1 1 1 1 1
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Compliance

(® Governance

SCOPE ‘ Unit ‘ FY2021 ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025

Compliance Education

ESG Data

ROHIM

SEMICONDUCTOR

Internal Reporting / Whistle-blowing

Cease and Desist Noticeby
the Government Offices Concerned

Business Suspection by Scandals

Criminal
Accusation over
Accidents about
Compliance

Exposing Corruption

Exposing Other
Problems

Consolidated
(Japan)

Consolidated

Supplier

ROHM

ROHM
Consolidated

Consolidated

Consolidated

Number 5 15 28 21 14
Number - 55 52 57
Number 0 0 0 0 0
Number 0 0 0 0 0
Number 0 0 0 0 0
Number 0 0 0 0 0
Number 0 0 0 0 0
Number 0 0 0 0 0

237

Number of Compliance Seminars for
Directors(Times/Year)

Number of Compliance Seminars for
Employees(Times/Year)

Coverage

Employees Agreement on

Document
Providing Traini
ROHM Group raining
Business Conduct
- Coverage
Guidelines
. Agreement on
Suppliers Document
Training

SCOPE ‘ Unit ‘ FY2021 ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘ FY2025
ROHM Number 1 1 1 1 0
ROHM Number 5 9 7 4 3
Consolidated Number 1 1 2 1 1
Consolidated % 100 100 100 100 100
Consolidated % 100 100 100 100 100
Consolidated % 100 100 100 100 100
ROHM % 100 100 100 100 100
ROHM % 100 100 100 100 100
ROHM % 100 100 100 100 100
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® GRI

GRI content index

This page has been prepared in accordance with the GRI Standards: Core option.

1. Universal Standards

GRI 2: General Disclosures
1. The organization and its reporting practices

2-1 Organizational details

Entities included in the organization’s

22 sustainability reporting

2-3 Reporting period, frequency and contact point
2-4 Restatements of information

2-5 External assurance

2. Activities and workers

Activities, value chain and

26 other business relationships

2-7 Employees
2-8 Workers who are not employees

3. Governance

2-9 Governance structure and composition

2-10 Nomination and selection of the highest governance body

2-11 Chair of the highest governance body

Role of the highest governance body in overseeing
the management of impacts

(® Corporate Data

(® Sales & Support

® Financial Report

(® Sales & Support

() Download for Latest IR Documents
() Editorial Policies

(® Contact Us

® Independent Verification of Environmental Data

() Corporate Data

(® ROHM Group’s Sustainability
& Supply Chain Overview

() Sales & Support

® ESG Data

® ESG Data

(® Corporate Governance System

() Sustainability Management System

& ROHM'’s Corporate Governance Policy
(® Corporate Governance Report

(& Corporate Governance System

() Corporate Governance Report

& ROHM'’s Corporate Governance Policy

(& ROHM'’s Corporate Governance Policy
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2-13

2-14
2-15
2-16

2-20
2-21

Delegation of responsibility for managing impacts

Role of the highest governance body in sustainability reporting
Conflicts of interest

Communication of critical concerns

Collective knowledge of the highest governance body

Evaluation of the performance of the highest
governance body

Remuneration policies

Process to determine remuneration

Annual total compensation ratio

4. Strategy, policies and practices

2-22
2-23
2-24

2-25

2-26
2-27
2-28

Statement on sustainable development strategy
Policy commitments

Embedding policy commitments
Processes to remediate negative impacts

Mechanisms for seeking advice and raising concerns
Compliance with laws and regulations

Membership associations

5. Stakeholder engagement

2-29

2-30

Approach to stakeholder engagement

Collective bargaining agreements

(® Sustainability Management System
(® ROHM'’s Corporate Governance Policy
(® Sustainability Management System
(® Risk Management

(® Business Foundation

(® Corporate Governance Report

(» Remuneration

(® Corporate Governance Report

(® Financial Report

(® Corporate Governance Report

(® Remuneration

(» Remuneration

(® Sustainability Commitment

(® ROHM Group Business Conduct Guidelines
( Sustainability Management System

(® Compliance

® Human Rights

(® Compliance

(® ESG Data

(® Participation in Initiatives, External Evaluation

(® ROHM Group’s Sustainability

(® Comunication with Stakeholders

(> Strengthening Employee Engagement
(® Working Together with Suppliers

(® ESG Data
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O GRI

GRI content index

2. Topic-specific Standards - Economic

Items

GRI 201:

201-1

201-2

201-3
201-4
GRI 202:

202-1

202-2

GRI 203:
203-1
203-2
GRI 204:
204-1

Index

Economic Performance

Direct economic value generated and distributed

Financial implications and other risks and
opportunities due to climate change

Defined benefit plan obligations and other retirement plans
Financial assistance received from government
Market Presence

Ratios of standard entry level wage by gender
compared to local minimum wage

Proportion of senior management hired
from the local community

Indirect Economic Impacts

Infrastructure investments and services supported
Significant indirect economic impacts
Procurement Practices

Disclosure 204-1 Proportion of spending on local suppliers

Location

(® Financial Report

(& ROHM Group’s Social Contribution

(® ESG Data

(® Financial Report

(® The ROHM Group Environmental Vision 2050
(® Disclosure Based on the TCFD Framework

® Financial Report

® ROHM Group’s Social Contribution

(® Working Together with Suppliers

ROHIM

Appendix
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Items Index Location

GRI 205: Anti-corruption

205-1 Operations assessed for risks related to corruption -
& Compliance
Communication and training about
205-2 . un _I . ining Y (& ROHM Group Business Conduct Guidelines
anti-corruption policies and procedures
® ESG Data
205-3 Confirmed incidents of corruption and actions taken -
GRI 206: Anti-competitive Behavior
206-1 Legal actions for anti-competitive behavior,
anti-trust, and monopoly practices
GRI 207: Tax
207-1 Approach to tax (® Tax Policy
207-2 Tax governance, control, and risk management (® Tax Policy
207-3 Stakeholder engagement and
management of concerns related to tax
207-4 Country-by-country reporting -
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GRI content index

2. Topic-specific Standards - Environmental

Items ‘ Index

GRI 301: Materials

301-1 Materials used by weight or volume

301-2 Recycled input materials used

301-3 Reclaimed products and their packaging materials

GRI 302: Energy

302-1 Energy consumption within the organization

302-2 Energy consumption outside of the organization

302-3 Energy intensity

302-4 Reduction of energy consumption

302-5 Reductions in energy requirements of products and services

GRI 303: Water and Effluents

303-1 Interactions with water as a shared resource
303-2 Management of water dischargerelated impacts
303-3 Water withdrawal

303-4 Water discharge

303-5 Water consumption

GRI 304: Biodiversity

Operational sites owned, leased, managed in,
304-1 or adjacent to, protected areas and areas of
high biodiversity value outside protected areas

OINCINOINCIC)

ORECICICHONC)

© 0 ©

Location

Reduction of Energy Consumption
ESG Data

Reduction of Energy Consumption
Reduction of GHG Emissions

Achievements and Future Plans for
Renewable Energy Installations

ESG Data

ESG Data

Reduction of Energy Consumption
Reduction of GHG Emissions

Reduction of Energy Consumption

Achievements and Future Plans for
Renewable Energy Installations

ESG Data
ESG Data
ESG Data
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Items ‘

304-2
304-3

304-4

GRI 305:
305-1
305-2
305-3
305-4
305-5
305-6

305-7

Index
Significant impacts of activities, products, and services on
biodiversity
Habitats protected or restored
IUCN Red List species and national conservation list species
with habitats in areas affected by operations
Emissions
Direct (Scope 1) GHG emissions
Energy indirect (Scope 2) GHG emissions
Other indirect (Scope 3) GHG emissions
GHG emissions intensity
Reduction of GHG emissions
Emissions of ozone-depleting substances (ODS)

Nitrogen oxides (NOX), sulfur oxides (SOX),
and other significant air emissions

GRI 306: Waste

306-1
306-2
306-3
306-4
306-5
GRI 308:
308-1

308-2

Waste generation and significant waste-related impacts
Management of significant waste-related impacts

Waste generated

Waste diverted from disposal

Waste directed to disposal

Supplier Environmental Assessment

New suppliers that were screened using environmental criteria

Negative environmental impacts in the supply chain and actions
taken

®

®
®

CIECINOICONC]

©

CHOMOMC)

©]
©]
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Location

Biodiversity Conservation

Biodiversity Conservation

Certification for Biodiversity Conservation

ESG Data
ESG Data
ESG Data
Reduction of GHG Emissions

Reduction of GHG Emissions

ESG Data

Waste Management
ESG Data
ESG Data
ESG Data

Working Together with Suppliers

Working Together with Suppliers

© ROHM Co., Ltd.
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O GRI

GRI content index

2. Topic-specific Standards - Social

GRI 401: Employment GRI 405: Diversity and Equal Opportunity
401-1 New employee hires and employee turnover & ESG Data Diversity Development
. . . 405-1 Diversity of governance bodies and employees

401-2 Benefits provided to full-time employees that are . ESG Data

not provided to temporary or part-time employees

405-2 Ratio of basic salary and remuneration of women to men ESG Data
401-3 Parental leave (® ESG Data
: GRI 406: Non-discrimination
GRI 402: Labor/Management Relations
o . . . . 406-1 Incidents of discrimination and corrective actions taken Human Rights
402-1 Minimum notice periods regarding operational changes -
. GRI 407: Freedom of Association and Collective Bargainin
GRI 403: Occupational Health and Safety 9 9
403-1 Occupational health and safety management system (® Ensuring the Health and Safety of Employees 407-1 Operaltlolns and supplle.rs mn Wh|c.h.the right to freledom of
association and collective bargaining may be at risk
403-2 Hazard identification, risk assessment, and incident investigation = (& Ensuring the Health and Safety of Employees .
- - GRI 408: Child Labor
4083-3 Occupational health services (® Ensuring the Health and Safety of Employees ) . o )
403-4 Worker participation, consultation, . 408-1 pp?ratlons a“d_ suppliers at significant risk for Prevention of Child Labor and Forced Labor
) and communication on occupational health and safety © Ensuring the Health and Safety of Employees incidents of child labor
403-5 Worker training on occupational health and safety (& Ensuring the Health and Safety of Employees GRI 409: Forced or Compulsory Labor
- i i Operations and suppliers at significant risk for incidents of

403-6 Promotion of worker health © Ensuring the Health and Safety of Employees 409-1 foFr)ced or com ulszrp labor ¢ Prevention of Child Labor and Forced Labor
403-7 Prevention and mitigation of occupational health and safety o E ing the Health and Safety of Empl P Y

impacts directly linked by business relationships nsuring the Heafth and satety of Employees GRI 410: Security Practices
403-8 Workers covered by an occupational health and safety . 410-1 Security personnel trained in human rights policies or procedures Human Rights Training

management system

o GRI 411: Rights of Indigenous Peoples
403-9 Work-related injuries
. . 411-1 Incidents of violations involving rights of indigenous peoples
403-10  Work-related ill health &) Ensuring the Health and Safety of Employees
GRI 404: Training and Education GRI 413: Local Communities
404-1 Average hours of training per year per employee 413-1 F)perat|ons with local community engagement, ROHM Group’s Social Contribution
impact assessments, and development programs
; ; i ; (® ESG Data

404-2 Programs for upgrading employee skills and transition assistance 4132 Operations with significant actual and potential negative impacts

programs (& Human Capital Development ) on local communities
404-3 Percentage of employees receiving regular performance and 6 Strengthening Employee Engagement

career development reviews

© ROHM Co., Ltd.
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O GRI

GRI content index

2. Topic-specific Standards - Social

Items ‘

GRI 414:

414-1

414-2

GRI 415:
415-1
GRI 416:

416-1
416-2

GRI 417:
417-1

417-2
417-3

GRI 418:

418-1

Index

Supplier Social Assessment

New suppliers that were screened using social criteria

Negative social impacts in the supply chain
and actions taken

Public Policy
Political contributions
Customer Health and Safety

Assessment of the health and safety impacts of product and
service categories

Incidents of non-compliance concerning the health and
safety impacts of products and services

Marketing and Labeling

Requirements for product and service information and labeling

Incidents of non-compliance concerning product and service
information and labeling

Incidents of non-compliance concerning marketing
communications

Customer Privacy

Substantiated complaints concerning breaches of customer
privacy and losses of customer data

Location

() Working Together with Suppliers
() Working Together with Suppliers
(® CSR Procurement Self-Assessment

() CSR Procurement Audits

(® ESG Data

(& Approach to Quality

® ESG Data

() Development of Eco-Friendly Products

® ESG Data

(® ESG Data

(® ESG Data
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(15026000
Core Subjects Issues Sustainability Website Core Subjects Issues Sustainability Website
(& Sustainability Management 1. Anti-corruption & Supply Chain Management

Organizational Fai . 2. Responsible political involvement

1. Organizational governance Corporate Governance air operating . "
governance g 9 ® P practices 3. Fair competition ® Corporate Governance

. 4. Promoting social responsibility in the value chain
@ Compliance 5. Respect for property rightsP50 (® Compliance
1. Due diligence () Sustainability Management
. X . . 1. Fair marketing, factual and unbiased information
2. Human rights risk situations . . ® Supply Chain Management
3. Avoidance of complicity ® Labor Management System and falr‘ contractual practices pply 9
) ) 2. Protecting consumers’ health and safety
) 4. Resolving grievances . ) )

Human rights T (& Supply Chain Management 3. Sustainable consumption

5. Discrimination and vulnerable groups ) . )

. " X Consumer issues 4. Consumer service, support, and complaint and (& Compliance
6. Civil and political rights . . .
] ) ) & Compliance dispute resolution
7. Economic, social, and cultural rights ) .
L . 5. Consumer data protection and privacy
8. Fundamental principles and rights at work ® Human Rights A ial )
6. Access to essential services ® Information Security
7. Education and awareness
1. Employment and employment relationships
2. Conditions of work and social protection (® Sustainability Management L
. X 1. Community involvement
. 3. Social dialogue i

Labour practices 2. Education and culture

4. Health and safety at work . . .

5 H d | t and training in th Community 3. Employment creation and skills development

. Human development and training in the ) —
Kol P 9 ® Labor Management System involvement and 4. Technology development and access (& ROHM Group’s Social Contribution
workplaces
P development 5. Wealth and income creation
i . 6. Health

1. Prevention of pollution ® ROHM’s CSV 7. Social investment

2. Sustainable resource use
The environment 3. Climate change mitigation and adaptation & Environmental Management

4. Protection of the environment, biodiversity and

restoration of natural habitats (& ROHM Group’s Social Contribution
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® UNGC

UNGC10

ROHM Group joined the membership of UN Global Compact in May 2011 and continuing to support the 10 pronciples.
This table compares ROHM Group’s CSR activities with the Ten Principles of the Global Compact advocated by the United Nations.

(® Sustainability Management
® Labor Management System

Principle 1: Businesses should support and respect the protection of internationally ® Supply Chain Management

Human Rights proclaimed human right

Principle 2: make sure that they are not complicit in human rights abuses ©® Risk Management
& Human Rights
(& ROHM Group’s Social Contribution

Principle 3: Businesses should uphold the freedom of association and the effective © Sustainability Management

recognition of the right to collective bargaining ® Labor Management System

Labour Principle 4: the elimination of all forms of forced and compulsory labour
Principle 5: the effective abolition of child labour ® Supply Chain Management

Principle 6: the elimination of discrimination in respect of employment and occupation .
P P ploy P & Human Rights

Principle 7: Businesses should support a precautionary approach to environmental ) ROHM’s CSV
challenges
Environment Principle 8: undertake initiatives to promote greater environmental responsibility & Environmental Management

Principle 9: encourage the development and diffusion of environmentally friendly
technologies & Supply Chain Management

Principle 10: Businesses should work against corruption in all its forms, including extortion

Anti-Corruption .
P and bribery & Compliance
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® SASB

Comparative Table with SASB Standards

Sustainability Disclosure Topics & Accounting Metrics

. . . Unit of . . . . . Unit of . .
Topi A nting Metri Progr: Discl re Location
Topic Code Accounting Metric Measure Progress/Disclosure Location opic Code ccou g Metric . ogress/Disclosure Locatio
. (1)C02: 40,746t Waste TC-SC- Amount of hazardous waste from Metric tons (t), ;Zizl (\)/;/a\:;;:t\e/iscm:;ﬁﬁjgggty
TC-SC- (1) Gross global Scope 1 emissions and Metric tons (t) (2)Greenhouse gases: 181,060t Management 150a.1 manufacturing, percentage recycled Percentage (%) y . 9:99.9%
110a.1 (2) Amount of total emissions from co *Scope of calculation is the total of ® ROHM Group Major ESG Data
. ) 2-e
perfluorinated compounds ROHM Group. TC-SC Description of efforts to assess, monitor, )
Greenhouse & ROHM Group Major ESG Data "2 and reduce exposure of employees to n/a ® Ensuring the Health and Safety of
320a.1 Employees
Gas The ROHM G human health hazards
Emissions Discussion of long-term and short-term ®© e. roulpl Employee Health Total tof ‘ |
strategy or plan to manage Scope 1 Environmental Vision 2050 & Safety otatamount of monetary losses as a . Not applicable
TS-SC- o - ) TC-SC- result of legal proceedings associated Reporting
110a.0 | ©Missions.emissions reduction targets, n/a 3202 2 th | health and safet currency © GRI 408: Occupational Health
' and an analysis of performance against © 2030 Medium-term Environmental & Wi employee health and sately d Saf t °
. ) and Safe
those targets Targets and Single-year Results violations y
Recruiting &
(1) Total energy consumed: Managing a TC-SC- Percenltage Of. employees that are o o (1)15,244 people
Energy ) ) (1) foreign nationals and ercentage (%) (2)70.1%
(1)Total energy consumed, L & ROHM Group Major ESG Data Global & Skilled 330a.1
Management TC-SC- . . Gigajoules (GJ), ) o (2) located offshore )
) (2) Percentage grid electricity, (2) Percentage of grid electricity:- Workforce (» ROHM Group Major ESG Data
in 130a.1 Percentage (%)
) (3) Percentage renewable (3) Percentage of renewable
Manufacturing 149.0% TC-SC- Percentage of products by revenue that Percentage (%)
energy:4s.0% 410a.1 contain IEC 62474 declarable substances g ’
) ROHM Group Major ESG Data E'rdeuclt Processor energy efficiency at a system- There are no applicable products
(1) Total water withdrawn, (112,542 (1000m?) N: ecycle . T0-50- level for: Various, by for the processor of the system. For
anagemen N
Wat T.5G (2) total water consumed, Thousand cubic  (2)1,571 (1000m?3) 9 410a.2 (1) servers, Product PMICs used in processors, we have
ater -SC- : i i
" ¢ | 12021 percentage of each in regions with meters (m?), Six of the Group's 24 sites are (2) desktops, and category a full lineup of products, but their
anagemen . ) X
¢ High or Extremely High Baseline Percentage (%) located in high water-stress areas, (3) laptops effectiveness varies by product.

Water Stress representing 15% of total water
withdrawals
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(® SASB

Comparative Table with SASB Standards

Sustainability Disclosure Topics & Accounting Metrics Activity Metrics
. . Unit of . . . . Unit of . .
Accounting Metric Progress/Disclosure Location Code Accounting Metric Progress/Disclosure Location
Measure Measure
TC-SC-000.A Total production Metric tons () -

(® Supply Chain Management

P t f tion f
TC-SC-000.B ercen ag‘e.o‘ production from % )
owned facilities

Description of the management of

Materials TC-SC- ; ) . . |E ROHM Group SCM
Sourcing 44081 risks §5300|ated with the use of critical n/a Guidelines Rev.13 (202604)
materials
[@ Control Standard of Chemical
Substances in Products Rev.004
Intellectual
Property TC-SC- Total amount of monetary losses as a
Protection & 520a.1 result of legal proceedings associated JPY ¥0 (FY2025)
Competitive with anti-competitive behavior regulations
Behavior
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Calculation Methodology of Environmental Data

Calculation Methodology of Environmental Data

Reporting Period

Fiscal Year 2025 (April 1, 2025 — March 31, 2026)

Organizational Boundary

ROHM Co., Ltd. and its consolidated subsidiaries (*Excluding sales offices and overseas sales companies whose

emissions were determined to be immaterial and to have a negligible impact on the overall calculation.)

GHG Emissions

<Calculation Methodology> <Emission Factors>

B Scopei W Scopei
CO, emissions from energy consumption: Emissions are calculated by multiplying fuel consumption at each business site by "Calculation Methods and Emission Factors under the Greenhouse Gas Accounting, Reporting and Disclosure System" and
the applicable CO, emission factors. "Emission Factors by Gas Utility" published by Japan's Ministry of the Environment (MOE) and Ministry of Economy, Trade
GHG emissions from PFC gas usage: Emissions are calculated by multiplying GHG emissions at each business site by the and Industry (METI).
Global Warming Potentials (GWPs) from the Intergovernmental Panel on Climate Change (IPCC) Fifth Assessment Report (AR5) W Scope2
and converting them into CO2-equivalent (CO,g) emissions. [Electricity]

W Scope2 Japan: "Emission Factors by Electric Utility" published by MOE and METI
Emissions are calculated by multiplying electricity and steam consumption at each business site by the applicable CO, Overseas: Emission factors obtained from local electricity suppliers are used where available. If such factors are unavailable,
emission factors. country-specific grid emission factors from the "IGES List of Grid Emission Factors" published by the Institute for
For renewable energy usage, including certificates, the CO, emission factor is set to zero. Global Environmental Strategies (IGES) are applied.

W Scope3 Category 4 [Steam]
Emissions are calculated by combining emissions calculated using the ton-kilometer method, in which ton-kilometers Overseas: "FY2019 Energy Consumption Statistics Survey” published by METI, Japan, and “Calculation Methods and
(calculated as the weight of freight transported (tons) multiplied by transportation distance (kilometers)) are multiplied by mission Factors under the Greenhouse Gas Accounting, Reporting and Disclosure System” published by MOE and
transportation mode-specific emission factors, and emissions calculated using the fuel consumption method, in which the METI, Japan.
amount of fuel used for transportation is multiplied by fuel-based emission factors. B Scope3 Category 4
* Emissions associated with the transportation of purchased goods are excluded from the calculation of Category 4, as they are included in the calculation of "Emission Factor Database for Calculating Greenhouse Gas Emissions throughout the Supply Chain" published by MOE and

Category 1. In addition, emissions associated with the transportation of products are included in the calculation of Category 4, even where transportation costs are not
o P P 9o P METland Industry (METI).
borne by the Company.
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Calculation Methodology of Environmental Data

Calculation Methodology of Environmental Data Independent Verification of Environmental Data

Water ROHM Group received an independent verification of its environmental impact data by Asuene Veritas Inc. In order to disclose

<Calculation Methodology> information to society with higher transparency and reliability.

B Water Withdrawal
Water withdrawal is calculated by aggregating the volumes of water withdrawn at each business site, including municipal .
water, industrial water, and groundwater. |& Independent Practitioner's Assurance Report
W Water Discharge
Water discharge is calculated by aggregating the volumes of wastewater discharged from each business site to sewer
systems, rivers, and other receiving bodies.
*Estimated calculations are used for certain sites.
W \Water Consumption
Water consumption is calculated by aggregating the difference between water withdrawal and water discharge at each
business site.

* Due to a revision in the methodology for calculating cooling tower discharge at the Kyoto Headquarters, the Group’s total water discharge decreased, resulting in an

approximately 20% increase in water consumption compared with FY2024.
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(® Editorial Policies

Editorial Policies Revision History

Reporting Period Revised Sections
In principle, information displayed is from FY2025 (April 1, 2025 to March 31, 2026).

Reporting Organizations

ROHM Co., Ltd. and all companies of the ROHM Group (affiliated companies in Japan and abroad)

Boundary of the Report

-GRI Standards
118026000

-SASB

-RBA Code of Conduct
-TCFD Framework

Relationship with Other Reports

Sustainability Information

(>) ROHM Group Sustainability Website
Comprehensive report detailing ROHM Group’s sustainability activities

(>) ROHM Group Integrated Report
Report on non-financial information that needs to be addressed to enhance ROHM’s corporate value

Financial Results and Financial Information

In addition to legally required reports, ROHM publishes Annual Financial Reports and other documents that are
available on its website.

() Corporate information

() Investor relations
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